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Teacher of the Year - Jen Spicer was recently named the Teacher of the Year for Ocean City Elemen-
tary School (OCES).  Ms. Spicer received her undergraduate teaching degree from Salisbury University and Master’s 
Degree in Applied Technology from Wilmington University.  She has been part of the OCES family since 2012, teach-
ing kindergarten and third grade.  Ms. Spicer is committed to providing all students with a strong educational founda-
tion for a lifetime of learning.  She has great passion for teaching and works hard to ensure that all students feel cared 
for and understand their full potential.  Pictured left to right Julie Smith, assistant principal and Jen Spicer, the 2019 
OCES Teacher of the Year.  

OPA assessments could  
increase significantly 

Ocean Pines Association (OPA) members could 
see a $127 (13.4%) increase in property assessment 
if the proposed OPA budget for Fiscal 2019-2020 
announced Friday is approved by the Board of Di-
rectors.   

In a statement OPA said the proposed budget 
“will accomplish many things that will be new to the 
Association’s budget and very good for the long-term 
health of the Association.” 

That is the upside, according to General Manager 
John Bailey’s executive summary; but the downside 
is that to fund those items, there is now recom-
mended to be a significant increase in the annual as-
sessment. Excerpts of Bailey’s executive summary 
are on page 3. 

“In order to understand these major considera-
tions, and to generally understand the entirety of the 
budget, one must look strategically at what the rec-
ommended 
budget ac-
complishes 
and how it 
creates a 
foundation 
for a healthy 
future – fi-
n a n c i a l l y  
and for an 
i m p r o v e -
ment in the 
m a i n t e -
nance, and thus value, of the community’s assets,” 
Bailey explained in the executive summary. 

The Recommended Budget for FY19-20 includes 
the “full, properly calculated reserve contributions; 
updated and current depreciation calculations; 
funding of over $600,000 in new capital (for the Po-
lice Department/Admin building; and a room addi-
tion at the Sports Core pool); deferred operational 
maintenance; and drainage,” according to Bailey. 

The recommended assessment for FY19-20 is 
$1,078, a $127 increase or 13.4% over the current 
amount of $951. 

Bailey reminds the Membership that “as the 
budget schedule indicates, this is a process, a col-
laborative one. We started with staff and the Gen-

please see budget on page 15
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Monday 
Ocean Pines Poker Club 

Poker players wanted in Ocean Pines area for 

Monday evenings.  Call 410-208-1928. 

 

Delmarva Chorus 

The Delmarva Chorus meets every Monday 

evening at 7PM at the Ocean Pines Commu-

nity Center in Ocean Pines, Md. Women of all 

ages are invited to sing with us. Please contact 

CAROL at 410-641-6876. 
 

Monday/Tuesday 
Sanctioned Duplicate Bridge  

Open bridge games Monday at 12 p.m., Tues-

day at 10 a.m. at  OP Community Center. Call 

Mary Stover 410-726-1795. 
 

Tuesday 

Families Anonymous 

From 7 p.m. to 8:30 p.m. at room 37 in the the 

Community Church at Ocean Pines on Rte. 589. 

For more information call Carol at 410-208-

4515. 

 

Tuesday/Thursday 
Poker Players wanted for Gentalmen's Poker 

in North Gate area Ocean Pines.Game played 

every Tuesday & Thursday evening 5:45 p.m. to 

10:45 p.m.on Pinehurst Rd.Ocean Pines.  Call 

410-208-0063 for more information. 

 
Wednesday 

Kiwanis Club Meeting 

Weekly meetings at 8 a.m. on Wednesdays in 

the Ocean Pines Community Center.  Doors 

open 7 a.m.   

 
Elks Bingo 

Ocean City Elks in Ocean City (behind Fenwick 

Inn) open at 5:30 p.m. Early birds at 6:30 and 

bingo at 7 p.m. Call 410-250-2645. 

 
Rotary Club 

Ocean City/Berlin Rotary Club meetings are 

held at 5:45 p.m. at the Captains Table in Ocean 

City. Contact Stan.Kahn@carouselhotel.com. 

 

Square Dancing 

The Pinesteppers have introduction to square 

dancing at the OP Community Center at 7 p.m. 

Call Bruce Barrett at 410-208-6777. 

AL-Anon/OP-West OC-Berlin 

Wednesday Night Bayside Beginnings Al-Anon 

family meetings are held at the Ocean Pines 

Community Center at 7:30 p.m.  

 

Second Wednesday 
The Polish American Club of Delmarva meets at 

the Columbus Hall, behind St Luke’s 

Church,100th St & Coastal Hwy, Ocean City, 

from 2 p.m. to 4 p.m. the second Wednesday of 

the month  Come join us if you are of Polish or 

Slavic descent. No meetings. 

June, July, August. Call Helen Sobkowiak 410-

723-2639 or Maryann Lula 410-250-2548 for 

more information. 

 

Thursday 
Story Time 
Stories, music and crafts at 10:30 a.m. for chil-

dren ages 3-5 at Ocean Pines library. Call 410-

208-4014. 
 
Beach Singles 

Beach Singles 45 for Happy Hour at Harpoon 

Hanna’s at 4 p.m.  Call Arlene at 302-436-9577 

or Kate at 410-524-0649 for more activities.  

BeachSingles.org. 

 

Legion Bingo  

American Legion in Ocean City opens doors at 

5:30 p.m., games begin at 7. For information call 

410-289-3166. 
 
Gamblers Anonymous 

Group meets at 8 p.m. at the Atlantic Club, 

11827 Ocean Gateway, West Ocean City. Call 

888-424-3577 for help. 

 

Friday 

Knights of Columbus Bingo 

Bingo will be held behind St. Luke’s Church, 

100th St. in Ocean City. Doors open at 5 p.m. 

and games begin at 6:30 p.m. Refreshments 

available. Call 410-524-7994. 

 
First Saturday 

Creative Writing Forum 

Every first Saturday of the month at 10 a.m. at 

the Berlin Library. Novice and established writ-

ers gather to share their fiction, non-fiction, and 

creative writing projects.  Program includes cri-

tiques and appreciation, market leads, and writ-

ing exercises.

Taco Night is February 5 
It has been a decade since Stephen Decatur High School (SDHS) began host-

ing $1 Taco Night. The event has become a tradition. 
 “While Taco Night has consistently been one of our biggest school fundrais-

ers, it has also grown into a special community night for many of our parents, 
business partners, and alumni,” said Thomas Sites, SDHS principal. 

 Typically, over a thousand people attend the event.  
 SDHS also owes much of the event’s success to Sonrise Church, whose con-

gregation has organized and volunteered for the event since its inception. 
 The event will be held Tuesday, February 5 from 2:30 p.m. to 7 p.m. in the 

SDHS cafeteria.  
 In addition to chicken and beef tacos, there will also be sides, drinks, and 

desserts. Reservations are not necessary. Patrons can dine in or carry out.  All 
proceeds benefit Stephen Decatur High School.  

 For questions, please call Stephen Decatur High School at (410) 641 - 2171. 
 

AYCE breakfast offered 
The Grace Parker All You Can Eat Breakfast will be held on Wednesday, Feb-

ruary 6 between 7 a.m. and noon at First Presbyterian Church of Ocean City lo-
cated at 13th St. and Philadelphia Ave.  Eggs any style, pancakes, buckwheat 
pancakes, sausage, ham, biscuits, hash brown potatoes, grits, coffee and tea will 
be available. The cost is $9.  Carry out is available for $7.  Milk, soda and or-
ange juice will also be available.  For more information call 410-289-9340 and 
leave a message. 

 

Buddy Holly program 
slated at library 

February 3, 1959, will forever be 
known as “the day the music died,” 
when a plane crash killed three of the 
top musical entertainers of the time: 
Buddy Holly, Ritchie Valens, and J.P. 
Richardson, otherwise known as “The 
Big Bopper.” The Ocean Pines Branch 
of the Worcester County Library will 
mark the 60th anniversary of the 
tragic event with a lively discussion 
on Friday, February 1, at 2 p.m. in the 

library’s main meeting room. 
Buddy Holly and the Crickets en-

joyed a long series of hits including 
“That’ll Be the Day,” “Peggy Sue,” and 
“Not Fade Away”during an amazingly 
brief 18-month period. His unique 
vocal style, the driving rhythm of his 
guitar-playing, and his insistence on 
writing his own songs inspired “The 
Beatles” and “The Rolling Stones,” 
and influenced most rock performers 
of the 1960s and beyond. 

