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March has been declared Woman’s History Month by
The Library of Congress, National Archives and Records
Administration, National Endowment for the Humanities,
National Gallery of Art, National Park Service, Smithsonian
Institution and United States Holocaust Memorial Museum.

MailMax and Cornerstone Alliance have joined in
Saluting the Women of Business in Southwest Michigan.
We hope you’ll join in commemorating and encouraging the
study, observance, and celebration of the vital role of women
in American history. Celebrate with us the success of the
women represented in this tribute.

About Women’s History Month

Women’s History Month had its origins as a nation-
al celebration in 1981 when Congress passed Pub. L. 97-28
which authorized and requested the President to proclaim the
week beginning March 7, 1982 as “Women’s History Week.”
Throughout the next five years, Congress continued to pass
joint resolutions designating a week in March as “Women’s

epwami@yahoo.com EPW %ECUTIVE/IZ\ROFESSIONAL
www.epwami.com OMEN'S ASSOCIATION

Women Supporting Women's Success

St. Joseph, Michigan 49085

Executive Professional Women’s Association
Women Supporting Women

EPWA meets the second Tuesday monthly for networking
and professional development opportunities

March is Women’s History Month

History Week.” In 1987 after being petitioned by the Nation-
al Women’s History Project, Congress passed Pub. L. 100-9
which designated the month of March 1987 as “Women’s
History Month.” Between 1988 and 1994, Congress passed
additional resolutions requesting and authorizing the Pres-
ident to proclaim March of each year as Women’s History
Month. Since 1995, presidents have issued a series of annual
proclamations designating the month of March as “Women’s
History Month.” These proclamations celebrate the contribu-
tions women have made to the United States and recognize the
specific achievements women have made over the course of
American history in a variety of fields.

You can learn more about Women’s History Month at
www.womenshistorymonth.gov.

il E A ' " Vicky Nemethy, Owner

galleryonthealley.com
611 Broad St., St. Joseph, M1 49085

Aley Culs

(269)983-6261

vnemethy@aol.com
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CENTURY 21

Affiliated

CHRIS HAMILTON
Office Administrator

KATIE SCHMIDT
Office Administrator
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MADI FLAGEL
269.366.6705

TAYLOR KRUGH
269.861.6364

LIZZIE KELLER
269.449.3106

ASHLEY WITTERSHEIM
Frazee Team Admin

GRACE KATOWICH
269.287.0302

COURTNEY ERTMAN
269.357.9617

LEAH ALLEN
219.380.7979

TAYLOR MARVIN
SW Exclusive Admin

JEN STRZYZYKOWSKI
269.769.6141

VIKKI WADE

269.369.3070 269.757.1714
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MOLLY NICHOLSON
269.208.3153

SARAH LICATO
312.420.2542
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MACKENZIE VAZQUEZ
Frazee Team Admin

JAMIE STEWART
269.259.8774

FENCE MASTERS

r Premium Fence Installation & Custom Design
L] \ When it comes to fencing, we do it all!
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269-209-9307 [7=
www.fencemastersmi.com Association

il Stephanie@fencemastersmi.com
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ARIS KUBASH

NANCY SKORUPA
269.363.9444

LISA KATOWICH
269.921.2446

830 Pleasant Street
3”0 FLOOR

St Joseph, MI 49085
269.588.5055

AMANDA PIETRZAK
574.229.5999

JEANNE HASS
269.208.1777

KARIE MILLER
574.532.4218
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ALEX CROWDER
Dryden Group Admin

WANDA SCHAFFER
Jardine Group Admin

ERIN SWARTZ
989.205.2871
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AUBREY SCHMIDT
269.405.0201

CASSIE FRAZEE
269.470.1970

JENN VANDEVENTER
269.369.0426

CENTURY 21® and the CENTURY 21 Logo are registered service marks owned by Century 21 Real Estate LLC. Equal Housing Opportunity. Each office is independently owned and operated.
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SOUTH SHORE WOMEN'S HEALTH CARE is a full service Obstetrics and Gynecology
practice. We offer preventative health services and cancer screening, preconception
counseling, family planning, and management of infertility. We offer a full spectrum
of gynecologic surgical care including minimally invasive laparoscopic and robotic
assisted hysterectomy and evaluation and treatment of urinary incontinence and
pelvic prolapse in women. We also provide maternity care for both low- and high-risk
pregnancies. We are accepting new patients. Call our office today to schedule your
appointment!
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After 33 years of service, DR. DEANN KUTZNER has
announced plans to retire in the summer of 2022. During
her career at SSWHC, she has cared for thousands of
Berrien County women and babies. Her and her husband
have 3 grown children and 1 grandchild. We will miss her!

DR. RACHAEL PROCTOR earned her MD degree at Loma Linda University R Welcome to our new nurse practitioner, JENNIFER SOPER, WHNP. Jennifer

School of Medicine and completed an Obstetrics and Gynecology residency =
at Grand Rapids Medical Education and Research Center through Michigan
State University. She is board certified in Obstetrics and Gynecology and has
been with South Shore Women's Heath Care since 2002. She has 5 children.

H

has a BS in Nursing from Ferris State University and a Master of Science in
Nursing from the University of Cincinnati. Prior to becoming a Women's
Health Nurse Practitioner, she was a labor and delivery nurse for 25 years.
She has been seeing patients at SSWHC since December 2021.
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EMILY SHERMAN, RDMS, RVT, is our new:Diagnostic. Medical Sonographer.
She earned her degree in sonography at Lake Michigan College and*started
her career at Spectrum Health Lakeland. Emily also teaches part-time at LMC
in the Sonography program. ‘She -especially: loves  sharing the*joy and
excitement of patients when they get to see theik:babies in-the womb:

We offer Obstetric Ultrasound including 3D.and.GYN ultrasounds-on site.

DR. HEIDI GRABEMEYER-LAYMAN earned her MD degree at Michigan State
University College of Human Medicine and completed an Obstetrics and
Gynecology residency at Grand Rapids Medical Education and Research
Center through Michigan State University. She is board certified in Obstetrics
and Gynecology and has been with SSWHC since 2011. She has 3 children.

RIS AR TR e a7 ady

GINA KRUCK; RT (R) (M)is‘our-mammographer. She earned her degree from
Lake Michigan College.:She has more than 30 years of experience performing
mammography in. Michigan and Indiana and has been with: South Shore
Women's Heath Care for the past-3years.

We offer 2D .and 3D digital mammography on site.

DR. MICHELE ASHTON earned her MD degree at the University of Michigan
Medical School and completed an Obstetrics and Gynecology residency at
the University of Missouri-Kansas City. She is board certified in Obstetrics
and Gynecology and has been with South Shore Women's Health Care since
2019. She has 3 children.

— St Hore

OBSTETRICS & GYNECOLOGY
Qllomen's Fbealtt Cane
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Find us online at sswhc.org
2690 S. Cleveland Ave. Saint Joseph, MI 49085 | 269-428-2800
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COMMERCIAL
CLEANING

FLOOR CARE
WINDOWS

L

CRYTAl MIDDLETON

SHORELINE BUILDING SERVICES LLC

LOCALLY OWNED AND OPERATED
FOR OVER 25 YEARS

1240 PIPESTONE RD., #6108, BENTON HARBOR
(269) 926-7095

Sell It With Sandra

I Sandra Petznick Realtor®
269-921-6070

Sandrapetznick@comcast.net

Call today for a *
free market analysis! )

ANCHOR 2409 Lakeshore Drive e St. Joseph, Ml 49085

@

COLDWELL BANKER

SAMANTHA/BOWEN
PHOTOGRAPHY

g >

SAMANTHA
BOWEN

FAMILY
COUPLES
MATERNITY
CHILDREN

SAMANTHABOWENPHOTOGRAPHY@GMAIL.COM

SAMANTHA BOWEN PHOTOGRAPHY ON (O] OR Eﬂ

WOMEN'S BUSINESS CENTE
AT CORNERSTONE ALLIANC

m A

The Women’s Business Center

at Cornerstone Alliance

Since 2004 the Women’s Business Center (WBC) at Cor-
nerstone Alliance has helped small businesses start and grow in
Berrien, Cass, and Van Buren Counties. We open the doors of
opportunity by providing targeted individuals who are interested
in starting, expanding, or growing their business with access to
critical resources such as business counseling, financial educa-
tion, and financial products.

