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Sonya Chapple honors her daughter who was a victim of domestic violence by laying a heart-shaped stone during the memory 
creation garden event in Harlem Park on April 10, 2021.       Photo credit: Demetrius Dillard 

By Demetrius Dillard  
 

Lisa Molock, a community leader 
based in West Baltimore, decided it 

was time to stop dwelling on the 
traumatic experiences that have 
negatively impacted numerous families 
in the city and it was time to begin to 
heal and recover. 
   As part of the healing process, Let’s 
Thrive Baltimore (LTB)— an 
organization geared toward helping 
families who have been impacted by 
gun violence— began the Memory 
Creation program, a student-led 
initiative that facilitates various healing 
workshops and activities. 
On April 10, members from LTB 
gathered with local community leaders, 
agencies and volunteers to build what 
was called a “memory creation garden” 
to honor families who lost loved ones to 
gun violence with a ceremonial laying 
of personalized stepping stones. 
   One of the primary focuses of the 
memory garden was to provide a place 
of comfort for grieving families 
negatively affected by gun violence.  
   The small piece of land on West 
Lafayette Avenue where the Harlem 
Park garden now sits was once 
underutilized space for illegal dumping. 
A great deal of work went into the 
formation of the vibrant community 
garden— from removing brush and 
weeds, to installing flower beds, to 
clearing trash and debris. 

‘Healing City 
Garden’ established 
to help families 
affected by gun 
violence

Continued on page 6



  Baltimore— CareFirst BlueCross 
BlueShield (CareFirst) has appointed Dr. 
Tich Changamire as their new Chief 
Medical Officer.  
  Dr. Changamire brings more than 20 
years of medical and health plan 
experience, and provider-based 
healthcare leadership to his new role. 
   He will lead the organization’s efforts 
to achieve excellence in healthcare 
affordability, quality, and accessibility 
through innovative initiatives to improve 
the health of members and the 
communities we serve. 
  Dr. Changamire has an extensive and 
diverse background in the field of 
medicine. After serving as a Medical 
Officer in Zimbabwe early in his career 
and experiencing the HIV health crisis 
firsthand, Dr. Changamire began his 
career in public health to positively 
impact health at a systems level. He 
continued medical training and public 
health studies in the United States, 
where he focused on preventative health 
and providing care to diverse 
populations including vulnerable and 
underserved communities. More 
recently, Dr. Changamire served as 
Chief Medical Officer for Humana 
Healthy Horizons in Louisiana, a 
Humana Medicaid plan. In this role, he 
was responsible for developing and 

implementing clinical programs, 
including utilization management and 
case management, to improve health 
outcomes for Humana enrollees. 
  “Dr. Changamire’s wealth of expertise 
provides CareFirst with new 
opportunities to accelerate our clinical 
and public health capabilities and 
infrastructure in ways that enhance 
healthcare equity, affordability, quality, 
and accessibility on behalf of those we 
serve,” said Stacia Cohen, Executive 
Vice President of Health Services at 
CareFirst. “Dr. Changamire will 
implement a new public health function 
to transform, innovate, and expand how 
we address social determinants of health 
and socioeconomic factors for our 
members and help create a high-
performing healthcare system, among 
other priorities. We are fortunate to 
welcome such an experienced medical 
professional to CareFirst.” 
  As CareFirst’s Chief Medical Officer, 
Dr. Changamire brings a profound 
commitment to building clinical 
programs that promote and sustain 
improved access to affordable and 
equitable care. His deep experience as a 
public health advocate and healthcare 
leader will help guide his work to 
support and strengthen the company’s 
care for the millions of individuals we 

serve. Dr. Changamire’s leadership will 
be central to CareFirst’s transformative 
work improving health outcomes 

throughout the region. 
  “Throughout my career, I’ve been 
dedicated to increasing access to quality 
healthcare and creating equitable health 
experiences for individuals and 
families,” said Dr. Changamire. “I’m 
excited to join an organization whose 
mission aligns with my life’s work and 
values. I look forward to working with 
the CareFirst team of difference makers 
to create better health outcomes for 
those we serve. 
  Dr. Changamire worked as a professor 
of family medicine at Tufts University 
School of Medicine and the University 
of South Carolina School of Medicine 
Greenville. He serves as a board director 
for Wild4Life, a global health nonprofit 
organization that provides accessible and 
affordable healthcare in developing 
countries. Dr. Changamire earned his 
Doctor of Medicine at the University of 
Zimbabwe, his Ph.D. in Public Health 
from Harvard University, and his Master 
of Business Administration from 
Stanford University. He completed his 
Medical Residency in Family Medicine 
at the University of Washington. 
  To learn more about CareFirst 
BlueCross BlueShield, visit the website 
at www.carefirst.com and the 
transforming healthcare page 
at www.carefirst.com/transformation 
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NOTICE

Are you at risk for stroke or cardiovascular disease?

Call Life Line Screening at  
888-787-4645

Special Offer for Readers
5 screening package for $149

Dr. Tich Changamire has been ap-
pointed the new Chief Medical Officer 
(CMO) for CareFirst BlueCross 
BlueShield. He will help accelerate the 
company’s health equity capabilities 
strengthening affordability, quality, 
and access to care.    
                   Courtesy Photo/CareFirst 

Drug & Alcohol  
Rehabilitation & Education  

Narconon reminds families that 
abuse of heroin and opioid drugs 
has become a national health crisis. 
Learn to recognize the signs of 
heroin abuse and get your loved 
ones help if they are at risk. Visit www.narcononnewliferetreat.org/blog/naloxone‐availability.html 
to learn about the overdose revers-
ing drug known as naloxone and 
find out its availability in your 
state. Narconon can help you take 
steps to overcome addiction in your 
family. Call 1-800-431-1754 today 
for free screenings or referrals. 
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By Stacy M. Brown 
 

