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March has been declared Woman’s History Month 
by The Library of Congress, National Archives and 
Records Administration, National Endowment for the 
Humanities, National Gallery of Art, National Park 
Service, Smithsonian Institution and United States 
Holocaust Memorial Museum.  

MailMax and Cornerstone Alliance have joined 
in Saluting the Women of Business in Southwest 
Michigan.  We hope you’ll join in commemorating and 
encouraging the study, observance, and celebration of the 

vital role of women in American history.  Celebrate with 
us the success of the women represented in this tribute.

About Women’s History Month
Women’s History Month had its origins as a national 

celebration in 1981 when Congress passed Pub. L. 97-
28 which authorized and requested the President to pro-
claim the week beginning March 7, 1982 as “Women’s 
History Week.” Throughout the next five years, Congress 
continued to pass joint resolutions designating a week 
in March as “Women’s History Week.” In 1987 after be-

ing petitioned by the Nation-
al Women’s History Project, 
Congress passed Pub. L. 100-9 
which designated the month of 
March 1987 as “Women’s His-
tory Month.” Between 1988 
and 1994, Congress passed 
additional resolutions request-
ing and authorizing the Pres-
ident to proclaim March of 
each year as Women’s History 
Month. Since 1995, presidents 
have issued a series of annual 
proclamations designating the 
month of March as “Women’s 
History Month.” These procla-

mations celebrate the contributions women have made to 
the United States and recognize the specific achievements 
women have made over the course of American history in 
a variety of fields.

You can learn more about Women’s History Month at 
www.womenshistorymonth.gov.

March is Women’s History Month

http://www.womenshistorymonth.gov
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Caitlin Lundquist
Guest Services

1 Year

Kaylee Reyna
Guest Services

3 Years

Kathy Crowder
Title Processor

26 Years

Jen Gruber
Service Advisor

4 Years

Dottie Estrada
Customer Service

3 Years

Jennifer Goch
Office Manager

15 Years

Theresa Clark
Business Manager

19 Years

Bonnie Nesbitt
Guest Services

14 Years

Amanda Tipton-Snyder
Warranty Administrator

4 Years

We’re We’re OPENOPEN 24 Hours Online! www.signaturedealergroup.com 24 Hours Online! www.signaturedealergroup.com

Combined Dedicated Service to Our Customers!Combined Dedicated Service to Our Customers!
THANK YOU FOR ALL YOU DO!THANK YOU FOR ALL YOU DO!

OVER 85 YEARSOVER 85 YEARS

Mentors tend to be unsung heroes. If asked to explain 
their success, many who have reached the pinnacle of their 
professions would cite the influence of a valuable mentor 
among the many factors that helped them achieve their 
goals.

• Mentoring is often discussed in terms that note its 
value to those being mentored, but mentors also gain much 
from the experience of helping the people they advise. 
That’s worth noting for successful individuals over 50 
who are looking to make the most of their professional 
experience by giving back to others. Professionals thinking 
of becoming a mentor can consider the many ways the 
experience could be as beneficial for them as it is for the 
people they will help.

• Mentoring provides a sense of satisfaction. An anal-
ysis by the human resources department at Sun Microsys-
tems found that mentees are promoted five times more 
often than colleagues who do not have mentors. Many 
mentors gain significant satisfaction from watching some-

one they helped advance through the professional ranks.
• Mentoring is effective. Professionals over 50 who 

are hesitant to become a mentor because they suspect it 
might not be effective can rest easy knowing that it has 
a profound and positive impact on mentees. According 
to a recent CNBC/SurveyMonkey Workplace Happiness 
Survey, nine in 10 workers who have a mentor reported 
being satisfied with their jobs. In fact, 57 percent of such 
individuals reported being “very satisfied.” The percentage 
of individuals without a mentor who report being satisfied 
or very satisfied is significantly lower. The implication of 
that disparity is significant, suggesting that mentoring has 
a very real and positive effect on mentees. Professionals on 
the fence about mentoring due to doubts about its efficacy 
can rest easy knowing that it is highly beneficial to young 
workers.