The Women’s Business Center focuses on individuals who
face barriers in accessing traditional financing or resources to en-
gage in entrepreneurship and enhance their economic well-being,
particularly women, people of color, veterans, and low-income
individuals. As such, the WBC promotes and assists in advanc-
ing inclusive entrepreneurship and self-sufficiency opportunities.
Developing and nurturing home-grown business is key to our
community’s economic future. The Women’s Business Center
professional staff is ready to help you turn your dreams of entre-
preneurship into reality.

The WBC is funded in part through a Cooperative Agree-
ment with the U.S. Small Business Administration to serve Ber-
rien, Cass, and Van Buren Counties. Contact us today to learn

how the Women'’s Business Center can help you turn your dreams
into reality.

The Women’s Business Center
at Cornerstone Alliance

80 West Main Street
Benton Harbor, MI 49022
(269) 925-6100
wbc@cstonealliance.org
CornerstoneWBC.com

* Specializing in Hair Design & Coloring
Featuring: Susan Burge
e Sandra Hopkins

Kaye Gerring-Krieger
SINCE 2001 Owner

1610,Lakeview e, StiyJosephj;269-982-4247,

>

Alissa Chen

New & Pre-Owned Sales

W

@TOYOTA i Sigstune Selea @D HYUNDAI

email: alissac@signaturedealergroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 * Toll Free 877-241-7725

=

GENNEL
LALUNA
SCHAEFFER

Committed
to
Protecting Your
Rights

* Divorce, Custody, Parenting Time,
and Child Support

e Social Security Disability (SSDI & SSI)
FREE INITIAL CONSULTATIONS AND NO
ATTORNEY FEES UNLESS YOU WIN

* Criminal Defense and Expungements
For Adults and Juveniles

e Gun Trust Planning

2 Convenient Locations in the Cities of St. Joseph & Niles

Serving Berrien, Cass, and Van Buren Counties

ARMSTRONG BETKER SCHAEFFER AND NEAL, PLC
511 Renaissance Dr., Suite 110, St. Joseph, Ml 49085 ¢ 269-983-5777
19 S.Third St., Niles, Ml 49120 * 269-684-6640
Learn more about me and my practice at
www.absnlaw.com/michigan-attorneys

www.gennellalunaschaeffer.com

Evening and Weekend Appointments Available
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The Women's Business Center at Cornerstone Alliance

FOUND/ERS
[IN PERSON]PANEL

FOUNDAERS is a panel discussion featuring dynamic women in
~different stages of their entrepreneurial journey, sharing authentic
L\ stories about becoming their own boss.

-
4 WBC '“
4 PowLRLS BY & 2 BIRTH vé
o A\ Mid-West @
Famil 3
SBA wWhamy e |

WOMEN'S BUSINESS CENTER  1— madten hiie
AT CORNERSTONE ALLIANCE sy

S

&'Son; Inc.

Your Trusted Heating and AC Specialists

Tracy Adams

Director of 1st Impressions

!
Heating & Cooling Systems j

Loyt

g 8 Lt b

ADAMR

~ HVAC Mechanical
WHATEVER i
IT TAKES: i

CALL TODAY (269) 927-3766 * www.adamsandsoninc.com
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7 hotography

269-332-7464
www.jacquelynpeters.smugmug.com
jacquelynpetersphotography@yahoo.com
facebook.com/jacquelynrpeters [§i

“For her dedication in ensuring
every chamber offering results
in a valuable and meaningful
experience for our members.”

~'« SOUTHWEST
Sarah m\ MICHIGAN
Spoonholtz smrchamber.com

Regional Director 811 Ship St #303, St Joseph, MI 49085

The Pewter Shop

at the Box Factory
Rebecca Hungerford
Pewtersmith
1101 Broad Street
St. Joseph, Ml 49085
269-983-3360
wwwpewtershop.com

An AVEDA Concept Salon
for Men, Women and Children.

Find us on
Facebook, Instagram
or book online
at
vagaro.com

Owner Renee Borah

439 Upton Drive, St. Joseph
269-982-4166
www.affinity-salon-spa.com
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CELEBRATES
Apollonia Welliams

To recognize both Black History Month in February and
Women’s History Month in March, the Women’s Business Center
at Cornerstone Alliance would like to feature one of many suc-

cessful female Black-owned businesses in Southwest Michigan.
Overcoming many obstacles in life with the determination of still
coming out on top, Apollonia Williams opened her own wed-
ding and event planning company, Magical Memories, in 2010.
With her past experience and passion for decorating, she takes
the time to make sure she captures her client’s dreams and wishes
through developing a very magical memory and making sure they
are gratified by any means. Apollonia is an inspiring example of
many Black entrepreneurs thriving locally.

Magical Memories
1602 M-139
Benton Harbor, MI
(269) 961-1144

(

\ Jh7/4

MAGICAL-MEMORIES

Wedding & Evenl Planning

WBC

uuuuuuuuu

WOMEN'S BUSINESS CENTER  £g3
AT CORNERSTONE ALLIANCE

GRETA KRIEGER

OWNER & DESIGNER

(269) 588-0081
ECLECTICPEARLCRAFTING.COM
HELLO@ECLECTICPEARLCRAFTING.COM

METAL STAMPING -- JEWELRY

@ECLECTICPEARLCRAFTING @ECLECTIC_PEARL_CRAFTING

Amanda Tipton-Snyder

Warranty Administrator

W
DEALER GROUP

@TOYOTA B Sigstine Selea @D HYUNDAI

email: amandat@signaturedealergroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 * Toll Free 877-241-7725

IMAGINE YOUR NE
AS A

MASSAGE
THERAPIST

IVE THERAPY
f Massage, LLC
Dtvision St., Ste. 110
St. Joseph, M1 49085
269-408-8643

WE'VE GOT EXCITING NEWS!

Creative Therapy School of Massage is now
listed as an eligible training provider with
Michigan Training Connect. If you or anyone you
know is interested in learning the healing art of
massage you may qualify for tuition assistance.

*** Please note the school does not approve or deny any of the funding ***
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“Owned and Operated by Suzi Kanger Since 1983”

KLIPPERS
FAMILY SALON

Specializing in:
Matrix e Redken *CND Shellac
Perms, Custom Color, Cuts, Manicures
Pedicures, Waxing and more!

4520 Lake Street e Downtown Bridgman
269-465-3444

Meister-Witkowski

Photography
Celebrating 56 years in business!
Specializing in
Wedding Portraits « Family - Seniors
Commercial Photography

5684 St. Joseph Avenue - Downtown Stevensville « 269-429-9988
meisterwitkowski@sbcglobal.net « www.meisterwitkowskiphoto.com

Owner/Author
Amie Witkowski

WOMEN'S BUSINESS CENTER §gA
AT CORNERSTONE ALLIANCE —

[]WBC.

Want to open a small
business but you don’t know
where to begin?

Are you already in business and want to take your business
to the next level? Let the Women’s Business Center at Corner-
stone Alliance help you to make your vision a reality!

No matter what stage of business you are in, our free, per-
sonal and confidential, one-on-one business counseling can help
you focus and plan for your future. Our goal is to give you the
tools and resources you need to start and sustain your business!

From writing a business plan to marketing your enterprise
on social media, we can assist you with all aspects of owning
and operating a business!

The first step in the process is to attend our Learn, Know,
Grow: Introduction to Small Business Services. This free class
provides you with an introduction overview to The WBC and
our services. The mandatory course for new clients is held twice
a month. Visit CornerstoneWBC.com to register.

Knowledge
is Power.

CHOOSE A REALTOR® WITH EXPERIENCE.
CONTACT ANNE TODAY!

THE ;
0@%& 7
Associate Broker, GRI, ABR, SRS
269.277.6077 | annegain@atproperties.com

(@properties | CHRISTIE'S

GROUP

INTERNATIONAL REAL ESTATE
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“Your Destination for FUN!” Like us on Facebook!

Q 5 s‘p‘e n southwest M’cllic n
S Cindy Barinholtz
&

Owner & Stuff Seller
Unique Gifts & Candy for All Ages 1-101!
Novelty Stuff in ALL Departments

269-408-8433 » 314 State Street - Downtown St. Joseph
WE SEARCH THE GLOBE FOR YOUR AMUSEMENT!