The deaths of Holly and Ritchie 
Valens, who was dominating the 

charts with hits such as “Donna” and 
“La Bamba,” are believed to have 
stalled the momentum of rock ’n’ roll 
at the end of the 1950s. Since that 
time, all of their songs have become 
standards. 

Presenters Frank DeLucco and 
Harry Burkett will detail how the lives 
of these three men converged, and the 
incredible series of events that led to 
their demise in a farm field in Clear 
Lake, Iowa. For more information, 
call the Ocean Pines library at 410-
208-4014. 

Free film to be shown 
Wor-Wic Community College will 

host a free showing of the film, “Sui-
cide: The Ripple Effect,” on Tuesday, 
February 5, at 6 p.m., in Guerrieri 
Hall on the college campus in Salis-
bury. This event is sponsored by Wor-
Wic’s counseling office and the 
Student Government Association. For 
more information, call 410-334-
2900. 
  

On this date in the House chamber of the U.S. 

Capitol, President Andrew Jackson, the seventh 

president of the United States, survives the first at-

tempt against the life of a U.S. president. 

During a funeral service honoring the late Rep-

resentative Warren R. Davis of South Carolina, a 

man identified as Richard Lawrence discharged 

two separate pistols in the direction of President 

Jackson. Both weapons misfired, and Lawrence 

was promptly subdued and arrested. During the 

subsequent criminal investigation, the suspect was 

found to be insane and was sent to a mental 

prison. Three decades later, President Abraham 

Lincoln would become the first president to be as-

sassinated. 
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Happy Birthday - Joe Green of Ocean Pines turned 90 years old earlier this 
month.  The Parke Wine Appreciation Group and Montclair Court neighbors celebrated 
with him. Joe and his Betty are seated.  Photo by David Carroll 

Bailey provides detail  
on proposed budget

What follows are excerpts from the 
executive summary prepared by John 
Bailey, general manager of the Ocean 
Pines Association, on the proposed 
community budget. 

 
Introduction: The Recom-

mended Budget for Fiscal Year 2019-
2020 will accomplish many things that 
will be new to the association’s budget 
and very good for the long-term health 
of the Association. That’s the upside; 
the downside is that to fund those 
items, there is now recommended to 
be a significant increase in the annual 
assessment. In order to understand 
these major considerations, and to 
generally understand the entirety of 
the budget, one must look strategically 
at what the recommended budget ac-
complishes and how it creates a foun-
dation for a healthy future – 
financially and for an improvement in 
the maintenance, and thus value, of 
the community’s assets.  

It should be noted that this budget 
includes the full, properly calculated 
reserve contributions; updated and 
current depreciation calculations; 
funding of over $600,000 in new cap-
ital (for the Police Department/Admin 
building; and a room addition at the 
Sports Core pool); deferred opera-
tional maintenance; and drainage. It 
does not arbitrarily attempt to avoid 
addressing OPA issues in favor of as-
sessment calculations. This approach 
provides the community with the op-

portunity to participate in the decision 
process and allows the Board of Direc-
tors to specifically identify which areas 
will not be funded, if any, and why, in 
the next fiscal year.  

The budget development process is 
one of collaboration – by many of your 
fellow members, in addition to the 
OPA staff. The Budget & Finance Com-
mittee members, those who are specif-
ically dedicated to helping manage the 
financial affairs of the community, 
have spent many hours of volunteer 
time reviewing the operating budget 
and the reserves. The B&F Committee 
conducted three days of intense and 
detailed budget meetings. Their effort 
was followed by two days of budget 
discussions by the Board of Directors. 
Those five work sessions yielded a lot 
of modifications and questions that 
created further significant changes to 
the Proposed Budget and have now led 
to the Recommended Budget.  

 
The Details – Interim Changes  
The original Proposed Budget, is-

sued January 4, 2019, began with an 
assessment of $951. As a result of 
many review meetings and discussions 
with the Budget & Finance Committee, 
we increased the proposed assessment 
by $31 to $982, a 3.3% increase. This 
figure was presented at the member-
ship budget hearing on January 12. 
What changes caused the $31 in-
crease?  

 

please see summary on page 4
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Donation - Members of the Democratic Womens Club (DWC) Doris Fields, 
Sandy Sribnick, and Debbis Shuster present a donation of $1,175 to the Diakonia food 
pantry.  Accepting the donation are Diakonia Executive Director Claudia Nagle and Food 
Pantry Manager Michelle Ascoli.  Donations were collected at the Ocean City Women’s 
March sponsored by the DWC and Indivisible Worcester County, and at the DWC Janu-
ary meeting.

Safe boating course offered
It’s never too soon to take a Safe 

Boating Course. Summer will be here 
before we know it.  Understanding the 
rules of the water are more important 
than ever, with more boaters, faster 
boats, and unfortunately more acci-
dents on the water, safety is everyone’s 
responsibility.  

 The United States Coast Guard 
Auxiliary will offer the Safe Boating 
Class at the Ocean Pines library on the 
evenings of February 5, 6 and 7. 

Perhaps you are starting out in 
boating, or coming back to it.  Regard-
less, the Maryland Basic Boating Class 
is a great opportunity to satisfy Mary-
land requirements and to get practical 
boating knowledge from state certified 
Coast Guard Auxiliary Instructors. 

The Maryland Boating Safety Edu-
cation Act requires that anyone born 
after July 1, 1972 must possess a Mary-
land Basic Boating Safety Certificate to 
operate a boat in the state of Mary-
land.  Those attending the class who 
pass the test will receive a Maryland 
Boating Certificate which is NASBLA 
approved and valid in all states and re-
quired for all ages when operating a 
boat in Virginia, New Jersey, and other 
states. 

The course will be held at the 
Ocean Pines library.  The three-

evening course will begin at 6 p.m. and 
end no later than 9 p.m. each evening.  
Space is limited. 

A fee of $15 is required to cover the 
cost for the course and all course ma-
terials.  To register, or if you have 
questions, please contact: 

Barry Cohen at 410-935-4807 or E 
mail CGAUXOC@Gmail.com 

Future classes: March 5-7, April 
23-25, Saturday, May 11 (all day), June 
4-6, July 9-11, Saturday Aug. 3 (all 
day) and September. 3-5.  

 

summary  
from page 3 
 

 
• Added net revenue to Marina ($ 

10,000) ($ 1.18)-  
• Fire / EMS Capital Replacement 

Contribution $133,000 $15.74+  
• Add for Legal Services $ 50,000 

$ 5.92+  
• Additional Funding for Deferred 

Maintenance $ 40,000 $ 5.37+  
• IT Redundancy, Depreciation 

$50,000 $ 5.90 $31  
 
Recommended Budget 

Changes Conversations and discus-
sions have continued over the last two 
weeks at the Board level and with ad-
ditional input from the General Man-
ager, the B&F Committee, the 
Treasurer, and the Assistant Treas-
urer. As a result of everyone’s collabo-
rative effort, we have made some 
additional recommended changes to 
the budget as of January 24, 2019.  

 
Deficit Recovery  
-$237,038 Capital Reserve Contri-

butions  
-$650,136 Replacement Capital 

Reserve  
-$ 89,548 Road Reserve  
-$400,000 Road Depreciation  
-$225,000 Road Contribution  
-$175,000 Bulkhead Reserve  

-All Lots $160,000  
-Waterfront Lot Bulkheads 

$465  
-New Capital Debt Service $ 

25,000  
-$200,000 for Room Addition to 

Sports Core Pool – Borrow from 3rd 
Party @ 6%  

-$400,000 for Expansion of the 
Police/Administration Building – Bor-
row from Reserves @ 3%  

 
Deficit Recovery  
The complete recovery of the 

deficit of $1.6 million (as of April 30, 
2018) from the prior two fiscal years is 
desired to be completed as soon as 
possible, and practical. The current fis-
cal year will see the deficit reduced to 
approximately $1 million. The Recom-
mended Budget includes a plan to 
apply $337,098 to deficit recovery and 
thus eliminate the debt that we owe 
ourselves in three years.  

This approach is financially healthy 
and very worthwhile, however, this 
level of funding for deficit recovery 
does have a corresponding impact on 
the recommended budget. While there 
is no additional increase to the assess-

ment for deficit recovery, the amount 
of funding available for the new items 
in the recommended budget had to be 
off-set by cuts in other line items or 
paid for through increased assess-
ments, or a combination thereof.  

