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NASA Awards $72 Million to New Morgan/UMBC Partnership  
to Further Earth and Atmospheric Science Research 

The GESTAR II consortium, which is being led by UMBC in partnership with Morgan State University, will support 120 af-
filiated researchers, creating extensive opportunities for breakthroughs in Earth and atmospheric science research. The 
workshare for GESTAR II will primarily be handled by UMBC and Morgan, which will receive $38 million and $28 million 
respectively. This partnership marks the first major collaboration of the two Maryland-based research universities. Photo: 
(L-R) Willie E. May [Morgan], Daniel Laughlin [Morgan], David Wilson [Morgan], Margo Young [UMBC], Freeman 
Hrabowski [UMBC], Belay Demoz [UMBC] and Karl Steiner [UMBC]).  (See article on page 9)  
                                                                                                                         Courtesy Photo: Morgan State University 

Climate Change is Real! 
But is Global Warming  
a Blessing or a Curse? 
 
By Peter Bramble 
 

Recently most of the global 
leaders met in Glasgow to 
discuss climate change. The 

consensus is that climate change is real, 
it is man-made, and it promises to 
destroy all life on earth if the nations of 
the world do not take the necessary 
action to avert the coming disaster very 
soon. 
   This belief is so ingrained in the 
thinking of the elites of the world that no 
one dares question the science behind 
global warming. For although they 
changed the name from global warming 
to climate change some time back, all 
the talk is around efforts to make sure 
that the world temperature does not 
increase more than two degrees Celsius 
over the next 100 years. 
   The proposals offered to curb the 
growth of carbon in the atmosphere are 
very drastic and extremely harmful to 
poor people, and many black people fall 
into this category. The use of oil, coal 
and gas must be curtailed, they say. And 
the curtailing is happening so fast that it 
is seriously harming Americans.  
   Before the country can develop the 
new “green energy”—solar, wind and 
geo-thermal— sufficient to replace the 
current means of powering America, 
decisions are made by the government to 
curtail the use of cheap fossil fuels. 
   The harm resulting from the fix for 
global warming is causing great harm 
and pain, especially to the poor and 
minority communities which must now 
pay very high prices for the fuel for their 

Continued on page 14



By La-Villa Brooks  
 
  Medicare is a federal health insurance 
program that becomes available to you 
from the age of 65 or for individuals who 
have been receiving social security 
disability benefits for at least two years. 
There are some exceptions to receiving 
early Medicare benefits and these are 
mainly for individuals who have been 
diagnosed with ESRD (End-Stage Renal 
Disease) - permanent kidney failure; 
transplant or dialysis or have been 
diagnosed with ALS (Amyotropic Lateral 
Sclerosis) – Lou Gehrig’s disease. 
  Open Enrollment for Medicare begins 
October 15 and ends December 7 each 
year. During this time for upcoming 
FY22 benefits, you will want to evaluate 
your healthcare needs and, compare plan 
options or for those already enrolled, 
select a new plan option. Additionally, 
you will select Part A, which is a free 
option and covers hospitalization and 
Part B which requires premium 
payments and covers medical services. If 
you are already receiving Social Security 
Administration (SSA) or Railroad 
Retirement Board (RRB) benefits, you 
will not have to apply during Open 
Enrollment and will automatically be 
enrolled into Parts A and B.  
  Once you apply or automatically being 
enrolled, you can elect to delay your 
benefits for a later time. Know the 
advantages and disadvantages in doing 
this. If you decide to wait until your full 
retirement age, you may receive benefits 
for a longer period of time thereby 
increasing your monthly benefit amount. 
A notably disadvantage to drawing these 
benefits before you reach full retirement 
age is that it will decrease your monthly 
benefit amount. 
  It is important to know that full 

retirement is based on the year you were 
born. If you were born between: 
 *1943-1954, your full retirement age is 66 
 *1955, your full retirement age is 66 
and 2 months 
 *1956, your full retirement age is 66 
and 4 months 
 *1957, your full retirement age is 66 
and 6 months 
 *1958, your full retirement age is 66 
and 8 months 
 *1959, your full retirement age is 66 
and 10 months 
 *1960 and later, your full retirement age 
is 67 
  The immediate questions are, Do you 
qualify and when should you apply? In 
order to qualify for free Medicare Part 
A, you would have had to pay into 
Medicare taxes for 10 years. You must 
begin the application process within 
three months of your 65th birthday up 
until three months after the month you 
turn 65 regardless of whether you want 

to start collecting on your benefits or 
not. If you don’t enroll during the initial 
enrollment period, you will incur a 
penalty of 10 percent increase for the 
Part B premium for every year that 
you’re eligible for coverage. In addition, 
the longer you wait, not only will your 
Part B (medical) be expensive but Part D 
(drug prescription) will become more 
costly; in some cases, it can be 
significantly more to factor into your 
long term budgeting. 
  Medicare Part D is the drug 

prescription plan with alternatives to 
Medicare Advantage Plans or Medigap 
to help pay for out-of-pocket costs. If 
you go 63 days or more without 
creditable drug coverage, you will incur 
a late enrollment penalty. Creditable 
drug coverage is prescription drug 
coverage that meets Original Medicare 
standards. Original Medicare is Part A 
and or B with one or both of a Medicare 
Supplement Insurance Plan (Medigap) 
in which you must have Part A and B, 
and Part D with Part A and/or Part B. 
  Did You Know? 
  There is a COLA (cost of living 
adjustment) SSA benefit increase for 
FY22 of 5.9 percent. Social Security 
Administration will be mailing out notices 
throughout the month of December. Go to 
ssa.gov for more information. 
  You can take of advantage of AARP 
membership as early as 18 years old. For 
more information, visit: aarp.org and 
click on membership. 
 
La-Villa Brooks is the founder of Brooks 
Home and Healthcare Management with 
over 12 years experience in healthcare 
management. She currently has an MPA 
in Public Healthcare Administration and 
has worked as a project leader for local, 
state and federal agencies in case 
management. All inquiries can be 
emailed to LrtBrooks@gmail.com
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NOTICE
from Physicians Mutual Insurance Company

Call to get your FREE Information Kit

1-855-337-5228
Dental50Plus.com/MDDC

Product not available in all states. Includes the Participating (in GA: Designated) Providers and Preventive Benefits Rider. Acceptance 
guaranteed for one insurance policy/certificate of this type. Contact us for complete details about this insurance solicitation. This 
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Medicare has changed. 
Find out how it can affect you.

For FREE Medicare Supplement information 
from Physicians Life Insurance Company, call: 

1-866-822-5621
or visit MedSupBenefit.com/mddc

We are not connected with, nor endorsed by, the U.S. Government or the Federal Medicare Program.  
I understand I have no obligation. This is a solicitation of insurance. A licensed agent/producer may contact you. (MD, VA: 
These policies are available to people under age 65 eligible for Medicare due to a disability). (VA: For a complete description 
of policy exclusions, limitations, and costs or other coverage details, please contact your insurance agent or the company). 
Policy form number L030, L035, L036, L037, L038, F001, F002 (OK: L030OK, L035OK, L036OK, L037OK, L038OK; TN: L030TN, 
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What you need to know about Medicare Open Enrollment at age 64 and beyond, Part I

During Open Enrollment for Medicare you will want to evaluate your healthcare 
needs and compare plan options; and for those already enrolled, select a new plan 
option for the upcoming year.                                     Photo Credit: ClipArt.com
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More speed. More wow. More value.
Get incredible Internet at an incredible price —  
just $29.99 a month. 

Plus,  
for a limited time, get  

$300 back 
when you add Xfinity Mobile

Ends 11/21/21. For new Xfinity Internet customers  

adding mobile by 12/31/21.

Special Offer
Xfinity Internet 400 Mbps

with a 1-year contract
when you add Xfinity Mobile with Unlimited data and 

enroll in automatic payments and paperless billing. 

Equipment, taxes and other charges extra and  

subject to change. See details below.