Bonnie Nesbitt

Guest Services

W
DEALER GROUP )

@TOYOTA M Sigstine Setea @ HYUNDAI

email: bonnien@signatureautomotivegroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 * Toll Free 877-241-7725

c§ COLDWELL BANKER
REALTY

269-449-6776

DianaDeitrich@gmail.com

10 North Whittaker Street
New Buffalo, Ml 49117

www.coldwellbankerhomes.com

&@iana
eitrich

Realtor®
Associate Broker

Baroda Phillips 66, Inc

Just ask...If we don't have it,
we can get it.

Laura Davis-Hart
Manager
(269) 470-4610

PHILLIPS 2+

Ph (269) 422-1729

Fax (269) 422-1000

7773 Stevensville-Baroda Rd., HOURS:
Baroda, MI 49101 Open Daily

samdacia@yahoo.com 5:30am - 10:30pm

Avtar/Sam, Owner (269) 845-3983
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Women’s Business Center
Launches New Website & Logo

The Women’s Business Center (WBC) at Cornerstone Al-
liance has rebranded by launching a new website and logo. The
new website includes features that will better serve the local small
business community, and the community at large.

Developed with clients in mind, the website is more dynam-
ic and easier to navigate. A new feature includes a client directory
with an option to filter through small businesses located in Ber-
rien, Cass, and Van Buren counties. The functionality will drive
more revenue to local small businesses, and allows the user to
choose and support business in categories such as Black-Owned,
Latinx-Owned, Woman-Owned, and others.

The client directory is a community resource intended to max-
imize the visibility of local minority-owned businesses, providing
an interactive map allowing users to easily identify and locate spe-
cific businesses. Businesses not currently included in the directory
can complete and submit a fillable form to be listed at no cost.

“This rebrand of the WBC encompasses who we are as an
organization and highlights our why,” said Brandon Campbell,
Director of the WBC. “The WBC helps small business owners
open, maintain and sustain their companies through the various
stages. Also, we assist entrepreneurs in the development of their
own ideas and recognize opportunities to scale their business.
Furthermore, the WBC fosters a welcoming and inclusive envi-
ronment for diverse individuals wanting coaching and resources.
I am extremely excited and proud of the collaborative team effort
that went into rebranding the WBC.”

Far Ahead Advertising, Inc.
publishers of purpose-driven media

MaillMax

Your Good News Paper

Jo Farrell
269.2084440

jomailmax@hotmail.com
www.MailMaxOnline.com
2202 Plaza Drive, Benton Harbor, MI 49022

Hummingbird Fashions

Owned and Operated by Debbie Porter
SEASON OPENING FRIDAY APRIL 8th

A unique women'’s clothing and accessory
shop carrying formal to beach wear lines.

k - —
L 9‘*‘
VisitUs ",
on
Facebook

9729-B Red Arrow Hwy * Bridgman, M| « 269-266-7214

WOMEN'’S BUSINESS CENTER éE,'\
AT CORNERSTONE ALLIANCE =

AMONG THE

BED & BREJAKFAST

L
- 269-921-2452
Barb Antonucci barb@atvbnb.com
Owner/Innkeeper www.atvbnb.com

1950 Plantation Row, Baroda, Ml 49101

MOLLY MAID

a neighbarly company

Susan Phemster
5728 St. Joseph Ave., Stevensville, MI 49127 « (269) 429-3200
51591 SR 933, South Bend, IN 46637 « (574) 344-4848
susan.phemster@mollymaid.com
www.mollymaid.com

?Qlint Joseph Laser Therapy

269-277-0820
2800 Niles Road
St. Joseph, MI 49085

saintjosephlasertherapy.com
saintjosephlasertherapycenter@gmail.com

Sales Professional
(269) 286-3014

1845 PIPESTONE RD, BENTON HARBOR, Mi  (269) 927-6600

(269) 539-0707
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1998, that provides modest, one-time financial assistance to wom-
en in Berrien County who are ineligible for other community or
state resources but find themselves in need of emergency help.
Thanks to 100 Women Strong, these women do not have to quit a
job, drop out of school, or let their health or their children’s’ health
deteriorate because no assistance was available. Individual Berrien
County women who have an emergency financial need and meet
the fund’s qualifications may receive one-time financial assistance
for an amount up to $500 from 100 Women Strong. Over the past
two decades, 100 Women Strong has helped hundreds of women in
meeting tens of thousands of dollars’ worth of emergency needs.

Throughout Berrien County, there are women who are work-
ing hard to improve their lives and the lives of their families. /00
Women Strong works by helping these women get past unexpected
financial obstacles that threaten their efforts to remain or become
self-sufficient.

100 Women Strong bridges a variety of needs:

New Eye Glasses

Automobile Repairs

Emergency Dental Care

FOR YOUR REAL ESTATE NEEDS
“EXPECT THE BEST IN SERVICE,
GET THE BEST."

CALL VICTORIA!

269-470-3923

email: veberhard@fisterbhg.com
website: www.victoriaeberhard.com

Caitlyn Lundquist

Guest Services

W
DEALER GROUP

@TOYOTA B Sigstine Selea @D HYUNDAI

Pro Brokers
815 Main Street, St. Joseph, MI 49085

email: caitlynl@signaturedealergroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 « Toll Free 877-241-7725

ST. JOSEPH

BANKING CENTER

STURGIS BANK
Cindy Stovern

Mortgage Loan Originator
3125 Cleveland Ave « St Joseph, MI 49085
C: 269-591-0550

DL: 269-659-1469

T: 269-659-6628 Ext. 1805 F:269-852-5927
NMLS # 785550
CStovern@sturgisbank.com

o FDIG
LENDER
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Women helping Women - One woman at a time.

100 Women Strong is a nonprofit organization, founded in

College Tuition

Utility Bills (water, gas, and electric)

Rent and Mortgage Payments

And much more

100 Women Strong also offers a scholarship in partnership
with Lake Michigan College open to all women attending class-
es. We firmly believe that self-sufficiency cannot be reached and
maintained without our community women being given every op-
portunity to grow and thrive in their educational, professional, and
personal lives.

Nothing we say demonstrates the difference this emergency
financial need can make for a woman and her family quite as well
as their own words:

In April 2021, things became challenging for “K”. She re-
ported that her friend initially tested positive for COVID and
because she was a close contact, it was recommended that she
quarantine as well. During that quarantine period, “K” developed
symptoms - lingering bad cough, fever, and congestion. Due to
her symptoms she could not return to her place of employment
because it would endanger the people she worked for and with.

Her symptoms continued on well past the quarantine recom-
mended period of 14 days and “K” had to repeatedly visit the hos-
pital and walk in clinics. This period of time ended up lasting ap-
proximately six weeks and during this time, “K’s” bills continued
to accumulate. She was still responsible for rent, utilities and food
for her family (she was not receiving food assistance at that time).

“K” decided to contact 100 Women Strong and was a re-
cipient of $500 which covered the majority of her rent. She was
relieved that for that month she was behind on rent, she was sup-
ported by 100 Women Strong in covering a major household ex-
pense. This allowed her to make payment arrangements for her
utilities and be able to safely remain housed with her three chil-
dren. “K” says “100 Women Strong was a real blessing”

For further information on how you may qualify for assis-
tance, or wish to become a donor or join us on our Board, please
call our Hotline (maintained though our strong partnership with an-
other Community organization: Mosaic CCDA) at 269-332-1890,
visit our website: www.100womenstrongberrien.com, or “Like” our
Facebook page: www.facebook.com/100womenstrong.

Change in Washington
starts by changing the
people we send there.

I'm not a politician. I'm a local doctor, author,
mission leader, educator, and speaker calling
Michigan’s great southwest home. I'm running for
Congress because | care about our communities,
our families, and fighting for “We the People.”

JOIN THE CAMPAIGN TO BRING CHANGE
Volunteer or donate at DocSherry4Congress.com

EESSSEEESE3
Dr. Sherry O’Donnell

REPUBLICAN FOR CONGRESS

Paid for by Dr. Sherry O’'Donnell for Congress
CTE: DrSherry4Congress
PO Box 215, 5888 Cleveland Ave, Stevensville, Ml 49127

PRO-LIFE PRO-FAMILY PRO-FREEDOM

Michigan’s 5th District DocSherry4Congress.com
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ONTHE ¢
FENCE ABOUT |
MOOOOOVING?