• Mentoring helps a diverse group of professionals. 
Professionals hoping for more diversity and inclusion in 
the workforce should know that workers in groups that 

have historically been adversely affected by a lack of 
diversity are more likely to have mentors. For example, 
data from the CNBC survey indicates that women are 
more likely than men to have a mentor, while members of 
various minority groups, including Hispanics and African 
Americans, are more likely to have mentors than whites. 
Prospective mentors who want to create a more inclusive 
workplace can utilize mentoring as a tool to help various 
minority groups further their careers.

• Mentoring can benefit your bottom line. Men-
tors typically pursue mentoring to give back. However, 
becoming a mentor can benefit your bottom line. The Sun 
Microsystems analysis found that 28 percent of managers 
who took on the role of mentor received a raise, while just 
5 percent of those who did not mentor anyone received a 
bump in pay.

• Mentoring can help young professionals in myriad 
ways. But experienced professionals also benefit in some 
surprising ways from advising younger colleagues.

How mentoring benefits mentors

http://www.signaturedealergroup.com
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Angela Nutto
2023 President
269-930-0474

Lisa Wright
2023 President-Elect

269-635-0528

Devon Johnson
2023 Treasurer
269-362-2844

Tammy Anders
Director-at-Large (2023)

269-362-5101

Debbie Floor
Director-at-Large (2024)

269-362-2599

Lori Bennett 
Director-at-Large (2025)

269-369-2252

Carol Wight-Barrett
Past President
269-277-1922

3123 Lakeshore Dr., St. Joseph, MI 49085 • (269) 983-6375

Providing the tools and support you 
need to buy or sell your property!

Introducing the women of the 2023 SWMAR Board of Directors

Since 2004 the Women’s Business Center (WBC) at Cor-
nerstone Alliance has helped small businesses start and grow in 
Berrien, Cass, and Van Buren Counties. We open the doors of 
opportunity by providing targeted individuals who are interested 
in starting, expanding, or growing their business with access to 
critical resources such as business counseling, financial educa-
tion, and financial products.

The Women’s Business Center focuses on individuals who 
face barriers in accessing traditional financing or resources to en-
gage in entrepreneurship and enhance their economic well-being, 
particularly women, people of color, veterans, and low-income 
individuals. As such, the WBC promotes and assists in advanc-
ing inclusive entrepreneurship and self-sufficiency opportunities. 
Developing and nurturing home-grown business is key to our 
community’s economic future. The Women’s Business Center 
professional staff is ready to help you turn your dreams of entre-
preneurship into reality.

The WBC is funded in part through a Cooperative Agree-
ment with the U.S. Small Business Administration to serve Ber-
rien, Cass, and Van Buren Counties. Contact us today to learn 
how the Women’s Business Center can help you turn your dreams 
into reality.

The Women’s Business Center 
at Cornerstone Alliance
80 West Main Street
Benton Harbor, MI 49022
(269) 925-6100
wbc@cstonealliance.org
CornerstoneWBC.com

The Women’s Business Center 
at Cornerstone Alliance

95
Coleen King
 President & Founder

kingmedianow.com

International 
Awards

PUBLIC RELATIONS

DIGITAL MEDIA

ADVERTISING

MARKETING

HomeLove - Single Business Card ad size is $83. The dimensions are: 3.25”w by 1.75”h.

JB_Realtor - “6” Card size - dimensions are: 6.75”w by 3.75”h.

mailto:wbc@cstonealliance.org
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Salle Huber

Pilates and MELT Instructor/Owner

630-542-2129

sallehuber@theawarelab.com

Empowering women and men through 
purposeful movement since 2008.

Box Factory for the Arts • Suite 143 • St. Joseph

Moving Well Is An Art

Rebecca Hungerford Rebecca Hungerford 
Pewtersmith

1101 Broad Street
St. Joseph, MI 49085

269-983-3360
www.pewtershop.com

The Pewter Shop 
  at the Box Factory

Choose MicrobladingChoose Microblading
for your dream brows!for your dream brows!

Beautiful brows you don’t have to fill in every day.Beautiful brows you don’t have to fill in every day.