$2999
a month for 
24 months

FIRST TIME EVER

Get  
2x the speed  

for the same price. 
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Community Affairs

Keeping Our Access to Healthcare 
By Dr. Benjamin F. Chavis Jr., President and CEO 
National Newspaper Publishers Association (NNPA) 
 
  Over the past year and a half, New Jerseyans of all backgrounds have struggled to 
cope with the COVID-19 pandemic and economic insecurity. Friends and family got 
sick, and tragically, some passed away from the COVID-19 virus. Data collected in 
June and July shows an estimated 1.5 million New Jerseyans are having difficulty 
covering the most basic household expenses like food, rent or mortgage, medical bills, 
car payments, or student loans. Worse yet, hundreds of thousands of our community 
members rely on unemployment benefits to support themselves and their families. 
  Like crises before, the most impacted in our state are Black Americans and 
Hispanics. Black and Hispanic residents in New Jersey have been the most 
vulnerable to COVID-19, serving as critical frontline and essential workers. 
  The healthcare system has long been inequitable— low-income individuals, people 
of color, and those without means, time, or money to travel to a physical facility, 
face significant challenges in getting the care they need. This situation worsened as 
the world shut down last year. 
  Early in the pandemic, Governor Murphy quickly signed Public Health Emergency 
orders, expanding access to telehealth services. This helped people with chronic 
conditions get the medical care they need. The COVID-19 pandemic proved that 
telehealth could provide relief to an overburdened health system. This had a large 
impact on medically underserved communities who were now able to access 
healthcare at a location that suited their needs without risking exposure to COVID-19. 
  But now it looks like the Governor might be on the path to taking this access to 
healthcare away. If he does, Governor Murphy will be the first state executive in the 
country to limit access to virtual care, despite saying he wants to increase access 
and promote equity. 
  Even before the pandemic, it was clear that telehealth could have a positive impact 
on Black Americans and Hispanics. The ability to easily see a provider to manage 
chronic conditions or when something comes up, saves lives and saves money. 
Seeing a medical provider in-person can take an average of two hours away from 
other responsibilities and can be a large burden to hourly employees, and childcare 
providers, among others.  
  Keeping telehealth accessible can reduce frustrating interactions with the 
healthcare system and decrease the time patients need to spend away from work and 
their families. 
  Despite the proven power of telehealth to increase healthcare access in our 
community, Governor Murphy has refused to sign legislation into law that would 
make these services permanent in New Jersey. At a time of significant surges in 
COVID-19 cases and deaths, now is not the time to consider limiting this lifeline. 
Rather, this is the right time to learn from the past year and a half and permanently 
expand healthcare access to those who need it most. 
  To their credit, the New Jersey Senate and House recently acted so patients could 
keep seeing their providers in a way that works best for them. The bill, 
A4179/S2559, requires that doctors and nurses are paid fairly regardless of how 
they deliver care, just as they have done throughout the COVID-19 pandemic. It 
also ensures that patients can keep seeing providers with the types of telehealth 
visits that work best for them. 
  Without access to meaningful healthcare through telehealth, our communities will 
continue to be devastated by this pandemic. The time is now for Governor Murphy 
to act in the best interests of the community he claims to serve and sign this 
telehealth bill into law, ensuring access to healthcare remains protected for 
medically-underserved, and historically excluded populations. 

Finale of ABC’s Equity 
First Speaker Series to  
feature Oprah Winfrey 
 
  Baltimore— For the fourth and final 
virtual session of Equity First | a speaker 
series, Associated Black Charities (ABC) 
is honored to announce they will host 
global media leader, philanthropist, 
producer, and actress Oprah Winfrey in a 
one-on-one interview led by ABC’s 
President and CEO, Diane Bell-McKoy. 
The evening’s conversation will explore 
Ms. Winfrey’s experiences in Baltimore 
and her search for career equity, her 
approach to creating and maintaining 
authentic relationships, and her 
perspective on finding one’s personal 
value within the imposed systems of our 
society. The virtual event will take place 
on Tuesday, November 30, 2021 from 
6:30 p.m. to 7:30 p.m.  
  Over the course of her esteemed  
career, Oprah Winfrey has created an 
unparalleled connection with people 
around the world. As host of the top-

rated, award-winning “The Oprah 
Winfrey Show,” she entertained, 
enlightened, and uplifted millions of 
viewers for twenty-five years. Winfrey’s 
accomplishments as a global media 
leader, producer, actress, author and 
philanthropist have established her as 
one of the most influential and admired 
public figures in the world today. 
  ABC’s Equity First | a speaker series 
consists of interviews with key leaders, 
from Baltimore and across the nation, 
who recognize that sustainable change 
for people of color will only come when 
structural and institutional barriers are 
replaced with equitable policies, 
practices, and institutions. Invited 
speakers are those who have put equity 
first in their careers and their passions.  
  Further details about Equity First may 
be found on abc-md.org/speakerseries. 
Tickets for the special event with Ms. 
Winfrey are on sale now at $75 each 
with all proceeds directly benefiting 
ABC’s efforts to close the racial gap for 
the Black workers of Maryland.

We love to hear from our readers! Connect with us: 
Facebook.com/TheBaltimoreTimes 

Twitter: @Baltimore_Times 
Instagram: @thebaltimoretimes 

https://www.cbpp.org/research/poverty-and-inequality/tracking-the-covid-19-recessions-effects-on-food-housing-and
https://www.njpp.org/wp-content/uploads/2020/10/NJPP-Unprecedented-and-Unequal-Graphics-03.pngb
https://www.njpp.org/wp-content/uploads/2020/10/NJPP-Unprecedented-and-Unequal-Graphics-03.pngb
https://www.njpp.org/wp-content/uploads/2020/10/NJPP-Unprecedented-and-Unequal-Graphics-03.pngb


By Dr. Ken Morgan 
 
  Black workers today come face to face 
with traumatic employment needs. They 
remain underpaid, face unsafe working 
conditions, and too many face 
unemployment. Valerie Wilson, director 
of the Economic Policy Institute’s 
program on race, ethnicity, and the 
economy, added, “Black workers remain 
unhired, on average, unpromoted, and 
not hired according to what would signal 
their level of productivity calculated on 
their experience or their education.”   
  They say when the economy catches a 
cold, Black folks catch pneumonia. 
Remember that blacks are the last hired 
in a thriving economy and the first fired 
or laid-off in an economy going south. 
Would you please apply all these facts to 
the statistics below? 
  Black men get paid an average wise 
$0.71 for every dollar spent on white 
men, reports Economic Policy Institute. 
For Black women it’s worse because 
women confront gender and racial 
issues. They get paid $0.63 for every 
dollar spent on white men.  

  COVID-19 continues to affect Black 
and Latino workers adversely. Workers 
numbering in the hundreds of thousands 
continue to face lay-off notices. We 
know that pandemic benefits ran out as a 
moratorium on evictions ended 
September 6, 2021. The disparate racial 
impact of the coronavirus emanates in 
rooted historic low-wage and health 
disparities. Three primary groups of 
workers reside in the COVID-19 
economy. They include those workers 
that lost their jobs, those that employers 
defined as essential workers, and those 
that continue working from the safety of 
their homes. You find fewer Black 
workers in the third group.  
  Government stats concerning 
unemployment remain undercounted. 
Still, the US Department of Labor in 
September 2021 said that 7.7 million 
workers were unemployed. Why? 
Persons in the single middle digit 
millions who want a job did not get one 
due to not reporting their job search 
escapes statistics.  
  Layered on top of determining 
joblessness, workers encounter 
mounting prices for necessities 
smothering any increases they create in 
wage growths. Average real wages 
began their decline at the beginning of 
the year. They declined to $8.99. 
Inflation increased 5.4 percent recently. 
For example, gas prices increased 41 
percent over the past year. 
   Employers counter the argument of 
workers’ unemployment say that 10.1 
million jobs remain available today. 
However, these jobs mean lower wages, 
speedups, and horrible work settings to 
start the negatives. The government 
creates its jobs programs, immigration, 
and minimum wage more based on big 
business profits. 