GET OFF OF IT
AND CALL ME
TODAY!

AN

GLA SMAN

T REAL ESTATE

ANNA GLASSMAN
REALTOR"
annaglassman1@gmail.com =

6815 E Main Street, Eau Claire, Ml 49111
www.GlassmanRE.com

Jennifer Goch
Office Manager

é DEALER GROUP

@TOYOTA M Sigstine Sete @ HYUNDAI

email: jenniferg@signaturedealergroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 * Toll Free 877-241-7725

AF Physical Theropy

T e

2800 Niles Road
Saint Joseph, MI 49085

Office: 269-408-1990
Fax: 269-408-1993
agingfitinc@gmail.com

Dr. Greet Baestaens, DPT

EXECUTIVE PROFESSIONAL
WOMEN’S ASSOCIATION

Women Supporting Women

EPW/

Who we are

Executive & Professional Women’s Association (EPWA)
was founded in 1982 by a group of enterprising business exec-
utive women in Southwest Michigan. It was a groundbreaking
event at a time when women were hitting the glass ceiling and
feeling the widespread frustrations in the workplace.

The general consensus at the first meeting was that South-
western Michigan needed a networking organization where work-
ing women could meet, network, exchange ideas and develop
themselves, both personally and professionally. From that time
forward, EPWA has been a local, non-profit organization that runs
totally by the commitment, input, and energy of the members.
Membership is open to women who own their own businesses,
women who have managerial or professional responsibilities, and
women who have retired from like positions.

Why choose us

Throughout the long history there has been a constant theme
— “Women Supporting Women”. EPWA is a varied, knowledge-
able resource that is strengthened by active members who openly
give help and counsel to other members in addition to friendship.

The group’s goals have stood the test of time and can be
measured in the success of each member and the steady number
of women who remain members throughout their careers:

* Encourage the development and support of member’s
careers by networking and participation.

» Encourage an exciting and inclusive atmosphere that
values, supports and provides resources to the diversified
experiences of our members.

* Outreach to the community to increase membership.

EPWA Meetings

EPWA meets on the second Tuesday of September through
May. Meetings start with open networking followed by a short
business meeting that includes individual introductions and an-
nouncements. The guest speakers provide timely and informative
business or community related topics that are open for members
to ask questions and relate personal experiences.

If you are interested in learning more about our organization,
please email us at epwami@yahoo.com.

Far Ahead Advertising, Inc.
publiy/zers of purposefdn'ven media

Your Good News POPer
Kayla Allen
Graphic Designer
269.934.7522
kayla@mailmaxonline.com

www.MailMaxOnline.com
2202 Plaza Drive, Benton Harbor, MI 49022

PRESS

PRINTING

We bring your print idea to life!

Renee Burnette
Owner
4086 Red Arrow Hwy. 269.983.4646
Fax: 269.983.4791

St. Joseph, MI 49085
renee@xpressprinting.net ¢ www.xpressprinting.net
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Great Lakes
Acupuncture

Over 20 Years Experience

FREE CONSULTATION

Charlene X. Jiang
DIPL AC, RAC
MD in China

5920 Cleveland Avenue # Stevensville, Ml 49127
269-429-5189

www.greatlakesacupuncture.com

ST. JOSEPH

BANKING CENTER

STURGIS BANK
Leanne Brownfield

Assistant Vice President

Business Development Specialist
320 Main St., Saint Joseph, MI 49085
DL: 269-659-1472 Cell: 269-605-9203
T: 269-932-4297 Ext. 3036 F:269-852-5927
NMLS # 916292
LBrownfield@sturgisbank.com &= F
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Baroda Party Store, LLC

& Baroda Pizza Co.

Just ask...If we don’t have it, we can get it.

Theresa Rodriguez
General Manager
(269) 262-9754

Ph (269) 466-2000

Fax (269) 422-1581
HOURS:

Mon-Thur 5:30am - 9:00pm

9691 Cleveland Ave., Friday 5:30am - 10:00pm
Baroda, MI 49101 Saturday 7:30am - 9:30pm
www.barodastore.com Sunday 7:30am - 9:00pm

Avtar/Sam, Owner (269) 845-3983

Saluting the Women

of Business in Southwest Michigan 2022 ¢ Sponsored by Cornerstone Alliance ¢ Published by MailMax
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Suite 4

DOVILE VITKUS

2560 S. Cleveland Ave.,

St. Joseph, MI

269.983.1800

www.driliffchiro.com

United | Michigan
ountry | Lifestyle
Real Estate | Properties

Valerie Fulton Realtor®
269-921-6229

Go2fulton.com
418 Broadway Street, South Haven, MI 49090

Kathy Crowder

Title Clerk

W
DEALER GROUP )

680 E. Napier, Benton Harbor

GDTOYOTA (@ Sigutune Sl @D HYUNDAI  padececs

email: kathyc@signaturedealergroup.com

Phone: (269) 926-0031 » Toll Free 877-241-7725

€)ILIFF Wil

Iliff Chiropractic would like to welcome
our newest Massage Therapist!

Women’s Service League

Women’s Service League is a not-for-profit organization of

talented local women committed to promoting volunteerism and
improving the community through positive action and leadership.
They strive to bring awareness, funding and growth to other char-
ities, organizations and community events that address and high-
light the underserved of Southwest Michigan.

Since 1931 the dedicated members of Women’s Service
League have given generously and volunteered their time and
talents to establishing many well-known events in Southwestern
Michigan. From the former Naschair spring event to the annu-
al Charity Ball and Operation Coats, each effort by WSL helps
brings other civic and charitable organizations one step closer to
attaining their goals. Over the years, numerous groups have bene-
fited from the support of Women’s Service League. Additionally,
WSL promotes volunteerism and service in the next generation
of leaders through their annual Athena Scholarship: awarded to
an area high school senior with outstanding community service.

WSL’s 2021-2022 theme, “Reconnect and Re-Engage”, was
an idea that due to the difficulty of the last couple of years, mem-
bership needed to reconnect with each other and re-engage with
the community. To achieve this, WSL shifted much of their focus
to completing more service projects for local partners such as The
Readiness Center, Curious Kids Museum, United Way, Blanket
Brigade and Caring Circle. Whether cutting art projects, painting
walls, raking yards or making blankets, Women’s Service League
members came together to have fun and serve others.

They are also committed to fundraising efforts for this year’s
selected charity, The Cora Lamping Center, which provides shel-
ter and services for victims of domestic violence and sexual as-
sault. Several activities and give-backs are being planned which
will not only bring needed funds for the CLC but also awareness
of the incredible work they do in our area.

Women’s Service League is a sisterhood of support that de-
cade after decade, continues to be impactful in the communities
of Southwest Michigan through service and fundraising. For in-
formation about joining please email wslpink@gmail.com.

BUD
DISTRIBUTING

JENNA PODJAN

SALES MANAGER

JENNA@BUDDISTRIBUTING.COM
WWW.BUDDISTRIBUTING.COM

52322 M-51 NORTH
DOWAGIAC, M1 49047

269-782-3141 OFFICE

m “Over 30 Years in Business”
Sandra Kay’s E
|

Bakery & Cafe

120 West John Beers Road

Stevensville Sandra Schlutt
269-429-5237 * 269-429-5254 Owner

Saluting the Women of Business in Southwest Michigan 2022 < Sponsored by Cornerstone Alliance ¢ Published by MailMax

>

ANGELA POLASKEY

CARPET, UPHOLSTERY, TILE & GROUT CLEANING
COMMERCIAL & RESIDENTIAL CLEANING
WATER DAMAGE REMOVAL & RESTORATION
AIR DUCT CLEANING ® 1 CALL DOES IT ALL!

United e U

FEDERAL CREDIT UNION

Shelley Pulaski

Commercial Loan Officer

4840 North Main St.
Mishawaka, IN 46545

P: (574) 413-6745 x6745
C: (574) 298-8561
spulaski@unitedfcu.com
UnitedFCU.com
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‘GARAGE |

sllﬂbilll « VINTAGE - HOME DECOR ﬁmﬁma

807 LESTER AVENUE " ST.JOSEPH, MI 49085
URBANGARAGEMARKET.COM

L—-‘J

\ Far Ahead Advertising, Inc.

publishers of purpose-driven media

MailMax

Your Good News Paper

Kaitlyn Marie

Handling All Your Real Estate
Advertising Needs!