The Recommended Budget pro-
vides new spending in the operating 
fund for:  

-Drainage +$178,000  
-Deferred Maintenance (non-re-

serve funding) +$160,000  
-Pay Study Adjustments, 2% labor 

increase, 10% benefit inflation 
+$275,000  

-The Recommended Budget also 
includes the following increases in 
spending:  

-Drainage (Road Reserve funding) 
$620,000  

-Deferred Maintenance (Replace-
ment Reserve funding) $305,000  

-Total spending on Drainage is pro-
posed to increase by $798,000; from 
$117,000 in FY18-19 to $915,000 in 
FY19-20.  

Total spending on Deferred Main-
tenance for this coming fiscal year of 
2019-20 is proposed at $465,000. 

  
Deferred Maintenance. 
 This is to cover many repair and 

maintenance projects that have not 
been addressed over the years. It in-
cludes $305K worth of capital items to 
be paid from the Replacement Reserve 
Fund. This effort also includes $160K 
to be paid for out of the Operating 
Fund.  

Examples of Deferred Maintenance 
are:  

-The guard shack at the Beach Club 
Parking Lot  

-Many exterior signs throughout 
the community  

-Mulch for all of the playgrounds  
-Additional stone dust for trails  
-Small playground equipment  
-Basketball goals and backboards  
If approved, many of these de-

ferred maintenance projects are de-
sired to be completed by Memorial 
Day weekend, 2019. Obviously, how-
ever, with so much to do, the comple-
tion of these long-deferred items will 
be accomplished on a rolling basis 
throughout the year.  

 
Replacement Capital Reserve 

Contribution  
The annual contribution to the Re-

placement Capital Reserve is recom-
mended to increase by $185,404. 
Depreciation for FY19-20 will be in-

please see summary on page 12 

The Courier welcomes letters for 

publication.  Preference is given to let-

ters addressing community and county 

topics and 

have not 

appeared 

in another 

p u b l i c a -

tion.   

Letters 

must be 

signed and include a phone number 

where the author can be reached to 

verify authenticity.  Letters are not cor-

rected for spelling or grammar and can 

be no more than 300 words.   

E-mail letters to: 

 

thecourier@delmarvacourier.com
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This week some thoughts about 
shoes. 

Chaos.  Disorder.  A veritable scene 
of upheaval.  And that’s the polite way 
to describe the bottom of my closet 

where my shoes are kept.  Despite my 
best efforts at organization my shoes 
are kept in a mish mashed heap of 
heels, soles and laces. 

Why is this?  I do not know.  It’s a 
situation I’ve had to manage for as 
long as I can remember.  It’s not like I 
have a plethora of footwear.  My col-
lection can be divided into formal (one 
pair of black leather shoes), casual 
(two brown pairs, one 
black pair), play (an old 
pair of sneakers), summer 
(a pair of flip flops and a 
pair of sandals) and work 
boots (for when I work 
around the yard).  There 
is also an old pair of ca-
sual shoes that have 
slipped to the level I call 
knockarounds.  And that’s 
about it.  Yet, try as I 
might, I can never seem to maintain 
order.  Shortly after I arrange things in 
an orderly, descending manner (for-
mal down to knockarounds) I’ll find a 
brown casual left shoe paired with a 
right summer sandal.   And things go 
downhill from there. 

After about a week or so the shoes 
at the bottom of my closet are 
arranged more poorly than the Lost 
and Found at a bus terminal.  I just 
can’t understand why. 

Many years ago I tried one of those 
shoe bags that hang on the back of the 
closet door where there is a pouch for 
each pair of shoes.  In principle the 
concept should have worked.  In real-
ity though, at least for me, it was a dis-
aster.  Not all my shoes fit in the 
sleeves.  The left shoe fit but the right 
shoe not so much.  And then where do 
work boots go?  In short order I inad-
vertently ripped many of the pouches 
while attempting to insert and retrieve 
shoes.  Within a week the bag was 
gone and I was no closer to gaining 
control of my wayward shoes. 

Admittedly at the end of the day or 
when I need to make a quick shoe 
change I throw my shoes toward the 
bottom of the closet.  Hitting the closet 
floor is of more interest to me than ac-

curacy in situations like 
that.  So I guess I’m partly 
to blame.  Come to think of 
it, there are times when I’ll 
slip off my shoes and place 
them under my bureau for 
quick retrieval.  Although 
they’re handy it doesn’t 
mean they are any more or-

ganized.  Eventually they get pushed 
farther under the bureau, usually by 
the vacuum cleaner.  By the time I go 
looking for them they are encrusted in 
a multi-tiered layer of dust.   

I’m not much of a shoe hound.  My 
tastes are really simple. If find a pair 
of brown shows I like I’ll also purchase 
a pair in black.  It keeps things simple.  
However this has led to at least two 

embarrassing situa-
tions over the years.  
I usually get dressed 
in near darkness so 
as not to disturb my 
sleeping wife during 
the early morning 
hours.  As a result 
I’ve grabbed shoes 
from the dark closet, 
put them on and 
headed out only to 

discover later that, you guessed it, one 
shoe was brown and one shoe was 
black.  An organized shoe closet would 
not have necessarily avoided this situ-
ation but it could have.  For the record 
I’d much rather walk around with dif-
ferent color shoes than bear the wrath 
of waking my wife during the early 
morning hours. 

Another aspect of my shoe experi-
ence is that for the most part I am a 
creature of habit.  I have no compunc-
tion over wearing the same shoes on 
consecutive days.  If they’re comfort-
able and match or at least complement 
what I’m wearing I’m fine.   During 
warm weather, I prefer to wear flip 
flops.  That’s all I need. And if I could 
get away with it while working, I’d 
wear them then as well.   

Suffice to say I have a problem with 
my shoes.  Maybe at some point down 
the road I’ll find a cure.  But until that 
time arrives the best I can hope for is 
to be wearing the same shoes in the 
same color. 

It’s All About. . . 
By Chip Bertino

chipbertino@delmarvacourier.com

Heels, soles and laces
Catering?
Only DeNovo’s will do!
Any event.  Any Occasion.

Hot entrees. 

Sandwich Trays. 

Salads. 

Desserts. 

RESTAURANT OPEN  

Mon-Sat at 7:30 am 

Breakfast  Lunch   Dinner 

Closed Sunday 

Call to place your order. 

410-208-2782

Inside Ocean Pines  

South Gate
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Commentary by Joe Reynolds 
On January 5, 2019, OPA Human 

Resources (HR) manager Nate Douty 
attended a closed 
session of the OPA 
Board of Directors as 
part of a board inves-
tigation into charges 
by an OPA employee 
against Director Slo-
bodan Trendic. On 
Monday, January 7, 
2019, OPA fired Nate 

Douty. The story of how the Trendic 
investigation and the Douty firing are 
intertwined yet entirely separate is 
complex, and in many ways trouble-
some. 

OceanPinesForum.com inter-
viewed Nate Douty on January 18, 
2019. 

This story began when a complaint 
from an OPA Public Works employee 
about actions of Director Trendic came 
initially to Douty while he was at the 
Public Works Building and a supervi-
sor brought the complaint from the 

employee to Douty’s attention to han-
dle as an HR issue. 

Since it involved a board member, 
Douty then informed General Man-
ager John Bailey of the complaint. The 
GM took the complaint to OPA Presi-
dent Doug Parks. 

Subsequently, Douty was asked to 
attend a private meeting with Direc-
tors Parks, Horn, and Tuttle, along 
with the GM. Those board members at 
that time had statements from the em-
ployee about the complaint against 
Trendic. 

According to Douty, Parks asked 
Douty to also obtain statements from 
employees of a private contractor who 
were present when Trendic spoke to 
the complaining OPA employee in the 
field. Parks also told Douty, “You need 
to tell Eddie Wells (OPA Director of 
Public Works) and any employees in-
volved that the HR department han-
dled the issue in the proper way and 
the issue would be addressed at the 
board level.” 

Douty talked to the private con-
tractor employees and asked for writ-
ten statements but never received any. 
However, Douty reported the essence 
of those conversations to Parks. 

The entire issue lay dormant until 
a special board meeting was called for 
January 5, 2019 with an agenda item 
for a closed session “to discuss an em-
ployee complaint regarding actions by 
Director Trendic.” 

Douty attended that closed meet-
ing as OPA’s HR manager. “When I 
entered the room the attitude in the 
room was not good. The situation ac-
celerated and quickly turned hostile 
toward me,” Douty told OceanPines-
Forum.com. 

Douty said the complaining em-
ployee was not in the room during his 
time in the closed session. Only Douty, 
the board members, and OPA Treas-
urer, John Viola were in the room. The 
GM was not present. 