  Yes, we know President Biden’s 
infrastructure plan for a $3.5 human-
needs project faced a bleak future at that 
amount. The infrastructure bill was cut 
more by Democrats even before 
Republicans’ cuts decreased the pot. 
According to the White House, the bill 
creates temporary manufacturing jobs in 
four years. Plus, the infrastructure budget 
includes large amounts for the Pentagon.  
  “We thought that the American Jobs 
Plan was already a compromise 
position...,” said Yvette Simpson, the 
senior official of Democracy for 
America. “And you have Republicans 
pulling out even more of it.” 
  The House of Representatives controlled 
by Democrats saw $18 billion comprising 
low-income students attending HBCUs 
and other minorities serving higher 
education institutions. The lower House 
now proposes $2 billion as an example. 
The catch is that it works through to be 
awarded through a competitive grant 
program that places 100 HBCUs against 
hundreds of larger institutions that possess 
much more resources. 
  Black workers remain the ethnic group 
most unionized, according to the Center 
for Economic Policy and Research. 
However, the group found that union 
membership showed a significant drop 
over the years. Somewhat of an 
oxymoron exists. Blacks remain high in 
unemployment compared to whites in 
the labor force and over-represented in 
unions where wages are higher because 
collective bargaining exists.    
  Some 4.5 million persons looked for 
full employment jobs. However, they 
had to settle for part-time employment, 
according to the US Bureau of Labor 
Statistics. Jobs added to the workforce 
numbered 194,000 jobs in September, 
the Labor Department reported Friday 

met with disappointment. The numbers 
were well below the 500,000 analysts 
projected. Remember the last hired, first 
fired adage for Blacks. 
  Dr. William Spriggs, Howard University 
professor, resisted an age-old economics 
tenet that wages primarily correlate in 
skill differences. The disparity continues 
to decrease; nevertheless, the wage gap 
remains the same. Full-time white 
workers earned around 20 percent more 
than Blacks in 2020. 
  Workers need a shorter workweek with 
no cut in take-home pay. Sharing the work 
provides one way to increase 
employment. The need exists for a 
government public works program at 
union wages to increase employment that 
goes way beyond the current chaos-ridden 
compromised Infrastructure bill. Union-
scale pay and cost-of-living adjustments 
are essential. Provide for continued 
unemployment benefits for all until you 
get hired. And do not leave out pensions.  
  To heck with the Democrats and 
Republicans. An independent Black 
political working party to articulate the 
needs of Black workers remains a 
needed vital tool. We talk about many 
forms of action, from demonstrations to 
political education. We need proactively 
to address inequality, sexism, housing, 
and health, health for starters. Help start 
a union. All exist connected to 
employment. Many of our gains 
historically have been the results of our 
direct activism efforts from slavery to 
today. Include electoral politics in the 
mix to maintain our democratic rights.  
 
Dr. Morgan is a former Assistant 
Professor at Coppin State University, 
internationalist, and black rights, 
activist. Reach him at 
kmorgan2408@comcast.net. 
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Call today to speak with a home security expert 

1-866-368-6214

Call to get an ADT Security System +  
Get a $100 ADT Visa Reward Card FREE*

ADT’s 24/7 monitoring plus top of the line security cameras help ensure your loved 
ones are safe  –  whether you’re out and about or in the next room.

Prepare for unexpected 
power outages with a 
Generac home standby 
generator

FREE 7-Year Extended Warranty*
A $695 Value! 

REQUEST A FREE QUOTE!
855-993-0969
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Special Financing Available 
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By Heather Heiman, Esq 
 
Question: A few years ago, I was 
involved with sex work and arrested. 
I’m trying to move forward in life, but 
my criminal record is holding me back. 
Is there anything I can do? 
 
  Yes, there are number of legal options to 
address criminal records in Maryland. 
However, the options that are available 
depend on several factors, including the 
outcome of any criminal case brought 
after the arrest and the type of crime. If a 
person was engaged in sex work around 
the time when they were arrested, 
additional relief may be available if the 
person can show their experiences meet 
the legal definition of human trafficking.   
  Every arrest in Maryland— regardless of 
how it happened, or whether the arrest 
leads to formal charges or a conviction— 
is a matter of public record. If an 
individual has been arrested, the public 
can access certain records through the 
Maryland Judiciary’s Case Search 
website, and employers, landlords, and 
agencies often request background checks 
from the Maryland’s Criminal Justice 
Information System (CJIS), the FBI, and 
private agencies. Criminal records can 
have a life-long impact and may prevent a 
person from getting a job or securing an 
apartment, factor adversely in child 
custody proceedings, and negatively 
affect eligibility for loans or credit, 
among other consequences. While recent 
changes to Maryland law have removed 
certain records from Case Search, these 
records still legally exist and can be 
accessed through background checks and 
by government agencies. 
  In Maryland, a person can petition the 
courts for criminal record relief through 
expungement and shielding to reduce the 
collateral consequences of involvement in 

the criminal legal system. For example, 
an employer may not require that a person 
disclose information about expunged or 
shielded criminal records on job 
applications or during interviews.  
   Expungement— Expungement is the 
removal of police and court records from 
a person’s record. A person can petition 
the court to expunge certain criminal and 
incarcerable traffic offenses, while non-
incarcerable traffic offenses are 
automatically expunged after three years. 
Determining if a record is eligible for 
expungement can be challenging given 
the differing requirements for types of 
case outcomes and offenses. If a criminal 
case ends in a dismissal, a finding of not 
guilty, or a nolle pross, the record is 
eligible to be expunged immediately, 
provided the petitioner signs a waiver of 
liability giving up their legal right to sue 
for damages associated with that case. If 
the petitioner does not wish to sign the 
waiver, they must wait three years to 
expunge the charge. Other outcomes, like 
a stet or probation before judgement, have 
a three-year waiting period (or 
completion of probation, whichever is 
longer) before they may be expunged. 
Convictions for certain types of crimes, 
including misdemeanors such as 
prostitution, drug possession, and 
trespass, may be eligible for expungement 
after a 10 (or more) year waiting period. 
To learn more about expungement, visit 
MDExpungement.com 
(https://www.mdexpungement.com/).  
   Shielding— Maryland also allows a 
person to shield convictions for certain 
crimes, which hides those records from 
public inspection. This is a very limited 
remedy that can only be requested once in 
a person’s lifetime— more information 
about shielding can be found at 
MDCourts.gov in the self-help section 
(https://mdcourts.gov/district/selfhelp/sec

ondchanceactshieldinguide).  
   Vacatur— Vacatur is a remedy that 
wipes out a conviction in a criminal case 
and puts the person in the same legal 
position as if they had never been arrested 
in the first place. In Maryland, this 
remedy is available if a person can show 
their experiences meet the legal definition 
of human trafficking – i.e. that they 
engaged in sex work (or another type of 
labor) due to force, fraud or coercion, and 
that there is a link between their 
experience being trafficked and their 
criminal convictions. Human trafficking 
can look like someone pressuring a 
person to engage in sex work by using 
physical force, threats, lies, or by taking 
advantage of a person’s need for food, 
shelter, drugs, or other survival needs. 
Trafficking can have a devastating, life-
long impact on survivors, the trauma of 
which is commonly compounded by 
numerous interactions with the criminal 
legal system where the survivor is treated 
as a criminal rather than a victim. Vacatur 
is one way to right these wrongs, let 
survivors take back and tell their stories, 
and remove barriers to future safety and 

security. More information about this 
remedy can be found at 
MVLSLaw.org/HT 
(www.mvlslaw.org/ht).  
  Regardless of the type of remedy, it is 
always helpful to consult with an attorney 
who can fully review a person’s record, 
explain options for criminal record relief, 
and answer questions about eligibility for 
vacatur. Free legal assistance with 
criminal record relief and other civil legal 
issues can be accessed through Maryland 
Volunteer Lawyers Service MVLSlaw.org 
(www.mvlslaw.org) and the Human 
Trafficking Prevention Project, a 
partnership between MVLS and 
University of Baltimore School of Law.  
 
Heather Heiman, Esq., manages the 
Human Trafficking Prevention Project at 
Maryland Volunteer Lawyers Service, and 
focuses her practice on criminal record 
relief for survivors of trafficking, 
individuals trading sex for any reason, 
and those placed at increased risk of 
future exploitation due to past trauma or 
violence, substance use, housing 
instability, or other inequities. 

