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The Barbershop Series exhibition features the work of renowned Baltimore artist puppeteer, and museum educator
Schroeder Cherry, Ed.D. The series pays homage to one of the most enduring African American economic and cultural insti-
tutions with bold colors, movement, symbols, and visual metaphors. Each piece is a multimedia collage emulating the voices,
sounds, textures and personas that make barbershops a central place in community. The public is invited to an extended bar-
bershop conversation during  the Sunday, June 9th opening curated by L. Nef 'fahtiti Partlow-Myrick. The vehicle for  this conver-
sation is The  Game Plan Sot:ial developed by Joshua  Lee,LCSW-c who  will host this dynamic interplay between art and
community. Art by Schroeder  Cherry: “Fade, Barbershop Series #28; acrylic on wood. (See article on page 10)  

By Joshua Lee

A
fter the death of Freddie Gray

and the subsequent civil unrest

in Baltimore, resulting in riot-

ing, arsons and vandalism in many parts

of the city in the spring of 2015,

ShopTalk: Share. Heal. Grow., a com-

munity-based project was ushered into

service. 

The project’s mission is to engage the

African-American community led by

African-American practitioners (includ-

ing substance abuse professionals,

clergy, community empowerment per-

sons, etc.) in discussions that uplift, heal

and inspire the community to provide

support for each other and begin to

solve it’s own problems and challenges,

by sharing their own wisdom and

knowledge in a safe, supportive envi-

ronment in barbershops owned by

African-Americans.  

The African-American barbershop is a

community institution, where people

gather to have all types of conversa-

tions.  

ShopTalk: Share. Heal. Grow. em-

ploys  socio-drama and other action-

based techniques to engage members of

the community. In their book, Socio-

drama: Who’s In Your Shoes?, Stern-

berg and Garcia state that “Sociodrama

is a group action method in which par-

ticipants act out agreed-upon social situ-

ations spontaneously. Sociodrama helps

people to express their thoughts and

feelings, solve problems, and 

The Barber Shop

Art Series and

Interactive 

Conversations

Continued on page 10
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By Carla Aresco, MSL, CRNP

This article is part of the #STCPreven-
tionMatters campaign from the R Adams
Cowley Shock Trauma Center, Univer-
sity of Maryland. For more information
about the campaign and the Center for
Injury Prevention and Policy, visit
www.umm.edu/PreventionMatters

As the temperature rises, people in-

creasingly want to go outside and enjoy

different activities. We are starting to 

notice more bicycles, motorcycles and 

e-scooters on the roads. However, shar-

ing the road with other vehicles often 

results in collisions and severe injuries.  

Imagine going out for a bicycle or 

motorcycle ride on a typical Sunday 

afternoon, close to home, in your neigh-

borhood, when the unthinkable happens.

A car, driving around the corner, is

going too fast and doesn’t see you. The

driver slams on the breaks but it is too

late, they hit you and you go flying over

the windshield. You are not wearing a

helmet because you are in your own

neighborhood, close to home, and feel

safe. It is sad to say, but this happens

more often than we think.  

More than half of the bicycle injuries

that occur are within one mile of the per-

son’s home on roads that are familiar.

The location of the ride does not change

the need to always wear a helmet when

on a bicycle, motorcycle or scooter—

electronic or not.

Wearing a helmet is the best way to re-

duce the severity of injuries that can be

caused in a collision. Wearing a helmet

while riding a bike is often compared to

wearing a seatbelt while riding in a car. We

don’t get into our car without putting on

our seatbelt and we shouldn’t get on our

bike, motorcycle or scooter without wear-

ing a helmet. Also, just like a seat belt, a

helmet cannot do its job if it is not fastened.

The fit of the helmet is very important.

You don’t want to wear a helmet that is too

big for your head and moves around while

you are riding. The helmet should fit

evenly and snug on your head and come

down on your forehead. There should be 

1-2 finger widths above your eyebrow to

your helmet. Many helmets come with

multiple sizes of foam pads that velcro to

the inside for a better fit. The chinstrap

should be tight around your chin.

The law in Maryland states that all 

bicyclists under the age of 16 must wear

a helmet when riding on public property,

including, roadways, trails and 

sidewalks (https://www.roads.mary-

land.gov/Index.aspx?pageid=599).

Not only is it a law but helmets have

been shown to reduce the risk of serious

head injury by 85 percent (Thompson,

Rivara, and Thompson, 1989). In 2016,

the majority of bicyclists who died in a

crash were not wearing a helmet. Statis-

tics in the American Journal of Surgery

for 2016 also showed that helmeted 

bicycle riders had:

•51 percent lower chance of suffering

from a severe traumatic brain injury (TBI)

•44 percent lower chance of dying

•31 percent lower chance of suffering

injuries to the face

Researchers concluded saying that 

“bicycle helmet use provides protection

against severe TBI, reduces facial frac-

tures and saves lives” (https://www.hel-

mets.org/stats.htm). 

The weather is only going to continue

to improve as will our desire to be out-

side. Let’s be proactive in our use of hel-

mets and help prevent the impact of

traumatic brain injury (TBI) on family

members, friends and society. One click

of a chinstrap can reduce the possibility

of serious injury on the road.

Carla Aresco, MSL, CRNP, is Trauma
Program Manager, R Adams Cowley
Shock Trauma Center, University of
Maryland. She is also the Lead Nurse
Practitioner for Trauma Neurosurgery
caring for traumatic brain and spinal
cord injured patients. 

Why is wearing a helmet important?
It’s not only safe, it’s the law!
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NOTICE
We’re here to help first-time homebuyers navigate the mortgage  

process and make buying a home affordable, even if you have: 

• Little money for a downpayment 

• Little or “less-than-perfect” credit history 

• A recent job change

To get started, call 1-888-253-0993  

or visit mtb.com/mortgage.

Homeownership is important.

Equal Housing Lender. 

Certain restrictions apply. Subject to credit and property approval. ©2019 M&T Bank. Member FDIC. NMLS# 381076. 15609-A 190523 VF
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Stay up-to-date on positive news in the community! 
Sign up for The Baltimore Times weekly newsletter at

https://bit.ly/2E5NuM5
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Could the past hold the key to a better future 

for urban kids?

"Really, it's a parenting question. Are the parents talking to their young people to
let them know that downtown belongs to you too? The Inner Harbor belongs to you
too, but you go there and act with common sense and decency and not go down
there to disrupt and fight and create mayhem..."
Baltimore Mayor Jack Young's vehement response to the violence and property 

destruction attributed to hundreds of marauding teens over the weekend at the Inner

Harbor was directed squarely at their parents.

Mayor Young pulled no punches attributing the responsibility for the behavior of

young people as a parental issue. The mayor's estimate of the numbers of delinquent

youth creating havoc downtown as one percent was still over-estimated.

With nearly 130,000 Baltimoreans under 18, the accused “troublemakers” actually

only represent 0.3 percent of the city's youth. Mayor Young's assertion that most

Baltimore youth are not the “criminals” insinuated by the Baltimore Fraternal Order

of Police is an obvious fact.  

Too often, at the heart of the issue of unruly, undisciplined urban young people are

contemporary cultural standards of child-rearing and discipline informed by tech-

nology, demands of parents' employment, and other lifestyle factors that determine

the amount and quality of time available for families to establish firm behavioral

standards for children.

Of all the social, cultural and economic trends affecting the modern nuclear family

in ways that degrade firm moral grounding for youth is perhaps the disconnect be-

tween the young and their elders which once existed as a communal bulwark incul-

cating successive generations with couth.   

Grandparents and other older relatives possessed the patience, knowledge and wis-

dom that come from experience and long life that was once extolled as invaluable,

and respected as a family's brain trust. Their counsel sought after and appreciated.

While it is more customary in western civilization to relegate older people to less

revered status like the crazy uncle or senile grandma to be tolerated, Asian and

African cultures, particularly, recognize elders as sacred, worthy of honor. A popu-

lar proverb from the Ivory Coast of Africa says: "The death of an elderly man is like

burning a library." 

For African American children the tradition of elders playing a strong role in rear-

ing was not only an ancestral tradition. Due to the disruption of families because of

slavery the responsibility of raising and socializing youth naturally became the

purview of the old.  

A byproduct of being nurtured by elders not only provided African American chil-

dren with being strongly rooted in their families with a clear sense of respect, chil-

dren were indoctrinated on the survival tactics in a racist society and knew to

comport themselves accordingly.  Today's youth may have a false sense of security.