269.369.3930
athome@mailmaxonline.com
www.MailMaxOnline.com
2202 Plaza Drive, Benton Harbor, MI 49022
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CARRY/QUT
DELIVERY
] CATERING

516 Pleasant St
St. Joseph, MI
269.983.3354
caffetosi.com

Kaylee Reyna

Guest Services

W
DEALER GROUP )

@TOYOTA (i Sifstine Selea @D HYUNDAI

email: kayleer@signaturedealergroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 * Toll Free 877-241-7725

(/

269-429-0404
competitive-edge.net

COMPETITIVE
EDGE.
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Learn how to be more assertive in
the workplace

Gender equality in the professional arena has come a long
way in the 21st century. But while great strides have been made
over the last two decades, women still face challenges unique to
females as they look to establish themselves professionally and
advance their careers.

According to the U.S. Census Bureau, women still earn
roughly 80 percent of what men are paid in the same positions.
Professional women often must walk the thin line between be-
ing too nice or too aggressive, a pressure not often faced by
men. Assertiveness is an art for both genders, and women can
take steps to be more assertive without giving the impression
they’re ruftling feathers.

* Be confident in your speech. It is easy to fall into “weaker
language” habits when advocating for an idea. If unsure about the
reaction to a proposal, you might say, “I think this is a good idea”
or “I believe this will impart change.” More assertive language
is to simply stand behind the point: “This is a good idea.” Confi-
dence can go a long way.

* Allow people to disagree. It is acceptable for others to dis-
agree with you. This can lead to discussion and an opportunity to
present evidence why something should be done in a certain way.
It also enables you to point out the strong points in their argu-
ment. Listening to all ideas can sway people in your favor, even if
they don’t necessarily agree with all you believe in.

* Be proactive and future-oriented. This is expecially perti-
nent when asking for raises or promotions. Explain to a boss how
you respect yourself and that your work merits the right com-
pensation. Point out clearly defined future goals and successes
you’ve had that warrant consideration for higher pay.

* Don’t fear conflict. Conflict doesn’t have to be confronta-
tional, especially when respectable language is used and every-
one is allowed to voice their opinions. Conflict can inspire great
change. And remember, while you need to have solid relation-
ships with coworkers, they do not have to be your best friends.

Assertiveness in the workplace can help female profession-

als achieve their goals and showcase their value.

NICOLE SWISHER

REALTOR®

CELL: (269) 363-6109

OFFICE: (269) 468-HOME

FAX: (269) 202-7006

EMAIL:
NicoleS.AmericanHomes@gmail.com

142 BADT DRIVE, COLOMA, MI 49038

Th
Cheese
Lady-

Deb Sailor

www.facebook.com/deb.stjoecheeselady
thecheeselady.net

@ The Market
301 Main St., St. Joseph, MI 49085

- ;
~Jayme Neumann & Chalet Sturgeon .
= 12857 Red Arrow Hwy, Sawyer, Michigan 49125

ST. JOSEPH

BANKING CENTER |

STURGIS BANK

Olivia Nichols
Sturgis Bank & Trust Co.
3125 Cleveland Ave « St Joseph, MI 49085
NMLS #2135156

(269) 861-2627
onichols@sturgisbank.com
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Baroda Pizza Co.

We Know The Food!

Heather Shindeldecker

Kitchen Manager

Ph (269) 466-2000

Fax (269) 422-1581

PIZZA HOURS:

“PIZZA Monday - Thursday
Tlam to 8pm

9691 Cleveland Ave., Friday & Saturday
Baroda, MI 49101 Tlam to 9pm
www.barodastore.com Closed Sunday

Avtar/Sam, Owner (269) 845-3983
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EIStarks

Family Funeral Homes
& Cremation Services

Olivia Starks Laura Starks
Owner/Funeral Director Owner/Funeral Director

2650 Niles Road « St. Joseph

Phone 269-556-9450 Fax 269-556-9570
Laura@starksth.com

“Over 20 years in business!”

I ( 1 1 1 ;
40 Plus Flavors of Ice Cream,
Ice Cream Cakes, Fudge,
Janet Dykstra Chocolates & Caramel Apples
Owner Plus Much, Much More!

217 State Street * Downtown St. Joseph ¢ 269-982-1330

7l Natural) Handmade Bath & Body Products

SOAP WORKS

2306 S Cleveland Ave., Unit 2, St. Joseph, MI 49085
Lisa Miller | 269-449-0542 | forevercleansoapworks.com

Theresa Clark

Business Manager

W

@ TOYOTA M Sifystine Selet @ HYUNDAI

email: theresac@signaturedealergroup.com
680 E. Napier, Benton Harbor
Phone: (269) 926-0031 ¢ Toll Free 877-241-7725
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Fast-growing and high-paying
careers for women

After a tumultuous year with many ups and downs, there
may finally be a light at the end of the tunnel. Growing confi-
dence that the worst of the pandemic may be behind us has led
many people to take inventory of their careers.

Women looking to change jobs soon may be exploring their
options as they look for fulfilling, lucrative careers. The follow-
ing are some profitable, in-demand career options, courtesy of the
U.S. Bureau of Labor Statistics and Forbes.com.

* Chief executive officer: CEOs are instrumental in both
public- and private-sector industries. They are the top of the
managerial food chain, and as such, command competitive sal-
aries. A female CEO can expect to earn a median income of
$90,000-$95,000.

« Civil engineer: The BLS predicts civil engineer jobs will
grow by 11 percent by 2026. Civil engineers will be responsible
for revamping aging infrastructure, including roads, dams and
bridges. An average salary is $67,000 per year.

* Nurse practitioner: Health care jobs are booming and in
demand. Working independently or in collaboration with physi-
cians, nurse practitioners provide primary care or specialize in
various concentrations. Nurse practitioners earn a median annual
income of $98,000.

* Pharmacist: In addition to harboring a passion for provid-
ing quality health care to their communities, pharmacists often
have a love for the chemistry involved in medications. Pharma-
cists must be licensed and possess a Doctor of Pharmacy degree.
Pharmacists work in retail settings, but also in hospitals and clin-
ics. The average annual salary for pharmacists is $98,000.

» Computer and system information manager: A growing
focus on inclusivity within STEM fields means now is a great
time for women to pursue careers in these lines of work. Comput-
er and information system managers plan, coordinate and direct
the work of computer professionals while researching the latest
trends in technology. Opportunities within this profession are ex-
pected to grow by 12 percent by 2026. Individuals in this field
earn a median salary of $90,000.

* Management analysts: Management analysts are brought
in to find ways to make an organization more profitable or im-
prove its efficency. Travel and consultation may be likely, so
those should be considerations. Management analysts earn an
average annual income of around $75,000.

» Software developer: Keeping up with the technological
times means having up-to-date equipment and software. Software
developers help to write code or design applications for company
use. This is a quickly growing field in which professionals earn
average annual salaries of $85,000.

High-paying, stable jobs are out there for women who are
in the market for a career change or trying to decide which fields

to pursue.

KING MEDIA

Marketing | Advertising | Public Relations | Digital Media

269.405.1072

2020 MSU College of ComArtSci
Outstanding Alumni

2020 PRNEWS PR People of the Year

COLEEN KING

President & Founder

2019 PRNEWS Top Women in PR

o} Comfort
Keepers.

Elevating the Human Spirit

Linnea Freriks - President

COMFORT KEEPERS® IS
NOW HIRING!

