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AMANDAG. SCOTT, CPA
Revenue Commissioner - Morgan County, Alabama

www.morgancountyrevenue.com

The Revenue Commissioner is
elected by the people of Morgan
County for a six year term and
is responsible for the mapping,
appraising, assessing, and collecting
of ad valorem taxes as levied by the
government.The office
collects approximately 68 million
dollars annually.
Since my election in 1996, I have
endeavored to bring the Revenue
Commissioner’s office to the people
of Morgan County. We now have
satellite offices in Hartselle and
Lacey’s Spring for your convenience.
You may now research your property
tax data, view GIS (Geographic
Information System) data, and pay
your property taxes online. I hope
the information on the website is
beneficial to you.
It is an honor to serve you.

TAX SALE
Each May, tax delinquent property is auctioned
off to the highest bidder in front of the Morgan
County Courthouse in Decatur, Alabama. Tax
sale property is advertised during the month of

April.The tax sale will be May 2020
at 10:00 a.m. Go to our website,
www.morgancountyrevenue.com,

to view a list of delinquent properties.

HOW TO CONTACT US
Appraisal Division 256-351-4694

Assessment Division 256-351-4690

Collection Division 256-351-4690

Phone: 256-351-4690 Fax: 256-351-4699
ascott@co.morgan.al.us

Monday - Friday 8:00 a.m. until 4:30 p.m.

Mapping Division 256-351-4698

Business Personal Property 256-351-4862

Board of Equalization 256-351-4674 1

AGE 65 OR OLDER
If you are 65 years of age or disabled, you may qualify for

an exemption which will result in a decrease of your property
tax. Please call our office for further information.

Mailing Address
Amanda G. Scott, CPA
Revenue Commissioner
P.O. Box 696
Decatur,AL 35602

Morgan County Courthouse
302 Lee Street, NE
Second Floor
Decatur,AL 35601

Hartselle Satellite Office
241 Highway 31, SW
Crestwood Shopping Center
Suite 10
Hartselle,AL 35640

Lacey’s Spring Satellite Office
423 Union Hill Road
Somerville,AL 35670
Mon.-Thurs. 6:00 a.m. - 4:00 p.m.

About
this
section
W ith Mazda

Toyota Manu-
facturing USA

expected to hire 4,000
employees by 2022 and
its local suppliers having
announced plans to fill
1,700 jobs, north Ala-
bama’s workforce will be
revitalized.

Today’s Opportunity
section looks at how
Mazda Toyota will hire
employees, what the new
jobs mean for the local
labor force and plans to
train students for the auto
industry.

On the cover: Brewer High
School’s Auto Technology
students Casey Lamons,
left, Lane Garrett and
Bryson Holmes work on
an engine supplied by the
Toyota engine plant in
Huntsville.
Cover photo by Jeronimo Nisa
and design by Leah Daniels/THE

DECATUR DAILY

SPACE LEGACY

Decatur resident named
production lines Apollo, Discovery

Fulks will oversee
startup and operations
of vehicle assembly

By Marian Accardi
Staff Writer

As the general manager-
assembly for Mazda Toyota
Manufacturing USA, Lance
Fulks will have responsibility
for the startup and operations of
vehicle assembly for the plant’s
two production lines. And he has
the distinction of naming those
lines, taking a cue from Hunts-
ville’s role in the nation’s space
program.

Fulks, 43, who has had a
20-year career in manufacturing,
joined Mazda Toyota in April 2019
as one of its first five employees.

“The impact this (facility) is
going to have both economically
and on individuals is huge,” said
Fulks, a Decatur native and resi-
dent of the city. “I’m very excited
to be a part of it.”

The plant is scheduled to start
operations next year.

“This is going to directly impact
4,000 people, and impact them
positively,” Fulks said. “They’re
going to learn new skills, they’re
going to be exposed to new
technologies.

“They will develop as indi-
viduals and also will be provided
competitive pay and benefits.”

The project is also expected to
have a ripple effect in creating
indirect jobs in the community.

“The impact of the presence of
Mazda Toyota for Huntsville and
north Alabama is tremendous,”
Fulks said. “Being a Decatur res-
ident, I already see that there’s
going to be that impact for Deca-
tur as well.”

Fulks said he and Janette
Hostettler, Mazda Toyota’s vice
president of production, brain-
stormed ideas for production
line names that would moti-
vate employees and not give the
appearance of one outranking the
other.

He kept thinking about the sig-
nificance of the space program for
Huntsville.

“Huntsville is so well known for
their place in space exploration,”
he said. “That’s a huge part of the
history of Huntsville. How could
we reflect that and hopefully drive
some pride with our workforce?”

“So we chose to name them
after space programs: Apollo for
one of our production lines and
Discovery for the other,” Fulks
said. “I wasn’t sure what the
response would be, but there’s

been a lot of favorable reaction.”
Fulks is a graduate of the Uni-

versity of Alabama in Huntsville,
with a degree in industrial and
systems engineering. He previ-
ously worked with Navistar Inc.,
where his jobs included plant
manager and director of manu-
facturing. He was part of the
team that launched Navistar’s
Huntsville facility and worked
for a couple of years at Navistar
headquarters in Chicago, but had
relocated back to the area.

Toni Eberhart, the company’s
corporate communications spe-
cialist, said the largest number of
production employees will work
on the assembly side, so about
2,000 employees will fall under
Fulks’ scope of responsibility.

After he was hired, Fulks
went through new employee

orientation and had the oppor-
tunity to visit Toyota facilities in
North America as well as a Mazda
facility in Mexico.

Since April, he’s also spent
about six weeks at Mazda and
Toyota facilities in Japan.

“Having worked in manufac-
turing for 20 years, you always
hear about the Japanese culture
and the impact that’s had on lean
manufacturing and productiv-
ity,” he said. So it was a treat for
Fulks “to be able to go there and
see it firsthand, to see it applied
in their facilities.

“When you’ve dedicated your
career to manufacturing, that’s a
unique opportunity,” Fulks said.

— marian.accardi@decatur-
daily.com or 256-340-2438.
Twitter @DD_MAccardi.

Lance Fulks, a Decatur native and resident, is one of the first five employees hired by Mazda Toyota Manufacturing USA. He
is general manager-assembly. [COURTESY PHOTO]
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Tight job market presents challenge to fill automotive jobs
By Michael Wetzel
Staff Writer

The 5,700 announced
jobs arriving with Mazda
Toyota Manufacturing USA
and its suppliers will be
filled by newcomers, recent
graduates of high school
and college programs, and
other current residents,
local officials said.

“The workforce is going
to come from both our
existing residents looking
for better job opportunities
and from people moving to
our region for those new
jobs,” said Jeremy Nails,
president and CEO of the
Morgan County Economic
Development Association.
“There are many areas
throughout the U.S. that
do not have the same qual-
ity job openings that we will
experience in the next three
years.”

City of Decatur Develop-
ment Director Wally Terry
said the demand for labor
will motivate communi-
ties and businesses to offer
training.

“Finding the labor should
remind us to appreciate our
loyal employee base and to
do all possible to retain that
knowledge base,” he said.
“The homebuilders today
are struggling to find labor
and have started their own
schools for training at the
state and local levels. The
commercial trades have
also started funding trade
training through com-
mercial building permits
managed by the Alabama
Building Commission.”

M o r g a n C o u n t y

Commission Chairman
Ray Long says it’s inevita-
ble that local communities
will have an influx of new
residents for the area’s
expanding job market. In
addition to auto injustry
jobs, the FBI is moving
1,400 positions to Red-
stone Arsenal.

“Presently the unem-
ployment rate is around
2% for most of north Ala-
bama,” Long said. “Just
about anyone who wants a
job has a job. What we will
see is a lot of the present
job-holders shifting around
to higher paying jobs. Then
the back-filling of those
jobs will take place.