Could the answer, in large part, be to readopt an ancient African standard of child

rearing? Although not easy, the philosophy is simple: Parents should raise their chil-

dren as aspiring parents. Parents must exercise the foresight that every interaction

they have with their child is in preparation for their child to one day exercise those

same practices to raise their own children.

Another profound African proverb, very appropriate here, reads: “A child is a para-

ble of the life of a parent.”  In contemporary parlance one might compare this say-

ing to "the apple doesn't fall far from the tree." In any event, in the African tradition,

every value, ethic, lesson, instruction, discipline, punishment and insight a child is

taught by parents are all for the sake of preparing him or her to raise their own chil-

dren accordingly.

Community Affairs
Maryland celebrates

Healthy and Safe 

Swimming Week

Baltimore— The Maryland Depart-

ment of Health (MDH) shared water

safety tips during Healthy and Safe

Swimming Week to prevent water-

related injuries. Healthy and Safe Swim-

ming Week took place from May 20-26,

the week leading up to Memorial Day—

the unofficial start of summer.

“It’s important to remember that water

is a potentially dangerous force. No

matter where you swim, please keep

safety in mind to prevent injuries and

drownings,” said MDH Secretary

Robert R. Neall.

Swimming is one of Maryland’s most

popular sporting and leisure activities.

This year’s campaign will increase

awareness of the simple things people

can do to prevent the most common and

serious health and safety risks associ-

ated with recreational water activities—

drownings and injuries, sunburns and

potential infections. 

Follow these tips so that you can safely

enjoy all that Maryland’s recreational

waters have to offer: 

•Never swim alone

•Always be aware of young children’s

activities and whereabouts

•Use swim vests on all young children

at the beach and for weaker swimmers

in pools

•Reapply sunscreen frequently

throughout the day

•Drink plenty of fluids

•Don’t swallow pool or beach water

•Change children’s diapers often to

minimize the risk of contaminating

water

•Don’t swim when you have diarrhea,

or if you have open skin wounds or 

infections

•Stay out of the water if it has a strange

color

•Use bug spray

•Learn how to avoid and to escape rip

currents

•For pool owners, follow package 

directions when using pool chemicals

•Save contact information for emer-

gency personnel in your cell phone

For more information, call the Mary-

land Department of Health’s Environ-

mental Health Helpline at 1-866-703-

3266 or email mdh.envhealth@mary-

land.gov



By Lauren Victoria Burke, 
NNPA Newswire Contributor

In a historic selection, the Smithsonian

has selected Lonnie Bunch, III as the

Secretary of the Smithsonian Institution.

Bunch will serve as the 14th Secretary.

Bunch, 66, is the Founding Director of

the National Museum of African Ameri-

can History and Culture. He will now

oversee 19 museums, 21 libraries, the

National Zoo, numerous research centers

and several education centers as the Sec-

retary of the Smithsonian. 

While most people know Bunch as the

founding director of the National 

Museum of African American History

and Culture, it wasn't his first job at the

Smithsonian. He was an education spe-

cialist at The Air and Space Museum in

the late 1970s and worked at the The

Museum of American History’s office of

curatorial affairs from 1989 to 2000. 

Bunch is also the former director of the

Chicago History Museum.

“I will work tirelessly to build upon the

traditions of the Smithsonian to help

America better understand the changing

world it faces in the 21st century,”

Bunch said at an announcement of his

appointment on the morning of May

28th. Bunch’s successor is David Skor-

ton. Bunch will begin his new job on

June 16. 

“The search committee unanimously

felt that Lonnie was by far the best can-

didate of the many, many that we saw,”

said David Rubenstein, the chair of the

Smithsonian’s board. 

“Mr. Bunch’s four decades of museum

experience and his tremendous success

in building the National Museum of

African American History and Culture

from the ground up make him the right

person to lead our nation’s extraordinary

federally-supported consortium of muse-

ums, research centers, and a zoo. The

Smithsonian Institution’s diverse hold-

ings and rich treasures reflect the great-

ness of America, and I can think of no

one better to serve at its helm,” said

House Majority Whip Jim Clyburn in a

May 28 statement.

“Mr. Bunch has demonstrated his abil-

ity to build and steward collections,

fundraise to support the preservation of

these remarkable artifacts, and to tell the

story of our country’s artistic and human

experiences.

Lauren Victoria Burke is an independent
journalist and writer for NNPA as well
as a political analyst and strategist as
Principal of Win Digital Media LLC.
She may be contacted at
LBurke007@gmail.com and on twitter
at @LVBurke
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Smithsonian Institution Selects African American Museum Director Lonnie Bunch as secretary 

In a historic selection, the Smithsonian has selected Lonnie Bunch, III as the
Secretary of the Smithsonian Institution. Bunch will serve as the 14th Secretary. 

Photo Credit: LBJ Library/Wikimedia Commons [CC BY 2.0

(https://creativecommons.org/licenses/by/2.0)]

“I will work tirelessly to build upon the traditions 
of the Smithsonian to help America better understand 

the changing world it faces in the 21st century,” Bunch
said at an announcement of his appointment May 28th.

Bunch’s successor is David Skorton. 
Bunch will begin his new job on June 16, 2019. 



Regi Taylor, interviewer and Jourdan
Taylor, audio and photography

We arrived at Baltimore City Hall on

Friday, May 24, 2019 in the morning for

an in-person Q&A with new City Coun-

cil President Brandon Scott. His sparsely

furnished space, empty shelves, pictures

not yet hung on the walls and half emp-

tied boxes suggests Mr. Scott hit the

ground working.

Baltimore Times: Good morning Mr.

Scott first I'd like to congratulate you on

behalf of the Baltimore Times for your

ascension to city council president. What

do you hope to achieve between now

and the end of your 18-month term? 

Brandon Scott: I am humbled and

honored to serve, and very grateful for

the unanimous support of my col-

leagues. 

At the top of my list is this disease

known as gun violence that is raising

havoc on our neighborhoods. That will re-

main the focus for me. We can no longer

expect the police to be the sole bearers of

the responsibility in that mission.

I have a bigger platform to demand

from the agencies and administrative

leadership in Baltimore, a comprehen-

sive gun violence reduction strategy. 

I'm 35 years old and Baltimore City gov-

ernment has not changed the way it oper-

ates in the 35 years that I've been alive,

and we are seeing the results of that.  

Also, I think that when you look at the

way Baltimore's government operates

we have to look at changing that and

what you will see from us will be very,

very...

Baltimore Times: Proactive?

Brandon Scott: No. Not just proactive,

transparent. Transparency will be key

for us. We will talk with citizens. We'll

be bold. We'll be innovative. We will

also be respectful of everyone's opinion

and train of thought. No one will be dis-

respected.  

Everyone will have a seat at the table

and we will work through those issues.

We will have bold ideas to put in place.

What I will not do— which predecessors

before me did—  is worry only about my

term. We're looking 10, 15, 20 years

down the road. 

Baltimore Times: The circuit and dis-

trict courts of Baltimore City denied a

request by City State's Attorney Marilyn

Mosby to dismiss thousands of mari-

juana charges. The principle reason

Mosby wants the dismissals to free-up

resources to target the homicide clear-

ance rate.  

Since Ms. Mosby took office in Janu-

ary 2015, these are the stats: 2015, 344

murders, 241 unsolved; 2016, 318 mur-

ders, 195 unsolved; 2017, 343 murders,

167 unsolved; 2018, 309 murders, 175

unsolved. Including 2019 numbers there

could be at least 800 unapprehended

murderers on Baltimore streets, years

prior to 2015 notwithstanding. What's

your response?

Brandon Scott: The clearance rate is

unacceptable, right, but I think that

when you think about this, for me, is

that I think about the totality of the sys-

tem. First and foremost, to go back to

your first point, listen, we... it's time for

Maryland to join states across the coun-

try in understanding and legalizing

recreational marijuana.

We know that for Baltimore, and for

Maryland, black and brown people bear

the brunt of not just marijuana, but for all

drug arrests, right. I will put it like this: in

my neighborhood at the corner of Park-

mont and— Powell and Belair Road,

there's a medical marijuana facility. But a

young man can get arrested at that same

corner for selling marijuana. I have been

speaking about this ad nauseam. The new

[police] commissioner is going to do a

deep analysis, and he is going to come up

with a plan for call reduction that focuses

on the right priorities.

Baltimore Times: Research shows

roughly 10,000 ex-offenders return to

Baltimore streets annually with a recidi-

vism rate of about 40 percent over 36

months. There appears a symbiotic rela-

tionship has developed between ex-

offenders and urban street culture. The

prison culture appears to have infiltrated

the streets. What's your response? 