APPLY NOW for jobs in
Van Buren, Berrien & Cass Counties

2800 Niles Rd., St. Joseph, MI

269-556-9999
www.hollandcaregivers.com

CHEF<NARLO

Savors & Gecréls

Personal Chef | Cake Designer

616-284-7473
Saint Joseph, Ml

E: savorsandsecrets@gmail.com
W: www.savorsandsecrets.com

AMY RAWLINGS ReaLTOR®
269-767-0631

Arawlings@greenridge.com

TDGE REALTY
F
[
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300 KALAMAZOO ST., SOUTH HAVEN, MI 49090
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COOPER & ASSOCIATES CPAS, PLLC

CERTIFIED PUBLIC ACCOUNTANTS & BUSINESS ADVISORS

WELCOMING NEW CLIENTS FOR BUSINESS,
INDIVIDUAL AND TRUST TAX PREP

LINDA A. COOPER CPA

LCOOPERRCOOPER-CPAS.COM

ST. JOSEPH & LANSING | 269-985-0045

boutique

Casually Chic Women'’s Clothing, Winter Hours:
Handbags and Accessories Wed-Sat 11-5
et

318 State Street * St. Joseph ¢ 269-408-8923

Instagram: maxwellboutiqueinsta
https://www.facebook.com/maxwellboutiquefb/

Serving Sauthwestern Michigan
.
pler

R ealty

-
£

MICHELLE ALGER
269-876-2713
ANNE ODDEN
269-930-0257
CAROLEE DALRYMPLE
616-634-2358
CONNIE GALL
269-506-6510
KAREN SNYDER
269-449-1888
KAREN BARNES
269-921-5740
KELLY ARELLANO
269-921-6683
LINDA MAWHINNEY
269-921-8568
KATHY LANE
269-921-9644
SHARON STRAW
269-325-4663

1100 MAIN ST., ST. JOSEPH
269-982-8544 « INFO@PIER-REALTY.COM
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How women can handle reentering
the workforce

Dual-income families became the new normal in recent
decades. According to data from the U.S. Bureau of Labor Sta-
tistics, 63 percent of married-couple families had both parents
employed in 2018. The same trend emerged in Canada, where
the Labour Force Survey from Statistics Canada found that the
number of Canadian families with two employed parents nearly
doubled between 1976 and 2015.

Couples in dual income households have difficult decisions
to make when starting families. Women who want to take time
away from their careers to raise children no doubt recognize the
long-term effects that such a decision may have on their careers.
Researchers behind the “Goldman Sachs Global Investment Re-
search” report released in October 2018 found that women who
leave the workforce at age 31 and do no reenter it for five years
can expect to earn 20 percent less over their lifetimes than male
counterparts who never left the workforce. That’s a significant
loss in earning potential, but one that millions of women accept
each year.

Reentering the workforce after a long period of not working
is a challenge, but it’s one that women can overcome with the
help of a handful of strategies.

* Get a head start. Fair or not and intentionally or not, pro-
spective employers may attach a stigma to applicants who have
not worked in several years. There’s no guaranteed way to clear
that hurdle, but volunteering or interning in your field and/or tak-
ing a course at a local college before you begin your job search
can serve as something of a head start. This can be a great way to
dust off old skills and learn about any changes within the industry
that took place during your hiatus.

* Deemphasize chronology on your résumé. The online job
bank Monster.com recommends using your résumé to highlight
your skills and accomplishments instead of your dates of employ-
ment. This shifts the focus away from your time out of the field
and toward your experience and previous successes.

* Get in touch with your network. Many professionals ad-
vance their careers with the help of a strong network of fellow
professionals. So it makes sense to contact this network when
you’re reentering the workforce. Former colleagues can be great
sources regarding job openings and changes in the industry that
might have taken place while you were out of the loop. Reach out
to them and let them know you’re ready to reenter the workforce.

* Consider part-time work. If a full-time offer is not ma-
terializing, consider part-time work. Part-time work will bring
some money into the household, let you ease back into working
and give you a chance to add some recent experience to your
résumé. And part-time jobs may ultimately lead to offers for
full-time work.

Reentering the workforce after time away is a challenge,
but it’s one women can overcome with perseverance and some
savvy strategies.

MWW NISHiNG:

PREMIUM INDUSTRIAL E-COATING & POWDER COATING

Phone: (269) 925-3733
Fax: (269) 925-0244

gloria@freedomfinishing.com
2755 Meadowbrook Rd.
Benton Harbor, Ml 49022
www.Freedomfinishing.com

Gloria Ender
President

rown «

PARABLE
CHRISTIAN STORE

P Graham Dunn
Personalization Gallery

A

Lorraine Valk, Managing Member
2913 Niles Ave, St Joseph, Ml 49085
269-983-7883

Unlted we get U

FEDERAL CREDIT UNION

Shannon Murphy
Mortgage Sales Manager
NMLS #419776

150 Hilltop Rd.

St. Joseph, MI 49085

C: (269) 208-2288
smurphy@UnitedFCU.com
UnitedFCU.com

SOUTHWESTERN MICHIGAN
TOURIST COUNCIL

.

MARCY SIMPSON

2300 Pipestone Rd, Benton Harbor, Ml 49022
(269) 925-6301 ¢ swmichigan.org

MICHHEAN
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LORI MCCRERY
PRESIDENT/CEO

4337 RIDGE ROAD, STEVENSVILLE
269.429.3689 + WWW.TOSIS.COM
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4063 Hollywood Road, St Joseph

Located adjacent to Roger’s Foodland

(269) 588-3129

& Michelle Staneart ||
! Owner

Joy Cluff

Area Manager-Licensed

Committed to providing mortgage options
in Michigan and Indianacommunities

19 Years of Experience

joy.cluff@rate.com
www.guaranteedrate.com/joycluff
0:(269) 932-9379

C:(269) 363-6953

guaranteed

EQUAL HOUSING
LENDER

717 Ship Street, Saint Joseph, Ml
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How women can keep their careers
going forward

Women have played essential roles in the global workforce
for quite some time. Despite their contributions, women continue
to face professional obstacles that many of their male colleagues
never experience.

The differences between the professional challenges faced
by women and those faced by men have been evident during the
COVID-19 pandemic. A 2020 study published in the journal World
Development examined general inequality during the pandemic,
focusing particularly on certain factors, including job loss. The
pandemic had a devastating impact on economies across the globe,
and women bore a seemingly disproportionate percentage of that
impact. The study found that, during the pandemic, women were
24 percent more likely to permanently lose their jobs than men.
Women also expected their labor income to fall by 50 percent more
than men during the pandemic.

Strategies to keep careers on track can be especially useful in
the face of these obstacles and the many more female professionals
will face even after the pandemic has ended. The following are
some ways women can keep their careers going forward.

* Continue education. The Graduate Management Admission
Test, often referred to as the GMAT, is used to assess candidates
for admission into graduate level management programs, such as
MBA programs. A recent analysis of GMAT test takers found that
47 percent were women, which marked an all-time high. The value
of education is undeniable, and women can continue their educa-
tions via the pursuit of advanced degrees as they look to keep their
careers going forward.

» Emphasize networking. The Association for Talent De-
velopment reports that 57 percent of job openings are filled
through networking contacts. Networking is more accessible
than ever thanks to social media sites like LinkedIn, and women
can utilize such resources to build connections with mentors
and colleagues that can share everything from career advice to
access to new job openings.

* Define career expectations. Defining career expectations
carly on can be beneficial in various ways. Such expectations can
guide career choices and provide a road map that women can uti-
lize to stay the professional course. This can help women make
decisions about their careers when they come to forks in the road.
For example, if a path to promotion seems blocked, women can
examine their established career expectations to help them decide
if it’s time to seek new employment. Defining career expectations
also can help women effectively communicate with mentors about
their goals, and mentors can then use that information when of-
fering guidance. Expectations need not be concrete, and it’s likely
they will change over time. But they can serve as an important
foundation for anyone from young female professionals to expe-
rienced executives looking to make changes or determine the next
step in their careers.

Women face professional hurdles many of their male col-
leagues never experience. Various strategies can help women clear
such hurdles and keep their careers going in the right direction.

KARLA LEMOINE

Owner & Managing Partner
of Fifth Level Hospitality, Inc.,
DBA Coloma/St. Joseph KOA Holiday

3527 Coloma Rd, ®
Benton Harbor, Ml 49022 A
(269) 849-3333 KOA
www.stjosephkoa.com HOLIDAY

Connecting People to the Outdoors and Each Other

Dottie Estrada

Shuttle Service

W
DEALER GROUP

@TOYOTA M Sigstine Selea @D HYUNDAI

680 E. Napier, Benton Harbor
Phone: (269) 926-0031 ¢ Toll Free 877-241-7725
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FRAMING & DESIGN

b. grace

g boutigue i
o Custom Framing "Ly s
¢ Unique Home Decor &&\-%/é}‘é
» Original Artwork and Prints
* Newly added Artistic Clothing &
Accessories at b. grace boutique

606 Ship Street, St. Joseph Ml 269.982.3470




We raise our own cattle.