“With the expectation
of 10,000 to 12,000 new
jobs for north Alabama in
the next few years, there
will have to be recruitment
from other areas. Without
new people coming into
our area, we would really
be pushed to fill all the jobs
that are coming.”

Limestone County Com-
mission Chairman Collin
Daly said his county’s
workforce is preparing for
the influx of jobs.

“Limestone County is
fortunate to be experi-
encing such growth and
great opportunities for
our future,” he said. “We

have such a strong work-
force in our region that has
already earned global rec-
ognition. The workforce
needed will come from our
local workforce and will
also come from individu-
als moving in to the area
to take advantage of these
great opportunities.”

Career tech programs
Deca-

tur School
Superin-
tendent
Michael
Douglas said
the career
tech sites at
both city high schools have
about 800 students for the
20 to 25 programs.

“Anything regarding
the career tech center is
preparing our kids to go
directly out into the work-
force,” he said. “We want
to build our career tech
center so our kids have
the best chance to get
employed with a company
like Mazda Toyota.”

Lawrence County Super-
intendent Jon Bret Smith
said the school system is
expanding its career tech
programs to help the new
industrial businesses fill
their openings. Smith said
presently the Lawrence

County
Career Tech
Center has
385 students
enrolled,
w h o w i l l
be trained
and ready
to step into the workforce
once they graduate. Law-
rence County has 10 career
tech programs presently,
and Smith said he hopes
to double the number of
programs and students
enrolled in a few years.

“Currently, we believe
our measure of success is
graduates who are pre-
pared for after graduation,”
Smith said. “We want our
graduates to be success-
ful in the college and/or
the workplace. The (Law-
rence County Career Tech
Center’s) current efforts
are focused on ensuring
all students are success-
ful in a program that will
prepare them for college
and the workplace. We
have programs for nurses,
engineers, pharmacists,
welders, industrial main-
tenance workers, auto
technicians, auto indus-
try workers and aerospace
personnel.”

Smith said efforts are
being made to have the
students ready for Mazda-
Toyota jobs.

“Last year, we received
a $415,000-plus grant,
which led us to adding an
advanced manufactur-
ing program,” he said.
“The Mazda-Toyota plant
couldn’t have come at a
better time for us. At this
time, many are focused on

career tech. We rely on our
industry partners to ensure
graduates have the skills to
succeed in the workplace.”

He said to work in pro-
duction at Mazda-Toyota,
employees will need to have
a certified production tech-
nician certification.

“We offer this cer-
tification program to
our students,” he said.
“Moreover, our industrial
maintenance program
helps students prepare
for the Federation for
Advanced Manufactur-
ing Education or FAME
program.”

The FAME program joins
students with industrial
businesses while they take
classes at specific com-
munity colleges, including
C a l h o u n C o m m u n i t y
College.

D o u g l a s a n d S m i t h
were encouraged to hear
Mazda Toyota Manufac-
turing is interested in their
industrial maintenance
programs.

“Industrial maintenance

is a big area of focus for us
even though we don’t have
a facility yet,” said Lyndsay
Ferguson, assistant man-
ager of human resources
for Mazda Toyota. “We
are actually part of the
FAME. We have 12 stu-
dents going through that.
They are actually work-
ing on unique projects and
will be part of bringing the
equipment into the facility
and get it up and running.
We are already looking to
build a pipeline for that
workforce. We recognize
the needs that we have for
industrial maintenance and
any students interested in
that area. It is a critical need
for us in the foreseeable
future.”

S h e s a i d i n d u s t r i a l
maintenance technicians
would be applying for a
maintenance position, not
production positions.

— mike.wetzel@
decaturdaily.com or
256-340-2442. Twitter @
DD_Wetzel.

Mazda Toyota application process begins online
By Michael Wetzel
Staff Writer

The application process
is relatively simple and
initially done online for
the 4,000 jobs that will be
needed by 2022 when full
staffing has been reached
at the Mazda Toyota Man-
ufacturing USA plant being
built in Limestone County.

L y n d s a y F e r g u s o n ,
a s s i s t a n t m a n a g e r o f
human resources for staff-
ing and development at
Mazda Toyota, said pro-
duction jobs will begin at
$17 an hour.

“Team members are eli-
gible for wage progression

increases
e a c h s i x
months
f r o m t h e
start rate of
$17 to the
top rate of
$23 over a
six-year period,” she said.

She said the initial
screening of applicants is
accomplished online.

“ A t t h e b e g i n n i n g
stages, everything goes
through an automation
process,” Ferguson said.
“Are you willing to work
rotating shifts, willing
and able to work overtime,
willing to consent to a drug
screening and background

check?”
Ferguson, who was hired

in August, said once the
basic questions are com-
pleted, candidates will take
an assessment that lasts
about 1½ to 2 hours.

“If they successfully pass
the assessment, they will
immediately be picked for
a day of work assessment,”
she said. “(The candidate
will schedule) and they
come to the assessment
center. ... After that, they
will be given a timeline.”

After completion of the
application process, com-
pany officials said, it may
take three months or more
before an offer is extended.

Ferguson said Mazda
Toyota eventually will
h a v e t w o p r o d u c t i o n
shifts — 7 a.m. to 3:45
p.m. and 7 p.m. to 3:45
a.m. — Monday through
Friday. Employees will
work rotating shifts every
four weeks.

She said the hours allow
both shifts to spend time
with their families and
school-age children. The
company will have two
production lines, one for
a planned Mazda SUV and
one for a new-to-market
Toyota SUV.

The company is hoping
for a large number of
applicants because only

a small percentage will
eventually make it through
the process to become an
employee.

Toni Eberhart of corpo-
rate communications with
Mazda Toyota said the
company “anticipates the
need to receive between
40,000 and 50,000 total
applications over the two-
year mass hiring process in
order to satisfy our need
for 3,000 production team
members to support the
plant.”

“This is due to the 7%
pass rate through our
application and assess-
m e n t p r o c e s s , ” s h e
continued.

Local residents inter-
ested in applying with
the company should visit
mazdatoyota.com and
click on production job
opportunities.

Mazda Toyota had about
300 employees in mid-
January but has been busy
hiring since.

Feguson said about 1,000
construction workers are at
the site daily as they build
the 3.7 million-square-foot
facility in the Greenbrier
area of Limestone County.

— mike.wetzel@
decaturdaily.com or
256-340-2442. Twitter @
DD_Wetzel.

“Anything regarding the career tech center is
preparing our kids to go directly out into the
workforce. We want to build our career tech
center so our kids have the best chance to get
employed with a company like Mazda Toyota.”
— Michael Douglas, Decatur City Schools superintendent

Just The Facts
Mazda Toyota and suppliers: 5,700 jobs
The investments and job creations planned for Limestone

County plants:
• Mazda Toyota Manufacturing USA, 2,500-acre site in Hunts-

ville-annexed Limestone County, $1.6 billion, 4,000 jobs
• Toyota Boshoku America, Breeding North Industrial Park in

Athens, $55.9 million, 400 jobs
• DaikyoNishikawa US (DNUS), Mazda Toyota site, $110 million,

380 jobs
• Y-tec Keylex Toyotetsu Alabama (YKTA), Mazda Toyota site,

$220 million, 650 jobs
• Vuteq USA, near Mazda Toyota plant, $60 million, 200 jobs
• Sanoh America, inside Mazda Toyota plant, $2.9 million, 42 jobs
• CCI Manufacturing USA Corp (Mallard Fox West Industrial Park

in Trinity), $21.5 million, 28 jobs

The auto service technology class at Lawrence County High Career Technical Center in Moulton has tire diagnostic testing equipment. [DECATUR DAILY FILE]

Douglas

Smith

Ferguson
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Look Great, Feel Confident,
Get More Out of Life.Health

Beauty&

256-353-9997 • Decatur-Hartselle-Madison Locations

2019

JOIN NOW FOR ONLY $19.99 A MONTH!
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-1 256-686-4344

2204 BELTLINE RD SW BLDG#B3, DECATUR

Tina’s
BARBER
SHOP

Lynn Myrick, Master Barber
Linda, Master Barber
Tina, Master Barber Atlantic Wig

1814 C Beltline Road, Decatur (256) 355-7224

Licensed Cosmetologist
Hand tied and homemade
for the hairloss customer.