Brandon Scott: Listen, I talked about

this a lot when I was running for lieu-

tenant governor last year of the prison

system. We have to rehabilitate.   

That's not what's happening. We have

to do that with a laser focus, right. So for

example, we know that Sandtown-Win-

chester, per capita, has more ex-offend-

ers than any neighborhood in the state,

right?   

If we know young men and young

women, violent ex-offenders are coming

home in three to four years to that neigh-

borhood then we also know that we have

organizations like Center for Urban

Families there, that want to help them

reacclimate— with their families, with

their children— so they can be full

members of the community.   

Baltimore Times: I have one final

question on incarceration and violence.

Research shows that one of six Balti-

moreans, are functionally illiterate—

over 100,000 people. Of youth who go

through the juvenile justice system, 85

percent are illiterate and 60 percent of

prisoners overall in Maryland are illiter-

ate. How do you deal with massive illit-

eracy and a high school graduation rate

of nearly 50 percent?

Brandon Scott: What we can do from

the council's standpoint, with no direct

power over the school system, we know

from statistics that if a child is reading at

or above grade level at third grade they

won't fall into the traps we've talked about.

That's where the investment has to be.   

We have to invest more in programs

like Youth Opportunity, the YO pro-

gram, that I'm actually an alum of. These

investments are not going to be popular;

not going to be pretty and shiny. There

will be some failure. Our people have

important needs so we have to come up

with creative ways to meet them.  

It's going to take carers to make those 

investments because they're not going to

be popular— they're not going to be

pretty and shiny. There will be some

failure in them but we know that we can

continue to have ourselves do the same

things, and we have these needs that

have to be met for people; we have to

come up with creative ways to meet

them. 

Thank you. Thank you so much.

Baltimore Times: Thank you as well,

President Scott. We appreciate you mak-

ing time for us.
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Baltimore Times Q&A with Baltimore's New City Council President, Brandon Scott

Baltimore’s new City Council President Brandon Scott (left) sat down with Balti-
more Times reporter, Regi Taylor (right) on Friday, May 24, 2019 in his office at
City Hall.                                          Photo By Jourdan Taylor
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Grooves for your every mood
Chill out or turn up with X  nity this Black Music Month. Celebrate a New Era of sound and discover what moves you with X  nity. 
Easily  nd your favorite hit music, movies, shows and music videos on Black Film & TV on X  nity On Demand. Plus, access 
Pandora to experience your favorite stations right on your TV with X  nity X1. From jazz to hip-hop and everything in between, 
jam to your favorite genre. X  nity makes Black Music Month simple, easy, awesome.

Visit x  nity.com/discovermore to learn more. 

Restrictions apply. Requires X  nity TV and On Demand. ©2019 Comcast. All rights reserved. SHOWTIME is a registered trademark of Showtime Networks Inc., a CBS company. You must be a subscriber of SHOWTIME to get SHOWTIME 
On Demand and to watch SHOWTIME programs online. Wu-Tang Clan: Of Mics and Men ©Endeavor Content and Mass Appeal. All rights reserved. HBO® and related channels and service marks are the property of Home Box O   ce, Inc. 
HBO® subscription required. FOX™ and © 2019 Fox and its related entities. All Rights Reserved. BEAT SHAZAM™ © 2019 Fox Broadcasting Company. All Rights Reserved.
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Do you or a loved one

CALL NOW FOR YOUR FREE INFORMATION KIT AND DVD!

1-855-841-2971
*Not valid on previous purchases. Not valid with any other offers or discounts. Not valid on refurbished models. Only valid 
towards purchase of a NEW Acorn Stairlift directly from the manufacturer. $250 discount will be applied to new orders. 
Please mention this ad when calling. AZ ROC 278722, CA 942619, MN LC670698, OK 50110, OR CCB 198506, RI 
88, WA ACORNSI894OB, WV WV049654, MA HIC169936, NJ 13VH07752300, PA PA101967, CT ELV 0425003-R5.

AN ACORN STAIRLIFT IS
A PERFECT SOLUTION FOR:

Anyone who struggles on the stairs

Those with mobility issues

Arthritis and COPD sufferers

THE PURCHASE OF A
NEW STAIRLIFT!

struggle on the stairs?

AARP AUTO INSURANCE 
FROM THE HARTFORD

TO SPEAK WITH AN AGENT AND REQUEST A 
FREE QUOTE CALL THE HARTFORD TO SEE 

HOW MUCH YOU COULD SAVE:

1-877-579-9788

By Charles (Chazz) Scott
Nucleus Team Member,
Positively Caviar, Inc.

Why run 26.2 miles? Why put yourself

through the pain? Why spend a signifi-

cant amount of time altering your daily

schedule, sleeping habits and diet to 

accomplish this feat? Will you finish?

What are you searching for?

These were just some of the thoughts 

in my mind while I was training for my

first marathon in October 2018. As I 

researched, I began to see that this type

of event is much more of a mental test

rather than a physical one. In particular,

the infamous “wall” is among the most

difficult parts of the race that many run-

ners hit around mile 18. 

Hitting the “wall” refers to the point

where the human body depletes all of its

“stored glycogen and the feelings of fa-

tigue and negativity, which typically ac-

company it.” Glycogen is a carbohydrate

stored in our muscles and liver to give our

bodies energy. When the body runs low

on glycogen the “brain wants to shut

down activity as a preservation method,

which may lead to negative thinking,”

causing the well-known “wall.” I realized

this was a test of true mental fortitude.

As the Chief Creative Optimist at 

Positively Caviar, Inc. my team and I are

constantly developing activities for our

self-empowerment workshops with the

goal of increasing mental resilience in

our attendees. We have studied the 

importance of good habits, self-talk,

self-confidence and self-love. 

These qualities and more have a signi

ficant influence on how one is able to

overcome adversity. I not only wanted to

understand the knowledge but also uti-

lize it and apply it in my own life. 

Practicing what I speak about is very

important to me to ensure that I am 

authentic and genuine. I believe authen-

ticity can only be developed by true ex-

perience. I believed running 26.2 miles

was the perfect experience that I needed

to battle my own mind and put to test the

research built into our own workshops.

It was finally race-day. It wasn’t until

mile 20 that I had my first taste of the

“wall.” My toenails sore, my knees and

lower back were in agonizing pain and I

still had five miles to go. I realized that

for the past three months I was preparing

my mind for this one moment— I was

totally depleted. During that moment of

pain and lack of energy, I remained

keenly conscious of the conversations in

my head. This moment stripped me

down to my deepest fears, self-doubt

and insecurities. With each step, my

brain came back to one question: Why?”

Why are you continuing to put one step

after the other? Why are you putting

yourself through this mental and physi-

cal suffering to finish this race?

During times of adversity and goal set-

ting, I realized the mind always searches

for the path of least resistance. During

these moments, the mind will keep ask-

ing you one question— why? This is the

same “why” that I heard during my race.

It’s in moments like these that you must

have an answer to this question and

learn to suppress the voice in your head

that tells you to stop or that you can’t do

something. This is a voice that nearly all

of us have heard before while trying to

attain a goal, in times of suffering, work-

ing out in the gym, studying for a test, or

even washing the dishes. You must have

the will and a “why” to overpower and

fight that voice in your mind that tells

you to rest or that you can’t do some-

thing. The more you learn to shut down

that voice, the better you become at

overcoming obstacles in your life. Your

mind is like a muscle and over time you

will improve your mental threshold for

tolerating pain and discomfort. This is

mental fortitude and resilience. 

During the race, I learned two things

about life— it’s imperative to have a

“why” and that mental and physical dis-

comfort are inevitable while attaining a

goal. You must have a strong enough

“why” to leverage as strength and

courage to endure any obstacle. This is

the determining factor in giving up or

succeeding in every facet of life. I had

an answer for my “why” during that

race. I answered the question, pressed

forward towards my goal and finished

my first marathon under my target time.

It was the worst pain my body had ever

endured but also one of the greatest,

most peaceful moments of my life. 

“He who has a why to live for can bear
almost any how.” — Friedrich Nietzsche 

How I discovered mental peace while running 26.2 miles

Charles (Chazz) Scott ran his first marathon— The Baltimore Running Festival in
October 2018. He says it was the worst pain his body had ever endured but was
also one of the greatest, most peaceful moments of his life. Courtesy Photo
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clarify their values.  Rather than simply

discussing social issues, sociodrama gets

people out of their chairs and exploring

in action topics of interest to them.”  