  With some studies estimating that U.S. 
consumers pay about $17 billion each 
year in overdraft fees, PNC Bank has 
announced a unique solution that could 
save customers a lot of cash. 
  This summer, PNC plans to launch Low 
Cash Mode, a digital solution that 
officials said will help customers avoid 
overdraft charges, to its Virtual Wallet 
users nationwide. 
  Some customers have already been 
provided access, depending on their 
account and they can now control when 
certain debits from their accounts are 
processed.  
  Banks and other financial institutions 
usually control the process. With PNC’s 
Low Cash Mode, consumers will 
receive low-balance and negative-
balance alerts while allowing 24 hours 
to correct the matter. 
  PNC says it expects this will translate 
into helping its customers avoid as much 
as $150 million each year in overdraft 
fees.  
  “This is really about giving customers 
the control,” said Laura Gamble, the 
Regional President of Greater Maryland 
for PNC Bank. “We know that every 
customer has an item that they are most 
concerned about. It could be their 
mortgage, their car payment. Before 
[Low Cash Mode], the control was 
really based on what hit first. In some 
cases, it might be the largest item. Now, 
that control can go back to the customer, 
and they can decide whether the car 
payment goes through or that that check 
to the [family member] can wait.”  
  Low Cash Mode provides a new 
patent-pending technology that shows 
customers in advance, which eligible 

transactions could result in an overdraft 
and gives consumers the power to 
choose which to pay and which to 
return. 
  It also provides them 24 hours to bring 
their account to at least a $0 balance 
before an overdraft fee is charged, and 
customers receive real-time and low or 
negative balance alerts. 
  Officially, Low Cash Mode launches 
nationwide to PNC Virtual 

Wallet customers in June and July 
through the PNC Mobile Banking App 
on Apple and Android phones. The 
feature is already available to Virtual 
Wallet Checking Pro users and Virtual 
Wallet Student users. 
  “I don’t know everything that’s offered 
everywhere around the country, but from 
what I’ve heard, no other service 
provides the level of information and the 
opportunity to correct a situation in time 

to avoid overdrafts,” Gamble said. “The 
one thing that I do know because we 
piloted here in greater Maryland— some 
of our customers, about 20,000 got a 
chance to test drive this. It helped reduce 
the number of overdrafts by about 60 
percent.” 
  Gamble also offered a plug for PNC 
Women in Business Week, which kicks 
off on Monday, May 10, 2021. 
Each year, PNC celebrates women 
leaders, and this year the banking giant 
plans to host an all-virtual line-up of 
inspirational stories and insights from 
customers, colleagues, and friends.  
  “Women in Business Week is really 
about the group of people we call our 
female financial decision-makers. They 
can be a female owner of a business, a 
chief financial officer of a business, or 
the woman who is managing her 
personal accounts or budget,” Gamble 
said. “Any woman who is making 
decisions about finances. So, with 
Women in Business Week, we have a 
great set of virtual programs where you 
can register and watch a lot of great 
programming, including from a woman 
inventor and founder, and CEO of her 
own business. There will also be 
interviews with the women who wrote 
the book called ‘The Notorious RBG’ 
about Justice Ruth, Bader Ginsburg. 
  “It’s a wide array of programming 
really geared towards our female 
financial decision-makers that hopefully 
will enlighten them and entertain them 
and show them PNC’s commitment to 
helping our female financial decision-
makers manage their finances and their 
life.” 
  To learn more about Low Cash Mode 
and Women in Business Week, 
visit: www.PNC.com. 

PNC provides unique solution to burdensome overdraft fees

This summer, PNC Bank plans to launch Low Cash Mode, a digital solution  
that officials said will help customers avoid overdraft charges, to its Virtual 
Wallet users nationwide. (Above) Laura Gamble, Regional President of Greater 
Maryland for PNC Bank                                      Courtesy Photo/PNC Bank 
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Letters to the Editor:

Renee Montgomery makes history in 
purchasing WNBA’s Atlanta Dream 
By Stacy M. Brown 
NNPA Newswire Senior National Correspondent 
@StacyBrownMedia 
 
  Renee Montgomery, a two-time WNBA champion and vice president of 
the Atlanta Dream, has purchased a stake in the franchise and is now co-owner. 
  Montgomery is the first retired player to own and serve as an executive of a 
WNBA team. 
  The superstar and her two partners, Larry Gottesdiener and Suzanne Abair of 
Northland Investment Corp. take over the team that was once co-owned by former 
U.S. Sen. Kelley Loeffler (D-Ga.). 
  “With the unanimous WNBA and NBA [board] votes, marks a new beginning for 
the Atlanta Dream organization, and we are very pleased to welcome Larry 
Gottesdiener and Suzanne Abair to the WNBA,” Commissioner Cathy 
Engelbert said in a statement. “I am also thrilled that former WNBA star Renee 
Montgomery will be joining the ownership group as an investor and executive for 
the team. Renee is a trailblazer who has made a major impact both in the game and 
beyond.”  
  Selected fourth overall in the 2009 WNBA draft, Montgomery appeared in 364 
games. She played in 37 playoff games and twice won the WNBA title as a 
Minnesota Lynx member. 
  She matched the WNBA regular-season record with eight made three-pointers in 
2018 and notched her 500th career trey in 2019— making her just the 13th player in 
league history to accomplish that feat. 
  Last November, Montgomery proved a champion in another venue: political 
activism. She joined Stacey Abrams and other women of color to push voter 
participation and inclusion— ultimately helping President Joe Biden win Georgia 
and the White House. 
  Those efforts also led to Democrats Raphael Warnock and Jon Ossoff winning the 
Senate and grabbing the majority in the upper chamber. 
  “My dream has come true,” Montgomery declared. “Breaking barriers for 
minorities and women by being the first former WNBA player to have both an 
ownership stake and a leadership role with the team is an opportunity that I take 
very seriously.” 
  Van Brooks, the founder and executive director of the nonprofit SAFE Alternative 
Foundation for Education, also praised Montgomery. 
  “Back in March, at the beginning of the pandemic, we reached out to Renee 
Montgomery to join our Together, We Can virtual program as a host,” Brooks wrote 
in an email. “She was ecstatic to help because the Virtual Program was created to 
help people. It provided people of all ages with a fun and educational, social outlet 
to combat the isolation brought on by nationwide quarantine,” Brooks continued. 
“Renee Montgomery’s amazing work ethic, WNBA accomplishments, and passion 
for helping people have positively impacted the lives of many.  
  “From a star player on the team to co-owner, she is a woman making history that 
serves as an inspiration for many, and that includes our students.  
  “Many of our students love sports and have an aspiration to become professional 
sports players. Renee Montgomery’s path has started a conversation around other 
career options associated with their favorite sport by focusing on their academics. 
  “Thank you, Renee Montgomery, for serving as an amazing role model for our 
students and many more.”