Farm Market Store
5976 Old Pipestone Rd, Eau Claire, MI

(269) 262-6887

SOUTHWEST MICHIGAN’S
PREMIER TOUR COMPANY

Kim Knuth

SsGRAPE & GRAIN
... WINERY DISTILLERY BREWERY TOURS /
All-Inclusive Wine Tour Packages
Private Shuttle Rentals

Customized Tours
269-231-0365

For more information, visit our website at
www.grapeandgraintours.com

Low on Energy? Feeling Anxious?

Q
NaturalChoiceSin.

Better Health Through Awareness

Jane Oelke, ND, PhD

Naturopath, Doctor of Homeopathy
Serving locally for over 28 years

Chronic Pain? Digestive Issues?

Get Specialized Natural Solutions
Individualized for Your Needs

Natural Choices, Inc.

3917 Stonegate Park

St. Joseph, MI 49085
269-932-8747
JOelke33@gmail.com
www.NaturalChoicesforyou.com

Far Ahead Advertising, Inc.
publishers of purpose-driven media

Shelly Head

Accountant

269.208.7358

www.MailMaxOnline.com
2202 Plaza Drive, Benton Harbor, MI 49022

Page 16

Time management tips for single
working mothers

Being a single mom can be challenging — especially for
women who also are trying to juggle a career.

According to the single mother resource The Life of a Sin-
gle Mom, there are more than 15 million single moms living in
the United States. Statista reported that there were nearly 1.2 mil-
lion single moms in Canada in 2018. Even though many employ-
ers, friends and family members are supportive of single working
moms, the challenges such women face are numerous. The mental
health resource The Mind Journal reports that single parents, specif-
ically single mothers, experience greater psychological stress and
higher rates of depression than women in two-parent households.

Single mothers often must lift themselves up and discov-
er ways to manage all on their own. These tips may help single
mothers not only survive but thrive as they seek out balance.

* Form a support system. Single mothers may not have
spouses to rely on, but they can commit to building a solid sup-
port system of friends and family members — even neighbors
— for those times when they need help. Never refuse help if it’s
offered with good intentions.

* Prioritize organization. Figure out an organizational sys-
tem that works for you and put it into effect. Utilize a calendar on
which you jot down tasks and appointments or the notes app on
your smartphone to stay organized. Check your schedule at the
start of each week to see if you need to reach out to your support
system for help at any time in the coming days.

« List your achievements. It can be easy to feel overwhelmed
by what you didn’t accomplish, but why not shift focus to what
you achieved? This can include all the mundane tasks (that sec-
ond load of laundry) to the exceptional (you scored a new client).
Count your successes, as they can continue to provide motivation.

« Stick to a budget. Single moms may struggle with finances
as a good percentage earn less than the average two-income fam-
ily. Ask for help analyzing your income and spending patterns to
find ways to stretch your money further. Make lists and do not
shop on a whim. Explore all moneysaving tips, including clipping
coupons or only shopping sale items. If eligible, explore assis-
tance programs to help you get by.

* Do what you can the night before. Lay out clothes, prepare
lunches and chop and dice foods for the next evening’s dinner so you
can free up more time during the day to spend with the kids. And don’t
forget to get adequate rest so you’ll have the energy to face the day.

Single moms can explore many strategies to find balance in
their lives.
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G5

the gallery salon

Owner Cynthia Orlaske
Specializing in Color and Cutting
GK Hair Keratin Taming System
Eyelash Extensions
667 West Main Street * Suite B » Benton Harbor, Ml 48022
\ (269) 934-1800 )

GRAND RAPIDS
NORTH

KELLERWILLIAMS. REALTY

Mira Densmore
West Michigan Realtor®

269-779-6643

miradensmore@kw.com

3237 Platinum Street NE,
Grand Rapids, MI, 49525

Each Office is Independently Owned And Operated.

Private / Group *1
Coaching and Events

SPACE + SPARK

Online & In-Person
in St. Joseph, MI

MWML?/
MIND, BODY AND SPIRIT

Take the Balance in Motherhood Quiz at
www.spaceandspark.com/motherhood

<5 THE CANDLESTICK MAKER
Salutes All of Our Outstanding
Local Women in usinss

:‘ :

Stop in and say “Hi” to Judi,
our Chief Fragrance Officer

408 State St., Downtown St. Joe
(Next to The Buck)
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for movement & creativity

THE BRIDGE BETWEEN REHAB AND FITNESS

Salle Huber
Pilates and MELT Instructor/Owner
630-542-2129

sallehuber@theawarelab.com

Moving Well Is An Art

Beth McNeil - Owner
ACCEPTING NEW CLIENTS
FOR GROOMING!

- PAWS~WESH

* Self Serve Doggie Wash
Ser\;ing The Commanity ¢ Lupine Leashes & Collars Guaranteed
For 17 Years! 269'465'4425

4445 Lake Street * Bridgman ¢ pawstowash.com [ f]

FURNITURE THAT'S FUN, FASHIONABLE,
FUNCTIONAL AND AFFORDABLE

Stephanie

HARBORTOWN
INTERIORS

613 Broad St., St. Joseph, Michigan * 269-983-7774
www.harbortowninteriors.com
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Coping with double-burden
syndrome

Double-burden syndrome is a daily concern for many wom-

en and may have been exacerbated due to work-from-home di-
rectives and social-distancing measures instituted during the
COVID-19 pandemic.

Double-burden syndrome refers to the workload faced by
people — traditionally women — who not only earn money
through regular employment but also are responsible for unpaid
domestic labor. Nowadays, it often refers to the challenges many
women face when trying to balance household responsibilities/
childcare and employment.

Traditional gender roles once accepted by society have be-
come more relaxed in recent years, and by and large both spouses
now work. Statistics Canada says dual-income families have dou-
bled in the country between 1976 and 2015. Data from the U.S.
Bureau of Labor Statistics indicates that among married-couple
families with children in 2019, 97.5 percent had at least one em-
ployed parent, and 64.2 percent had both parents employed.

Despite the fact that both parents now work in many
households, there is still a disparity in the number of hours
contributed to work around the house — with women taking
on a larger percentage.

COVID-19 has not made the situation any easier. Accord-
ing to Women’s Web, a parenting and career resource for women,
the lockdown has quadrupled women’s workloads, whether they
have careers or not. In addition to holding down full- or part-
time salaried jobs, women are juggling home schooling, spouses’
remote working and caring for a household that is spending an
increased amount of time at home.

A recent survey by Pink Ladder, a comprehensive career en-
hancement resource for women, indicates that four in 10 women
are facing high levels of anxiety and stress from current work-
from-home situations, as many women have been expected to
take on increased workloads from the office and also tackle a
greater number of chores at home.

Coping with double-burden syndrome involves various strat-
egies that women can try as they attempt to find greater balance.

* Speak with managers about changing shifts. Managers
may be receptive to switching shifts to make accommodations for
household responsibilities and childcare needs.

* Scale back hours, if possible. If work is causing excessive
stress, motivation is dwindling and/or home needs are suffering,
this may be a case for decreasing work hours. Fathers should con-
sider this as well, especially if they earn less than their spouses.

 Attempt to compartmentalize professional life from per-
sonal life, especially when working from home. Definitive lines
between work time and home time may need to be drawn. This
may require not doing laundry during work hours and not answer-
ing work calls during personal hours.

* Recognize there is no need to aspire to perfection. Recog-
nizing that perfection is an unattainable goal because it doesn’t
exist can diminish feelings of stress and dejection.

These strategies may help ease the effects of double-bur-
den syndrome.

ANISSA DeSANCTIS, ABR

REALTOR®
RESIDENTIAL/COMMERCIAL
(269) 325-8077
www.SoldByAnissa. REALTOR
anissakd@hotmail.com

. EQUAL HOUSING .
ooooooooo

COLDWELL BANKER
ANCHOR 2409 Lakeshore Dr.