These facilitated conversations and ex-

ercises aim to interact with participants

inside of barbershops in order to discuss

a number of topics that impact the

African-American community, including

violence, politics, forgiveness, and drug

and alcohol abuse. This format allows

the community to experience each other

differently and offers solutions to these

issues. It’s important to use an action

method such as socio-drama in barber-

shops because of its open environment

and no agreement to confidentiality. So-

ciodrama forms a collective story on a

topic that is relevant to the participants.

This action structure opens creative out-

lets for full involvement and self-expres-

sion because it is not a 1-person story.   

So, how does ShopTalk: Share. Heal.

Grow. relate to the Barbershop Art Se-

ries by Schroeder Cherry being held at

the Function Coworking Community on

June 9, 2019? I thought it was an excel-

lent chance to engage the wider commu-

nity, who would appreciate scenes from

the barbershop, while at the same time,

establish deep connections and have au-

thentic conversations to talk about cur-

rent events. Additionally, Schroeder

Cherry is one of seven finalists for the

2019 Sondheim Artscape Prize. I

jumped at the chance to collaborate with

my friend of several years when I

learned of this current work.  

The intention is to have interactive,

highly engaging, conversations with the

community inspired by the artwork no

matter what one’s background is. Fur-

ther, Garcia and Sternberg state, “as they

explore various issues, they put them-

selves in other people’s shoes in order to

understand themselves and others better.

One of the reasons sociodrama works so

well is that it taps into the truth about

humanity that we are each more alike

than we are different. Sociodrama speaks

to both sides of the brain, with its action/re-

flection components. It is a kinesthetic, in-

tuitive, affective and cognitive educational

technique. Sociodrama has as its goals:

catharsis (expression of feelings), insight

(new perception) and role training (behav-

ioral practice).” 

Within Schroeder Cherry’s brilliant

artwork, there are so many story lines to

build upon and play with. For example,

when one sees a real combination lock or a

set of keys included as part of the artwork,

what comes to mind? Who knows? That is

the point. We will explore, give voice to

and share meaning about the many ele-

ments embedded in the artwork together as

a community to find out. 

The opening event will be curated by

L. Nef’fahtiti Partlow-Myrick. 

Open to the public. Free admission.

.  

The Barber Shop Art Series and Interactive Conversations
Continued from page 1

Joshua Lee, mental health therapist,
facilitator and performance life coach.
Owner of UMOJA Integrative Behav-
ioral Health Systems

Schroeder Cherry, artist
Courtesy Photos

“Next Up, Barbershop Series”- Acrylic painting on wood.
Artist:  Schroeder Cherry
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By Ursula V. Battle 

Dr. Kerri Moseley-Hobbs recalled the

project that began in 2014 with her

grandmother Susie Isabell.

“My grandmother didn’t talk a lot,”

said Dr. Mosely-Hobbs. “That genera-

tion was quiet about their history. But 30

days before she died, she talked to me

about researching the family’s history.

She began to tell me about family mem-

bers, gave me names, and talked to me

about people she knew.”

She added,  “Initially, it was to be a

story of facts that would be shared with

family members. However, I became

obsessed with the research. I was so fas-

cinated by what I discovered about my

family.”

Dr. Moseley-Hobbs’ research, coupled

with her son Anthony Michael Hobbs’

suggestion to put it in book form, led her

to write the highly acclaimed work,

“More Than A Fraction.” 

“It took me two years to write the

book,” said Dr. Moseley-Hobbs. “The

goal of the book is to make those who

were enslaved, people instead of props.

Some of our favorite movies have the

same storyline – that slaves woke up,

suffered, and slept. I took the documen-

tation that was available and used it to

present them as people.”

The book tells the tale of “Thomas

Fraction” and “Othello Fraction” -

brothers and best friends who had heard

(and let no one forget) that they were de-

scendants of an African nobleman whose

tribal scars looked like tiger stripes. 

“The characters are based on real peo-

ple and the events,” said Dr. Moseley-

Hobbs. 

Considered three-fifths a person, the

book tells the story of how the Fraction

family came to America, contributed to

the Civil War, survived murder attempts

on their lives, and eventually settled out-

side of Blacksburg, Virginia as southern

refugees. Dr. Moseley-Hobbs is the third

great-granddaughter of Thomas Frac-

tion, who was enslaved at a Blacksburg,

Virginia plantation, and later enlisted in

the Union Army during the Civil War.  

After discovering that the Smithfield

Plantation was still in existence, Dr.

Moseley-Hobbs went to see the place

where so much of her family’s past had

taken place. 

“I hopped in my car and drove down

to Virginia Tech,” she recalled. “It was

fascinating. The place was still frozen in

time. The tree, where my ancestors had

carried out a great deal of merriment,

was still there. It was never cut down be-

cause of its history.”

She added, “It turned out that Virginia

Tech had been looking for the Fraction

descendants for years. They wanted to

do a better job of telling the story of

African Americans in the foundation of

their history. God led us to them. For

me, it was not anger, but a spiritual

homecoming.”

Dr. Mosely-Hobbs’s research told a

story of how her family had been trans-

ported on a ship called the True Blue to

America for a life of enslavement at the

Smithfield and Solitude plantations.

Historians believe the Fractions had the

most family members who lived at the

Smithfield, Solitude and Whitethorne

plantations on land that is now part of

the Virginia Tech campus. 

The cabin where her ancestors lived

has since been memorialized at Virginia

Tech in the form of a three-room, white

home near Solitude Mansion. “The Frac-

tion Family Cabin” is a reminder of

what the Fractions and other blacks at

that time did to help build the university.

Dr. Moseley-Hobbs also discovered

documentation, that told the story of

Thomas and Othello Fraction’s struggles

to be free after the Civil War was won,

and how they became landowners. 

“The logic behind the name of the

book ‘More Than A Fraction’ is that they

were considered only a frac-

tion of a man, but they were

much more than enslaved in-

dividuals,” she said. I dis-

covered amazing stories of

those who survived in spite

of all they endured.” 

She added, “I was some-

what surprised by some of

the pushback and politics I

encountered by those who

thought I was trying to revise

history. I was not revising

history, but correcting it.” 

Dr. Moseley-Hobbs is a

policy, regulation, and admin-

istration specialist in the field

of higher education. She is a

former Promotions Assistant

and Junior Writer at The Bal-

timore Times newspaper.

The descendent of Thomas Fraction is

also a member of the Smithfield-Preston

Foundation’s Board of Trustees that

oversees the historic estate where the

Smithfield plantation was located.

The talented author and researcher holds

a doctorate degree in Education, two

master’s degrees, and a bachelor’s de-

gree. 

On May 26, 2019, The African Ameri-

can Civil War Museum in Washington,

DC hosted a presentation about her

book. On August 17, 2019, from 1 p.m.

to 3 p.m., she will be at the Eubie Blake

National Jazz Institute and Cultural Cen-

ter on Howard Street discussing her

work.

“I am so proud of Kerri,” said her

mother Eunice Mosely. “I believe she

has the ability to enlighten the world on

what a powerful and influential race we

are, which will inspire us all as a people

to change for the better.”

More Than A Fraction can be pur-

chased at Barnes & Noble and on Amazon. 

More Than A Fraction: 
Author’s Ancestral Research ‘Adds Up’ To One Amazing Story 

Dr. Kerri Moseley-Hobbs
Courtesy Photos

Dr. Moseley-Hobbs’ research led her to this tree in
Virginia, where enslaved members of her family
shared enjoyable times. 
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By Stacy M. Brown
NNPA Newswire Correspondent 
@StacyBrownMedia

Academy Award winner Viola Davis

has opened up about her prediabetes di-

agnosis, sharing that she comes from a

family with a history of type 2 diabetes.

“I’m one of 84 million American adults

living with prediabetes and I’m sharing

my story for the first time in an effort to

inspire others to take action against the

type 2 diabetes epidemic,” Davis said in

a statement after narrating “A Touch of

Sugar,” a new documentary about type 2

diabetes epidemic in America.

Davis received her diagnosis despite

having experienced no symptoms. 

“None whatsoever. I felt totally healthy

and able— I went in for a hormone test,

and my doctor took an A1C test,” Davis

said of the blood test that takes the aver-

age of your blood sugar levels for the

past two to three months and is used to

diagnose type 1 and type 2 diabetes.

Diabetes is a disease that occurs when

your blood glucose (also called blood

sugar) is too high, according to the 

National Institutes of Health (NIH). 

Blood glucose is the body’s main

source of energy. Insulin, a hormone

made by the pancreas, helps glucose get

into your cells to be used for energy. 