Editor:  
Re: Remembering the submarine USS 
Thresher 
  The sinking of Indonesian submarine 
502 on April 21, 2021 and the breakup 
of the vessel and death of 53 
crewmembers highlights the hazards of 
operating in the oceans. 
  The 502 sinking brings back memories 
of the sinking and destruction of the 
USS Thresher on April 10, 1963 off the 
New England coast with the loss of 129 
men.  
  A Navy inquiry determined most likely 
there was flooding in the engine room 
possibly from faulty piping causing 
coolant pumps to slow or stop and 
trigger a reactor shutdown with a loss of 
power. Subsequently the Navy 
implemented the SUBSAFE program 
for quality assurance and certification 
for submarines. 
  Additionally, the Navy implemented a 
safe testing program, which ensured all 
submarine testing would be conducted 
in accordance with stringent testing 
parameters.   
 

Donald Moskowitz 
Londonderry NH 

   

Editor: 
  Christian leaders should support 
federal funding for cultured-meat 
research. For those who don't know, 
cultured meat is grown from cells, 
without slaughter. Jesus' message was 
fundamentally about the importance of 
love and compassion. The way we treat 
animals, particularly on factory farms, is 
the furthest thing from that possible. 
  Cultured meat has already been 
granted regulatory approval in 
Singapore. An Israeli company, Future 
Meat Technologies, has reduced 
production costs to $7.50 for a quarter 
pound of cultivated chicken. Still, more 
research is necessary to make the price 
competitive with slaughtered meat. 

 
Jon Hochschartner 

Granby, CT
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By Sidney Thomas 
 
  A tweet I saw asking teachers to share 
one book they would recommend for 
new teachers jolted me back to my first 
year of teaching in 2008. My school 
gave me a copy of The First Days of 
School: How to Be an Effective 
Teacher by Harry and Rosemary Wong, 
told me to read it, and then released me 
into the classroom to figure out how to 
be an effective teacher. 
  The book was my only “support” that 
year. Whenever I asked for additional 
help to become a better teacher, I was 
told to go back to that book. Yet, even 
after rereading it, I still struggled. 
  I had issues keeping students engaged, 
with regular disruptions. I was swamped 
with lesson planning and grading. I 
didn’t know how to meaningfully 
support students who were struggling 
academically or emotionally. 
  I didn’t feel like an effective teacher. I 
felt like a failure.  
   By midyear, I was contemplating 

quitting because I started to regret going 
into education— something many new 
teachers have felt under this year’s 
extreme stress. 
   The doubts and frustration continued 
until I started to get “real life” teaching 
experience, asking for other teachers’ 

help, taking training, and putting the 
pieces together to make it work better. 
Things finally started to click, if only in 
bits and pieces. 
   I wish someone would have worked 
with me on so many things in my early 
years: meaningfully implementing an 
individualized education plan, making 
genuine connections with parents, 
creating non-authoritarian relationships 
with students, managing lesson planning 
and grading time, decompressing and 
maintaining self-care, and much more. I 
had to figure it all out, because what I 
learned in college courses or from 
reading books on pedagogy and 
classroom management hadn’t fully 
prepared me for the reality. 
  Now, 13 years later, people tell me I’m 
such a good teacher because I’ve built 
strong relationships with students and 
their families, and my lessons are 
culturally responsive and racially 
equitable and rigorous. But that didn’t 
happen overnight. I needed strong and 
encouraging mentors who coached me, 

modeled equitable practices, and gave 
me access to the materials I needed to 
teach students a more inclusive 
curriculum. 
   That’s why I decided to become an 
Opportunity Culture multi-classroom 
leader, or MCL, leading a small teaching 

team while continuing to teach part of 
the day. I wanted to support teachers in 
ways that I wished that I were 
supported. 
  During my first year, I was fine-tuning 
my MCL role. I pushed into my team’s 
classrooms daily to model great teaching 
and co-teach, observe and give 
feedback, and lead planning and data 
reflection. My presence wasn’t an 
uncomfortable “gotcha” or finger 
pointing; I’m supporting them in getting 
great results for all of our students. 
   But just as I was developing in my 
MCL role and building mutual trust with 
my team, COVID-19 happened, and we 
were all were thrust into virtual learning. 
The pandemic was an immediate 
wakeup call that, more than ever, 
teachers needed support and coaching, 
and I started to think how to provide that 
in a virtual classroom setting. 
  We first worked together developing 
ways to leverage tech tools, such as  
Pear Deck, to help teachers teach Wit & 
Wisdom lessons virtually. We looked  

at how we could make IEP 
accommodations, so students with IEPs 
could have access points to the learning 
goals covered in class. 
  We looked at the data from formative 
and summative assessments, and we 
streamlined lesson planning to focus on 
key tasks and learning objectives, to 
keep lesson planning from extending 
into personal time after school. 
  I recorded my team’s live Zoom 
classes, which we watched during team 
meetings. We reflected on what went 
well and what could be better, and 
changed lessons to better meet students’ 
needs. 
  Finally, we had candid conversations 
about how to prioritize professional 
expectations by selecting the most 
urgent tasks, and how to accept that 
there would be glitches in the midst of a 
lesson— and that was OK because we 
all were learning. By looking at ways to 
meaningfully support my team, I 
ensured that we all grew, which was 
evident during recent principal-led 
teacher lesson observations that showed 
highly effective teacher actions. 
  Now, did we read some texts to support 
and improve our teaching practices? 
Absolutely. Books and articles are 
amazing sources of information. But 
those readings have better outcomes 
when aligned with in-person leadership 
to reflect on and shift teacher practice. 
That’s the support I wish I had, and it’s 
the support every teacher deserves— 
pandemic or not. 
  