Relief from a past criminal record

Every arrest in Maryland is a matter of public record. There are several legal  
options to address criminal records in Maryland, including: expungement,  
shielding  and vacatur.                            Photo Credit: Getty Images/iStock Photo 

https://www.mdexpungement.com/
https://mdcourts.gov/district/selfhelp/secondchanceactshieldinguide
https://mdcourts.gov/district/selfhelp/secondchanceactshieldinguide
http://www.mvlslaw.org/ht
http://www.mvlslaw.org
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  Baltimore— Local McDonald’s restaurants in 
Maryland are inviting approximately 2,700 job seekers 
to find their perfect job combo this fall by applying to a 
local McDonald’s restaurant. 
  Whether it’s a part-time job to help save up for a 
major purchase, a full-time position with the flexibility 
to work around family commitments or a first-time job 
with the goal of gaining valuable work experience, 
McDonald’s has a position to meet any candidate’s 
needs and the foundation to help drive long-term 
success, whether that’s with McDonald’s or elsewhere. 
 McDonald’s restaurants serve up brighter futures for 
restaurant workers every day. A recent study conducted 
in partnership with the American Association of 
Community Colleges (AACC) found that those who 
had a first job at McDonald’s were more likely to 
report feeling a sense of financial security and more 
likely to have a feeling of job satisfaction today. 
  Additionally, the survey also found that the skills taught 
at a job with McDonald’s, like responsibility, teamwork 
and responsiveness are critical to future employment 
success. Eighty-eight percent of survey respondents 
whose first job was at McDonald’s said they learned 
how to work as part of a team, compared to 74 percent 
of Americans overall. Fifty-seven percent said they were 
taught how to provide customer service very well, 
compared to less than half of Americans overall. 

  “People are at the heart of our business, and the skills 
our crew members learn in our restaurants like 
responsibility, teamwork and responsiveness, along 
with education, can open the door to a brighter future,” 
said Kris Grumiaux, McDonald’s Owner/Operator and 
People Lead for McDonald’s franchisees in 
Washington, D.C., Maryland/Eastern Shore and 
Northern Virginia. “As local employers, we’re 

committed to empowering our employees and the 
communities we serve.” 
  From advancement opportunities with a side of serving 
the community to flexible scheduling with a side of extra 
money for the holidays, people who work at McDonald’s 
have access to a host of benefits to suit their needs. 
  Crew members can also earn a high school diploma, 
take ESL classes, get tuition assistance and receive free 
guidance from advisors through Archways to 
Opportunity, McDonald’s signature education and 
career advising program at participating restaurants. 
For more than five years, “Archways to Opportunity” 
has provided opportunity and mobility for McDonald’s 
diverse crewmember community. More than 50 percent 
of workers enrolled in the program are individuals who 
identify as people of color and almost two-thirds of 
participants are women. 
   Now, throughout Maryland, McDonald’s locations 
are offering enhanced benefits including competitive 
pay, flexible scheduling, free meals, an employee 
discount program and Archways to Opportunity 
programming. At McDonald’s, no matter where you 
are in life, you can find a meaningful career with a side 
of whatever it is that makes you happy. 
  To learn more, visit: visit McDonalds.com/careers and 
apply to a restaurant near them, or text ‘apply’ to 38000 
to start an application via text. 

Flexible scheduling with a side of building my future

Now, throughout Maryland, McDonald’s locations 
are offering enhanced benefits including competitive 
pay, flexible scheduling, free meals, an  employee 
discount program and “Archways to Opportunity” 
programming.    Photo Credit: ClipArt.com 

https://urldefense.com/v3/__http:/www.McDonalds.com/careers__;!!N96JrnIq8IfO5w!zrJvT1Mj93m1vorlcj7bi8vhmwxfD_s18oiCy9_6HTGsWB-gzCHHLggFrFGAbO552dlO$" /t "_blank
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Mobile murals to be featured at Amtrak 
stations across the U.S. in celebration 
of the 50th Anniversary of the Railroad 
 
   Washington, D.C.— As part of Am-
trak’s year long 50th Anniversary celebra-
tion, a series of colorful graphic photo 
canvases will soon be appearing in sta-
tions around the country. Amtrak cus-
tomers are encouraged to post photos on 
social media of themselves in front of these 
10 by 8 foot “walls” with #Amtrak50 to 
share their enthusiasm for train travel with 
their family, friends and followers.  
   The designs were created through a col-
laboration with Amtrak and Maryland In-
stitute College of Art (MICA). Eleven 
designers submitted art for consideration 
as part of a competition that was judged by 
Amtrak staff. In the end, the works of two 
MICA students and a recent MICA gradu-
ate, along with that of a current Amtrak in-
tern, were selected as the winning images 
that appear on the canvasses.  
   “We encouraged these young designers 
to create something colorful, memorable 
and exciting to help us celebrate our 50 
years,” said Doug Duvall, Amtrak’s assis-
tant vice president of corporate communi-
cations. “They did not disappoint us. 
They created graphic photo walls that re-
flect the dynamic evolution of our brand 
and the regions we serve. We are grateful 
to MICA and its staff for partnering with 
us on this project.” 
   The winning designers are:  
   Victoria Grzesiak of Glen Ellyn, Ill., 
an Amtrak intern who is a fourth-year 
student studying economics and design at 
the University of Pennsylvania. 
   Allison Hao of Fremont, Calif., a 
fourth-year MICA student majoring in 
graphic design.  
   Ye Rin Kim of Tongyoung, South 
Korea, a fourth-year MICA student ma-
joring in graphic design.  
   Demond Young of Toledo, Ohio, a re-
cent MICA graphic design alum.      
   In appreciation for their efforts, the stu-
dents were awarded $500 Amtrak gift 
cards for their efforts. 
   The public is encouraged to look for 
these graphic photo walls as they begin 
rotating through more than a dozen sta-
tions across Amtrak’s national network 
beginning in September. 

Amtrak’s New Graphic Photo Walls Encourage Travelers to “Get Social” 

Demond Young with winning mural

Allison Hao with winning mural

 Victoria Grzesiak with winning mural

 Ye Rin Kim with winning mural Courtesy Photos/Amtrack 

https://www.amtrak.com/graphic-photo-wall-artists" /t "_blank
https://www.amtrak.com/graphic-photo-wall-artists" /t "_blank
https://www.amtrak.com/graphic-photo-wall-artists" /t "_blank
https://www.mica.edu/" /t "_blank
https://www.mica.edu/" /t "_blank
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   Baltimore— NASA announced a major 
award of $72 million over three years to a 
consortium of higher education institu-
tions and other organizations for the 
new Goddard Earth Sciences Technology 
and Research (GESTAR) II center. The 
GESTAR II consortium, which is being 
led by UMBC in partnership with Mor-
gan State University, will support 120 af-
filiated researchers, creating extensive 
opportunities for breakthroughs in Earth 
and atmospheric science research. The 
workshare for GESTAR II will primarily 
be handled by UMBC and Morgan, 
which will receive $38 million and $28 
million respectively. This partnership 
marks the first major collaboration of the 
two Maryland-based research universities. 
   Participants will carry out observa-
tional, experimental and theoretical re-
search in support of strategic mission 
objectives of NASA Earth Science. The 
large scale of this work will also enable 
students at all levels to contribute to the 
research. 
    “The collaboration between Morgan 
and UMBC serves as a model for how 

two high-research universities, operating 
in a highly competitive space, can join in 
common purpose, pooling intellectual 
capital, resources and expertise for the 
greater advancement of science and tech-
nology,” said David K. Wilson, president 
of Morgan State University. “We appreci-
ate the opportunity to continue the impor-
tant work we began with the GESTAR 
program and partner with an institution 
that shares our commitment to STEM re-
search. A partnership of this consequence 
not only benefits both universities but de-
livers marked return on investment bene-
fiting our state and nation.” 
   “I am deeply grateful to everyone, es-
pecially our colleagues at Morgan State, 
who helped make this new partnership a 
reality,” said Freeman Hrabowski, presi-
dent of UMBC. “I am looking forward to 
seeing what breakthroughs in Earth sci-
ence will come from the collaborative 
work of the scientists, engineers and stu-
dents who participate in GESTAR II.” 
   Like UMBC’s Joint Center for Earth 
Systems Technology (JCET) and the 
original GESTAR, in which Morgan was 