Largest
wig selection in
North Alabama!

Hundreds of wigs to choose from
Specializing in

Chemotherapy Wigs

Tuesday-Friday 10am-5 pm, Saturday 10am-4 pm

Established 1972
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Thank you for voting us
Best of the Best
Hair Salon!
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Alabama Electrology&
Permanent Cosmetics

1414 5th Ave. SE Ste. G,Decatur
(256) 355-6399 • alabamaelectrology.com

Gift Certificates Available

Services offered:
Permanent

Hair Removal
Permanent
Makeup
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Leaders: Labor pool could be drained from demand
By Michael Wetzel
Staff Writer

Morgan County Eco-
n o m i c D e v e l o p m e n t
Association President and
CEO Jeremy
N a i l s a n d
other
county
leaders
worry the
local labor
pool will be
hard-pressed to fill the
jobs brought in by Mazda
Toyota Manufacturing
locating in nearby Lime-
stone County.

The automaker and its
suppliers have announced
they’ll need 5,700 work-
ers at full production,
and other suppliers are
expected to locate in the
area.

“If the economy con-
t i n u e s t o g r o w , a n d
unemployment remains at
historic lows, there will be
some strains on our local
labor pool,” Nails said.
“We are working closely
with our local school
K-12, community college
systems to help fill and
maintain that workforce
pipeline. There are also a
large number of underem-
ployed individuals working
a less-skilled job than they
are qualified for that could
land a better job.”

He said the new com-
panies will open plenty of
doors. “There is a lot of
opportunity for individu-
als to find a new exciting
career opportunity in our

region,” he said.
R a y L o n g , M o r g a n

County
Com-
mission
chairman,
s a i d t h e
salaries
offered
a t M a z d a
Toyota and its suppliers
could lure top workers
away from good-paying
jobs with companies they
have been at for years.

“We’ll definitely see a
ripple effect of people leav-
ing for those jobs across the
river and companies here
having to offer their good
employers more money to
stay or bring in new work-
ers,” he said. “(The county)
may have to look at chang-
ing our pay scale or risk

losing our best workers. It
will be something to look at
come next budget time.”

Wally Terry, Decatur
development director, said
the demand for workers
will put a stress on several
industries outside of the
automotive positions to
be filled.

“It will further stress
the hospitality industry
and certain engineering
sectors for the region to
meet the demand,” Terry
said. “It is my opinion that
it will afford the local citi-
zen an opportunity to move
up within the opportunities
being created as well as the
need to attract the skilled
labor force that may not
currently exist. I believe
the students looking for
jobs and internships that

are currently in college
should benefit greatly
as well as others who
may desire part-time
employment.”

He said the area must
work together to meet the
additional demands.

“I do not believe I have
experienced in my life-
time the potential for real
growth in our commu-
nity that exists over the
next several years due to
the variety of jobs that
are being created,” Terry
said. “It is critical that we
work together at all levels
to put forward the image
that people would choose
to live, work and play in
our community.”

L i m e s t o n e C o u n t y
Commission Chairman
Collin Daly said the local

workforce and communi-
ties will embrace Mazda
Toyota locating here.
“They and the individuals
relocating to our area will
benefit from the work-
force demand that Mazda
Toyota and its suppliers
will need.”

Company officials said
on any given day about
2,500 construction work-
ers at the site working.

Lawrence County School
Superintendent Jon Bret
Smith said the continued
low jobless rate is a good
sign for recent graduates.

“With record low unem-
ployment, many new
workers will come from
the school system or those
who are not currently
employed,” he said. “This
demand will help ensure

our graduates will have a
great job and that they can
be successful.”

Mazda Toyota officials
said they are expecting to
receive between 40,000
and 50,000 job applicants
to get the necessary 4,000
or so positions needed by
2022.

“This is due to the 7%
pass rate through our
application and assessment
process,” Toni Eberhart of
Mazda Toyota corporate
communications said in an
email. “The grand majority
of our applications to date
have come from within the
75-mile radius surrounding
our plant location where we
concentrate our recruiting
efforts. However, we have
received one applicant
from the Bahamas and
another from India.”

Hiring for the majority of
the planned jobs, includ-
ing 600 jobs for skilled
labor and professional
staff, will be complete
sometime in 2022. The
plant hopes to have 3,186
production team mem-
bers by 2022, according to
data provided by Lyndsay
Ferguson, assistant man-
ager of human resources
for Mazda Toyota. That
includes 791 involved
in vehicle body special-
ties, 411 in paint, 1,622
in assembly and 362 in
quality.

— mike.wetzel@
decaturdaily.com or
256-340-2442. Twitter @
DD_Wetzel.

Pryor Field waiting to serve new plant’s cargo, travel needs
By Bayne Hughes
Staff Writer

New Manager Adam
Foutz hopes his Pryor Field
Regional Airport’s location
is just what Mazda Toyota
Manufacturing USA’s offi-
cials want.

Foutz
i s w o r k -
i n g w i t h
Decatur-
Morgan and
Limestone
County
economic

development authorities to
sell Pryor Field as the place
to import cargo “quickly and

cheaply” without the hassle
that large airport may offer.

“We’re only just over 10
miles away,” Foutz said.
“And we’ve got the capac-
ity with our 6,000-foot
runway.”

Located off U.S. 31, Pryor
has become the location
for many of the local com-
panies to use for bringing
in and flying out their top
executives for meetings,
inspections and corporate
activities.

Roughly 150 aircraft,
including four jets, use the
field that’s a partnership
of the cities of Decatur and
Athens, as well as Limestone

and Morgan counties.
“We hope Mazda Toyota

will want to use us, too,”
Foutz said.

The airport’s plans
focus on maintaining its
infrastructure, including
redoing the taxiway and
runaway. Both will cost
about $500,000, which
Foutz said will likely come
from FAA grants.

Pryor only has about 50
leasable hangars. With 150
aircraft regularly using the
field, Foutz would like to
add more hangars in the
future.

Pryor Field opened
in October 1941 with a

4,600-by-4,600 feet
square all-direction turf
runway. The U.S. Army Air
Corpstrained flying cadets
under contract to Southern
Airways Inc. and Southern
Aviation Training School
Inc.

The airport was later
assigned to Gulf Coast
Training Center (later
Central Flying Training
Command) as a primary
(level 1) pilot training
airfield.

— bayne.hughes@
decaturdaily.com or
256-340-2432. Twitter @
DD_BayneHughes.

Nails

Long

The press building is taking shape at the new Mazda Toyota plant in Limestone County as the company begins ramping up hiring for jobs
inside it. Officials hope to go from roughly 300 employees early this year to almost 2,000 by the end of 2020. The plant will have close to
4,000 workers by 2022 as it gets ready for a full production schedule. [JERONIMO NISA/DECATUR DAILY]

The passengers of an executive plane, including University of Ala-
bama men’s basketball head coach Nate Oats, left, walk toward the
terminal at Pryor Field last year. [JERONIMO NISA/DECATUR DAILY]

Foutz
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Mazda, Toyota reveal only
that plant will make SUVs
By Bayne Hughes
Staff Writer

The SUVs that Mazda
and Toyota will manu-
facture in their joint
Limestone County assem-
bly plant remain a secret,
but there is industry
speculation about where
the vehicles could fit in
the companies’ product
lineup.