Sydney Thomas is a social studies multi-
classroom leader and Opportunity 
Culture Fellow, Holabird Academy, 
Baltimore City Public Schools. Ms. 
Thomas is a 2021 finalist for BCPS 
Teacher of the Year. 
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The Support Baltimore Teachers Deserve—Now and Post-Pandemic

 “I wish someone would have worked with me on so many  
things in my early years: meaningfully implementing an 

individualized education plan, making genuine connections  
with parents, creating non-authoritarian relationships with  

students, managing lesson planning and grading time, 
decompressing and maintaining self-care, and much more.”
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   Molock, the CEO of Let’s Thrive 
Baltimore, is deeply rooted in the 
community where the memorial garden 
lies, which is close to where she grew 
up. Losing a number of loved ones and 
close relatives to gun violence is largely 
what prompted her to organize the event. 
   “I just wanted to create a space where 
we can begin to heal and begin to 
recover,” said Molock, also a psychiatric 
rehabilitation case worker. “This will be 
the healing city garden no matter what 
part of Baltimore you’re from. You can 
come and put a stepping stone in here 
for your loved one that you’ve lost to 
violence.” 
   The function, named “Memory 
Creation Garden Build Day,” attracted 
Baltimore City Mayor Brandon Scott, 
Mayor’s Office of Children and Family 
Success and the Baltimore City Health 
Department, among others. Molock was 
beyond pleased with how the day turned 
out, along with the message she was able 
to convey. 
   “We’re just happy to be out here and to 
be able to bring something to our 
community,” she continued, stressing the 
importance of community investment. “I 
think if we stop focusing on the trauma 
and gun violence part, and we focus on 
the healing part it will, in itself, reduce 
violence.” 
   The project was made possible by 
funding from Philanthropy Tank, a local 
nonprofit that aims to empower youth by 
challenging and equipping them to 
implement sustainable service-driven 
solutions to problems impacting their 
communities.  
    

   “What this means in this community - 
survivors will have a place to go rather 
than a cemetery,” said Joann Levy, the 

executive director of Philanthropy Tank-
Baltimore. “This is in the process of 
becoming a bright and happy, quiet place 

for survivors or anyone from the 
community to come and meditate, see 
the memorial stones that are going to be 
laid and generally start to heal from the 
trauma that’s affected them.” 
   In his first few months in office, 
Brandon Scott has made reducing gun 
violence one of his top priorities in 
addition to his commitment to the youth. 
   “When you want to heal a city, when 
you want to make a city less violent, 
cure a city of violence, you have to wrap 
your arms around those young people 
and those families. Not just with your 
money, but with your time and love,” 
Scott said. “It shows people hope. It 
shows people that folks care about our 
neighborhoods and want our 
neighborhoods to be better, and want 
them to thrive again.” 
   To conclude the event, each participant 
laid their heart-shaped stones around the 
border of the garden and certificates 
were distributed to LTB’s participating 
youth. 
   The memorial garden is “the first of 
many gardens to come,” Molock said as 
she delivered final words to the 
participants.  
   Sonya Chapple, a mother of a young 
lady who was a victim of domestic 
violence, participated in the ceremony in 
support of LTB’s mission. 
   “I try to be at a lot of these events 
that’s happening now with these families 
because there is so much pain and hurt 
with this violence,” Chapple said. “To 
do something like this is very, very good 
for their spirits to let them know there is 
hope.”

‘Healing City Garden’ established to help families affected by gun violence
Continued from page 1

Let's Thrive Baltimore youth and families honor victims of gun violence with their 
names inscribed on stones to be placed around the border of Healing City Garden. 
                                                     Photo: Demetrius Dillard 
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This year thousands of men
will die from stubbornness.
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By Ursula V. Battle 
 
Part I of a Two-Part Series 
 
   Sitting in her office on a sunny Thurs-
day afternoon, Annette March-Grier re-
flected on the life and legacy of her 
mother, the late Julia Roberta March, 
who became a licensed funeral director 
in 1964 to support her husband William 
Carrington March’s vision to start a fu-
neral home business that served the 
Black community.  
   “In any death or grief experience, you 
reflect on the life of the individual and 
what they contributed to you,” said 
March-Grier. “My parents opened a 
small funeral parlor, which they operated 
from the main floor of our home located 
at the corner of E. North Avenue and 
Cecil Avenue. As a child, I remember 
being on the second floor of our house 
looking down from the banister and 
watching my mom hold the hands of 
families who had lost loved ones. They 
would lean on her shoulders and she 
would be with them as they mourned. 
She was a great listener and always sat 
with the families. Many of them looked 
for “Miss Roberta” to walk them down 
the aisle during funerals, and my mom 
did it with dignity and class.” 
   Mr. and Mrs. March opened March Fu-
neral Home on January 2, 1957. The 
couple accommodated clients who had 
little money, and the business began to 
flourish, growing from a few customers 
to hitting a milestone in 1965 by con-
ducting 200 funerals in a single year. In 
1978, Wm. C. March Funeral Home 
opened at 1101 E. North Avenue serving 
over 2,000 a year, and the original loca-
tion became the administrative offices.  
   “March Funeral Home decided there 
was a need for community outreach in 
bereavement care, and we started look-
ing into how to make that possible,” said 
March-Grier. “There were little to no re-
sources to refer people to who lost loved 
ones, and the programs that existed were 
not culturally sensitive to the tragic and 
sudden deaths happening in our commu-
nity.” 
   In 1982, under the leadership of 
March-Grier and March Funeral Homes, 

A Time of Sharing, an adult bereavement 
support group, became one of the first 
community-based bereavement support 
programs.  
   “A Time of Sharing was a resource 
that was really needed, and we served 

anybody in the community that needed 
support,” said March-Grier.  
   In 1984, March-Grier, a graduate of 
the University of Delaware, and regis-
tered nurse, resigned from her position at 
Johns Hopkins Hospital to join the fam-

ily’s business full-time. After completing 
mortuary school and obtaining her mor-
tician’s license, she became the com-
pany’s director of public relations and 
marketing.  
   “I wondered how I could spread my-
self thinner to support a bereavement 
program for children,” she recalled. “I 
was a young mom and wife. I figured I 
would get to it. Then in 2006, our mom 
and matriarch, Mrs. March passed away. 
Our building at the corner of North Av-
enue and Cecil Avenue had deteriorated, 
and we had to decide what we were 
going to do with the building. My sister 
and brothers and myself decided it 
would be an ideal space to renovate or 
reconstruct a beautiful center named 
after our mother, Roberta March.” 
   Thus, Roberta’s House was born. Es-
tablished in 2007, the independent non-
profit moved into its first professional 
office at 1900 N. Broadway with the 
support of an earmark from former U.S. 
Senator Barbara Mikulski.  
   Roberta’s House provides 
free bereavement support for the entire 
family system and programs/services 
dedicated to helping address and cope 
with loss. Led by March-Grier, who was 
recognized as a “CNN Hero” in 2014 for 
her work, the non-profit has become the 
leading pioneer in addressing grief as 
public health prevention against violent 
behavior. 
   “We have trained over 700 volunteers 
since our inception which is a beautiful 
way to expand the healing process in our 
community,” said March-Grier. “Those 
we train take information back to the 
communities. Many who came through 
Roberta’s House programs come back 
and volunteer, which is a continuation of 
their healing. It becomes the healing 
cycle.” 
   The family would “March” on into the 
next chapter of its storied history with 
the opening of a new state-of-the art be-
reavement center located on the same 
block as its first funeral home.  
   Next Week: Part II— The opening of 
the Roberta’s House Bereavement Cen-
ter at the Harry and Jeanette Weinberg 
Building 
 