After the closed session, Director 
Parks released a statement saying Di-
rector Trendic had done nothing 
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Social media has had a profound impact on 

various industries, and the restaurant busi-

ness is no exception. According to the 

2018 Dining Trends 

Survey from Zagat, 

53 percent of the 

nearly 13,000 din-

ers surveyed indi-

cated they browse 

food photos on so-

cial media. Perhaps 

more interesting to 

restaurant owners is that 75 

percent of those who admitted to browsing 

food photos on social media indicated they 

have chosen restaurants based on such 

photos. Customers who take photos of the 

foods they order and then share those pho-

tos via social media are essentially provid-

ing restaurants with free advertising. In 

fact, Zagat notes that many new restau-

rants feature interior designs that include 

photo-friendly lighting, reflecting that 

restaurant owners recognize the benefits 

of their customers stopping to snap a photo 

before diving into their meals.  

Did You  

Know...

The Strange case of Nate Douty

please see  commentary on page 15

Letters sent to The Courier for publication consideration must 
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Bringing Maryland’s education  
system in to the 21st century
Editor: 

I write this letter in response to the 
editorial, “What Others Are Saying: 
Education Changes Would Be Alarm-
ing”. Interestingly the writer discusses 
omissions regarding the state educa-
tion funding formula while the writer 
himself has left out a glaring omission.  

The Maryland Commission on In-
novation and Excellence in Education 
was established to review and make 
any needed recommendations to the 
state education funding formula and 
make policy recommendations that 

would enable Maryland’s prek-12 sys-
tem to perform at the level of the best-
performing school systems in the 
world. The Kirwan Commission con-
cluded that in order to determine what 
adjustments in the education funding 
formula are necessary that they must 
first define for Maryland what consti-
tutes a World-Class education system.  

In its analysis the Kirwan Commis-
sion learned alarming data that sug-
gests not only is Maryland’s education 
system not globally competitive, it is 

The effect of technology on jobs
Editor: 

I wonder if we as a nation are capa-
ble of learning from the past. 

While politicians in our Nation’s 
Capital play tit-for-tat over just about 
everything, there are important issues 
that need to be addressed. 

An issue that is of particular con-
cern to me is what technological ad-
vances are likely to do to the 
employment picture in the United 
States.  

We know that one of the main con-
tributors to the despair and hopeless-
ness that fueled the Opioid Crisis was 
lack of employment in traditionally 
blue-collar jobs – these jobs went 
“overseas” or were just eliminated due 
in part to trade agreements and envi-
ronment regulations (such as closing 
of the coal mines). 

The next big tech break-through 
appears to be “driverless cars” or “au-
tomated vehicles.”  

Millions and millions of Ameri-
cans, mostly blue- collar workers, 
drive for a living.  Truck drivers, taxi 
and Uber drivers, parts deliveries, UPS 

and Fed Ex and other overnight serv-
ices, etc.  I wonder if anyone in our 
government, or in private industry, 
has given any thought to what could be 
a tsunami of unemployment and its at-
tendant hopelessness and despair.  Is 
anyone finding ways to mitigate the 
damage to these workers and their 
families? Is anyone discussing ways to 
encourage transition to different kinds 
of work? We gain our self-esteem from 
work and accomplishment, from feel-
ing needed.  When the jobs go away 
and unemployment is rampant, de-
spair sets in.  The unspoken message 
is “We don’t need you, you have noth-
ing to contribute”. 

Although this technology is still in 
its developmental stage, I believe we 
need to start a conversation about this 
issue – because it’s coming whether we 
like it or not. 

Please encourage your elected rep-
resentatives on the State and Federal 
level to work with private enterprise to 
address this issue.     

Carol Frazier 
Ocean Pines 

please see education  on page 15
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D.A. Kozma Jewelers

Watch Batteries 
Custom Designs  
Personalized Service  
Bridal Consultation

Prompt, friendly & Affordable Service

410-213-7505  410-524-GOLD 
www.dakozmajewelers.com 

 
on Route 611 at Route 50  

in the Food Lion Shopping Center MD #2294

We buy Gold  
and Silver

Helping - Members of the Democratic Women’s Club and Indivisible Worcester 
delivered coffee and donuts to the US Coast Guard Station in Ocean City and inquired 
about what else the community could do to support the USCG staff while they are work-
ing without pay during the government shutdown. From left to right: Gail Jankowski, 
Dell Purell, Joe Jankowski, Joan Roache, Ron Jones, Toby Perkins, Cindy Dillon, 
Lyle Dillon, and Becky Simonds. 

The Year of the Pig 
More than one billion people 

across the globe celebrate Chinese 
New Year every year. In 2019, Chinese 
New Year officially begins on February 
5, continuing for two weeks until cele-
brations draw to a close on 
February 19. 

2019 is the Year of the 
Pig. The pig is the twelfth 
of the 12 Zodiac animals, 
and myths tell some rather 
amusing stories about how 
the pig earned its place in 
the pecking order. One 
such myth suggests Jade 
the Emperor invited 12 an-
imals to his party, and the 
order of those animals 
would be determined by 
when they arrived. As the 
legend goes, the pig over-
slept and was the twelfth 
and final animal to arrive at the party.  

Another myth suggests the pig was 
the last animal to arrive at the party 
because a wolf destroyed its house. 
Forced to rebuild the house before it 
could depart for the party, the pig was 
the last one to arrive. 

But revelers should not mistake the 

pig’s placement for bad fortune. In 
fact, according to Travel China Guide, 
the pig has been regarded as wealth 
because it has no plan to harm others 
and can bring affluence to people. Chi-

n e s e -
NewYear.net 
also notes 
that pigs’ 
chubby faces 
and big ears 
are also sym-
bolic of for-
tune. 

S e v e r a l  
characteris-
tics distin-
guish men 
and women 
born in the 
pig year. Men 
born in such 

years are optimistic, gentle and very 
focused. Though they are cool-headed, 
men born in the pig year are not con-
sidered financially savvy and are 
gullible because they are trusting of 
others and easily scammed. Men born 

please see year page 11
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STEVEN W. RAKOW
A t t o r n e y  a t  L a w

General Practice / Civil Litigation / Criminal Defense 
Contracts / Construction Law / Traffic

410-600-3075
www.STEVERAKOWLAW.COM

All Major Credit Cards Accepted
STEVE@STEVERAKOWLAW.COM

l Past President, Worcester County Bar Association 
l Former Assistant State’s Attorney, Worcester County 
l Retired Marine Officer  l 21 Years Legal Experience 

Vascular lab earns accreditation
Early detection of life-threatening 

heart disorders, stroke and other dis-
eases is possible through the use of 
vascular testing procedures performed 
within hospitals, outpatient centers 
and physicians’ offices.  

Cardiovascular diseases are the 
number one cause of death in the 
United States. On average, one Amer-
ican dies every 39 seconds of cardio-
vascular disease – disorders of the 
heart and blood vessels. Stroke, a dis-
order of the blood supply to the brain, 
is the third leading cause of death and 
the leading cause of disability in the 
country, with nearly 800,000 new 
strokes occurring annually. 

There are many factors that con-
tribute to an accurate diagnosis based 
on vascular testing. The training and 
experience of the technologist per-
forming the procedure, the type of 
equipment used and the quality as-
sessment metrics each facility is re-
quired to measure, all contribute to a 
positive patient outcome. IAC accred-
itation is a “seal of approval” that pa-
tients can rely on as an indicator of 
consistent quality care and a dedica-
tion to continuous improvement. 

Atlantic General Hospital Vascular 
Laboratory, located in Berlin, has been 
granted a three-year term of accredi-
tation by the Intersocietal Accredita-
tion Commission (IAC) in Vascular 
Testing in the area(s) of Peripheral Ar-
terial Testing, Peripheral Venous Test-
ing, and Extracranial Cerebrovascular 
Testing.  

This latest accreditation awarded 
to Atlantic General Hospital Vascular 
Laboratory demonstrates the facility’s 
ongoing commitment to providing 
quality patient care in vascular testing. 

Accreditation by the IAC indicates 
that Atlantic General Hospital Vascu-
lar Laboratory has undergone an in-
tensive application and review process 
and is found to be in compliance with 
the published Standards thus demon-
strating a commitment to quality pa-
tient care in vascular testing. 

Comprised of a detailed self-evalu-
ation followed by a thorough review by 
a panel of medical experts, the IAC ac-
creditation process enables both the 
critical operational and technical com-
ponents of the applicant facility to be 
assessed, including representative case 

Evening of Blues - Victor Smack (left), Germantown School Community Her-
itage Center vice president, introduces multitalented musician Everett Spells to a ca-
pacity crowd at the annual “Evening of Jazz & Blues” on January 19. Germantown School 
holds events periodically to promote community awareness of this historical building. For 
further information, call 410-641-0638. 