Owner,
Kala Renbarger

269.351.6000269.351.6000
aliitstudio@gmail.comaliitstudio@gmail.com

6892 E. Main St. Eau Claire, MI.6892 E. Main St. Eau Claire, MI.

269-449-6776
DianaDeitrich@gmail.com
10 North Whittaker Street

New Buffalo, MI  49117
www.coldwellbankerhomes.com

WBC WBC 
CELEBRATES CELEBRATES 

Lashonda Holton SmithLashonda Holton Smith
Lashonda 

Holton-Smith, 
Unique Elegance

In honor of both Black 
History Month and Wom-
en’s History Month, the 
Women’s Business Center 
at Cornerstone Alliance 
is proud to feature one of 
many successful black 
female entrepreneurs in 
Southwest Michigan.

Lashonda Holton-
Smith, the owner of 

Unique Elegance, a wedding and event planning company, has 
been making waves in the industry since she opened her busi-
ness in 2018. With a passion for interior design cultivated from 
a young age, Lashonda aims to bring her client’s visions to life. 
Her experience and commitment to unique experiences have 
made her a standout in the industry.

Lashonda is a shining example of the many black entre-
preneurs thriving in the area, and the Women’s Business Cen-
ter is proud to celebrate her achievements.

Unique Elegance
1954 Pipestone Rd
Benton Harbor, MI
(269) 449-8289

http://www.pewtershop.com
mailto:sallehuber@theawarelab.com
mailto:DianaDeitrich@gmail.com
http://www.coldwellbankerhomes.com
mailto:aliitstudio@gmail.com
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269.281.6861269.281.6861
4165 Lake St. Bridgman.4165 Lake St. Bridgman.

Female Owned and OperatedFemale Owned and Operated

Are you already in business and want to take your business 
to the next level? Let the Women’s Business Center at Corner-
stone Alliance help you to make your vision a reality!

No matter what stage of business you are in, our free, per-
sonal and confidential, one-on-one business counseling can help 
you focus and plan for your future. Our goal is to give you the 
tools and resources you need to start and sustain your business!

From writing a business plan to marketing your enterprise 
on social media, we can assist you with all aspects of owning 
and operating a business!

The first step in the process is to attend our Learn, Know, 
Grow: Introduction to Small Business Services. This free class 
provides you with an introduction overview to The WBC and 
our services. The mandatory course for new clients is held twice 
a month. Visit CornerstoneWBC.com to register. 

Want to open a small 
business but you don’t know 

where to begin?

Female Leaders in the Trades

TO OUR NEW

DIRECTORS

Cheryl Strauss Yvonne Werner

HEATING - COOLING - PLUMBING

ELECTRICAL - BATHROOM UPGRADES

 www.theBOSSservices.com  269-468-6682 

Congrats

http://www.theBOSSservices.com
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1465 E. Main St. Benton Harbor  •  www.adamsandsoninc.com

Heating & Cooling

HVAC Mechanical Contractors
Skye • Tracy • Melissa

P.S. You’re going to like us... A LOT!

Call Today 269-927-3766

Meet the women of

Women’s Business Center of the Year
The Women’s Business Center (WBC) at Cornerstone Alli-

ance was recognized as the 2022 WBC of the Year in the state of 
Michigan by the U.S. Small Business Administration (SBA). The 
award was presented on May 3, 2022, at the 18th annual Michigan 
Celebrates Small Business Gala. 

The WBC has helped launch 235 businesses in Berrien, Cass, 
and Van Buren counties since 2004, including 59 businesses in the 
City of Benton Harbor. New programs and initiatives have been 
continually developed to better serve the local small business com-
munity. 

The WBC played an integral role in assisting local businesses 
through the recovery process following the COVID-19 pandemic. 
In 2021, the WBC helped launch 19 new small businesses, support-
ed 192 jobs, and helped clients secure capital investments of $5.5 
million in Berrien, Cass, and Van Buren counties. Additionally, the 
WBC counseled and trained 1062 unique clients, and launched a 
re-brand initiative to improve its service. 

"We’re grateful for this recognition, but without the commit-
ment, drive, and tenacity of Southwest Michigan entrepreneurs, 
this award would not be possible," said Rob Cleveland, President 
and CEO of Cornerstone Alliance. "This award signifies the devo-
tion of the WBC team to create meaningful programming, to pro-
vide expert counseling, and to meet clients where they are in their 
own entrepreneurial journeys. For more than a century, Southwest 
Michigan entrepreneurs have created products with global de-
mand. From appliances to wine, fitness to fashion, and everything 
in between, our community is a place where small businesses start, 
grow and thrive." 