The ‘March’ Towards Roberta’s House 

Annette March-Grier stands next to a portrait of her mother, the late Julia 
Roberta March. The portrait is located in the lobby of the Roberta’s House  
Bereavement Center at the Harry and Jeanette Weinberg Building located at  
928 E. North Avenue, in Baltimore.  Photo: Ursula V. Battle 
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free quote!3

Not an AARP member? If you’re 50 or over, request a FREE quote and more information today! 
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Prepare for unexpected 
power outages with a 
Generac home standby 
generator

FREE 7-Year Extended Warranty*
A $695 Value! 

REQUEST A FREE QUOTE!
855-993-0969

Off er valid February 15 - June 6, 2021

Special Financing Available 
Subject to Credit Approval 

*To qualify, consumers must request a quote, purchase,  install and activate the generator 
with a participating dealer. Call for a full list of terms and conditions.   

Seeing is believing.
Get 2 security cameras installed FREE*.
ADT’s 24/7 monitoring plus top of the line security cameras help ensure your loved 
ones are safe  –  whether you’re out and about or in the next room.

*ADT Video Doorbell AND Outdoor Camera Professionally Installed Free: Requires 36-month monitoring contract starting at $56.99/mo. with QSP (24-month monitoring contract in California, total fees from $1,367.76), and enrollment in ADT 
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©2021 ADT LLC dba ADT Security Services. All rights reserved. ADT, the ADT logo, 800.ADT.ASAP and the product/service names listed in this document are marks and/or registered marks. Unauthorized use is strictly prohibited. Third-party 
marks are the property of their respective owners. License information available at www.ADT.com/legal or by calling 800.ADT.ASAP. CA ACO7155, 974443, PPO120288; FL EF0001121; LA F1639, F1640, F1643, F1654, F1655; MA 172C; NC Licensed 
by the Alarm Systems Licensing Board of the State of North Carolina, 7535P2, 7561P2, 7562P10, 7563P7, 7565P1, 7566P9, 7564P4; NY 12000305615; PA 09079, MS 15019511. DF-CD-NP-Q221

Call today to speak with a home security expert 
1-866-368-6214 • Offer expires: 7/15/2021

We Cancel TIMESHARES for You

Every year 150,000 people reach out to us for help getting rid of their timeshare. In 2019, 
we relieved over $50,000,000 in timeshare debt and maintenance fees. We can help.

Get your free information kit and see if you qualify:

888-984-2917

By Tyler Hamilton 
 
  The NFL has evolved into a game that 
better suits superb athletes that play 
quarterback. Of course the Tampa Bay 
Buccaneers are coming off of a Super 
Bowl win last season. But Tom Brady is 
an exception because he’s the best to 
ever do it.  
  Baltimore Ravens quarterback Lamar 
Jackson is one of the league’s top 
athletes. His agility, quickness and speed 
jump off the screen when watching him. 
Opposing defenses have said they were 
shocked by his speed when they saw 
him in person for the first time.  
  Jackson was only 23 years old when he 
was named the NFL MVP after the 2019 
season. The Ravens have been in the 
postseason every year that Jackson has 
played for them. One would think 
Division titles, Super Bowl contention 
and an MVP season is what general 
managers want when they selected a 
quarterback in the first round.  
  Yet when it comes to thinking about a 
long-term contract for Jackson, a crazy 
idea was presented earlier this week. 
NFL Network analyst Bucky Brooks 
took an unconventional approach when 
asked about the Ravens strategy 
approaching the draft.  
  Brooks suggested Baltimore should 
consider drafting Justin Fields and move 
on from Jackson instead of paying 
similarly to what other quarterbacks 

such as Josh Allen have gotten from 
their teams. 
  “They could take a collegiate approach 
to the quarterback position,” Brooks 
said. “They cash in on a blue chip, they 
take Justin Fields and then maybe they 
operate like a college team. 
  “One quarterback graduates, the other 
quarterback steps into the starter’s role. 
You now have the opportunity to keep a 
starting quarterback potentially on a 
young deal, build up the rest of the 
assets, and then play smash-mouth 

football the way that they play and 
continue to build a better team around 
the quarterback. It’s something to think 
about.” 
  The idea of moving on from Jackson is 
not one that the Ravens support. They 
wisely picked up his fifth-year option 
and have plans to keep him as their 
franchise cornerstone. 
  “He’s definitely going to be our 
quarterback. That’s the plan, absolutely,” 
Ravens coach John Harbaugh said on 
the Rich Eisen show recently. “I feel like 

it all points to one thing and the thing he 
talks about all the time— he wants to 
win a Super Bowl.  
  “I think he’s a very unique guy. He’s a 
guy that’s different in a lot of ways than 
any quarterback that’s ever played. Lamar 
is somebody that just kind of breaks the 
mold a little bit. He does it in a way that a 
lot of people didn’t anticipate. They didn’t 
see this coming. He’s very determined— 
and we’re very determined— to prove 
those people wrong.” 
  Harbaugh has plenty of reason to feel 
this way about Jackson. Back in 2018, 
Harbaugh was on the hot seat, and made 
the decision to keep Jackson as the 
starting quarterback after he took over for 
an injured Joe Flacco. The Ravens 
responded and went 6-1 in Jackson’s 
seven starts that landed them in the 
playoffs. Jackson followed his rookie 
season with an MVP year that pushed 
Baltimore to a franchise best 14-2 season. 
  According to ESPN, Jackson’s 30 
victories since taking over as a starter in 
2018 are the most by any quarterback. 
He is also the first player to amass 5,000 
passing yards and 2,500 rushing yards 
through the first three seasons. 
  Jackson’s crafty response to Brooks’ idea 
of not paying him might be the best play 
the dynamic quarterback has made yet. 
  “Bucky, we can box a lil bit. I won’t 
buck,” Jackson said on social media.  
  Jackson took the criticism in stride like 
he has always done.  