Essay contest winners announced
The General Levin Winder Chapter 

of the Daughters of the American Rev-
olution (DAR) recently sponsored two 
essay contests in area schools.  The 
American History essay contest was 
open to all grade fifth, sixth, seventh, 
and eighth students in a public, pri-
vate, or parochial school, or those who 
are home schooled.  This year’s topic 
was “The Women’s Suffrage Cam-
paign.” A panel of judges comprised of 
DAR members and nonmembers se-
lected the following chapter winners:  
Grade 5 – Emily Skorobatsch, 
Pocomoke Middle School; Grade 6 –
Ryan Mann, Worcester Preparatory 
School; Grade 7 – Case Tilghman, 
Worcester Preparatory School; and 
Grade 8 – Sajiv Satyal, Worcester 
Preparatory School. 

The Christopher Columbus Essay 
Contest was open to students in grades 
nine through 12 in public, private, or 

parochial schools, or those who are 
home schooled.   The topic was “Com-
paring Ship Technology: The Ships 
Columbus Used Versus the Ships of 
Today.”  Daniel Chen, Worcester 
Preparatory School, was selected as 
the General Levin Winder Chapter 
winner.  

The students will receive their 
awards and be invited to read excerpts 
from their essays during a luncheon at 
Worcester Technical High School on 
April 17th.  Their essays have been for-
warded for competition at the State 
level.  

The DAR is a women’s service or-
ganization dedicated to promoting pa-
triotism, preserving American history, 
and securing America’s future through 
better education. For more informa-
tion, visit www.dar.org or http://Gen-
eralLevinWinder.marylanddar.org. 

please see lab on page 11
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By Kelly Marx 
I relocated to Cambodia this month 

to start a job as a kindergarten teacher 
at an international school.  I am cur-
rently living in the country’s capital, 
Phnom Penh.  Like most cities in devel-
oping countries, there is rapid and un-
restrained growth.  There is a large 
foreign presence in the capital city in 
most areas of business, including teach-
ing.   

Cambodia is still rebuilding from 
the genocide inflicted by the Khmer 
Rouge.  Two miles from my apartment 
is the infamous Security Prison 21 (S-
21), where more than 17,000 were held 
and tortured before being sent to the 
Choeung Ek killing fields.  
Before Pol Pot came to 
power and turned the 
building into a torture 
chamber, it had previously 
served as Tuol Svay Prey 
High School.  The Khmer 
Rouge targeted anyone 
they presumed to be edu-
cated and destroyed many 
schools.  The site is now 
called the Tuol Sleng Geno-
cide Museum.  It is open 
from 8 a.m. to 5 p.m. every 
day.  It is recommended that 
you hire a guide to take you through 
what is bound to be a difficult experi-
ence.  Something that was very surreal 
to me about this site is that, regardless 
of the atrocities that were committed 
there, life has continued on around it.  
There are shops, markets, and restau-
rants, all within walking distance.  The 
site manages to seem completely out of 
place, yet it is unremarkable from the 
outside.  My experience at Auschwitz 
was different in the fact that it was 
more desolated.  In this case, you could 
quite literally stumble upon it without 
meaning to.  This seems similar to how 
many Cambodians deal with the geno-
cide in their everyday lives; it is always 
there as a reminder, but it is rarely spo-
ken of as it is a given that no one has 
forgotten about it.  

Other things to do in the capital in-
clude exploring the up-and-coming 
food scene which has some ties to 
French colonialism but is trying to re-
capture the true essence of Khmer food.  
The Royal Palace is open every day for 
a visit, but some of the buildings are off-
limits, as it still serves as the royal resi-
dence of the king.  Make sure you abide 
by the dress code and wear pants and 

shirts past the elbow.   
Near the Palace, you’ll find the Na-

tional Museum of Cambodia.  This is 
the country’s leading historical institu-
tion.  The cost for foreigners is $10 per 
person.  The palace and the museum 
are very close in proximity and both 
have the same hours; 8 a.m. to 5 p.m. 
daily).  I suggest visiting both in the 
same day, especially if you are short on 
time.  

For striking views above the city 
spend a day catching some rays at one 
of the city’s rooftop pools.  My personal 
favorite spot so far is the rooftop pool 
at the Aquarius Hotel.  It is $12 for the 

day to swim.  You are 
treated to towels, poolside 
service, and panoramic 
views.  Some trips I plan 
on making during my stay 
include to the beaches of 
Koh Rong, off the coast of 
Sihanoukville, further 
north to Battambang, 
and to the Mondulkiri 
Province to the northeast 
of the city.  Cambodia 
has only recently started 
to catch the attention of 
travelers, who previ-
ously opted for Vietnam 

and Thailand instead.  
Before arriving in the country, make 

sure you download both the Grab and 
PassApp apps on your phone.  Both of 
these are vital in ordering tuk-tuks, 
Cambodia’s favorite mode of trans-
portation.  With Grab, you will know 
the cost of the ride ahead of time and 
will pay by card.  With PassApp, you 
pay the driver in cash.  Also, U.S. citi-
zens require a tourist visa.  You can 
purchase the visa on arrival at the air-
port or complete the process online be-
fore arriving.  If you are planning to 
complete the process in person, make 
sure you bring two 4 cm x 6 cm pass-
port photos.  You will require one blank 
passport page and your passport must 
be valid for at least six months beyond 
your arrival date.  You don’t need to 
bother to exchange your dollars into 
riels if you are planning to stay in the 
city.  Paying with dollars instead of the 
local currency is most preferred, al-
though you will get riels back as change.   

So far, I have loved the warm em-
brace I have gotten in this magical 
country and I can’t wait to continue to 
explore my new home until mid-July 
when my teaching contract is up.   

Introduction to Cambodia

Answers for January 23

For the Love of Travel
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Fulfilling donations - Another truck departed Stephen Decatur High 
School loaded with donations. This time it will be filled with toiletries for Believe in To-
morrow, thanks to senior Connections and National Honor Society member Jude Al-
Hamad, who led the drive. The lot of toiletries was collected in a two-week period by the 
student body and several clubs. 

Letters sent to The Courier for publication 
consideration must be signed and include 

a telephone num-
ber where the au-
thor can be 
reached to verify 
authenticity, if 
necessary.  Let-

ters are not corrected for spelling or 
grammar and priority will be given to let-
ters of 300 words or less.  Letters must 
be received by Friday at 5 p.m.  They can 
be e-mailed to:  

thecourier@delmarvacourier.com

year 
from page 7 
 
in the pig year are quiet and love learning, even though they do not know how 
to express their knowledge in conversation. Men born in a pig year have large so-
cial circles because they treat everyone warmly, and those within their social cir-
cles help when the going gets tough. 

Women born in a pig year easily gain others’ trust because they are easygo-
ing and treat everyone genuinely. Because they are full of excitement, women 
born in the pig year can sometimes seem over-friendly. Women born in a pig 
year are organized and hard-working, which translates to wealth. They also love 
children. 

The Chinese New Year is an interesting celebration with a rich history.  

lab 
from page 8 
 
studies and their corresponding final 
reports. 

“All ultrasound staff at the Atlantic 
General Hospital Vascular Lab are reg-
istered vascular technologists with 
specialized vascular training. They are 
held to strict continuing medical edu-
cation requirements, keeping them 
current with the most up-to-date stan-
dards.  They are part of the vascular 
team, along with our radiologists,” 
said Jill Todd, lead ultrasound tech-
nologist at Atlantic General. “Vascular 
exams can help reveal blocked or re-

duced blood flow in arteries and veins 
and assist with identifying problems 
that could potentially lead to issues 
such as stroke, poor arterial circula-
tion in the extremities, or deep vein 
thrombosis (DVT), among other prob-
lems.” 

PRMC nurse honored for efforts
Compassion goes hand-in-hand 

with excellent clinical care, and Celine 
Eisele, a registered 
nurse in Peninsula 
Regional Medical 
Center’s Intensive 
Care Unit, is the per-
fect example of this.  