“We’re set to assemble
up to 300,000 vehicles
annually — 150,000 of
those vehicles will be
T o y o t a n e w - t o - m a r -
ket SUV vehicles, and
150,000 of those will be
Mazda new-to-market
SUV vehicles,” said Lynd-
say Ferguson, assistant
manager of HR staffing
and development with
Mazda Toyota Manufac-
turing USA.

The two SUVs will share
components and suppliers
to improve efficiencies.
But, unlike Toyota and
Mazda’s arrangement
with the Yaris, in which
Mazda builds a rebranded
version of its Mazda2 sub-
compact for Toyota, these
SUVs will be different
vehicles.

Mazda asserts they will
be “developed indepen-
dently by each brand.”

Both vehicles will debut
sometime in the 2022
model year, with produc-
tion slated to start in 2021.

“We hoping to create
some consistency with all
of the vehicles so we can
build a safe and reliable
vehicle,” Mazda Toyota
spokeswoman Toni Eber-
hart said.

Toyota already pro-
duces several SUV models,
including the Sequoia,
Highlander, RAV-4, Land
Cruiser and 4Runner.
Toyota originally had
said it would produce the
compact Corolla at the
new plant but announced
in July it would produce an
SUV instead. This shift is
in response to changing
market demands and a
growing consumer appe-
tite for light trucks and
SUVs like the RAV-4

“The demand for the
s e d a n i s g o i n g d o w n
while the SUV is trending
upward,” Eberhart said.

Car & Driver reports
that it believes Toyota
will make a version of the
FT-4X concept from 2017
that will slot in between
the compact RAV4 and the
subcompact C-HR.

“This boxy small cross-
over would give Toyota a
more rugged-looking,

off-road-oriented entry
in the small-SUV segment
in the vein of the Jeep
Renegade. The existing
C-HR is more carlike and
does not offer all-wheel
drive,” the magazine says.

The initial vehicles pro-
duced in the new plant
will be gas fueled, but
Eberhart said one of the
pillars of the company is
to develop an affordable
electric vehicle.

“Hopefully, one day
we’ll produce an electric
vehicle that everyone
wants and can afford,”
Eberhart said.

Because Mazda cur-
rently has a gap in its
lineup between the com-
pact CX-5 and three-row
CX-9 crossovers, Car &
Driver said its “best guess”
is that the new model built
in Alabama will be a mid-
size two-row crossover to
compete with vehicles like
the Honda Passport and
Chevrolet Blazer.

Mazda could revive the
CX-7 name from a pre-
vious crossover that was
discontinued in 2013,
since the company main-
tains a trademark in the
U.S. for that moniker.

“Mazda executives have
previously said that this
model will be developed

specially for the U.S.
market and claimed that
it could become the com-
pany’s top-selling model
here,” the magazine says.

— bayne.hughes@
decaturdaily.com or
256-340-2432. Twitter @
DD_BayneHughes.

Many Things
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Dumas Floor Covering over
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From our family to yours

The new Mazda Toyota plant under construction in Limestone County will manufacture separate, new model SUVs for Mazda and Toyota. [JERONIMO NISA/DECATUR DAILY]

The 2020 Highlander is among SUVs that Toyota already produces. [TOYOTA PHOTO]

http://www.dumasfloor.com
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Engine plant employee:
‘It’s really like a family’
Limestone
resident Malone
has been with
Toyota since 2002

By Marian Accardi
Staff Writer

H U N T S V I L L E —
LaTrenda Malone was
a m o n g t h e f i r s t 5 0
employees at the Toyota
Motor Manufacturing
Alabama engine plant
when she came on board
in 2002, before the facility
even started production.

At the time, Malone, 42,
who lives in the Clements
area in Limestone County,
and other new hires used
a few engines that were
available to practice their
skills. Today, the plant has
about 1,400 employees, all
full time, said Kim Ogle,
corporate communica-
tions analyst with Toyota
Motor North America.
Last year, production
reached nearly 610,000
engines — a mix of 4-cyl-
inder, V6 and V8 engines.

M a l o n e h a s w o r k e d

in production as a team
leader and group leader,
and moved to HR about
eight years as a training
specialist. She trains team
leaders and group leaders
and conducts orientation
for new hires.

“One of the great things
about Toyota is it doesn’t
limit you,” she said. “They
give you lots of opportuni-
ties to do different things
here.”

She’s also the “sec-
retariat” of the Quality
Circle, an initiative in
which groups of three
t o 1 0 e m p l o y e e s g e t
together to discuss any
process-related issues
and are encouraged to use
an eight-step problem-
solving method to come
up with a solution. Malone
c o a c h e s t h e g r o u p s
through the QC process.

P r e v i o u s l y , M a l o n e
worked at office furniture
manufacturer Steelcase
in Athens until she was
laid off there, then took a
temporary job at Federal-
Mogul. She responded to
an ad about Toyota jobs
and, for two weeks, she

worked an eight-hour
shift at Federal-Mogul
then took training classes
at night. She was offered a
job as a team leader.

T h e H R p o s i t i o n i s
perfect for Malone, who
described herself as a
“people person.”

“It’s really like a family”
at Toyota Alabama, she
said. “I look forward to
s e e i n g m y c o w o r k e r s
every day.”

Three other women who
started in production at
the same time as Malone
still work side-by-side.

“We’ve been together
for 17 years,” Malone said.
“We were all in produc-
tion together, and now
we’re all in HR together.
They’re like my sisters
now.”

Malone has an hour-
long drive to and from
work.

“If I didn’t love my job,
I wouldn’t drive over here
every day,” she said.

— marian.accardi@
decaturdaily.com or
256-340-2438. Twitter @
DD_MAccardi.

TOYOTA ENGINE PLANT

Huntsville facility continues expansion
By Marian Accardi
Staff Writer

In an industrial park on
the far north side of Hunts-
ville, a sprawling complex
houses the Toyota Motor
Manufacturing Alabama
engine plant, which started
producing V8 engines for
the U.S.-made Tundra
pickup truck in April 2003.
That marked the first time
those engines would be
built outside Japan.

By that summer, Toyota
Alabama announced it
would expand to produce
V6 engines and create
more jobs, and it has
continued to expand and
increase its workforce. The
facility is on track to build
its 7 millionth engine in
April.

And city leaders said
its presence here has had
an impact that extends
beyond job creation.

“Toyota Motor Manu-
facturing Alabama has
been an exemplary com-
munity partner,” said
Huntsville Mayor Tommy
Battle. “They provide
quality job opportunities
with benefits and train-
ing and they generously
support our local civic
organizations with time
and resources.”

B a t t l e s a i d T o y o t a
e m p l o y e e s r o u t i n e l y
volunteer, whether it’s
planting trees, cleaning up
trails, painting houses and
buildings.

“In turn, Huntsville
has been able to provide
Toyota with a steady
stream of skilled workers
to meet their demand and
support expansions,” he
said.

Toyota Alabama has
a n n o u n c e d i t s f i f t h
expansion, and after two
production lines are added,
the plant will be able to
produce 900,000 engines
annually, said Kim Ogle,
corporate communications
analyst with Toyota Motor
North America.

The new 4-cylinder and
V6 engine lines will add
450 new jobs, the largest
hiring need in the plant’s
history, and bring the total
investment at the plant to
$1.2 billion and employ-
ment to 1,800.

“Toyota Alabama is
currently hiring for pro-
duction-related positions
and skilled maintenance as

part of the plant’s expan-
sion,” Ogle said.