Lamar Jackson not having Ravens ‘should draft a QB slander’

Baltimore Ravens quarterback Lamar Jackson is one of the NFL’s top athletes. 
He was only 23 years old when he was named the NFL MVP after the 2019 
season.                                                          Photo Credit: BaltimoreRavens.com          
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   Baltimore— Coldwell Banker Realty 
in the Mid-Atlantic region is pleased to 
announce that the Robinson Upshur 
Team has been formed. Affiliated with 
the company’s Baltimore Fells Point  
office, the team is comprised of Leon B. 
Robinson IV, Alan Upshur, Nancy Har-
grove Cory Hudson and Arlene Marshall 
and will provide residential and commer-
cial real estate services in the Baltimore 
metropolitan area, as well as all of Mary-
land and Washington, D.C. 
  Collectively, the team has overseen 
more than 200 real estate transactions 
combined, helping clients achieve their 
goals, navigate the real estate process and 
exceed their expectations. Supported by 
Coldwell Banker Realty’s marketing, 
technology and resources, the team works 
with their residential and commercial 
clients to achieve their ownership goals. 
  Robinson earned his Maryland and D.C. 
real estate licenses in 2017 and is currently 
a top-performing Coldwell Banker affili-
ated agent, ranking among the top 10 per-
cent of the nearly 96,000 agents 
worldwide. He has been recognized as a 
Rising Star and among the 30 Under 30 by 
Real Producers. Robinson earned his bach-
elor’s degree in business administration 
and management from Morgan State Uni-

versity where he was also a member of the 
Innovation and Entrepreneurship Society. 
  Licensed in 2016, Upshur has been 
named a Rising Star by Real Producers 
and Agent of the Year by Black Wall 
Street Baltimore, as well as Rookie of 
the Year his first year affiliated with 
Coldwell Banker. He has experience as a 
licensed mortgage loan officer, helping 
buyers and sellers navigate complex 
budgetary requirements while protecting 
their interests. Upshur is also CEO of 
GOASO Clothing Company, a nonprofit 
organization, and actively volunteers 
with Under Armour. 
  Both Robinson and Upshur are Western 
School of Technology alumni and varsity 
teammates. Recognized as Men of 
Courage by the Ford Motor Company 
Fund, launched in 2015 to build commu-
nities by advancing the narrative of Black 
men through storytelling, they are hon-
ored to help buyers, sellers and investors 
through collaboration, persistence and 
sharing their real estate expertise. 
   For more information about buying or 
selling a home, contact Leon B. Robin-
son IV at leon.robinson@cbcnrt.com or 
443-889-4095 and Alan Upshur 
at alan.upshur@cbmove.com or 410-
844-1930.  
 

All-black real estate team to serve  
underrepresented population 

The Robinson Upshur Team (Left to right, front row) Arlene Marshall and Nancy 
Hargrove. (Left to right, back row) Alan J. Upshur; Leon B. Robinson IV; and 
Cory Hudson.                       Photo Credit: Justin Ross, Ross Multimedia Group 

http://www.robinsonupshurteam.com/" /t "_blank
http://www.robinsonupshurteam.com/" /t "_blank
http://www.robinsonupshurteam.com/" /t "_blank
mailto:leon.robinson@cbcnrt.com" /t "_blank
mailto:alan.upshur@cbmove.com" /t "_blank
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  News & Experts— Fear has been a 
common emotion throughout the 
COVID-19 pandemic. But with 
vaccinations bringing hope of a return to 
normalcy, public confidence is making a 
comeback. 
  For many, however, fear was an 
obstacle well before the virus. And as 
new opportunities emerge in a changing 
economy, fear can prevent people from 
pursuing opportunities that could help 
them prosper, says Tim Mercer, Forbes 
Books author of Bootstrapped 
Millionaire: Defying the Odds of 
Business. 
  “Fear, more than anything else, is what 
keeps most of us from succeeding,” 
Mercer says. “It stops us from going 
after opportunities we’re prepared for, 
and it keeps us from even preparing 
ourselves for opportunities. We can fear 
failure and success all at the same time, 
for a variety of different reasons. 
  “But if you know how to prevent fear 
from overpowering you, especially in 
these changing times, you’ll be prepared 
to seize new opportunities that can avail 
you as businesses continue to pivot.” 
  Mercer offers five points about 
understanding and overcoming fear in 
order to pursue opportunities such as 
starting a business, buying one, or 
making a bold career move: 
  Accept that a little fear is useful. 
“The proverbial thorns in your flesh—
 fear and anxiety— keep you humble,” 
Mercer says. “That fear and anxiety 
some experience will likely never go 
away completely. And if it does, it may 
not be such a good thing. Fear means 
that you still care. It keeps you sharp 
and engaged.” 

  Don’t run from the bully— Mercer 
says fear needs to be tackled head-on 
from the time it enters one’s mind. 
“Otherwise, it will become a debilitating 
problem that distracts from your work 
and ability to focus on solving 
problems,” he says. “Fear is like a bully 
in school. You can’t run from that bully 
forever, because he’s going to keep 
harassing you. It’s the same thing with 
fear. The harder you try to run away from 
it, the worse it gets. You have to attack it 
directly.” 
  Know what F.E.A.R. stands for— 
Mercer says there’s a great acronym for 
fear: false evidence appearing real. “The 
fear of the unknown really boils down to 
not knowing enough about the 
situation,” he says. “That’s why so many 
of us often find ourselves feeling 
anxious about our future, because it’s 

ultimately a complete unknown. When 
false evidence about what may happen 
appears real to us, it’s virtually 
impossible to come up with a viable 
solution to the dilemma. Fear stalls our 
progress by clouding our judgment and 
leading us off our path to greatness.” 
  Fight fear with knowledge— The 
most effective weapon against fear is 
knowledge, Mercer says. “Whether it be 
related to an individual or company, my 
finances, a business concept that’s 
foreign to me, legal issues, or something 
else, I try to do as much homework as I 
can until I feel more comfortable with 
the situation,” he says. “Knowledge is 
confidence, and while confidence may 
not be the complete absence of fear, it 
certainly helps you control it.” 
  Don’t be consumed by material 
success— “When you achieve great 

success, you obviously don’t want to 
lose what you have worked so hard to 
gain,” Mercer says. “And that desire to 
hold on to what you have built can 
become a crippling source of fear— a 
fear of loss— if you are not careful and 
begin to value the material things in 
your life too much.” 
   “You will sometimes have fears of one 
kind or another,” Mercer says, “but you 
will get better at managing fear on each 
occasion that you face it down.” 
Intelibox 
  
Tim Mercer is the founder of Intelibox, a 
company that provides technology 
services and solutions to government 
agencies and Fortune 500 corporations.  
For more information, visit: www.timt-
mercer.com. 
  