A patient’s family 
member nominated 
her, saying, “My fam-
ily will forever be 
grateful for Celine 

Eisele. From the beginning of her time 
as my grandmother’s nurse, she treated 
us with the utmost respect and care 
while serving as my grandmother’s ad-
vocate and caregiver. During the week, 
in the midst of my grandmother’s ill-
ness, I showed Celine a picture of my 
grandmother when she was well. The 
next morning, Celine had done her best 
to wash my grandmother’s hair and 
fixed it the best she could to look like 
normal. Just that little act of kindness 
brought tears to my eyes. On the day 
my grandmother passed away, Celine 
was not her nurse, but made a point to 
check in from time to time. She pre-
pared us for what was to come and 
stood by us during the most difficult 

times. As I left that day, she hugged me 
one final time. With tears in her eyes, 
she offered her condolences to us. This 
wasn’t a show. This wasn’t just a job. 
This is her passion. Families of ICU pa-
tients are going through the most diffi-
cult times. Their hope is hanging on by 
a thread, their fears are real, their bod-
ies are simply going through the mo-
tions. But nurses like Celine make this 
tolerable. They made the difficult days 
easier. I will never, ever forget Celine 
Eisele. As long as I live, I will be in-
debted to her.” 

Eisele was honored with the Daisy 
Award in a ceremony before her col-
leagues. She received a certificate com-
mending her for being an extraordinary 
nurse. The certificate reads: “In deep 
appreciation of all you do, who you are, 
and the incredibly meaningful differ-
ence you make in the lives of so many 
people.” She was also presented with 
fresh flowers on behalf of the Peninsula 
Regional Medical staff, and a sculpture 
called A Healer’s Touch, hand-carved 
by artists of the Shona Tribe in Zim-
babwe.  To nominate an exceptional 
nurse, visit 
www.peninsula.org/DaisyAward and 
share a story.

Celene Eisele

Donation  
Kiwanis Club presented $500 
to the Stephen Decatur High 
School Key Club.  The money 
will be used for activities this 
year including sponsoring the 
second of two annual blood 
drives and attending the annual 
Key Club leadership confer-
ence in Washington, D.C. this 
spring.  

Above are (Back row):  Ad-
visor Stella Malone, Kyla 
Scherlag, Nick Poist, Assis-
tant Principal Dr. Curt Bunting. 

Front row: Lydia Woodley, 
Kiwanis liaison Roy Foreman, 
Zehra Mirza and Gabby Izzett. 
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summary 
from page 4 
 
creasing as a result of the amount of 
assets put in service this year and 
next.  

The Replacement Reserve Fund 
consists of monies set aside to re-
place and preserve our community’s 
physical assets; these are projects 
that need to be done and have 
needed to be done on a regular 
basis, but for which we have not fol-
lowed the reserve expenditure plan 
in prior years. This has led to much 
of the deferred maintenance and 
lack of upkeep of our major assets.  

Replacement Reserve Expendi-
ture $4,196,079  

The depreciation calculation, 
plus an added inflation factor of 
3.8%, indicated that the association 
should increase the annual assess-
ment contribution from $1,677,000 
to $1,862,749.  

 
Road Reserve Contribution  
Currently, the only revenue 

streams for funding the Road Re-
serve are the casino funds ($325K 
per year) and a small amount of in-
terest earned on the Road Reserve 
fund itself.  

The Association has not been 
funding Road Depreciation, nor 
have we been making any other gen-
eral assessment contribution to the 
Road Reserve. The cost to maintain, 
repair, and replace pavement has 
certainly risen over the years, just as 
our outside revenue stream has gone 
down. We need to be making an an-
nual contribution from the assess-
ment to Roads in order to meet this 
discrepancy.  

Road Reserve Expenditure 
$1,253,000  

Roads $633,000 Drainage pipes 
under roads $620,000 (The Road 
Reserve allows for specific costs as-
sociated with road drainage to be 
paid from this reserve.) If approved, 
Requests for Proposals will be is-
sued this spring, with work to com-
mence based upon scheduling with 
the selected contractors.  

 
Bulkhead Reserve Expendi-

ture $1,619,057  
The Recommended Budget in-

cludes the $19 contribution that was 
waived last year for common prop-
erty bulkheads. The annual contri-
bution only paid by those members 
with private bulkheads also will con-

tinue at $465. If approved, the Re-
quests for Proposals will be issued 
this spring, with work to commence 
after the boating season in the fall of 
2019. A possible exception to that 
timeline would be for bulkhead im-
provements for general association-
owned bulkheads.  

 
New Capital  
The Recommended Budget funds 

three New Capital items. There is 
$6,500 for Police Department-spe-
cific software. The other two New 
Capital items are bold measures to 
improve the assets of the commu-
nity.  

First is a room addition to the 
Sports Core Pool. The idea for this 
addition is to build a room to gener-
ate new revenue streams by con-
ducting after-school programming 
and other revenue producing activi-
ties. The business plan supporting 
this addition estimates an annual 
revenue stream on the investment 
such that the ROI will cover the full 
cost of the construction over a pe-
riod of years. The estimated cost for 
this project is $200,000 and it is 
recommended that we pay for it by 
borrowing the full amount from a 
third party, i.e.: the bank. We would 
be seeking a $200,000 loan at ap-
proximately 6% interest with a 5- 
year term. Conversations are on-
going, and if approved, the Associa-
tion would work to secure the 
funding and finalize plans such that 
construction could begin in the fall 
of 2019.  

The second major new capital 
project that is recommended to be 
funded is an expansion of the Po-
lice/Administration building. The 
Police Department facilities are, and 
have been for quite some time, out-

dated and deplorable. The physical 
space for the PD is to be increased 
from 1,770 square feet to 5,300 
square feet. Initial design for the PD 
facility has been done with advice 
from criminal justice facility design 
experts. To get the PD to the 5,300 
square foot dimensions, the PD will 
take up most of the existing build-
ing; thus, the need to expand the 
building to provide for the displaced 
area used currently for Administra-
tive Services. The estimated cost for 
the new, extension of the building is 
$400,000. Funding for the new cap-
ital portion of this project is recom-
mended to come from the 
Replacement Reserve as a loan to 
ourselves over a ten-year term at 3% 
interest. The Request for Proposals 
for this project was issued on Janu-
ary 24 and the deadline for submis-
sions is Friday, February 22. The 
Board will consider action on this 
proposal on March 9.  

It should also be noted that other 
New Capital requests totaling 
$225,714 have not been funded. The 
issue that everyone needs to remem-
ber about New Capital is that we 
have no funding mechanism for any-
thing new except for increases in the 
annual assessment, reductions in 
current spending, or borrowing – ei-
ther by third party or internally from 
the reserves. Either approach only 
leads to fluctuations in an annual as-
sessment and/or other consterna-
tion on how to fund such items. 
Thus, it is important for the Associ-
ation to create a policy and proce-
dure in FY19-20 on how to fund new 
capital projects.  

 
Payroll  
The Recommended Budget fully 

funds the pay adjustments identified 

in the Pay Study. The study found 
that we had 35 positions that are 
currently under funded, thus the 
Recommended Budget includes ap-
proximately $128,000 to bring those 
positions into better alignment with 
the competing marketplace. Payroll 
adjustments include a 2% labor pool 
increase to be distributed based on 
merit achievement. Medical benefit 
costs are budgeted to increase 10% 
based on the advice of the insurance 
professionals.  

 
User Fees & Fee-Based 

Amenity Departments  
The Recommended Budget in-

creases most user fees an average of 
three percent. There are no subsidy 
level increases proposed for the fee-
based amenity departments (Golf, 
Aquatics, and Racquet Sports). For 
more details on the budget, please 
see the attachments that are in-
cluded with this summary. All of the 
above leads us to a recommended 
assessment of $1,078. This would be 
a $127 increase or 13.4% over the 
current amount of $951. Recom-
mended Assessment Increase of 
$127  

Major Components of New or In-
creased Expenditures Drainage 
$178,000 $21.06  

Deferred Maintenance $160,000 
$18.93  

Bulkheads (all) $160,588 $19.00  
Road Reserve Contribution 

$400,000 $47.33  
Legal Services $ 50,000 $ 5.91  
New Capital Debt Service $ 

25,000 $ 2.96  
Payroll $275,000 $32.54 
Offsets within Budget ($175,210) 

($20.73)  
 
Assessment increase: $127 

OPA president releases statement on recommended budget  
Ocean Pines Association Board President Doug Parks released the following statement on Monday morning: 

 
OPA Members, 

The budget that has been shared with the membership is the recommended budget presented by the GM for the 
Board’s consideration and is by no means the final budget.  The Board is evaluating a number of items included in the 
capital expenses, reserve contributions and salary adjustments.  Other considerations are being given to the priorities 
of major projects and the expense associated with among other items, drainage, deferred maintenance, deficit recov-
ery and road reserves.  The intent is to determine what our operations team can realistically be expected to complete 
in the upcoming fiscal year, and only fund those initiatives in this budget.  As a Board we fully expect additional changes 
to the recommended budget as we continue our review and make these determinations.    