Chip
Cherry,
presi-
d e n t a n d
CEO of the
Huntsville/
Madison
CountyCham-

ber of Commerce, who has
been involved in Toyota
Alabama expansions since
joining the chamber in
December 2011, said, “We
hold them up as the gold
standard for community
engagement.”

When companies come
to town and want to build
a reputation as a preferred
place to work, “I say, you
may want to look at what

Toyota has done,” Cherry
said.

According to Toyota
Alabama, it has donated,
as of last month, $11 million
to local nonprofits in north
Alabama. In 2019 alone, it
supported more than 40
local nonprofit organiza-
tions, investing more than
$700,000 in areas of edu-
cation, mobility programs,
environmental initia-
tives, human services and
diversity.

“The Toyota folks are
very community-minded,
community-focused,”
Cherry said. “When you
look around, they’ve been
very involved in different
philanthropic organiza-
tions in town.

“I think that just goes
back to their philosophy
of wanting to be part of the
fabric of the community.”
he said.

Cherry noted Toyota
Alabama’s efforts to reach
out in education and
workforce development.
One example: last year, it
donated two Corollas and
12 engines, originally used
to provide onsite training
for employees, to support
the advanced manufactur-
ing program at Drake State
Community & Technical
College in Huntsville.

The $46 million sta-
dium being built in Town
Madison, which will be the
home of the minor league
baseball team Rocket City
Trash Pandas, was named
Toyota Field last year, after
a partnership agreement
was reached between team
ownership group Ballcorps
LLC, the city of Madison
and Toyota Motor Manu-
facturing Alabama.

“ T h i s i s t h e o n l y
minor league stadium
in the country that they

sponsor,” Cherry said.
“That’s something that
(former Toyota Alabama
plant president) David
Fernandes advocated very
hard for.

“We have a unique rela-
tionship with them, a very
special relationship with
them,” Cherry said.

Dave Finch was named
the new president in
July 2019, coming from
T o y o t a S o u t h A f r i c a
Motors, where he was the
senior vice president of
manufacturing.

The only Toyota engine
plant that builds 4-cyl-
inder, V6 and V8 engines
under one roof, Toyota
Alabama produced nearly
610,000 engines, or about
2,500 a day, last year.

“ W e n o w p r o d u c e
engines for five of the 10
Toyota vehicles built in
North America,” Ogle
said. Those vehicles are the
Tundra, Tacoma, Sequoia,
Corolla and RAV 4.

Its new 4-cylinder line
is scheduled to begin
production this summer.

Building construction for
the new V6 line is under-
way and scheduled to be
completed in the fall, with
trial production for the
new V6 set to begin in the
summer of 2021.

“When a
company is
looking at
o u r c o m -
munity, and
they see the
d e p t h o f
Toyota’s

investment here, they
know this city has some-
thing to offer,” Battle said.

“Huntsville knows how
to make things go and we
do it better than anyone
else,” he said. “(From)
NASA to Boeing, Toyota,
M a z d a T o y o t a , B l u e
Origin, Aerojet Rocketdyne
and many more, Huntsville
has a solidified its place as
the propulsion capital of
the world.”

— marian.accardi@
decaturdaily.com or
256-340-2438. Twitter @
DD_MAccardi.

LaTrenda Malone, who lives in the Clements area of Limestone County, is a training specialist at the
Toyota Motor Manufacturing Alabama plant in Huntsville. [TOYOTA MOTOR MANUFACTURING ALABAMA

PHOTO]

Cherry

Battle

The Toyota Motor Manufacturing Alabama plant off Pulaski Pike in Huntsville has continued to expand since starting production in 2003. It is expected to build its 7 millionth
engine in April. [JERONIMO NISA/DECATUR DAILY]

Toyota engine plant production
The 2019 production breakdown represents engines built for six

of the 10 vehicles produced by Toyota in North America.
42% percent (254,516) are V6 engines built for Tacoma and

Highlander.
36% (221,595) are 4-cylinder engines for the RAV4, Highlander

and Corolla.
22% (133,218) are V8 engines for the Tundra and Sequoia.
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calhoun.edu/AMP

ADVANCEDMACHINE TOOL CURRICULUM | PAIDWORK EXPERIENCE

In addition to
learning proper
techniques and
protocol for
advanced CNC

machining, students
will also learn soft
skills such as Lean
manufacturing
processes and
problem solving.

The AMP (Alliance for Machining
Professionals) program at Calhoun
Community College combines a

state-of-the-art curriculum with work
experience from area corporations.

Students attend class two days a
week for an average of 8 hours per
day, and get paid to work for one
of our industry partners three days

per week.
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‘IT TAKES TEAMWORK’

VP: Manufacturing blends many skills
Mazda Toyota’s
Brazeal started
career in textiles
By Marian Accardi
Staff Writer

Mark Brazeal started
his manufacturing career
working in a textile mill,
and nearly 30 years later,
he’s vice president of
administration for Mazda
Toyota Manufacturing
USA.

That’s the new joint
venture company build-

ing a $1.6
billion, 3.7
million-
square-foot
assembly
p l a n t i n
Huntsville-
annexed

Limestone County. The
plant will manufacture
Mazda and Toyota SUVs,
with production scheduled
to start next year.

T h e 5 0 - y e a r - o l d
N o r t h p o r t n a t i v e i s
responsible for all admin-
istration operations of
Mazda Toyota, including
human resources, safety,
production control, envi-
ronmental, accounting and
external affairs. He was
previously general man-
ager at Toyota’s engine
plants in Huntsville and
Buffalo, West Virginia. He
joined Toyota as manager
of corporate adminis-
tration in 2002, the year
before production started
at the Huntsville engine
plant.

Earlier in his career,
Brazeal worked in manu-
facturing jobs with Fruit
of the Loom and Webasto
Roof Systems, a Tier 1 sup-
plier of sunroofs and roof

systems for the automo-
tive industry.

Brazeal reflected last
month on his transition
from textiles, the pre-
dominant manufacturing
industry in the state of
Alabama up until the early
2000s, to the automotive
industry.

“The opportunity for
me to make that transition
from textile manufactur-
ing to automotive came
as a result of many, many
people involved in eco-
nomic development and
m a n y , m a n y e l e c t e d
officials that supported
economic development in
their city and their county
in the state,” Brazeal said.

The company plans to
hire about 4,000 employ-
ees, and Brazeal said he’s
proud that Mazda Toyota
is providing so many job
opportunities.

“But we’re definitely
giving those job opportu-
nities to people in the state
of Alabama in partnership
with the works and the
efforts of people involved
in economic develop-
ment,” he said. “I’ll never
lose sight of that.”

Question: What is reward-
ing about working in
manufacturing?

Answer: The environ-
ment of teamwork. That’s
really why I wanted to go
into manufacturing. It
takes teamwork to pro-
duce anything, whether
it’s spools of yarn —which
was the first product that
was made in the first
manufacturing plant that
I worked in, a cotton mill
— to engines, to SUVs.
It doesn’t matter what
product you’re manu-
facturing, it takes a work
environment of teamwork
—teamwork to build a good
quality product, to ensure
that the work site is safe,
to make sure that all the
different objectives and
targets are accomplished.

What I really, really

enjoy is the essence of
teamwork that takes place
in a manufacturing plant.
That’s why I went into
manufacturing and 27
years later, that’s why I’m
still in it.

Q. What do you think
when you visit the site
( w h i c h B r a z e a l d o e s
weekly) and see the project
taking shape?

A. It’s a lot to grasp very
honestly because it’s such
a dynamic work site. With
the different buildings
(under construction) and
now, with the onsite sup-
plier partners constructing
their buildings, it can be a
little bit overwhelming to
think, how can we actu-
ally manage all of this

at one time? But again,
no one person can. It’s
through the collaborative
teamwork, that’s how it’s
accomplished. Without
that belief in teamwork, it
would be overwhelming.