Five tips to stop fear from blocking your path to success

“Fear, more than anything else, is what keeps most of us from succeeding. It stops us from going after opportunities we’re 
prepared for, and it keeps us from even preparing ourselves for opportunities. We can fear failure and success all at the same 
time, for a variety of different reasons,” —Tim Mercer.                                                           Photo Credit: ClipArt.com

Chrysalis House Recruiting for Child Development Center 
 
  Chrysalis House provides substance use and mental health treatment services for women 18 years of age and older, while allowing their children to live onsite during 
their mother’s program of recovery. Located in Crownsville, Maryland, they serve women from across the state. Chrysalis House is working to transform the lives of 
women and children by providing comprehensive recovery programs and services that support the development of their inherent strengths, talents, and potential. 
  Chrysalis House, Inc. is currently recruiting volunteers to work in their Child Development Center. If you are willing to spare a few hours a week and are 18 years or 
older, you can play a role in assisting drug and alcohol recovering women and their children. You must be drug and alcohol free and be willing to sign a statement of  
confidentiality. All volunteers are required to pass a criminal background check.  In addition to volunteers, Chrysalis House is hiring paid Child Development Centers 
Assistants. For more information, email: Amy Myers at myers@chrysalishouses.org for more information. 

https://u7061146.ct.sendgrid.net/ls/click?upn=TeZUXWpUv-2B6TCY38pVLo9sd93tcvgaatklGqZfjEBjA1qHdmjKoKYZyMAyO3IEDgNdZu_0HHd8kXEMLCx9qGBJjntuHLoHBPzadlNP6jwKlbGheo-2BORTU51WxUlrvhhsoYvF42CtBmlnHyyLrqySWBN2Tg1FjUQbPran0GE9bS-2FvX6zNitKbwWFzpWyT168wdYdo6Ria4
https://u7061146.ct.sendgrid.net/ls/click?upn=TeZUXWpUv-2B6TCY38pVLo9sd93tcvgaatklGqZfjEBjA1qHdmjKoKYZyMAyO3IEDgNdZu_0HHd8kXEMLCx9qGBJjntuHLoHBPzadlNP6jwKlbGheo-2BORTU51WxUlrvhhsoYvF42CtBmlnHyyLrqySWBN2Tg1FjUQbPran0GE9bS-2FvX6zNitKbwWFzpWyT168wdYdo6Ria4
http://r20.rs6.net/tn.jsp?f=0012ZjDqxxE3lm6_SRYmeBsO1A1065gS4AKZDf
mailto:myers@chrysalishouses.org" /t "_blank


The Annapolis Times, April 30 - May 6, 2021 (www.baltimoretimes-online.com)Positive stories about positive people! Page 11

 MISCELLANEOUS

TRAIN ONLINE TO DO MEDICAL 
BILLING! Become a Medical Office Pro-
fessional online at CTI! Get Trained, Certi-
fied & ready to work in months! Call 
888-572-6790.  

Want faster & Affordable Internet? Get 
Internet service today with Earthlink. Best 
Internet & WiFi Plans. Call us Today to 
Get Started. Ask about our specials! 866-
396-0515 

New authors wanted! Page Publishing 
will help self-publish your book. Free  
author submission kit! Limited offer!  
866-951-7214 
 
DISH TV $64.99 For 190 Channels + 
$14.95 High Speed Internet. Free Installa-
tion, Smart HD DVR Included, Free Voice 
Remote. Some restrictions apply. Promo  
Expires 7/21/21.1-833-872-2545 
 
BATH & SHOWER UPDATES in as little 
as ONE DAY! Affordable prices - No pay-
ments for 18 months!  Lifetime warranty & 
professional installs. Senior & Military  
Discounts available.  Call: 855-761-1725 
 
Attention Active Duty & Military Veter-
ans! Begin a new career & earn a Degree 
at CTI! Online Computer & Medical 
training available for Veterans & Fami-
lies! To learn more, call 888-449-1713 
 
HOME BREAK-INS take less than 60 
SECONDS. Don't wait! Protect your fam-
ily, your home, your assets NOW for as 
little as 70¢ a day! Call 866-409-0308 
 
!!OLD GUITARS WANTED!! GIBSON, 
FENDER, MARTIN, Etc. 1930’s to 1980’s. 
TOP DOLLAR PAID. CALL TOLL FREE 
1-866-433-8277 

MEDICAL & HEALTH WELLNESS

REAL ESTATE FOR SALE

MISCELLANEOUS SERVICES

Attention oxygen therapy users! Inogen  
One G4 is capable of full 24/7 oxygen  
delivery. Only 2.8 pounds. Free info kit.  
Call 877-929-9587 
 
Dental insurance - Physicians Mutual Insur-
ance Company. Covers 350 procedures. 
Real insurance - not a discount plan. Get 
your free dental info kit! 1-888-623-3036 
www.dental50plus.com/58 #6258 
 
VIAGRA & CIALIS! 60 polls for $99.  
100 pills for $150. FREE shipping. 
Money back guaranteed! 1-844-596-4376 
 
ATTENTION DIABETICS! Save money on 
diabetic supplies!  Convenient home ship-
ping for monitors, test strips, insulin pumps, 
catheters & more! To learn more, call now!  
877-810-0063 

DENTAL INSURANCE from Physicians 
Mutual Insurance Company. Coverage for 
350 plus procedures. Real dental insurance – 
NOT just a discount plan. Do not wait! Call 
now! Get your FREE Dental Information 
Kit with all the details! 1-877-553-1891 
www.dental50plus.com/macnet #6258 

AUTOS  

Donate your car to kids. Your donation  
helps fund the search for missing children. 
Accepting trucks, motorcycles & RV’s too! 
Fast free pickup - running or not - 24 hr  
response - maximum tax donation - Call 
(888) 515-3813 

MISCELLANEOUS FOR SALE

DISH TV $64.99 FOR 190 Channels + $14.95 
High Speed Internet. Free Installation, Smart 
HD DVR Included, Free Voice Remote. Some 
restrictions apply. Promo Expires 7/21/21-855-
270-5098.  
 