a major partner, GESTAR II will create 
opportunities for undergraduate and grad-
uate students to conduct research with 
and be mentored by NASA scientists and 
engineers. In addition, GESTAR II will 
partner with Goddard’s Earth Sciences 
Division to advance Earth science and 
Goddard’s leadership, by providing a 
competitive environment to hire and re-
tain high-quality scientists who are on 
track to be leaders at NASA, in academia 
and in industry. 
   Bringing together students and re-
searchers from UMBC, Morgan, NASA 
and other institutions, creates the oppor-
tunity for innovation in Earth science. It 
also creates a career pipeline for students 
from a wide range of backgrounds who 
are prepared to pursue employment at 
NASA and elsewhere using the skills 
they’ve gained by learning from and with 
NASA team members. 
“Morgan brings more than a decade of 
experience working with NASA, and we 
look forward to partnering with UMBC 
and other collaborators in GESTAR II to 
produce cutting-edge, world-class Earth 

science in support of our national space 
program,” said       Willie E. May, Ph.D., 
vice president for Research and Eco-
nomic Development at Morgan State 
University. “We are also very excited 
about what this partnership will mean for 
our students— more exposure, new edu-
cational pursuits and access to long-term 
employment opportunities.” 
   Morgan is also creating a new minor in 
Earth and space science, and some of 
Morgan’s GESTAR II researchers will 
have the opportunity to teach in the pro-
gram. 
Morgan has been a major partner in the 
original GESTAR center at Goddard 
since 2011 and will bring that experience 
to GESTAR II. Nearly 40 Morgan re-
searchers, with expertise in various Earth 
and space sciences, will be part of the 
GESTAR II center when it launches. 
Morgan’s GESTAR researchers have 
used NASA data to study the sea surface, 
snow cover on land, and the atmosphere, 
by modeling these complex systems and 
by other means. 

NASA Awards $72 Million to New Morgan/UMBC Partnership  
to Further Earth and Atmospheric Science Research 

(L-r): David K. Wilson, President of Morgan State University and Freeman A. Hrabowski, President of UMBC 
Courtesy Photo/Morgan State University 

https://mailtrack.io/trace/link/55d16caa6dfb6a1a00f259cd54a38afdcdc4da38?url=https%3A%2F%2Fgestar.umbc.edu%2Fabout-gestar-ii%2F&userId=4750387&signature=6438bd371384eb52" /t "_blank
https://www.morgan.edu/news/morgan-state-university-atmospheric-scientist-wins-nasa-award-for-outstanding-performance
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By Sheryl E. Ponds, Founder/CEO, 
Dai Technologies Corporation 
Special to The Baltimore Times 
 
  Did you know that President Biden’s infrastructure 
bill aka Build Back Better Act passed in the US House 
of Representatives a little past midnight on Friday, 
November 5, 2021? You may have been asleep while 
Congress voted for $1.2 trillion worth of funding 
allocations. No matter how much you slept last week, I 
implore you to stay woke and keep your eye on how 
your tax dollars— related to the electrification of 
transportation— will be spent.    
  There is a line item in the legislation says the Wall 
Street Journal “roughly $7.5 billion toward building 
additional charging stations for electric vehicles.”i 
Let’s connect the dots so that you’ll know what this 
means for Marylanders, specifically Black 
Marylanders. EV charging stations will become more 
accessible to everyone. With $63 Million worth of 
equitable EV charging, and Range Anxiety (“RA”) will 
get the kick in the teeth it deserves.ii The number of 
Electric Vehicles on the street will grow regardless of 
their category. As RA diminishes, electric cars will be 
normalized, and there will be more demand to expand 
the EV charger infrastructure.   
  The infrastructure bill is not the end-all-be-all. It’s 
just the beginning, kindling, the fire starter. The 
legislation is the X-Factor my colleagues and I in the 
EV ecosystem have been waiting for. The bill sets the 
stage for the milestones predicted by top business 
analysts and futurists. For example, researchers from 
Ernst & Young forecast the EV ecosystem will 
generate $72 Billion by 2030.iii That’s nearly 10 times 
(10x) more than the federal government’s Build Back 
Better investment.   
  The figure includes the universe of US electric auto 
sales, the manufacturing and delivery of EV charging 
stations, and all the businesses, materials, and labor 
required to install EV charging equipment. The number 
also includes the effort it will take to ensure the EV’s 
and battery chargers are operational when drivers need 
them. If you are not already involved in making cars, 
your involvement with infrastructure projects may be 
your ticket to a new business, a new career, and 
enhanced environmental sustainability outcomes. 

  Q: How can you get a piece of the EV infrastructure 
action? 
  A: It all depends on where your ambitions lie. Do you 
want to be a business owner, a career professional, 
and/or the predictable consumer? 
  I encourage you to formulate your own Build Back 
Better plan. I extrapolated a short list of twenty 
professional options you should consider exploring: 
  Careers 
  1. Certified Electric Vehicle Maintenance and Repair 
Technicians 
  2. Certified EV sales SME (subject matter expert) 
  3. Certified EV Charger Maintenance Technicians 
  4. CleanTech/Sustainability Advocates and Lobbyists 
  5. Community-based EV Charger Site Selection 
Experts 
  6. Customer Service and Help Desk SME 
  7. Electricians and Electrical Contractors 
   8. EV Fleet managers and administrators 
   9. Industry Analysts 
 10. Software engineers and developers 
  Side Hustles 
  11. Independent EV Charger Vendors 
  12. Peer-to-Peer EV Rent-a-Car hosts 
  13. Peer-to-Peer EV Charger Hosts 
  Businesses 
  14. Battery Recyclers 
  15. EV Automotive Supply retailers (think AutoZone, 
Pep Boys for EV’s) 
  16. EV Charger Infrastructure Developers* 
  17. EV Charger and Ancillary Materials Suppliers 
  18. New & Used Electric Vehicle Dealerships 
  19. Workforce Development NGOs specializing in 
EV Adoption and    CleanTech Careers 
  20. Roadside Assistance for EV’s 
  *DaiTechCorp’s lane is Number 16. We’re the first 
Black and Woman owned firm that specializes in the 
development of the EV charger infrastructure. 
DaiTechCorp is carving a few niches for itself. Since 
2018, our focus has been supplying and installing EV 
chargers for commercial and residential applications. 
We also specialize in design assist consults to optimize 
EV charging programs for new construction projects.   
  Like any entrepreneur, I look forward to growing and 
expanding profitably in a select group of industry 
verticals. Being the first and only does not get me 

psyched. Our communities are in desperate need of 
business leaders who specialize some aspect of the EV 
charger infrastructure. What gives me joy is 
positioning DaiTechCorp to successfully mentor and 
train aspiring Black entrepreneurs who have a desire to 
start-up CleanTech companies. Without these brave 
souls, without YOU participating in this industry our 
neighborhoods will only experience a small portion of 
the health, environmental, and economic benefits of 
zero-emissions cars.   
  Build Back Better infrastructure bill is just the 
kindling, the fire starter. I challenge YOU to do more 
than sit on the sidelines and wait for this industry to 
become mainstream. Now that you’ve scratched the 
surface about what’s available, investigate and 
determine your end game. Let’s frame OUR 
conversation about EV adoption. This movement is 
more than admiring and driving futuristic automobiles. 
Transportation electrification will be a new way of life 
with health and wealth benefits that Black Americans 
must direct to our communities. The barriers to entry 
will never be lower than they are now. Empower 
yourself— stoke the fire.   
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Sources: 
i https://www.wsj.com/articles/house-moves-toward-votes-
on-infrastructure-budget-bills-11636120392?mod=Searchre-
sults_pos5&page=1 
ii https://hoyer.house.gov/content/hoyer-statement-house-pas-
sage-infrastructure-investment-and-jobs-act 
iii https://www.ey.com/en_us/emobility/e-mobility-will-you-
blaze-a-trail-or-be-left-behind 
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Ravens Le’Veon Bell 
gets settled in with 
former rival 
By Tyler Hamilton 
 