I know it’s very, very
challenging but I look at
the team that we’re build-
ing and that’s what gives
me the feeling of, yeah, we
can do this. It’s not easy,
but we can.”

Q. Is this a dream job,
being part of a plant
startup of this scale?

A. Without a doubt. It’s a
once-in-a-lifetime oppor-
tunity, that’s what it is.
What makes it unique is
that it is a new vehicle
plant in my home state

that’s going to create a lot
of opportunities for people
in the state of Alabama.
So it’s one of those great
opportunities and great
challenges at the same
time.

I k n o w t h e i m p a c t
that Toyota plants have
in communities and I
know the impact that
the engine plant has had
in the Huntsville-North
Alabama community so I
know what’s coming. I’m
very proud to be part of it.
And I’m just one person in
a 4,000-member team.”

— marian.accardi@
decaturdaily.com or
256-340-2438. Twitter @
DD_MAccardi.

“What makes it
unique is that it is a
new vehicle plant in
my home state that’s
going to create a lot
of opportunities for
people in the state of
Alabama.”
— Mark Brazeal, vice
president of administration
for Mazda Toyota
Manufacturing USA

A crane moves a pipe outside the paint building as part of continuing construction at the new Mazda Toyota plant in Limestone
County. Mark Brazeal, vice president of administration for Mazda Toyota Manufacturing USA, says he’s proud many jobs in the completed
plant will be available to his fellow Alabamians. [JERONIMO NISA/DECATUR DAILY]
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ENGINES DRIVE TRAINING

Morgan County students learn
skills needed for auto industry
By Deangelo McDaniel
Staff Writer

FLORETTE — The over-
whelming majority of the
students who have come
through the auto technol-
ogy program at the Morgan
County Schools Technol-
ogy Park in the last four
years can tear down a
Toyota engine and identify
the parts, school leaders
said.

They can do this because
in 2016, the Toyota engine
plant in Huntsville gave the
technology park 12 engines
for students to work on,
said Jeremy Childers,
who is career tech and
w o r k f o r c e d e v e l o p -
ment director for Morgan
County Schools.

Robert Bryson, who
has been a teacher in the
auto tech program for 26
years, and Childers said
they expect the hands-on
experience students have
received while working
on Toyota engines should
give them a leg up when
they apply for jobs at the
$1.6 billion Mazda Toyota
Manufacturing USA plant
under construction in the
Huntsville-annexed part
of Limestone County.

“We require them to
identify the parts before
r e a s s e m b l i n g t h e m , ”
Bryson said.

The auto technology
program, which is housed
at Brewer High and avail-
able to every student in the
Morgan County system,
has been ranked as high as
third nationally for training
students.

Superintendent Bill
Hopkins Jr. said he wants
to turn the program into
an employment pipeline for
the Mazda Toyota plant.

“When announcements
like the Mazda Toyota
plant come, we need to
make sure we have facili-
ties in place to generate a
qualified workforce,” Hop-
kins said. “I can assure you
Morgan County Schools
will do what it can to make
sure every student who
graduates from our school
district will be ready if they
want to seek employment

in the plant.”
The auto technology pro-

gram for Morgan County
Schools — which also
includes an award-winning
auto body class — has been
in place since the 1970s,
but went through a $1 mil-
lion makeover in 2016. Part
of the change included
the 12 engines the district
received from Toyota.

“We train our students
on the most advanced
diagnostic machines in the
industry,” Childers said.

As for the auto body
collision program, it was
one of three singled out by
the Council for Leaders in
Alabama Schools in 2019 as
models for other schools in
Alabama.

Teacher Glenn Winton
is a 2001 Brewer graduate
who was in the auto body
collision program when
he was a student. Between
his junior and senior years,
he got a job in a body
shop and is aware of the

opportunities for students.
Winton said businesses

call him about every month
looking for advanced stu-
dents who can do body
work.

He said the Toyota and
Mazda plant will have
robots that paint most of
the vehicles, but every
auto production plant has
an onsite area that repaints
about 5 percent of vehicles
robots mess up.

“This is where I want
this program to be part of
the pipeline for workers in
the Mazda Toyota plant,”
Winton said.

An arm up
M o r g a n C o u n t y ’ s

automotive technology
program also plans to train
students ona smaller-scale
version of a robot that the
new Mazda Toyota Manu-
facturing USA plant will
use

Morgan County used a
$40,000 grant it received

from Mazda Toyota to
purchase the robot, and
electronics teacher Greg
Hudson went to Char-
lotte, North Carolina, for
training so he could teach
students.

Senior student Alex
Cloer said the robot will
allow students to take
numbers and formulas they
write on a board and pro-
gram them into the robot’s
computerized brain.

“We’ll know right away
if what we are doing is cor-
rect,” he said.

Hudson, who lobbied
school officials for the
robot, said the hand-held
control panel is the robot’s
brain and is the same panel
workers will use in the
plant.

“I knew it would be a
great benefit for our kids
to get the experience,”
Hudson said. “The only
limit of the robot is our
student’s ability to pro-
gram it.”

The average salary at
the plant is expected to
be about $50,000, not

including benefits.
Hopkins said the school

system will continue to
identify what students
need to get jobs coming
to the area and make sure
training is available for
them.

“Not every student is
going to college, but it’s
our responsibility to make
sure they are prepared for
a job,” he said.

—deangelo@decaturdaily.
comor 256-340-2469.
Twitter @DD_Deangelo.

Robert Bryson teaches an auto electronics class at Brewer High School. [PHOTOS BY JERONIMO NISA/DECATUR DAILY]

Morgan County Schools has acquired a smaller-scale version of a robot the new Mazda Toyota
Manufacturing USA plant will use. The robot is part of the Morgan County Schools Technology Park
automotive technology program, which is located at Brewer High and open to students in the county
and Hartselle City systems.

Auto Technology students at Brewer High School use motors
donated by Toyota.
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The future is
already here

S tudents at the Morgan County
Schools’ Technology Park
automotive technology

program are already working in
the future because they train with
Toyota engine and with a robotic
arm that is a scaled-down version
of one that will be used at Mazda
Toyota Manufacturing USA. The
school district has been focused on
producing a qualified workforce
since the car manufacturer chose its
north Alabama location.

Photos by Jeronimo Nisa/DECATUR DAILY

Brewer High School’s Automotive Technology students Casey Lamons, left, Lane Garrett and Bryson Holmes work on a car.

Trainers are available to students in the Auto Technology classroom at Brewer High.

Auto Technology students at Brewer High use engines donated by the Toyota Motor Manufacturing
Alabama plant in Huntsville.

Zac Medders works during an auto electronics class at Brewer High School.

Brewer High School students Gavin Bailey, left, and Alex Cloer operate a robotic arm used in an elec-
tronics class. The arm is a scaled-down version of one that will be used at the new Mazda Toyota plant
in Limestone County.
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Limestone career tech students get
advanced manufacturing skills

By Marian Accardi
Staff Writer

The Limestone County
Career Technical Center’s
advanced manufacturing
program, now in its second
year, gets high school stu-
dents ready for the next
step, whether it’s a job or
a degree.

T h e p r o g r a m , f i r s t
offered in the fall of 2018,
is designed “to prepare
our students to either go
to work in industry using
the skills we teach them or
to build on those courses
(and ultimately earn) an
advanced manufacturing
degree,” said Vince Green,
a director at the center
that’s located on Sander-
fer Road on the south side
of Athens.

Students can complete
two classes a semester,
and those who complete
the program will earn dual
enrollment credits at Cal-
houn Community College
and receive a Certified
Production Technician
certification from the
Manufacturing Skill Stan-
dards Council (MSSC).