In type 2 diabetes, your body doesn’t

make enough insulin or doesn’t use 

insulin well. Too much glucose then

stays in your blood, and not enough

reaches your cells. 

Over time, too much glucose in your

blood can cause health problems, such

as heart disease, nerve damage, eye

problems, and kidney disease.

Among the most recent reports, a study

published by MedScape revealed that

13.3 percent of all African Americans

have diabetes and blacks are 1.8 times

as likely to have diabetes compared to

non-Hispanic whites.

Davis, who has won an Academy

Award, an Emmy and a Tony, says she

hopes her new documentary will shed

light on the stigma around the diabetes

and also help others be more productive

about their health.

“My sisters are both struggling with

type 2 diabetes and my aunt also died

from complications of the disease,”

Davis said. “Growing up, we just said

they had ‘the sugar’ which didn’t sound

that concerning. But, when you look at

the facts, there’s nothing harmless about

diabetes— it’s a chronic disease that

needs to be taken seriously if we’re

going to get it under control.” 

Davis joined forces with the pharma-

ceutical company Merck to narrate “A

Touch of Sugar,” which also depicts

how the disease affects all communities.

The film reportedly is part of a larger

initiative led by Merck called “America’s

Diabetes Challenge: Get to Your Goals.”

“A Touch of Sugar” debuted at the

Tribeca Film Festival in New York last

month.

“There are 30 million Americans with

type 2 diabetes and 84 million with pre-

diabetes. There are 324 million people

in this country, so that's half the popula-

tion right there,” Davis said. “I think

this documentary is really wonderful 

because it's confronting the stigma

around diabetes, and it’s giving a voice

to something that has been voiceless for

way too long and that’s why the num-

bers are too high.” 

Viola Davis reveals

diabetes diagnosis

and campaign to

raise awareness

Viola Davis joined forces with phar-
maceutical company Merck to narrate
“A Touch of Sugar,” a documentary
about type 2 diabetes epidemic in
America. Photo Credit: violadavis.net

Baltimore— Camp St. Vincent is the

only free summer camp dedicated to

serving children experiencing homeless-

ness in the Baltimore region. Entering

its 112th year, Camp St. Vincent contin-

ues to provide children experiencing

homelessness with an unforgettable and

transformational camp experience and

addresses the negative impact of home-

lessness on children’s unique academic,

social and emotional needs.

This year’s Camp St. Vincent will 

continue to be hosted in Patterson Park

from June 24, 2019 – August 9, 2019,

providing children experiencing home-

lessness with a curriculum that is 

focused on math, literacy, and social-

emotional learning. Camp St. Vincent

provides campers with an array of 

extracurricular activities, including

dance, art, nature exploration, swim

safety, weekly field trips, and daily

recreation.

Camp St. Vincent’s unique curriculum is

designed to mitigate summer learning

loss. Last year 91 percent of campers

maintained or advanced their reading

level and 93 percent maintained or ad-

vanced their math skill level over the

eight weeks. Camp St. Vincent also meets

the unique social emotional needs of

campers who gain acceptance from their

peers and trained counselors that can as-

sist in providing a sense of normalcy.

Through the loyal support of donors,

St. Vincent de Paul provides a diverse

and rich experience for children experi-

encing homelessness. Throughout the

years, Camp St. Vincent has changed the

lives of thousands of vulnerable chil-

dren. St. Vincent de Paul of Baltimore is

committed to ensuring that children 

experiencing homelessness have access

this vital opportunity.

Camp St. Vincent relies on annual sup-

port from individuals, church groups,

corporations and private foundations

that sponsor more than 250 children

who attend each summer. To sponsor a

homeless child and give a young person

an opportunity to succeed, visit

www.vincentbaltimore.org/camp.

In addition to financial support, dona-

tions of snacks, bathing suits and towels

are still needed for this year’s program.

For more information or to donate sup-

plies or snacks to Camp St. Vincent,

visit: www.vincentbaltimore.org/camp. 

Baltimore’s only summer camp serving 

homeless children entering 112th season

Camp St. Vincent’s curriculum addresses the negative effects of homelessness
and prevents summer learning loss; camp supplies, snacks and donors still
needed. To donate supplies or snacks to Camp St. Vincent or to sponsor a child,
visit: www.vincentbaltimore.org/camp.                       

Photo Credit: St. Vincent de Paul Baltimore
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Climb aboard the 

Summer Movie 

Express and enjoy 

$1 movies at Regal

Theatres

Knoxville, Tenn.— Regal’s Summer

Movie Express is back in theatres fea-

turing $1 movies all summer long. This

kid-friendly festival is the perfect way

to beat the heat this summer at over 340

theatres nationwide. Regal will offer

two movies on Tuesday and Wednesday

mornings at 10 a.m., with a portion of

the proceeds benefitting the Will

Rogers Institute, which promotes and

funds medical research of cardiopul-

monary diseases and purchases neona-

tal ventilator equipment for medical

facilities across the country.

“Summer Movie Express is one of the

hottest annual deals Regal offers to its

moviegoers. We invite people of all

ages to join us for three months of fun

and entertainment as we feature family-

friendly blockbusters,” said Ken

Thewes, Regal’s Chief Marketing Offi-

cer. “This summer program is the per-

fect way for families to spend quality

time together while enjoying a big

screen experience.”

Since 1991, Regal has hosted special

summertime entertainment for families

to enjoy and to foster a love of movies

in each generation. This year’s Summer

Movie Express program takes place at

10 a.m. on Tuesday and Wednesday

mornings at participating theatres fea-

turing a fantastic lineup of ‘G’ and ‘PG’

movies including, but not limited to: 

Paddington 2 (PG); How to Train Your

Dragon: The Hidden World (PG); Teen

Titans Go! To the Movies (PG); Small-

foot (PG); Despicable Me 3 (PG); The

Secret Life of Pets (PG); The Lego

Movie (PG); The Grinch (PG); The

Lego Movie 2: The Second Part (PG);

and Captain Underpants: The First Epic

Movie (PG).

For local start dates. a list of 

participating theatres; and a complete

list of movies, visit:

www.regmovies.com/promotions/sum-

mer-movie-express. 



Hello everyone! Hopefully, you made

it through the Memorial Weekend with a

smile. I have so much to tell you, so let

me get started. 

Well, first I want to thank all of the

musicians who contacted me and came

to visit me after leaving the Ethel Ennis

Memorial Concert. I was told it was

awesome! It was well attended by musi-

cians and friends from all over the coun-

try. Renowned internationally known

musician from Baltimore, David Bun,

was my eyes and ears for the event,

which I will share photos and quotes

with you from the musicians in my next

Baltimore Times column.

Jazz Expressways Foundation Blues &

Jazz Breakfast Show featuring Phil Butts

& the Sunset Band takes place on Satur-

day, June 8, 2019, from 10 a.m. to 2 p.m.

at the Forest Park Senior Center, 4801

Liberty Heights Avenue in Baltimore.

For more information, call Rosa Pryor at

410-833-9474. I have a few tickets left.

I am very excited about this next event

because six of our local bands, includ-

ing: Ol Skool Band; Ms Christal F with

her band; Style; David Smooth’s /31

Temptation Review; Firs Impressions;

and Class Band will compete for the

grand prize. Tee-Shirt Brian is one of the

producers of this event and I will be one

of the judges. This will be so much fun. I

really need you to come out and support

the event at the Patapsco Arena, 3301

Annapolis Road on June 8, 2019 from 5

p.m. to 1 a.m. The other judges are Larry

Young, Travis Winkey and Jean Cobb-

Alston. For more information, call Tee

Shirt Brian at 410-790-9333.

Trinity Chapter No. 5, my Eastern Star

Sisters is hosting a “Mix & Mingle at the

Blue Moon Family Grill, 9036 Liberty

Road in Randallstown, Maryland. The

kitchen will be open and the music will

be jumping. For more information, call

Michelle Lilly at 443-803-9639.

The Royal Theater & Community Her-

itage Corporation will host their “An-

nual Courtyard Music Series” every

month from June through  September.

On June 1, Guy Curtis Band will per-

form in the Avenue Courtyard 2229

Pennsylvania Avenue. The event is free

and open to the public. All you have to

do is bring your own lawn chairs. This is

a fundraiser to rebuild the Royal Theater.

It is every first Saturday of the month 4-

8 p.m. I am looking forward to seeing

you. I am the Mistress of Ceremony for

these events.

Before I run out of space, I want to tell

you about a show at Caton Castle lo-

cated 20 S. Caton Avenue is hosting on

Saturday, June 1, 2019 at 6 p.m. featur-

ing The Paul Carr Group.  