  Few NFL rivals possess the degree of 
dislike that the Baltimore Ravens and 
Pittsburgh Steelers have for each other. 
  Ravens running back Le’Veon Bell 
was once on the other side of the rivalry 
as a star player for the Steelers. 
Ironically, now he finds himself with the 
enemy. 
  Although the two teams aren’t likely to 
sit down and have dinner together, there 
is a mutual respect that exists between 
the two of them. 
  “Honestly, when I first left [the 
Steelers], the Ravens were one of the 
teams I was kind of looking at,” Bell 
said on Tuesday, November 9, 2021. 
“Coach Harbaugh, I feel like he’s one of 
the better coaches in this league. He 
doesn’t get enough credit for a lot of 
things that he does and that he’s done 
around this league. 
  “I knew what he was about just playing 
against him a lot. I already knew the 
type of coach he was and how he goes 
about his business. Once I got the 
opportunity to kind of, ‘Oh, I could go 
play with Coach Harbaugh,’ I got 
excited. I started getting juiced at the 
mouth, and I was just ready to go. I’m 
just glad that I’m here, and I’m ready to 
make some plays.” 
  Bell signed with the Ravens in early 
September after Baltimore’s running 
back group was decimated by injuries to 
JK Dobbins and Gus Edwards. He was 
originally a member of the practice 
squad before being signed to the active 
roster on October 19, 2021. 
  Things are a lot different from the days 
when Bell was a perennial All-Pro and 
Pro Bowl player with the Steelers. The 
last two seasons included stops with the 
New York Jets and Kansas City Chiefs, 
neither of which yielded any personal 
accolades for Bell. 
  Bell raved about how the team 
welcomed him with open arms. He 
loves the family atmosphere that exists 
in Baltimore. It made him feel 
comfortable and able to settle in as a 
member of the organization.    

  Schematically, the Ravens are a fit as 
well. 
  “Obviously, this is an AFC North 
football team. They love running the 
ball here, and it’s something that I love 
doing, obviously, being a running back. 
[It’s] a great opportunity playing with 
Lamar [Jackson]— he’s a special type 
of player. So, even being in the 
backfield with him is just a great 
opportunity for me.” 
  So far this season Bell has carried the 
ball 28 times for 82 yards and two 
touchdowns. Bell’s most recent game 
against the Minnesota Vikings is his 
best game so far after gaining 48 yards 
on 11 carries. 
  “Each and every week, he’s been 
getting better, getting a feel for the 
game, hitting holes a little harder [and] 
just picking up first downs, like you 
said. He just has to keep going. Each 
and every week, keep getting better. [He 
has to] keep staying locked into what 
the play is and keep going from there. 
He’s doing pretty good, though,” 
Ravens quarterback Lamar Jackson said. 
  “I think this could be a very special 
team. I feel like, so far, during this 
season, we haven’t even played our best 
football, and we’re sitting at 6-2. That’s 
the beautiful thing about it,” Bell said. 
“As we continue to get better over the 
course of the year, I think the sky is the 
limit for this team. We have a really special 
team, and we’re ready to show that.” 

Former Pittsburgh Steeler Le’Veon 
Bell signed with the Ravens in early 
September after Baltimore’s running 
back group was decimated by injuries 
to JK Dobbins and Gus Edwards 
Photo Credit: AP Photo/Terrence Williams 



The Annapolis Times, November 12 - 18, 2021 (www.baltimoretimes-online.com) Positive stories about positive people!Page 12

Get the Family  
Caregiving Support You 
Need, When You Need it.
Your caregiving journey can be  
challenging in all kinds of ways.

At AARP Family Caregiving, we’re here to help you get answers,  
connect with other family caregivers and find local resources close  
to home. So you can take care of what matters most.

To learn more, visit AARP.org/BlackCommunity.

  /AARPBlackCommunity   

  @AARPBlackCom

Family Caregiving

  Boulder, CO— Michael Platt, age 16, of Bowie, 
Maryland, has been named a winner of the 2021 Gloria 
Barron Prize for Young Heroes. The Barron Prize 
annually honors 25 outstanding young leaders who 
have made a significant positive impact on people, 
their communities, and the environment. Fifteen top 
winners each receive $10,000 to support their service 
work or higher education.  
  Michael created Michael’s Desserts to use his love of 
baking to help others. For every sweet treat he sells, he 
donates one to someone in need. He also founded 
P.L.L.A.T.E.— Power, Love, Learning, and Access To 
Everyone— to address food insecurity.  
  Through P.L.L.A.T.E., Michael has distributed 
thousands of healthy non-perishable snacks to 
underserved kids. He ultimately hopes to expand the 
initiative into a pay-what-you-can grocery store. He also 
advocates for the need to address hunger, especially in 
children, and hosts bake sales and baking demonstrations 
as fundraisers for the national nonprofit No Kid Hungry. 
As a GivingTuesday Spark leader, he encourages 
donations to nonprofits that combat hunger and other 
needs on the Tuesday after Thanksgiving each year.  
  Diagnosed with epilepsy at age nine and advised to 
cut back his involvement in sports, Michael decided to 
pursue his passion for cooking and baking. He began 
his business as an 11-year-old and resolved to use it as 

a way to help others. He started small, baking cupcakes 
and delivering them to kids at domestic violence 
shelters. He has grown his offerings to include 
Freedom Fighter Cupcakes, original creations designed 
each month to honor “the people who inspire us to be 
better, solve big problems, and change the world.”  

  His cupcakes have honored freedom fighters Dr. 
Martin Luther King, Maya Angelou and Malala 
Yousafzai, among others. Michael introduces his 
monthly cupcakes via video to his 12,000 Instagram 
followers, explaining each freedom fighter’s 
contribution and how they’ve inspired him.  
  “My dad tells me to do what I love in service to 
others,” said Michael. “That’s why I chose to use 
Michael’s Desserts to help people— to support them 
with their basic needs so they can pursue what they love 
to do and make a difference with it.”   
  The Barron Prize was founded in 2001 by author T. A. 
Barron and was named for his mother, Gloria Barron. 
Since then, the Prize has honored more than 500 young 
people who reflect the great diversity of America. All 
of them demonstrate heroic qualities like courage, 
compassion, and perseverance as they work to help 
their communities or protect the planet.    
  “Nothing is more inspiring than stories about heroic 
people who have truly made a difference to the world,” 
says T. A. Barron. “And we need our heroes today more 
than ever. Not celebrities, but heroes— people whose 
character can inspire us all. That is the purpose of the 
Barron Prize: to shine the spotlight on these amazing 
young people so that their stories will inspire others.” 
  For more information about the Barron Prize, visit: www.barronprize.org 

Maryland Youth Wins National Award for Heroic Service Activity

Michael Platt, age 16 created Michael’s Desserts to use 
his love of baking to help others. For every sweet treat 
he sells, he donates one to someone in need. He also 
founded P.L.L.A.T.E. – Power, Love, Learning, and  
Access To Everyone – to address food insecurity. 
                                Courtesy Photo/The Barron Prize 

http://www.barronprize.org
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Live More.  PAy Less.  U
Enroll today and see how you can get new discounts and 
more savings at MarylandHealthConnection.gov

Health insurance 
you can LIvE with.