Students start as juniors
and must be enrolled full
time at an area high school
and maintain a 2.5 grade
point average.

The curriculum covers
manufacturing safety
practices, precision mea-
surement instruments,
quality control concepts
and knowledge and skills
related to maintenance
awareness in a manufac-
turing environment.

Green met during the
summer of 2018 with
Scott Russo, who’s now
the skilled talent acqui-
s i t i o n m a n a g e r w i t h

Mazda Toyota Manufac-
turing USA; Lynn Lane,
now Mazda Toyota’s HR
manager; and Calhoun
Community College and
state officials to start
working out a plan to
launch an advanced man-
ufacturing program at the
career tech center.

“John Holley (Calhoun’s
dean of technologies) was
instrumental in making
that happen because we
didn’t have a teaching
unit” for the first group of
students, “so he supplied
an instructor from Calhoun
to come and teach dual-
enrollment courses to our
first cohort,” Green said.

A $45,000 contribution
to the school district from
Mazda Toyota, which was
announced at the com-
pany’s ground-breaking
ceremonies in 2018, helped
to build the program.

There were just over 20
students in the program
that fall.

Green said that last
summer Holley and Barry
May, the executive direc-
tor of workforce and
economic development for
the Alabama Community
College System, tweaked
the courses to be more
aligned with the MSSC
curriculum.

A b o u t 3 5 a r e n o w
enrolled in the advanced
manufacturing program.
In all, the center has 1,016
students, drawing from
all six of the Limestone
County Schools’ high
schools and Athens High.

The base credits can be
used toward an associate
degree from Calhoun.

The program is perfect
for 18-year-old Elkmont
H i g h s t u d e n t H u n t e r

Bailey, who’s in his second
year in the program and
working toward earning
the CPT certification.

“I’m hoping to go into
the FAME program and
work at a company like
Mazda Toyota or Polaris,”
he said.

Students accepted into
the Alabama Federation
for Advanced Manufac-
turing Education (FAME)
Advanced Manufacturing
Technician program begin
working with their spon-
sor company during the
summer before beginning
coursework through Cal-
houn Community College
in the fall. Starting wages
are competitive and there’s
the potential for students
to receive performance-
based raises and bonuses
throughout the program.
While not guaranteed,
there is an option for
sponsor companies to hire
students upon graduation.

“We’re doing something
(at the tech center) that’s
never been done,” Green
said.

Nine FAME students
whose sponsor company
is Mazda Toyota are work-
ing toward an advanced
manufacturing degree,
and attend classes two
days a week at the Robot-
ics Technology Park and

work at the career tech
center three days a week.
They’ve designed and built
a model of an assembly line
for the advanced manufac-
turing students so they can
learn about the manufac-
turing process and parts
assembly.

Green believes that
having the college-age
FAME students at the
center is a “great motiva-
tor” for the high schoolers.

“I’m able to learn some-
thing new every day,”
said Phillip Sulkowski, 19,
an Athens High gradu-
ate who’s enrolled in the

FAME program. “Each day
is different.”

Sulkowski enjoys collab-
orating with other students
with different interests and
skills who work together to
reach the same goal.

He wants to get a full-
time job with Mazda
Toyota or another manu-
facturer and climb through
the ranks of the company.

Green believes inter-
est and enrollment in the
advanced manufacturing
program will continue to
grow.

“There are going to be
so many good jobs for the

students of Limestone
County and Athens City
right here in our back-
yard,” Green said.

“Bottom line, we want
to do what’s best for stu-
dents,” he said. “If we’re
not doing what’s best for
students and meeting the
needs of local industry,
then we’re not doing our
job as a career tech center.

“We can change lives,
literally change lives.”

— marian.accardi@
decaturdaily.com or
256-340-2438. Twitter @
DD_MAccardi.

Ben Edger, left, Brayden Cothren and Erick Granados — Calhoun Community College Advanced Manufacturing students sponsored by Mazda Toyota — build a model assembly line for students at Limestone
Career Technical Center to use. Cothren is also an alumnus of the Limestone Career Technical Center. [PHOTOS BY JERONIMO NISA/DECATUR DAILY]

Phillip Sulkowski, left, and Cody Tanksley — Calhoun Community College Advanced Manufacturing Technician students sponsored by
Mazda Toyota — build a computer numeric control (CNC) router as part of a project to build a model of an assembly line for students at
Limestone Career Technical Center to use. Sulkowski is also an alum of the Limestone Career Technical Center.

These chassis pieces are part of the model assembly line being
built for students at the Limestone Career Technical Center.

Erick Granados — a Calhoun Community College Advanced Manufacturing student sponsored by
Mazda Toyota — helps build a model assembly line for students at the Limestone Career Technical
Center.
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AIDT, robotics park training
Mazda Toyota’s future employees
By Bayne Hughes
Staff Writer

D e c a t u r ’ s A l a b a m a
Robotics Park provides a
unique free education for
Mazda Toyota Manufac-
turing USA and other new
and existing industries in
the state.

A l a b a m a I n d u s t r i a l
Development and Train-
i n g , w h i c h r u n s t h e
robotics park on U.S. 31
North,alsoishelpingMazda

Toyota
t r a i n i t s
workers.

AIDT
Executive
Director Ed
Castile said
the state is
leasing a temporary loca-
tion in Huntsville until a
training facility is built
on the Mazda Toyota site.

At the robotics park
on U.S. 31, Castile said,
there is training space in

all three facilities that’s
available for the new
plant.

T h e F e d e r a t i o n f o r
Advanced Manufactur-
ing Education (FAME)
program, sponsored by
Toyota and conducted by
Calhoun Community Col-
lege, continues to use the
robotics park.

A b o u t 5 0 s t u d e n t s
attend class two days
a week at the RTP and
work three days a week in

Toyota’s Huntsville plant.
The park features more

then $40 million in robot-
ics and automation. Park
officials said recently the
Robotics 2.0 Initiative will
focus on making sure stu-
dents are working on the
latest and best robotics.

“We’re upgrading pretty
much all of the training,”
Castile said. “Everybody
has automation, and it’s
rapidly changing. We’re
doing the 2.0 initiative to

help companies ease their
employees into the new
technology.”

W o r k c o n t i n u e s o n
repairing the Robotics
Park phase 3 building,
which was damaged when
a truck collided with it.
Castile said they’re close
to finishing the spray
paint training in a portion
of the building that wasn’t
damaged.

“The paint training was
a request from all of the

automotive industry lead-
ers in the state,” Castile
said.

The Phase 2 building
offers space for Mazda
T o y o t a o r a n y o t h e r
industries to set up and
experiment with new
operations before moving
it to the main site.

— bayne.hughes@
decaturdaily.com or
256-340-2432. Twitter @
DD_BayneHughes.

Promise of jobs lures students to local technology programs
By Calvin Cooley
For The Decatur Daily

The addition of Mazda
Toyota to north Alabama’s
industrial landscape has
come with much fanfare,
with plans for the plant to
employ about 4,000 work-
ers when it reaches full
operating capacity in 2021.

Officials with the plant
said projections showed
Mazda Toyota would need
40,000 applicants to fill
those jobs because only 7
to 10 percent will pass the
hiring process.

Locally, Calhoun Com-
munity College and the
Alabama Robotics Tech-
nology Park facility are
giving residents the oppor-
tunity to become attractive
candidates for these jobs
and further their career if
they’re able to get hired.

Mark Rose, an indus-
trial technology instructor
at Calhoun, said Mazda
Toyota’s decision to locate
in the area has sparked an
increased interest in elec-
trical technology, process
technology, industrial
maintenance and robotics
programs at the college.