St. Joseph, MI 49085

Owned And Operated. www.cbanchor.com

EFFECT |

Dias & Mo

MADE WITHOUT WHEAT
fruit pies e shortbread cookies ¢ roll cakes

Cnily

LOCAL PIE LADY
(f) eeakeerrecT.MI ) wwW.BAKEEFFECT.COM

JLN i Sru €

Oifee Ntz

269-598-2464
2642 W John Beers Rd
Stevensville, M| 49127
jlnstudio.com

Book a private art class today!

Georgia Gipson

Community Assistant Vice President
800.442.2800 ext 2728
ggipson@honorcu.com

*$250 paid when new or existing member without a current checking account opens a checking account
with a minimum deposit of $25, has at least one direct deposit that totals $100 per month and conducts 6+
debit card transactions within 60 days of checking account opening. Bonus will be paid within 30 days of
minimum requirements being met. New account must remain open and maintain a positive balance for at
least 90 days. If criteria is not met, $250 bonus will be withdrawn from account. New members must open
account at honorcu.com/jointhefam or a local member center location. Existing members must open new
checking account at member center location and specifically mention the $250 offer at time of opening.
Existing members that have closed a checking account at Honor in last five years, not eligible. Offer subject
to change without notice. This is a gift, please consult your tax advisor. Not valid with any other checking
account offer. Insured By NCUA.
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From Left to Right: Mallory Richards, Nicole Trux,
Jennifer Fillwock, Brooke Roberts and Lisa Van Pelt

MEN, WOMEN AND CHILDREN
Haircuts ® Color ® Highlights ® Manicures ® Make-Up

204 State Street ® Downtown St. Joseph © 269-588-3180
An AVEDA & S[I[f0[0 Salon

(CROWNPOINTE

COMMUNITIES

ANDREA QUEEN, RN
Executive Director
4232 Red Arrow Hwy  Stevensville, Ml 49127

Phone: (269) 429-7200  Fax: (269) 429-7294
aqueen@cpcommunities.com www.cpcommunities.com
CARE YOU CAN TRUST, SERVICE YOU DESERVE

“I have clients READY to
buy your home TODAY!"

CALL/TEXT:

269-985-3180
To GET MOVING.
Phyllis Palmer

REALTOR®
MBA, ABR, RSPS

EXECUTIVE PROFESSIONAL
EIWWDMH\ H Ass(x.w I(lN

gﬁessy i

REAL ESTATE

® 3687 S. Lakeshore Dr.
® 517 Pleasant St.
St. Joseph, MI 49085
cressyeverett.com/phyllispalmer
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How women can rebound
from a layoff

Every career has its ups and downs. Successful professionals
often credit certain moments in their careers as catalysts that ulti-
mately drove their success. Though such catalysts may be positive
developments, like a well-earned promotion or timely advice from
a trusted mentor, many a professional also has been motivated by
events that were not initially welcomed, including layoffs.

: 3 Many business-
es were forced to
lay off employees in
the economic fallout
of the COVID-19
. y pandemic. A recent

\ \ \ study published in
‘ : ' the journal World
Development found that, during the pandemic, women were 24
percent more likely to permanently lose their jobs than men.

As the world gradually emerges from the pandemic, many
women may still be trying to reenter the workforce after being laid
off. The following strategies can help that transition back to work
go smoothly.

» Reconsider your career path. People who look at layoffs as
the catalysts for their success often do so because being laid oft al-
lowed them to step back and reconsider the path their careers were
on prior to losing their jobs. Such reflection may or may not com-
pel a career change, but women can take time to reconsider if their
previous field was something they want to get back into or if they
want to pursue a different path. Perhaps it’s time to turn a passion
into a profession? Or maybe the uncertainty of the pandemic has
underscored the need for a career that’s more stable? Regardless of
what they ultimately decide, women can spend time reconsidering
their career path as they prepare to reenter the workforce.

» Contact your former employer. Though certain workers,
such as union members, may have a legal right to be recalled after
being laid off, many professionals have no such right. However,
that does not mean employers won’t want to bring them back as the
economy begins to recover. In fact, many companies may prefer
to do just that. The Adecco Group’s Compensation and Workforce
Trends survey in October 2020 found that 68 percent of organiza-
tions that furloughed or laid off employees during the pandemic
intended to back-fill roles that were eliminated. The cost of train-
ing new hires and getting them up to speed on projects is consider-
able, and employers never truly know if new hires will mesh with
coworkers. Those concerns do not typically apply when rehiring
former employees. Women who liked their jobs and the direction
their careers were going in prior to being laid off can check in with
their previous employers about potential opportunities before they
begin to look elsewhere.

* Stay connected. Maintaining connections with colleagues
and even former clients is a great way to avoid the feelings of isola-
tion that can sometimes arise after a layoff. Staying connected also
may be a great way to learn about new opportunities before they
become known to the general public.

Women were disproportionately affected by pandemic-related
layoffs. Rebounding from such layoffs can be easier when women
employ various strategies as they look to reenter the workforce.

O | O
by
Sara
Noe

Handmade one of a kind repurposed style for the truly unique.
Planters, earrings, hand painted clothing and more!
Located in Studio 45 at The Box Factory in Saint Joseph, MI.
Stop by the studio or find me on Etsy @ Woochie's World
www.woochiesworld.com

HOPEIlIrebormn

counselin g
=52 NS e
fﬂﬁ*‘?’/r 77
CBT Certified
by the Beck Institute

Nadme Fish specializing in anxiety
LMSW, CAADC and panic disorder
Certified
CBT Therapist 1601 W. Centre, Portage, Ml 49024

269-359-1065 2816 Willa Drive, St. Joseph, Ml 49085
Email: nrf@hoperebornc.com ® Web: HopeRebornCounseling.com

Cheryl Clark

Independent Sr. Sales Director

(269) 944-3235
(269) 921-2130

caclark427@gmail.com

www.marykay.com/cclarké q

>
=
<
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Your Way to Beautiful ™

3

Baroda Pizza Co.
We Know The Food!

Dacia Singh

Director of Operations

Ph (269) 466-2000

Fax (269) 422-1581

BARODA PIZZA HOURS:
“PI zz A Monday - Thursday
Tlam to 8pm

9691 Cleveland Ave., Friday & Saturday
Baroda, M1 49101 Tlam to 9pm
www.barodastore.com Closed Sunday

Avtar/Sam, Owner (269) 845-3983
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_ 9Walec¢e O’Connell
Director ])ance

3084 Niles Road
Saint Joseph, MI 49085 rts

269-556-0354
“Building Character...Enhancing Lives”

2425 W. Marquette Woods Rd., Stevensville
www.dancearts-sdt.com

Sarah L. Hannich - Artistic Director Sarah L. Hannich

Rhonda Rabbers - Director Emeritus Artistic Director

High School Seniors
Professional Headshots
Families
Maternity
Branding

Tel: 269-369-3645
mari@marimaloney.com

CORN ERSTONE ALLIANCE

" ECONOMIC DEVELOPMENT ~ BERRIEN COUNTY

O'W. Main

(left to rlh'r) Ashley Buﬂer - Dlrecfor Communl’ry Engogemen’r
Kristen Patzer - Manager, Women's Business Center;
Jessica Boyd - Manager, Marketing and Communications;
Christina Frank - Vice President, External Affairs; Missy Holden — Director, First Choice;
' Cathy Tilley — Manager, Business Development

Comerstone The economy of Berrien County is advancing
AI_I_IA N C E because of these strong women.
80 W. Main Street, Benton Harbor, MI 49022 Reach out to them for assistance in growing your business.

info@cstonealliance.org « 269-925-6100

H IO - o Em | _
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FEMALE LEADERSHIP EXCELLENCE

PANEL DISCUSSION

Flex is an in-depth discussionled by women in executive leadership
roles that will leave you feeling inspired, motivated, and unstoppable.
Propel your career to the next level by visiting cstonealliance.org/FLEX

IN PERSON
[ EVENT

THURSDAY, MARCH 24TH

4:30-6:30 PM | UNION + SOCIAL
216 Court Street, St. Joseph, M|l 49085

> First
L]D W B C Cornerstone C HOia% F

WOMEN'S BUSINESS CENTER
AT CORNERSTONE ALLIANCE Showcasing Southwest Michigan