With free or low-cost health insurance through Maryland Health 
Connection, you can live without worrying about the “what ifs.” 
Explore plans for as little as a dollar a month and get covered  
for doctor visits, mental health care, and more. 
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    Annapolis—Historic Annapolis, is 
pleased to announce the opening of a 
new exhibition, “We Hold These Truths: 
Maryland’s Signers and the Declaration 
of Independence” at the William Paca 
House and Garden. 
  This exhibition closely examines the 
Declaration of Independence and 
explores the lives of the Maryland men 
who pledged themselves to its purpose 
and ideals: William Paca, Samuel Chase, 
Charles Carroll of Carrollton and 
Thomas Stone.  
  Each of these men lived in Annapolis  
at one time or another, and Annapolis is  
the only city in the nation that still has 
surviving houses of all of its state’s signers.  
  In the new exhibition, visitors will have 
the opportunity to view historic objects 
associated with each signer and learn the 
surprising “truths” about the personal 
and political lives of these four patriots. 
 “This exhibit will reveal ‘truths’ of all 
sorts about the Declaration of 
Independence and the Maryland men 
who signed it,” said Glenn Campbell, 
Senior Historian for Historic Annapolis, 

and content developer for this 
exhibition. “Both the ‘self-evident’ 
truths that are part of the traditional 
telling of the tale, as well as some truths 
that are often glossed over or ignored.” 
  “As our nation moves toward the 250th 
anniversary of the signing of the 
Declaration, it’s important for us to 
understand that the men who put their 
signatures to this document were not 
perfect,” said Robert Clark, President 
and CEO of Historic Annapolis. “And, 
to learn about their flaws as well as their 
successes, and to understand the reasons 
for their commitment to this cause of 
independence.”  
  Visit We Hold These Truths at the 
William Paca House and Garden, 186 
Prince George Street, Annapolis, MD 
21401. The exhibition is included with 
admission, which starts at $5 per person. 
For hours and to purchase tickets in 
advance, visit: annapolis.org. 
  The exhibit is funded by the General 
Society of Colonial Wars and the Society 
of Colonial Wars in the State of 
Maryland. 

Historic Annapolis opens new exhibit about Maryland’s signers of the Declaration of Independence 

“We Hold These Truths: Maryland’s Signers and the Declaration of Independ-
ence” is the second of three Historic Annapolis exhibitions in Annapolis this fall. 
The exhibit will be on display at the William Paca House and Garden (pictured) 
located at 186 Prince George Street in Annapolis  
                                                                       Courtesy Photo/Historic Annapolis 
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cars to take them to work and the fuel to 
keep them warm in winter. Perhaps the 
government should have first promoted 
the development of the replacement 
sources of power before killing the 
existing ones! There will be so much 
pain and hurt in minority communities 
while efforts are made to develop the 
new sources of energy, that one needs to 
ask whether the cure is worse than the 
disease. 
   So then, the first “curse” that comes 
from global warming is actually coming 
from the proposed ways of fixing it. This 
fix will hurt the poor much more than it 
hurts the wealthy who can easily afford 
the elevated cost of gas for their cars and 
heating oil and propane gas for cooking 
and heating homes. 
   Also, those who remain antagonistic to 
the drilling for oil because of their 
concerns regarding global warming 
seem to forget that oil is used for much 
more than fuel. Oil is a base material for 
many of the everyday products we use, 
from plastics to the petroleum jelly we 
use to soften our babies’ bottoms. Rather 
than rushing to stop the drilling and 
transportation of oil products before 
their replacements are in place, decision 
makers may need to pause and consider 
the harm to the economy and to the 
poorer people in the country that their 
decisions cause. 
  Is it not ironic that the people who 
elected the current government who is 
so committed to transiting from fossil 
fuels, are the very ones who will be most 
hurt by the aggressive moves by the 
government they enthusiastically 
elected? Blacks in Philadelphia, Detroit, 
Milwaukee and Atlanta provided the 
votes Joe Biden needed to get elected. 
And they are among the ones who will 
be most disadvantaged by the speed at 
which the administration they placed in 
power moves to put in place energy 
policies which hurt them most, in their 
pockets. It is as though the poor must 
carry the brunt of the burden to save the 
planet. 
   It appears therefore, that if there is any 
curse accompanying global warming, 
that curse is currently residing in the 

fixes proposed, more so than the 
warming itself. 
   Now, is it possible that there are 
blessings that come with global 
warming? People from the Caribbean 
may actually believe that a warmer earth 
is much better than a colder earth. How 
could anyone say such a thing when all 
the scientists are claiming that global 
warming is detrimental to human life on 
the earth? Well, consider the following 
initial suggestions. 
 First, more people die each year from 
cold weather than from summer heat. 
That is a fact. 
Second, more plants thrive in warm 
weather than in cold weather. Perennial 
leafy plants that thrive all year round in 
warm climates bring great advantages to 
the human race. These green leafy plants 
take carbon dioxide out of the air and 
return animal life sustaining oxygen to 
the atmosphere. And it is from the 
warmer parts of the earth that we get 
fruits like bananas; mangoes; breadfruit; 
avocadoes; oranges; coconuts, etc. to 
feed the world. In the parts of the earth 
where there is winter, crops mainly 
thrive during the spring and summer—
warner months, and during the winter, 
very little food is harvested. 
   This last observation can be supported 
by this one fact. In Viet Nam, a country 
which because of its length stretching 
from north to south, there are three 
different growing seasons for their main 
life-sustaining crop, rice. In the colder 
north of the country, only one harvest 
can be expected per year. But in the 
central region where it is a little warmer, 
two harvests are traditional and in the 
south, the delta where it is tropical, three 
harvests of rice are reaped.  
   Seems that warm weather is good for 
food production too! 
   Note that there is no attempt here to 
deny global warming. The question is 
whether it is a blessing or a curse. If it 
supports food production, enables rain 
forest formation which helps in 
changing the dreaded carbon dioxide 
into life-sustaining oxygen all year 
round, could this be the blessing it 
brings us? 
   Some would ask, “what about raging 

storms and rising seas?” What about 
them? Humans have the ability to adapt 
to changes in nature brought on by 
earthquakes, volcanoes and storms. 
Maybe we should not reside in river 
deltas and in cities located below sea 
level. Maybe. 
   Then, what will happen to earth if a 
great big asteroid crashes into Africa and 
do to earth what scientists think 

destroyed the dinosaurs centuries ago, 
before mankind evolved? 
   I told you that this column, the Blue 
Line, is designed to force people to think 
about issues that affect us in critical 
ways. I hope that this column does just 
that for serious thinkers. 

Climate Change is Real! But is Global Warming a Blessing or a Curse?
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 MISCELLANEOUS

TRAIN ONLINE TO DO MEDICAL BILLING! 
Become a Medical Office Professional online at 
CTI! Get Trained, Certified & ready to work in 
months! Call 888-572-6790.  

New authors wanted! Page Publishing will help 
self-publish your book. Free author submission 
kit! Limited offer! 866-951-7214  
BATH & SHOWER UPDATES in as little as 
ONE DAY! Affordable prices - No payments 
for 18 months!  Lifetime warranty & profes-
sional installs. Senior & Military  
Discounts available.  Call: 855-761-1725  

Internet & WiFi Starts at $49 Call us Today to 
Get Started. Find High-Speed Internet with 
Fiber Optic Technology No Credit Check, No 
SSN Required. Call us Today! 866-396-0515 

Looking for assisted living, memory care,  
or independent living? A Place for Mom sim-
plifies the process of finding senior  
living at no cost to your family. Call 1-833-
386-1995 today! 
 
DISH TV $64.99 for 190 channels + $14.95 high 
speed internet. Free installation, smart HD DVR 
included, free voice remote. Some restrictions 
apply. Promo expires 1/21/22. 1-833-872 -2545 

LONG DISTANCE MOVING: Call today for a 
FREE QUOTE from America’s Most Trusted 
Interstate Movers. Let us take the stress out of 
moving! Call now to speak to one of our Qual-
ity Relocation Specialists: 844-436-0873 

Long distance moving: Call for a free quote 
from America’s Most Trusted Interstate 
Movers. Let us take the stress out of moving! 
Speak to a relocation specialist 888-721-2194 
 
Stop worrying! SilverBills eliminates the stress 
& hassle of bill pmts. Household bills guaran-
teed to be paid on time as long as appropriate 
funds are available. No computer necessary. 
Free trial/custom quote 1-855-703-0555 
 
!!OLD GUITARS WANTED!! GIBSON, 
FENDER, MARTIN, Etc. 1930’s to 1980’s. 
TOP DOLLAR PAID. CALL TOLL FREE  
1-866-433-8277 

HEALTH & FITNESS

REAL ESTATE FOR SALE

MISCELLANEOUS SERVICES

MISCELLANEOUS FOR SALE

DISH TV $64.99 FOR 190 Channels + $14.95 
High Speed Internet. Free Installation, Smart 
HD DVR Included, Free Voice Remote. Some 
restrictions apply. Promo Expires 1/21/22. 855-
270-5098.  
 