The Arch Social Club is one of the

three organizations that will be honored

at the Maryland Traditions Heritage

Awards on Friday, June 7 at 6 p.m. at the

Proscenium Theatre on the campus of

the University of Maryland Baltimore

County. The Maryland Traditions Folk

Life program of the Maryland State Arts

Council hosts the Heritage Awards.

John Lamkin and his band will per-

form on Saturday, June 8, 2019 at An

Die Musik Live, 409 N. Charles Street.

Vernard Gray and the East River Jazz

Fest is hosting their event June 7-16,

2019— an all access pass to entertain-

ment of Be-Bop; Hip Hop; Jazz Funk;

R&B; Straight-ahead; Spoken Word; Fu-

sion; and Blues. Something for every-

one’s taste is on the agenda. For more

information, email Vernard at:

vernardgray@gmail.com.

Alright, my dear friends, I know I am

out of space now, my boss will think I’m

out of my mind, but I just had to let you

know what is going on before my next

column comes out. So enjoy your week

and remember if you need me, call me at

410-833-9474 or email me at ros-

apryor@aol.com.
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Rosa Pryor Trusty

Rambling
Rose

Entertainment at it’s best! 

Gaynell Colburn, vocalist and percus-
sionist Band will be performing at the
Idiewylde Community Hall, 6301
Sherwood Road in Baltimore for a
“Pre-Father’s Day Dinner & Show”
on Saturday, June 8, 2019 from 6:30
p.m. to 10 p.m.

J.C., R.B. Production and Tee-Shirt
Brian of D.O.T. Sport Promotions will
be hosting “The Battle of Baltimore’s
Best”. Local bands from all of Balti-
more will compete for the grand prize.
Yours truly “Rambling Rose” will be
one of the judges on Saturday, June 8
from 5 p.m. until 1 a.m. at the Patap-
sco Arena. For more information, call
410-790-9333.

Phil Butts & the Sunset Band will perform for the Jazz Expressways Foundation
Breakfast Fundraiser on Saturday, June 8, 2019  from 10 a.m. until 2 p.m. at the
Forest Park Senior Center, 4801 Liberty Heights Avenue. For tickets informa-
tion, call Rosa at 410-833-9474.

Comedian D.L. Hughley will perform
at the Hollywood Casino in West Vir-
ginia on June 1, 2019 at 8 p.m.
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Haloti Ngata returns

to Baltimore to retire

as a Raven
By Tyler Hamilton

Throughout the team’s history dating

back to 1996, the Baltimore Ravens

have always been known for their 

defensive prowess. Players such as Ray

Lewis, Ed Reed, and Terrell Suggs 

fueled their defensive dominance over

the years. 

Defensive tackle Haloti Ngata played

alongside the three previously men-

tioned legends after he was selected

with the No. 12 pick in the 2006 NFL

Draft.

Ngata was a five-time Pro Bowler

(2009 - 2013) and was twice named a

First-Team All-Pro (2010, 2011). He

was named a Second-Team All Pro three

times (2008, 2009, 2015). 

In nine seasons as a Raven, Ngata

posted 445 tackles and 25.5 sacks. How-

ever, much of his work and him impact

on the game cannot be measured by the

stat sheet. Often times, it was Ngata

who kept two blockers occupied while

Lewis had a free run to ball carriers.

Ngata's elite athleticism was rare for

the 6’ 4” and 340-pound defensive line-

man. Despite playing in the trenches,

Ngata only missed nine games in his 

career as a Raven. He played an integral

role in Super Bowl XLVII when the

Ravens won their second Lombardi 

Trophy. 

Before being traded to the Detroit

Lions, Ngata embedded himself within

the Baltimore community through the

Haloti Ngata Family Foundation, which

has hosted events ranging from luaus to

golf tournaments across the country. 

Haloti Ngata was selected by the Balti-
more Ravens with the team’s No. 12
pick during the 2006 NFL Draft. He
played an integral role in Super Bowl
XLVII when the Ravens won their 
second Lombardi Trophy. 

Courtesy Photo/NFL.com 

AMFM awards $5,000

scholarship to college

music major

Annapolis— Annapolis Musicians

Fund for Musicians, Inc. (AMFM), a

nonprofit organization that supports pro-

fessional Annapolis musicians, awarded

its second Tim King Music Scholarship

of $5,000 to Archbishop Spalding High

School senior Abigail Michaels. This

fall, Michaels will enroll as a freshman

at Indiana University Bloomington, 

Jacobs School of Music, where she in-

tends to pursue a bachelor’s degree in

music performance.

“We are so pleased to continue this

yearly scholarship program that honors

Tim King’s legacy,” says AMFM Presi-

dent Matt McConville. “Tim was a

beloved and gifted musician, entertainer,

and guitar teacher in our community.”

Michaels, an accomplished oboist, has

been playing since the fourth grade. She

has performed in high school, all-state

band as the principal oboist, and has won

competitions in the Chesapeake Youth

Symphony Orchestra. She performed at

Carnegie Hall and was the principal

oboist in the Ireland Tour with the youth

orchestra.  She is also a vocalist and plays

the piano and English horn. Dedicated to

community service, Michaels organized a

benefit for the victims of Hurricane Har-

vey in the fall of 2017.

Scholarship candidates were evaluated

on several criteria—including their par-

ticipation during high school in music

performance groups, volunteer music

opportunities in their communities, and

private lessons—to assess their commit-

ment to pursing music academically.

“Again, we had an exceedingly talented

applicant pool,” says McConville.

“AMFM is honored to support this

young musician as she embarks on her

professional career.”

AMFM was created to provide finan-

cial relief to professional Annapolis mu-

sicians who cannot work due to

sickness, injury, or any other circum-

stance leaving them unable to perform.

It also fosters the next generation of mu-

sicians in the Annapolis area through its

scholarship and award programs.

AMFM raises funds through donations

and through music events that showcase

local professional talent, including its

“In the Vane Of…” music series.

The next “In the Vane Of . . . “ show is

the Motown show on Monday, June 10,

2019. For more information, visit:

www.am-fm.org.

This fall, Abigail Michaels will attend
the Jacob School of Music at Indiana
University Bloomington, where she in-
tends to pursue a bachelor’s degree in
music performance.   Courtesy Photo

Happy Helpers for the Homeless Needs Volunteers

Happy Helpers for the Homeless is a volunteer run organization that provides

Maryland’s homeless with food and other items they desperately need. Their goal is

to show these individuals love and support to help get them back on their feet. Each

Saturday, Happy Helpers meets to make and distribute sandwiches and other goods

to those with need in Glen Burnie. Volunteers meet as a group at the 7-11 at 7701

Quarterfield Road in Glen Burnie at 11 a.m. to gather supplies before moving to

Harundale Presbyterian Church to distribute the food and other goods. To get in-

volved, choose whichever Saturday you would like to volunteer and arrive at the

Quarterfield Road 7-11 at 11 a.m.! For more information, email Happy Helpers at

web@happyhelpersforthehomeless.com or call 443-433-2416. 
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HELP WANTEDMISCELLANEOUS

CLASSIFIEDS 

ANNOUNCEMENTS

EDUCATION/CAREER TRAINING

HOME IMPROVEMENT

AIRLINES ARE HIRING - Get FAA approved hands on Aviation training. Financial Aid

for qualified students - Career placement assistance. CALL Aviation Institute of Mainte-

nance 888-686-1704

MEDICAL BILLING TRAINEES NEEDED! Train at home for a career as a Medical 

Office Professional at CTI! 1-833-766-4511 AskCTI.com

AUTO DONATIONS

CASH FOR CARS: We Buy Any Condi-
tion Vehicle, 2000 and Newer. Nation’s
Top Car Buyer! Free Towing From Any-
where! Call Now: 1- 800-864-5960.

INVENTORS - FREE INFORMATION
PACKAGE Have your product idea 
developed affordably by the Research 
& Development pros and presented to
manufacturers. Call 1-888-501-0236 for a
Free Idea Starter Guide. Submit your idea
for a free consultation.

DISH TV $59.99 For 190 Channels +
$14.95 High Speed Internet. Free Installa-
tion, Smart HD DVR Included, Free Voice
Remote. Some restrictions apply 1-800-718-
1593

A PLACE FOR MOM has helped over a
million families find senior living. Our
trusted, local advisors help find solutions
to your unique needs at no cost to you.
Call 855-741-7459

Spectrum Triple Play! TV, Internet &

Voice for $29.99 ea. 60 MB per second

speed No contract or commitment. More

Channels. Faster Internet. Unlimited

Voice. Call 1-877-338-2315

BECOME A PUBLISHED AUTHOR!