The hearing on February 2nd is to review the recommended budget, explain the projects and work associated with 
the noted expenses and get feedback from the membership.  We encourage everyone to share their thoughts on the 
budget by attending the meeting on Saturday the 2nd or via email at directors@oceanpines.org 

Thank you. 
Ocean Pines Board of Directors.      
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Celebration - The Ocean Pines Wednesday Bridge Club celebrated Anna 

Foultz’s 93rd birthday with a surprise birthday cake featuring playing cards as part of the 
decoration.

Pines police urge motorists  
to stop for school buses

On the heels of recent complaints, 
Ocean Pines Police are reminding area 
drivers of the rules of the road when it 
comes to school buses. 

“The goal is to keep students safe; 
and with that in mind, it’s important 
that drivers stay alert for children who 
are getting on and off school buses in 
Ocean Pines,” said Denise Sawyer, 
marketing and public relations direc-
tor for the Ocean Pines Association.  

Some residents have notified 
Ocean Pines Police of a few motorists 
who refuse to stop when approaching 
a stopped school bus with activated 
flashing red lights, according to Lieu-
tenant Greg Schoepf.  

“Lt. Schoepf tells me that those in-
cidents reportedly took place along 
Ocean Parkway,” said Sawyer. 

Under Maryland law, drivers ap-
proaching a stopped school bus with 
activated flashing red lights must stop 
for the bus. This applies to drivers in 

both directions. Drivers approaching 
the bus from the opposite direction 
must also stop if there is no physical 
barrier, such as a grassy median. 

Any violation of these laws can re-
sult in fines and citations. 

“If an officer happens to witness a 
driver illegally passing a stopped 
school bus with activated flashing red 
lights, the driver could face a fine of as 
much as $570,” said Sawyer. 

 
 

Speaker - Worcester County Commissioner Bud Church spoke to the gathering 
of the Republican Women of Worcester County at their monthly luncheon meeting on 
January 24 at the Captain’s Table Restaurant in Ocean City.  Commissioner Church 
talked about issues and happenings in Worcester County.

Dual enrollment  
information night 

A free dual enrollment information 
session for parents of current high 
school sophomores and juniors will be 
held on Wednesday, February 20, at 6 
p.m., in Guerrieri Hall at Wor-Wic 
Community College in Salisbury. High 
school sophomores and juniors are 
also invited to attend. 

 Presentations will be given by a 
former dual enrollment student and 
parent. Wor-Wic employees will pro-
vide information about how high 
school students can earn college cred-
its while they are juniors and seniors 
in high school. Participants will have 
the opportunity to start the enrollment 
process and go on a campus tour. 

 “Wor-Wic’s dual enrollment pro-
gram is an excellent opportunity for 
high school students to begin their col-
lege education early at a highly-re-
duced cost,” said Bryan Newton, vice 
president for enrollment management 
and student services at Wor-Wic. “Stu-
dents can start early on their college 
education, save thousands of dollars 
on college costs and begin to learn how 
to succeed in a college setting.” 

 Visit www.worwic.edu to RSVP, or 
contact Richard C. Webster at rweb-
ster@worwic.edu or 410-334-2896 for 
more information. 

 

Haunted  
discussion  
offered 

Haunted Eastern Shore will be 
the topic of discussion when local 
author Mindie Burgoyne recount 
tales of otherworldly occupants of 
the Eastern Shore. The discussion 
will take place on Saturday, Febru-
ary 2 at the Ocean Pines library 
starting at 11 a.m.

Symptoms of  
heart valve  
disease  

Heart disease is a blanket term that 
includes a variety of conditions and ill-
nesses. Heart valve disease is one such 
condition that poses a significant threat, a 
threat that many people are unaware of. 

A 2016 public opinion survey of more 
than 2,000 adults sponsored by the non-
profit Alliance for Aging Research found 
that public awareness of heart valve dis-
ease, or HVD, is very low. Fewer than one 
in four survey respondents knew much 
about HVD at all. That is despite the fact 
that the AAR reports that as many as 11 
million people in the United States have 
HVD. 

Raising awareness of HVD, including 
its symptoms, can help people protect 
themselves from this potentially deadly 
disease. 

What is HVD? HVD occurs when the 
heart’s valves, which maintain one-way 
blood flow through the heart, are not 
functioning properly. The heart has four 
valves that, when working properly, en-
sure the free flow of blood in a forward di-
rection, preventing backward leakage. 
This process is essential to the successful 
and continuous flow of blood to the heart, 
lungs and body. 

What causes HVD?  HVD sometimes 

please see valve on page 14
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To place your business card call
410-641-6695

E L E C T R I C I A N

D E N T I S T R Y F I N A N C I A L  A D V I S O R T I T L E  S E R V I C E S

H O M E  I M P R O V E M E N T

W R I T I N G  S E R V I C E S

A T T O R N E Y S

Waterfront Electrical Service l Hot Tubs & Spas 

Residential l Commercial l Interior & Exterior Lighting 

Service Upgrades l Phone/Data/TV Lines l Ceiling Fans

J.T. Novak, LLC 
Electrical Contracting 

Prompt Service at Reasonable Rates
P.O. Box 1464 

Berlin, MD 21811 

Phone: 410-208-3052 

Mobile: 443-235-5544

Master Electrician MD l VA l DE l PA

STEVEN W. RAKOW
A t t o r n e y  a t  L a w

410-600-3075
www.STEVERAKOWLAW.COM

STEVE@STEVERAKOWLAW.COM

DD II RR EE CC TTOO RR YY
Service

Jean Marx 
443-880-0045 
jmarx.timeflys@gmail.com 
www.timeflysbooks.com

Publishing, Memoirs & More!

PAUL’S HOME IMPROVEMENTS
All phases of home improvements

No job too small - No job too large 
Handyman Home Services 
Over 40 years experience

410-641-7548
Free Estimates

MHIC #83501

Gerard Ott, D.M.D., PA 

Jeremy Masenior, D.D.S. 
Family Dentistry  

1 Pitts Street 
Berlin, Maryland 21811 

 
(410) 641-3490 

J E W E L E R

D.A. Kozma Jewelers
410-213-7505   410-524-GOLD 

www.dakozmajewelers.com 
on Route 611 at Route 50 in the Food Lion Shopping Center

valve 
from page 13 
 
develops before birth, meaning some in-
stances are congenital birth defects. In 
some such instances, people may be born 
with valves that are the wrong size. Some 
valve diseases are acquired during one’s 
lifetime. Acquired valve diseases may be 
linked to conditions such as rheumatic 
fever or endocarditis, which occurs when 
germs enter the bloodstream and attack 
the heart valves. 

What are the symptoms of HVD?  The 
online medical resource Medicine.net 
notes that even people with no symptoms 
at all may have severe valve disease that 
requires prompt treatment. As a result, it 
is imperative that people prioritize an-
nual health checkups. Annual physicals 
can be a person’s best defense against 
various conditions, including HVD. 

People who experience any of the fol-
lowing symptoms, which should be re-
ported to a physician immediately, may 
be suffering from HVD. 

Shortness of breath and/or difficulty 

catching your breath: This can occur dur-
ing daily activities or when lying down flat 
in bed. Some people experiencing this 
symptom during sleep may need to prop 
themselves up on pillows to facilitate 
breathing. 

Weakness of dizziness: Some peo-
ple with HVD pass out as a result of 
their dizziness. Some may be too weak 
to perform daily activities. 

Chest discomfort: A pressure of 
weight in the chest when being active 
or going out in cold air may be indica-
tive of HVD. 

Palpitations: This symptom can 
feel like a rapid heart rhythm, irregu-
lar heartbeat, skipped beats, or a flip-
flop feeling in the chest. 

Edema: This swelling of the ankles, 
feet or abdomen can, when affecting 
the belly, make people feel bloated. 

Rapid weight gain: Some people 
with HVD gain two to three pounds in 
a single day. 

More information about HVD is 
available at www.valvediseaseday.org.  

Performance - Center front is Paulette DeRosa Matrona, director of the 
Ocean Pines Childrens’ Theater surrounded by cast that put on “Fiddler On The Roof, 
Jr.” in the Ocean City Convention Center the weekend of January 19.  Photo by Anna 
Foultz.
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eral Manager to create multiple drafts leading to a Proposed Budget. We have 
had three Budget & Finance Committee budget work sessions, a member hear-
ing on the Proposed Budget, two Board of Directors budget work sessions, and 
lots of effort by many members, committees, and staff. We now have a Recom-
mended Budget. The Board of Directors will conduct a member hearing next 
Saturday, February 2, in the Assateague Room. The hearing will begin at 10 am. 
The Board of Directors will hear your comments and will then take two weeks 
to provide the General Manager with budget adjustments they would like to con-
sider.  