NEED IRS RELIEF $10K – $125K+ Get 
Fresh Start or Forgiveness. Call 1-844-431-
4716 Monday through Friday 7 AM – 5 PM 
PST 

Directv Now. No Satellite. $40/mo 65 Chan-
nels. Stream news, live events, sports & on 
demand titles. No contract/commitment.  
1-866-825-6523 
 
Hearing aids! Bogo free! High-quality 
rechargeable Nano hearing aids priced 90% 
less than competitors. Nearly invisible! 45-
day money back guarantee! 833-669-5806 
 
AT&T Internet. Starting at $40/month w/12-
mo agmt. 1 TB of data/mo. Ask how to bun-
dle & SAVE! Geo & svc restrictions apply. 
1-888-796-8850 
 
The Generac PWRcell solar plus battery 
storage system. Save money, reduce reliance 
on grid, prepare for outages & power your 
home. Full installation services. $0 down  
financing option. Request free no obligation 
quote. 1-855-270-3785 
 
GENERAC Standby Generators. The 
weather is increasingly unpredictable. Be 
prepared for power outages. Free 7-year  
extended warranty ($695 value!) Schedule 
Free in-home assessment. 1-844-334-8353 
special financing if qualified. 
 
Eliminate gutter cleaning forever! LeafFilter, 
most advanced debris-blocking protection. 
Schedule free estimate. 15% off Purchase. 
10% Senior & Military Discounts. Call  
1-855-995-2490 
 
Never pay for covered home repairs again! 
Complete Care Home Warranty covers all 
major systems & appliances. 30-day risk 
free. $200.00 off + 2 free months! 1-866-
395-2490 

ANNOUNCEMENTS

WANTED TO BUY

EDUCATION 

HEALTH/FITNESS

AUTO INSURANCE

CLASSIFIEDS

WANTED

HOME IMPROVEMENT 

PEST CONTROL 

AMERICAN & FOREIGN CLASSIC 
CARS AND MOTORCYCLES WANTED 
$$PAYING CA$H$$  
KRMILLER1965@yahoo.com    
717-577-8206 

READY TO BUY, SELL, OR RENT YOUR 
VACATION HOME OR HUNTING 
CAMP? Advertise it here and in neighboring 
publications. We can help you. Contact 
MACnet MEDIA @ 800-450-6631 or visit 
our site at MACnetOnline.com 

Find Pest Control Experts Near You! Don’t 
let pests overtake your home. Protect your 
loved ones! Call today to find great deals on 
Pest Control Services – 833-872-0012 

Looking for auto insurance? Find great deals 
on the right auto insurance to suit your 
needs. Call today for a free quote! 866-924-
2397 

Wants to purchase minerals and other oil 
and gas interests. Send details to P.O. Box 
13557 Denver, Co. 80201 

VIAGRA and CIALIS USERS! 50 Generic 
Pills SPECIAL $99.00 FREE Shipping! 
100% guaranteed. 24/7 CALL NOW! 888-
445-5928 Hablamos Espanol 

SELL YOUR ANTIQUE OR CLASSIC 
CAR. Advertise with us. You choose where 
you want to advertise. 800-450-6631 visit 
macnetonline.com for details. 

Become a Published Author. We want to 
Read Your Book! Dorrance Publishing-
Trusted by Authors Since 1920 Book manu-
script submissions currently being reviewed. 
Comprehensive Services: Consultation, Pro-
duction, Promotion and Distribution Call for 
Your Free Author`s Guide 1-866-482-1576 
or visit http://dorranceinfo.com/macnet 

Wesley Financial Group, LLC Timeshare Cancellation Experts Over $50,000,000 in time-
share debt and fees cancelled in 2019. Get free informational package and learn how to get 
rid of your timeshare! Free consultations. Over 450 positive reviews. Call 888-965-0363 

The bathroom of your dreams for as little as $149/month! BCI Bath & Shower. Many options 
available. Quality materials & professional installation. Senior & Military Discounts Avail-
able. Limited Time Offer – FREE virtual in-home consultation now and SAVE 15%! Call 
Today! 1-877-540-2780 

GENERAC Standby Generators provide backup power during utility power outages, so your 
home and family stay safe and comfortable. Prepare now. Free 7-year extended  
warranty ($695 value!) Request a free quote today! Call for additional terms and conditions. 1-
855-465-7624.  

Eliminate gutter cleaning forever! LeafFilter, the most advanced debris-blocking gutter pro-
tection. Schedule a FREE LeafFilter estimate today. 15% off Entire Purchase. 10% Senior & 
Military Discounts. Call 1-855-791-1626 
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Offer requires enrollment in both automatic payments and paperless billing. Must enroll within 30 days of placing the order. Without enrollment, the monthly service charge automatically increases by $10. The automatic payment and 
paperless billing discount is for a period of 24 months and will appear on the bill within 30 days of enrolling. If either automatic payments or paperless billing are subsequently canceled during the 24-month term, or if services are reduced 
to Limited Basic only, the $10 monthly discount will be removed automatically. Offer ends 5/4/21. Restrictions apply. Not available in all areas. New residential customers only. Limited to Performance Pro Internet. Equipment, installation, 
taxes and fees extra, and subject to change. After promo. period, regular rates apply. Comcast’s current monthly charge for Performance Pro Internet is $95.95/mo. (subject to change). Service limited to a single outlet. May not be combined 
with other offers. Internet: Actual speeds vary and are not guaranteed. Flex: Not available in all areas or to current Xfinity Video customers. Requires post-paid subscription to Xfinity Internet, excluding Internet Essentials. Pricing subject 
to change. Taxes, fees and other applicable charges extra, and subject to change. Limited to 3 devices. 1 device included, additional devices $5/mo. per device. All devices must be returned when service ends. Separate charges apply to On 
Demand and certain streaming services. Viewing will count against any Xfinity data plan. © 2021 Comcast. All rights reserved. Lakeview Terrace © 2008 Screen Gems, Inc. All Rights Reserved. Death at a Funeral © 2010 Screen Gems, Inc. 
All Rights Reserved. Jumping the Broom © 2011 Stage 6 Films, Inc. All Rights Reserved. Watch these titles and more on Xfinity On Demand. Celebrity endorsement not implied. NPA234634-0003  NED AAQ2 BE 34.99 V1

Go to , call , 
or visit an  today.

Introducing the 

Jumping the Broom (PG-13)

Equipment, taxes, and other charges extra, 
and subject to change. See below for details.

34$ 99
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