We edit, print and distribute your work 

internationally. We do the work… You

reap the Rewards! Call for a FREE 

Author’s submission Kit: 866-951-7214

Denied Social Security Disability? 

Appeal! If you’re 50+, filed for SSD and

denied, our attorneys can help get you 

approved! No money out of pockets! Call

1-855-980-5461

Recently diagnosed with LUNG CANCER

and 60+ years old? Call now! You and your

family may be entitled to a SIGNIFICANT

CASH AWARD. Call 877-648-6308 today.

Free Consultation. No Risk.

LIVING WITH KNEE OR BACK PAIN?

Medicare recipients that suffer with pain

may qualify for a low or no cost knee or

back brace. Call 844-308-4307

MobileHelp, America's Premier Mobile

Medical Alert System. Whether You're

Home or Away. For Safety and Peace of

Mind. No Long Term Contracts! Free

Brochure! Call Today! 1-855-401-6993

HOME SERVICES

HEALTH & MEDICAL

FOR SALE

VIAGRA & CIALIS! 60 pills for $99. 100 pills for $150 FREE shipping. Money back

guaranteed! 1-800-503-7846

DENTAL INSURANCE. Call Physicians Mutual Insurance Company for details. NOT 

just a discount plan, REAL coverage for 350 procedures.888-623-3036 or

http://www.dental50plus.com/58 Ad# 6118

ATTENTION OXYGEN THERAPY USERS!  Inogen One G4 is capable of full 24/7

oxygen delivery.  Only 2.8 pounds. FREE information kit. Call 877-929-9587

HEALTH & FITNESS

VIAGRA and CIALIS USERS! 100

Generic Pills SPECIAL $99.00 FREE

Shipping! 100% guaranteed. 24/7 CALL

NOW! 888-445-5928 Hablamos Espanol AUTO’S WANTED 

AMERICAN & FOREIGN CARS $$ 

PAYING CASH $$ For Classic & 

Collector Cars 717-577-8206

CARS/TRUCKS WANTED!!! 2002 and

Newer! Any Condition. Running or Not.

Competitive Offer! Free Towing! We’re 

Nationwide! Call Now: 1-888-416-2330.

[WANTED] CARS/TRUCKS

WANTED!!! All Makes/Models 2002-

2018! Any Condition. Running or Not.

Competitive Offer! Free Towing! We’re

Nationwide! Call Now: 1-888-368-1016

MISCELLANEOUS FOR SALE

Playmates or Soulmates you'll find them

on MegaMates. Gay or Straight call in.

START CHATTING TODAY. Always

FREE to Listen & Reply to ads. 800-982-

8665

DO YOU HAVE AN ANTIQUE  OR
CLASSIC CAR TO SELL? Advertise with
us. You choose where you want to adver-
tise. 800-450-6631 visit macnetonline.com
for details.
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DISH Network Satellite Television Serv-
ice. Now Over 190 channels for ONLY
$59.99/mo!  FREE Installation, FREE
Streaming, FREE HD. Add Internet for
$14.95 a month. 1-800-219-1271

Call Empire Today® to schedule a FREE 

in-home estimate on Carpeting & Floor-

ing. Call Today! 1-866-538-7163

Start Saving BIG On Medications! Up To

90% Savings from 90DAYMEDS! Over

3500 Medications Available! Prescrip-

tions Req'd. Pharmacy Checker Ap-

proved. CALL Today for Your FREE

Quote. 844-584-5104

SELLING YOUR OWN PROPERTY?

Need to advertise it in your local paper

and others like it? We have the placement

services to help you. Contact MACnet

MEDIA @ 800-450-6631 or online at

MACnetOnline.com

TRUCK DRIVER TRAINEES NEEDED 

at Stevens Transport! Earn $1000 

per week! Paid CDL Training! 

No experience needed! 1-844-452-4121

drive4stevens.com

Stay in your home longer with an American Standard Walk-In Bathtub. Receive up to

$1,500 off, including a free toilet, and a lifetime warranty on the tub and installation!

Call us at 1-855-534-6198

BATHROOM RENOVATIONS. EASY, ONE DAY updates! We specialize in safe

bathing. Grab bars, no slip flooring & seated showers. Call for a free in-home consulta-

tion: 888-912-4745

Donate Your Car to Veterans Today! Help

and Support our Veterans. Fast - FREE

pick up. 100% tax deductible. Call 1-800-

245-0398

Reach millions of homes nationwide with one easy, 

affordable buy in the  NANI  Network! 

For more information,  go to: www.afcp.org/nani



News & Experts— Sick days among

workers are commonly associated with

physical ailments, but mental health is-

sues also account for frequent absences.

A report from the 2018 Mental Health in

the Workplace Summit showed that

more people miss work due to stress 

and anxiety than for physical illness or

injury.

Dealing with mental health can be a deli-

cate issue for both employers and employ-

ees. Some think it carries a stigma, thus

employees may attempt to hide their prob-

lem. A survey by the American Psycho-

logical Association found that less than

half of American adult workers felt their

companies supported the well-being of

their employees.

Yet more companies, cognizant of pro-

ductivity and cost issues associated with

employee absences, are starting to imple-

ment mental health initiatives as part of

their workplace wellness programs.

“Employees try to hide what they’re

going through because they fear the nega-

tive consequences of being discovered.

And these fears are justified,” says Ken

Dolan-Del Vecchio(www.greengatelead-

ership.com), formerly Vice President,

Health and Wellness, at Prudential and

founder of GreenGate Leadership®.   

“Many otherwise capable managers be-

come very uncomfortable when they hear

one of their team members mention words

like stress, anxiety, and depression.

“Forward-thinking employers are 

implementing initiatives that break

stigma and improve access to effective

care. They recognize the role of leaders

at all levels in creating positive, respect-

ful, health-promoting work environ-

ments. As has often been said, culture

trumps strategy every time. An employer

can have all the right policies in place,

but it’s the culture that either brings

these to life or makes them a joke.”

Dolan-Del Vecchio’s tips for employ-

ers:

•Break the stigma. Studies indicate

one in five American adults experience a

form of mental illness. “Like most

health conditions, these are most effec-

tively treated when identified early,”

Dolan-Del Vecchio says. “Stigma causes

many who suffer to deny their need for

care and, therefore, delay seeking it.

Senior execs are in the best position to

break the stigma. They can share their

personal story if they live with a mental

health condition, talk about how they

have supported others, and sincerely en-

courage their employees to get the care

they deserve.”

•Improve access to effective care.

“Hold your benefits provider system 

accountable for effective care delivery,”

Dolan-Del Vecchio says. “Take a search-

ing and fearless look at how well your

organization’s mental health benefits 

actually serve those in need. You do that

by creating an anonymous feedback

mechanism for your employees and their

family members. Sadly, I can almost

guarantee that the results will show need

for significant improvement.”

•Train leaders. “Stress,” Dolan-Del

Vecchio says, “is the enemy of health

and sustained productivity. More than

any other factor, our immediate supervi-

sor creates the culture of our workplace.

When leaders at every organizational

level treat those who report to them with

an attitude of caring and respect, includ-

ing respect for initiative, autonomy, 

diversity and reasonable limits when it

comes to productivity, the best organiza-

tional results will follow.”

“It’s in everyone’s best interest for 

employers to fight the stigma linked to

mental health issues, ensure medical

benefit partners are delivering on their

promises, and make sure leaders of peo-

ple are up to the task,” Dolan-Del Vec-

chio says.

Ken Dolan-Del Vecchio is an author,
speaker, family therapist, and leadership
and life skills consultant. He founded
GreenGate Leadership® after retiring
from his role as Vice President, Health
and Wellness, at Prudential, where he
was responsible for behavioral health
services for the company’s 20,000 U.S.
Employees. For more information, visit:
www.greengateleadership.com. 
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Three steps companies can take to improve mental health in the workplace
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AARP AUTO INSURANCE
FROM THE HARTFORD

TO SPEAK WITH AN AGENT AND REQUEST A
FREE QUOTE CALL THE HARTFORD TO SEE

HOW MUCH YOU COULD SAVE:

1-877-579-9788

BUSINESS        

SERVICES

Specializing in Concrete &
Masonry Construction Since 1977

Driveways
Sidewalks
Patios
Steps
Custom Design

(o) 410.663.1224

(c) 443.562.7589
MHIC #3802

WWW.LSCMD.COM

Brick
Stone
Stucco
Chimneys
Basements

Professional Services  To Place Your Ad Call 410-884-4600 Today!