NEED IRS RELIEF $10K – $125K+ Get Fresh 
Start or Forgiveness. Call 1-844-431-4716 Mon-
day through Friday 7 AM – 5 PM PST 

Directv Now. No Satellite. $40/mo 65 Chan-
nels. Stream news, live events, sports & on 
demand titles. No contract/commitment.  
1-866-825-6523 
 
AT&T Internet. Starting at $40/month w/12-
mo agmt. 1 TB of data/mo. Ask how to bun-
dle & SAVE! Geo & svc restrictions apply. 
1-888-796-8850  
The Generac PWRcell solar plus battery 
storage system. Save money, reduce reliance 
on grid, prepare for outages & power your 
home. Full installation services. $0 down  
financing option. Request free no obligation 
quote. 1-855-270-3785 
 
GENERAC Standby Generators. The 
weather is increasingly unpredictable. Be 
prepared for power outages. Free 7-year  
extended warranty ($695 value!) Schedule 
Free in-home assessment. 1-844-334-8353 
special financing if qualified.  
Eliminate gutter cleaning forever! LeafFil-
ter, most advanced debris-blocking protec-
tion. Schedule free estimate. 15% off 
Purchase. 10% Senior & Military Discounts. 
Call 1-855-995-2490  
Donate Your Car to Veterans Today! Help and 
Support our Veterans. Fast - FREE pick up. 
100% tax deductible. Call 1-800-245-0398  
HughesNet - Finally, super-fast internet no 
matter where you live. 25 Mbps just 
$59.99/mo! Unlimited Data is Here. Stream 
Video. Bundle TV & Internet. Free Installa-
tion. Call 866-499-0141  

ENJOY 100% guaranteed, delivered-to-the-
door Omaha Steaks! Get 8 FREE Filet 
Mignon Burgers! Order The Delightful Gift 
this holiday season- ONLY $99.99. Call 1-
888-409-0645 and mention code 65658LQY 

ANNOUNCEMENTS

EDUCATION 

AUTO INSURANCE

CLASSIFIEDS

WANTED

HOME IMPROVEMENT 

READY TO BUY, SELL, OR RENT YOUR  
VACATION HOME OR HUNTING CAMP? 
Advertise it here and in neighboring publica-
tions. We can help you. Contact MACnet 
MEDIA @ 800-450-6631 or visit our site at 
MACnetOnline.com 

Looking for auto insurance? Find great deals 
on the right auto insurance to suit your needs. 
Call today for a free quote! 866-924-2397 

SELL YOUR ANTIQUE OR CLASSIC CAR. 
Advertise with us. You choose where you 
want to advertise. 800-450-6631 visit macne-
tonline.com for details. 

Replace your roof with the best looking and 
longest lasting material steel from Erie Metal 
Roofs! Three styles and multiple colors avail-
able. Guaranteed to last a lifetime! Limited 
Time Offer – $500 Discount + Additional 
10% off install (for military, health workers & 
1st responders.) Call Erie Metal Roofs: 1-855-
338-4807 

Become a Published Author. We want to Read 
Your Book! Dorrance Publishing-Trusted by 
Authors Since 1920 Book manuscript submis-
sions currently being reviewed. Comprehen-
sive Services: Consultation, Production, 
Promotion and Distribution Call for Your Free 
Author`s Guide 1-866-482-1576 or visit 
http://dorranceinfo.com/macnet 

Wesley Financial Group, LLC Timeshare Can-
cellation Experts Over $50,000,000 in time-
share debt and fees cancelled in 2019. Get free 
informational package and learn how to get 
rid of your timeshare! Free consultations. 
Over 450 positive reviews. Call 888-965-0363 

The bathroom of your dreams for as little as $149/month! BCI Bath & Shower. Many options 
available. Quality materials & professional installation. Senior & Military Discounts Avail-
able. Limited Time Offer – FREE virtual in-home consultation now and SAVE 15%! Call 
Today! 1-877-540-2780 

GENERAC Standby Generators provide backup power during utility power outages, so your 
home and family stay safe and comfortable. Prepare now. Free 7-year extended warranty 
($695 value!). Request a free quote today! Call for additional terms and conditions. 1-855-
465-7624 

Eliminate gutter cleaning forever! LeafFilter, the most advanced debris-blocking gutter pro-
tection. Schedule a FREE LeafFilter estimate today. 15% off Entire Purchase. 10% Senior & 
Military Discounts. Call 1-855-791-1626  
Update your home with beautiful new blinds & shades. Free in-home estimates make it con-
venient to shop from home. Professional installation. Top quality - Made in the USA. Free 
consultation: 877-212-7578. Ask about our specials! 

Attention oxygen therapy users! Inogen One 
G4 is capable of full 24/7 oxygen delivery. 
Only 2.8 pounds. Free info kit. Call 877-929-
9587  
Dental insurance - Physicians Mutual Insur-
ance Company. Covers 350 procedures. Real 
insurance - not a discount plan. Get your free 
dental info kit! 1-888-623-3036 
www.dental50plus.com/58 #6258 
 
VIAGRA & CIALIS! 60 pills for $99. 100 
pills for $150. FREE shipping. Money back 
guaranteed! 1-844-596-4376 
 
Don’t let the stairs limit your mobility! Dis-
cover the ideal solution for anyone who strug-
gles on the stairs, is concerned about a fall or 
wants to regain access to their entire home. 
Call AmeriGlide today! 1-844-317-5246  

DENTAL INSURANCE from Physicians 
Mutual Insurance Company. Coverage for 
350 plus procedures. Real dental insurance – 
NOT just a discount plan. Do not wait! Call 
now! Get your FREE Dental Information Kit 
with all the details! 1-877-553-1891 
www.dental50plus.com/macnet #6258 

VIAGRA and CIALIS USERS! 50 Generic 
Pills SPECIAL $99.00 FREE Shipping! 
100% guaranteed. 24/7 CALL NOW! 888-
445-5928 Hablamos Español  
Stroke & Cardiovascular disease are leading 
causes of death according to the AHA. 
Screenings can provide peace of mind or 
early detection! Call Life Line Screening to 
schedule a screening. Special offer 5 screen-
ings for $149. 1-833-549-4540 
 
Looking for assisted living, memory care, or in-
dependent living? A Place for Mom simplifies 
the process of finding senior living at no cost to 
your family. Call 1-833-910-1576 today!  

Stroke and Cardiovascular disease are lead-
ing causes of death, according to the Ameri-
can Heart Association. Screenings can 
provide peace of mind or early detection! 
Contact Life Line Screening to schedule your 
screening. Special offer– 5 screenings for just 
$149. Call 1-866-518-8391 WANTED TO BUY

Wants to purchase minerals and other oil and gas 
interests. Send details to P.O. Box 13557 Denver, 
CO 80201 

AMERICAN & FOREIGN CLASSIC CARS 
AND MOTORCYCLES WANTED $$PAYING 
CA$H$$ Corvettes, Mustangs, Jaguars, Austin 
Healeys, Broncos, Blazers, Ram Chargers, AMX, 
and Triumphs KRMiller1965@yahoo.com 717-
577-8206 
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WHERE

THE

MONEY

GOES.

Thanks to the support of our players, the Maryland Lottery set all-time records in Fiscal Year 2021. The Lottery 
generated more than $2.6 billion in sales, awarded more than $1.6 billion in prizes and contributed $667.4 million 
to support Maryland’s schools, public health and safety programs and the environment. Not bad. We’d like to think 
we generated a few million smiles as well.

Please play responsibly. For help, visit mdgamblinghelp.org or call 1-800-GAMBLER. Must be 18 years or older to play.
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