“Amendments to the Recommended Budget will be voted on by the Board 
on February 16, at which time the Board of Directors will adopt the Final Budget 
and set the annual assessment for the next fiscal year. Please do share your 
thoughts with the Board by attending the member hearing and/or by email at di-
rectors@oceanpines.org.” 

commentary 
from page 6 
 
wrong and the matter was over. 
Asked if he ever believed Trendic 
was at fault for some ethics viola-
tion, Douty said, “The issue did not 
rise to the level of a hostile work en-
vironment.” Apparently, the board 
came to the same conclusion. 

Asked if the employee complaint 
included language that Trendic was 
causing employee morale issues with 
his public support for outsourcing, 
as has been reported, Douty said he 
would not discuss the details of the 
complaint. Asked if he had in-
structed the employee to include any 
such language, Douty replied he had 
not. 

However, the matter was not over 
for Nate Douty. Two days later, the 
GM fired Douty. Douty said the GM 
gave no reason for the firing other 
than “Board no confidence.” What 
happened during that closed session 
that led the OPA Board of Directors 
to instruct the General Manager to 
fire OPA’s HR manager? 

During the closed board session, 
Douty said he was told his “investi-
gation was not thorough enough.” 
Parks wanted to know why Douty 
had not involved legal counsel. 
Douty said he felt like he was the 
person charged during the closed 
session. It is uncertain why Parks 
felt Douty should have involved legal 
counsel. It must be noted that Parks 
and Trendic have been going after 
each other for years. 

Douty said, “Until the moment I 
was fired neither the GM or any 
board member had ever expressed 
any displeasure with my work. Zero 
displeasure. I believe I was caught 
up in a political smackdown.” He be-

lieves his firing was in retaliation for 
bringing the Trendic charges to the 
Board of Directors, and such retalia-
tion, in and of itself, is a violation of 
Resolution B-08 regarding board 
ethics. “Part of the issue, in my opin-
ion, “ Douty wrote, “is that the board 
realized that they should not have 
specifically outed Trendic (by name) 
in the (closed session) agenda. I be-
came the convenient scapegoat.” 

Douty is angry over being fired 
and the manner it happened. He be-
lieves he was treated unfairly and his 
reputation damaged after a 40-year 
career in HR work. He said his goal 
was to bring OPA and OPA employ-
ees into the modern world of Human 
Resources. This could be the real 
reason for his firing and have noth-
ing to do with the Trendic matter. 

At the direction of the General 
Manager and the Board of Directors, 
Douty was working on a new em-
ployee handbook, following board 
guidance to possibly change how 
OPA medical insurance and other 
benefits are handled. Douty said he 
also uncovered what he believed was 
an uncomfortable degree of nepo-
tism within the OPA employee 
ranks. 

Douty said that prior to his revi-
sion of an employee employment 
contract, OPA did not even ask about 
family members employed by OPA. 
He said, “I think some employees 
were beginning to hear rumblings 
that I was beginning to focus my at-
tention on this. Were some of these 
whisperings done to derail a poten-
tial whistleblower (Douty) in HR?” 

Douty said he also identified one 
department where there should be 
some further investigation, in par-
ticular, a situation that he felt could 
result in actual favoritism and po-

tentially allow for “collusion/fraud.” 
His greatest concern was employees 
who have “immediate family mem-
bers and other relatives working 
under their chain of command.” He 
also mentioned this issue to the in-
ternal staff handling the forensic 
audit but does not know if his con-
cerns ever became a focus of the 
audit. 

Several sources confirm this fric-
tion between Douty and employees. 
One usually reliable source wrote, 
“As I understand it, the real cause of 
low morale among employees is be-
cause of Mr. Douty who is generally 
disliked and not trusted by employ-
ees. Incredibly the very individual 
who employees need to trust and 
seek out for assistance in resolving 
issues is someone who is not 
trusted.” 

It should be noted these same 
sources indicate some employees 
have a certain level of concern about 
the capabilities of the General Man-

ager as well. 
We will never know all the exact 

details of these two intertwined but 
separate issues, Douty and Trendic, 
because the board will not discuss 
them. However, at the very least the 
board members should have talked 
to Douty about why they wanted him 
fired and listened to any explana-
tions he had to offer, even if the out-
come remained the same. Adding 
insult to injury, Douty said he wrote 
a private letter to the board after his 
firing and someone leaked it to the 
press. Douty was not treated fairly in 
terms of process. 

Douty’s final words on the issue 
were, “I am so disappointed that I 
will not be a part of the future. I en-
joyed the job and the people. I am 
passionate about trying to improve 
things that are important to me, and 
OPA is important to me. I was trying 
to make a positive difference. We 
can be and should be better.” 

education 
from page 6 
 
also moving backwards. Our state was the only state in the nation where stu-
dents performance on the National Assessment Education Progress regressed. 
In Maryland only 8% of all Maryland high school graduates, graduate with an in-
dustry recognized certificate. Maryland’s rate of absenteeism among students 
is the 10th highest in the country. And the list goes on in all of the ways we are 
not successfully graduating students who are college and career ready.  

In response the Kirwan Commission has made a series of policy recommen-
dations that include: 

-expansion of early learning programming,  
-resources to improve training and compensation for educators,  
-enhanced career and college training aligned with the needs of business, 

and  
-more resources for schools with concentrations of poverty so that schools 

where 55% or more are eligible for free and reduced meals will have resources 
to provide wrap around services to students and families through the commu-
nity schools strategy and school based health centers. 

Our students would benefit from all of these enhancements and more specif-
ically benefit from career aligned training courses in our schools to introduce 
our students to tourism, maritime, agriculture, and other entrepreneurial op-
portunities. It is our job to communicate with the Kirwan Commission, and our 
elected legislative leaders. We should voice support for a World Class education 
and we must ensure that our unique needs as a county including our tourism 
business are considered when local wealth is determined and calculated.  

The writer was correct there are significant questions that remain as it re-
lates to the funding formula including the state and local cost share, the base 
amount per pupil, and how local wealth will be assessed. However, it is clear in 
the report that any accountability measures will not be implemented until the 
full funding is agreed to and passed in the legislature in 2020. Now is not the 
time to lament that these questions remain unanswered but rather to engage in 
the democratic policy making process and lay the foundation necessary not.  Our 
kids can not wait another year for us to act.  

It is my hope the legislature will endorse the policy recommendations this 
year and provide funding to begin the journey to a World Class education sys-
tem for Worcester County and all of Maryland. 

Joan Roache 
Ocean City 
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Southgate - Ocean Pines 
(Manklin Creek & Ocean Pkwy)

Serving Breakfast and Lunch

Free  

Wireless  

Internet

  410-208-0707

Boar’s Head Meats 

Open 6 a.m. - 2 p.m. Daily 

Pastries and Cookie Trays

Immediate LPN direct care openings for FT day 

and night (3 12 hour shifts with rotating weekends) 

for new inpatient facility opening in Ocean Pines. 
 
Apply by visiting our website.   
 

 www.coastalhospice.org 

EOE 

Joint Commission  Accredited

LPN  Immediate Openings

800-427-0015

Over 4,000 New Natural Gas 
Customers and Growing!

The LORD will surely save me  
So we will play my songs on 

stringed instruments Isaiah 38.20

We do that!

Helping hand - The Republican Women of Worcester County (RWWC) col-
lected $380 at their January luncheon meeting to be given to the Coast Guard Station in 
Ocean City to assist service members during the recent Federal government shutdown.  
 RWWC member Marlene Ott, purchased nineteen $20 gift cards and delivered them to 
Coast Guard personnel.  

Pancake breakfast  
tickets on sale 

Tickets are now on sale for the Ki-
wanis Club of Greater Ocean Pines- 
Ocean City Annual Winter Pancake 
Breakfast.  It will be held in the As-
sateague Room of the Ocean Pines 
Community Center from 8 a.m. to 11 
a.m. on Saturday February 23.  Pan-
cakes, sausages, scrambled eggs, or-
ange juice, coffee and tea will be 
offered.  Tickets are $6 for adults, $3 
for children under age 12 and free for 
children under age five. Carryout is 
also available.  For tickets call Ralph 
Chinn at 410-208-6719 or see any Ki-
wanis member.  The price is the same 
at the door. Proceeds benefit youth of 
the community.
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