BUSINESS        

SERVICES

BUSINESS        

SERVICES

PAINTING SERVICE

THE BEST QUALITY PAINTING

Chris & Mike Levero

410-661-4050
410-744-7799

FIVE STAR HOME SERVICE

Interior/Exterior Starting at:
Rooms - $175 • Windows - $35

Work Done by Owners
Licensed in MD for 30 years

MHIC# 10138
www.fivestarmaryland.com

Bonded & Insured

Free Estimates

BUSINESS        

SERVICES

Vacuum Cleaners serviced • All makes & models
Free estimates, free pickup & delivery

�� ����� 	
 �����
�
���������

Our showroom & service dept.

1702 Joan Ave, Balto 21234
410-882-1027 • Anyvac.com

Get one room of carpet deep cleaned
& shampooed circular dry foam

Your Carpet Will look Great Again!

Regular $39.99

SPECIAL
$1999

Aerus, Your Original Manufacturer & Authorized Provider of

Parts & Services for all 1924-2003 Electrolux Vacuums.
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THE PURCHASE OF A

NEW STAIRLIFT!

$250*

OFF!

Do you or a loved one

*Not valid on previous purchases. Not valid with any other offers or discounts. Not valid on refurbished models. Only valid

towards purchase of a NEW Acorn Stairlift directly from the manufacturer. $250 discount will be applied to new orders.

Please mention this ad when calling. AZ ROC 278722, CA 942619, MN LC670698, OK 50110, OR CCB 198506, RI

88, WA ACORNSI894OB, WV WV049654, MA HIC169936, NJ 13VH07752300, PA PA101967, CT ELV 0425003-R5.

AN ACORN STAIRLIFT IS

A PERFECT SOLUTION FOR:

✓ Arthritis and COPD sufferers

✓ Those with mobility issues

✓ Anyone who struggles on the stairs

CALL NOW FOR YOUR FREE INFORMATION KIT AND DVD!

1-855-841-2971

on the stairs?struggle

11

*Individual Plan. Coverage not available in all states. Acceptance guaranteed for one insurance policy/ certificate of this type. Contact us for
complete details about this insurance solicitation. This specific offer is not available in CO, NY; call 1-800-969-4781 or respond for similar offer.
Certificate C250A (ID: C250E; PA: C250Q); Insurance Policy P150 (GA: P150GA; NY: P150NY; OK: P150OK; TN: P150TN)
6197 AW19-1034

Call now to get this FREE Information Kit

1-855-337-5228 dental50plus.com/MDDC

This is real dental insurance from Physicians Mutual Insurance Company that helps
pay for over 350 procedures – cleanings, fillings, crowns, even dentures.

• No annual maximum, no deductible
• See any dentist you want – including your own
• Over 50? Coverage as low as $1 per day

ELDER CARE ELDER CARE ELDER CARE ELDER CARE 

LET THE MULTI-MEDIA SPE-

CIALISTS of MDDC Advertising
Network assist you in growing 
your business and increasing
your customer base.  Call today 
at 410-212-0616 and starting 
seeing results  NOW.
 
www.mddcpress.com

JOIN OTHER ADVERTISERS

of the MDDC Small Display
Advertising Network.   Grow 
your Revenue with a business 
size ad in this network; Let the 
Multi-Media Specialists help
you increase your customer
base; CALL TODAY 410-212-
0616 – See your results NOW

INCREASE YOUR PRESENCE

by advertising on FACEBOOK; 
TWITTER AND GOGGLE-ADS; 
Call our Multi-Media Specialists 
to experience the success of
social media advertising today

;CALL 410-212-0616

INCREASE YOUR FREQUENCY

with your Advertising Call one
of MDDC’s Multi-Media spe-
cialists to grow your business. 
Call Wanda at 410-212-0616 or 
email wsmith@mddcpress.com.

BULK ADVERTISING AT ITS 

BEST:   advertise in over 70 
newspapers and reach mil-
lions of readers with ONE call.  
Broaden your reach and get 
results for pennies per reader.  
Call Wanda at 410-212-0616 or 
email wsmith@mddcpress.com

BUSINESS        

SERVICES

DONATE AUTOS, TRUCKS, RVS 

LUTHERAN MISSION SOCI-

ETY of MD. Compassion Place 
ministries help local families
with food, clothing, counseling 
Tax deductible. MVA licensed
#W1044. 410-636-0123 www.
CompassionPlace.org

VEHICLES        

WANTED

Enter ToWIN
$3,000
Newspaper Sponsored shopping survey. No purchase necessary.

Enter to win now, go to:

www.pulsepoll.com

Alan Amrhine,
Communications Director
Lutheran Mission Society

“MDDC has connected donors with the

LMS Vehicle Donation Program

for over six years! Great exposure,

cost effective, and Wanda is so helpful.”

Lutheran
Mission
Society

Call Wanda: 410-212-0616
wsmith@mddcpress.com
Local touch, infinite reach.

MISCELLANEOUS

PLACE A BUSINESS CARD AD

in the Regional Small Display 
2x2/2x4 Advertising Network -
Reach 3.6 Million readers with 
just one call, one bill and one
ad placement in 71 newspapers
in Maryland, Delaware and DC 
TODAY! For just $1450.00, Get
the reach, Get the results and
for Just Pennies on the Dol-
lars Now...call 1-855-721-6332 
x 6 or email Wanda Smith @

wsmith@mddcpress.com

INCREASE YOUR CUSTOMER 

BASE  and get great results by 
placing your ads in the MDDC – 
Classified Advertising network!
Call today 410-212-0616 Ask for 
Multi-Media Specialist -Wanda 
& watch your results grow.

MISCELLANEOUS

AIRLINE MECHANIC          

TRAINING  Get FAA certifica-
tion to fix planes. Financial Aid if
qualified. Approved for military
benefits. Call Aviation Institute
of Maintenance 866-823-6729

CAREER           

TRAINING

PLACE YOUR AD ON FACE-

BOOK;  Twitter; LinkedIN and 
Google Ads Words through MD-
DC’s Social Media Ad Network; 
Call today to find out maximize 
your presence on Social Media; 
410-212-0616; or email Wanda 
Smith @ wsmith@mddcpress.
com 

PLACE A BUSINESS CARD AD

in the Regional Small Display 
2x2/2x4 Advertising Network 
– Let MDDC help you grow
your business! Call TODAY at
410-212-0616 to increase your
customer base and get results.

BUSINESS        

SERVICES

MISCELLANEOUS

LI�K UP
WITH

YOUR

MARKET
Join the many

who advertise

in Patuxent’s

classifieds

BSMG’s

 VIRGINIA SEASIDE LOTS   – 
Build the home of your dreams! 
South of Ocean City near state 
line, spectacular lots in exclu-
sive development near NASA 
facing Chincoteague Island. 
New development with paved 
roads, utilities, pool and dock. 
Great climate, low taxes and 
Assateague National Seashore 
beaches nearby. Priced $29,900 
to $79,900 with financing. Call 
(757) 824-6289 or website:   
oldemillpointe.com

DELAWARE NEW MOVE-IN 

READY HOMES!  Low Taxes! 
Close to Beaches, Gated, 
Olympic pool. Homes from low 
$100’s, No HOA Fees. Brochures 
Available 1-866--629-0770 or 
www.coolbranch.com

REAL ESTATE 

SAVE LOADS OF MONEY 

WITH YOUR ADVERTISING 

BUDGETS; 

CONNECT with the Multi-Media 
Specialists of the MDDC Ad-
vertising Networks; GET Bulk 
Advertising Opportunities 
NOW; CALL TODAY; With One 
Call; With One Ad Placement & 
One Bill; You’ll Reach the Entire 
Mid-Atlantic Region; Call 410-

212-0616

MISCELLANEOUS

Choose 

a little!  

Choose 

a lot!
Use classified 

ads in 
Baltimore 
Sun Media 

Group papers.  

Call

410

332

6300

EQUAL
HOUSING

All Real Estate advertised
herein is subject to the
federal Fair Housing Act
which makes it illegal to
indicate any preference,
limitation or discrimination
based on race, color,
religion, sex, handicap,
familial status or national
origin, or an intention to
make any such preference,
limitation or discrimination.
We will not knowingly
accept any advertising
for Real Estate which is
in violation of the law.
All persons are hereby
informed that all dwellings
advertised are available on
an equal opportunity basis.
If you believe that you may
have been discriminated
against in connection
with the sale, rental or
financing of housing,
call The United States
Department of Housing
and Urban Development.

(HUD)
1-800-669-9777

REAL ESTATE 
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