“They are really ramping
up the process of hiring and
training for these manu-
facturing jobs now,” Rose
said. “I’ve currently got 20
students who are involved
with the FAME program,
and I have two colleagues
who have 16 students.
These Advanced Manufac-
turing Technician degrees
can put these students in
really great jobs.”

Rose said programs like

Alabama FAME, designed
by the Federation for
Advanced Manufacturing
Education, can be lucrative
for students.

“Typically, if students
do it right, they can get
on campus, out of school
and into a good-paying job
with zero student debt,” he
said. “The program allows
students to earn money
while they’re in school,
which can cover tuition,
books and fees if they plan
it correctly.”

Statistics made available
by FAME show that stu-
dents can earn up to $33,500
while enrolled through the
program, which combines
classroom instruction
with on-site experience at
manufacturing facilities in
north Alabama.

“That kind of experience

and training goes a long way
in the job market,” Rose
said.

Decatur native Ross
Ingram has worked tempo-
rary manufacturing jobs at
Kohler, AC Manufacturing
and Toyota Motor Manu-
facturing in Huntsville and
is hoping to get in the door
early with Mazda Toyota.

“I’m sure they’ll be over-
whelmed with applicants,
but I’m hoping my name
and resume stand out,” he
said. “Those jobs are life-
changing for some people
in this area.”

Rose said the influx of
new manufacturing jobs
can also create a revolving
door of jobs at other places.

“When a new company
comes in, you usually see
some of the local workers
move from other industries

to try to get in on the ground
floor,” he said. “That cre-
ates openings with other
manufacturers, and those
are good jobs, too.”

Rose, who is also direc-
tor of Tennessee Valley
BEST Robotics, said his
program at Calhoun has
seen an increase in quali-
fied students since local
high schools have contin-
ued to place an emphasis
on STEM-related studies.

“Many of those students
come from BEST Robot-
ics, so they’re prepared for
what the courses throw at
them,” Rose said. “These
students are bright, but
they’re prepared because
they are not completely
new to what we are doing.
That gives them advantage.
These manufacturers want
to fill these jobs with people

who are familiar with the
processes.”

Seth Shepherd, a pro-
fessor of engineering at
Defense Acquisition Uni-
versity and head judge
of the annual Tennessee
Valley BEST Robotics com-
petition at Calhoun, agreed.

“In this area alone there
are thousands of jobs that
rely on STEM programs,”
he said. “TVA, ULA, the
aerospace and defense
industry on Redstone
Arsenal, all of these places
need workers with STEM
degrees. These students
are putting themselves in
position for jobs like that,
and the future that those
jobs can provide.”

Ingram said the Alabama
Robotics Technology Park
facility in Tanner has been
instrumental to his career

growth.
“Being in and out of

temporary jobs, I’ve been
to four different classes
at RTP,” he said. “What
they can teach you in there
is amazing. The people at
RTP and AIDT will have a
big hand in what happens
at Mazda Toyota, I’m sure.”

Rose also said exposure
to STEM-related activi-
ties, and nurturing student
interest at the middle and
high school level, can lead
students to good jobs after
high school and college.

“There are a lot of auto
manufacturing jobs in this
area for STEM students,”
he said. “These are high-
end jobs that require a
certain knowledge and skill
set that pay very well. I’ve
had students graduate from
this program who make
more money than I do.
When you’re topping out
at $35 an hour plus overtime
and benefits, that’s hard to
beat.”

Seth Shepherd, a pro-
fessor of engineering at
Defense Acquisition Uni-
versity and head judge
of the annual Tennessee
Valley BEST Robotics com-
petition at Calhoun, agreed.

“In this area alone there
are thousands of jobs that
rely on STEM programs,”
he said. “TVA, ULA, the
aerospace and defense
industry on Redstone
Arsenal, all of these places
need workers with STEM
degrees. These students
are putting themselves in
position for jobs like that,
and the future that those
jobs can provide.”

Castile

Various robots from vendors demonstrate their abilities last month during Alabama Robotics Technology Park’s 2.0 Launch. [DAN BUSEY/DECATUR DAILY]

The Alabama Robotics Technology Park is helping train students for jobs at Mazda Toyota and other local companies. [DECATUR DAILY/

FILE]
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RETIREMENT
SALE!

Everything
Must Go!
Frames • Paintings

Display Units and Fixtures

All Daniel Moore
SSSporttts PPPriiinttts - $$$555000

Slate Gallery & Framing
DOWNTOWN HARTSELLE • 256-773-6353 • TUES-FRI 10-5

225 Main St W
DOWNTOWN HARTSELLE 35640

(256) 773-3318 • Mon. - Sat. 10am-5pm
Visit our Facebook Page for
Special Deals for Friends

We have the

From Gourmet Foods

to Bridal Registry and Jewelry

to Candles

PPEERRRRRRRRFFFFFFFFEECCTT
GGIIFFTTTTTTTT for

Every
Occasion!
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We specialize in decentralized wastewater technologies that allow dense
development in growing areas that are unsewered by conventional means.
We have developed methodologies to assist rural electric cooperatives and

regional water authorities in the wastewater treatment and disposal business
in order to facilitate utility demand in previously unusable areas of their service
territories. In addition to decentralized technologies, we have over 25 years of

experience in designing conventional and alternative on-site-sewage
disposal systems for residential and commercial clients.

LAND
SURVEYING
We cover Morgan,

Lawrence and
Limestone Counties

In addition to conventional total station laser EDM (Electronic Distance
Meter) equipment, we have added GPS (Global Positioning System)

data collection for rapid, high accuracy survey control.

onal total station laser EDM (Electronic Distance

We provide civil engineering and land
surveying services for residential and

commercial developments.

We have performed many boundary surveys
fffffffooorrrrrrr aaallllllllllllll tttyyypppeeesss ooofffffff cccllllllliiiiiiieeennnnnnntttsss aaannnnnnnddd ttthhhhhhheeeiiiiiiiirrrrrrr nnnnnnneeeeeedddsss.......

Civil Engineering and
Real Estate Development

Lee Y. Greene
& Associates
121 Sparkman Street SW, P.O. Box 1174
Hartselle, AL 35640 (256) 773-2304
leejr@LeeGreene.com www.LeeGreene.com

Dr. Susan Persall

1098 Highway 31 SW, Hartselle
256-773-4418 hartselleeyecare.net

Your EYES

are the
WINDOWS

to your
SOUL
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Contact me today for your free market analysis and
consultation, and start getting the sales results you want!

Call (256) 340-2360 or Anna.Baker@tnvalleymedia.com

• Over a decade of
experience helping local
businesses succeed

• Client partnerships in
restaurant, retail and
service industries

• Print and digital
strategies to maximize
your audience reach

• A proven track record
and reputation for resultsAnna Baker

Marketing & Advertising Consultant

HARTSELLE LIVING

SMITHS PROVIDE

UNLIMITED ADVENTURES

SELLING

EXPERIENCES

MAY - JUNE 2018
hartselleliving.com

HARTSELLE LIVINGDAYCATION GUIDE ! TIPS FOR TRAVEL ! HOOPS WITH THE STARZ

Visssisiissittiit
HARTSSSELLE

Cityyy ofSouuoutttuuthhhoh fhttheehherreernnrrn
Hospitttality

#experienceeehartselle

DON’T MISS…
Cinderella Ball - March 7, 2020

HACC Golf Tournament - May 11, 2020
Depot Days - September 19, 2020

City Appreciation - December 8, 2020

mailto:leejr@LeeGreene.com
http://www.LeeGreene.com
mailto:Anna.Baker@tnvalleymedia.com

	D_022520_G001
	D_022520_G002
	D_022520_G003
	D_022520_G004
	D_022520_G005
	D_022520_G006
	D_022520_G007
	D_022520_G008
	D_022520_G009
	D_022520_G010
	D_022520_G011
	D_022520_G012