The success of the WBC is a direct reflection of the success in 
the small business community, and would not be possible without 
support of Cornerstone Alliance, the WBC Advisory Council, and 
the SBA. Through support of aforementioned organizations and 
investors, entrepreneurs have opportunities to receive business 
counseling and training at little to no cost.

http://www.adamsandsoninc.com
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We serve with passion and aim to provide

alternative options for wellness. We are

dedicated to giving you the very best in health,

beauty, and wellness with THC free CBD, non-

CBD products, and high quality commercial

hair. The products for health and wellness are

Oxzgen, Captavida, Montavida, Metagenics and

Alovéa. Our beauty line focuses on eyelashes,

headwear by Ellen Wille, skincare from The

Face Shop, synthetic hair care by BeautiMark

and high quality commercial hair collections

from Ellen Wille, Diamond, Latisha, Mona Lisa

and Vanessa.

Daphne McClellan, Owner of Finalé Touch,

achieved her Electrical Engineering degree

from Vanderbilt University and her Math and

Physics degree from Fisk University. She

obtained her Master of Strategic Leadership

from Stephen’s College. She is a mother,

daughter, sister and aunt with the heart of

servanthood and passion of helping.

salesfinaletouch.com

Scan with your
smartphone

Contact  Us

2942 Niles Ave St. Joseph, MI 49085
 

(269) 287 - 3159

(615) 418 - 0187 

email@salesfinaletouch.com
Email

Boutique

Mobile

Hours

Address

Monday – Friday: 4PM to 8PM
Saturday: 10AM to 5PM
Sunday: By Appointment

 

We place the finalé touch 
on your everyday needs.

 

CBD • MontaVida Coffee • Commercial Hair

Contact Us Boutique:
(269) 287-3159 • Mobile: (615) 418-0187

email@salesfinaletouch.com

2942 Niles Ave St. Joseph, MI 49085

Hours: Monday – Friday: 4PM to 8PM • Saturday: 10AM to 5PM • Sunday: By Appointment

• CBD • MontaVida Coffee • Commercial Hair • Ear Piercings
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We serve with passion and aim to provide

alternative options for wellness. We are

dedicated to giving you the very best in health,

beauty, and wellness with THC free CBD, non-

CBD products, and high quality commercial

hair. The products for health and wellness are

Oxzgen, Captavida, Montavida, Metagenics and

Alovéa. Our beauty line focuses on eyelashes,

headwear by Ellen Wille, skincare from The

Face Shop, synthetic hair care by BeautiMark

and high quality commercial hair collections

from Ellen Wille, Diamond, Latisha, Mona Lisa

and Vanessa.

Daphne McClellan, Owner of Finalé Touch,

achieved her Electrical Engineering degree

from Vanderbilt University and her Math and

Physics degree from Fisk University. She

obtained her Master of Strategic Leadership

from Stephen’s College. She is a mother,

daughter, sister and aunt with the heart of

servanthood and passion of helping.

salesfinaletouch.com

Scan with your
smartphone

Contact  Us

2942 Niles Ave St. Joseph, MI 49085
 

(269) 287 - 3159

(615) 418 - 0187 

email@salesfinaletouch.com
Email

Boutique

Mobile

Hours

Address

Monday – Friday: 4PM to 8PM
Saturday: 10AM to 5PM
Sunday: By Appointment

 

We place the finalé touch 
on your everyday needs.

 

CBD • MontaVida Coffee • Commercial Hair

Daphne
McClellan 

Owner

 We serve with passion and aim to provide alternative options for wellness.  We are dedicated 
to giving you the very best in health, beauty, and wellness with THC free CBD, non-CBD products, 
and high-quality commercial hair.  The products for health and wellness are Oxzgen, Captavida, 
Montavida, Metagenics, PureHealth, Trumeta, Pharmanex, Olio del Re and Alovéa. The Natural 
Supplements support the following areas: healthy immune system, pain management, weight 
management, glucose support, hair loss management, hormone support and even pet health. 
Our beauty line focuses on ear piercing, eyelashes, headwear by Ellen Wille, skincare from The 
Face Shop and Pureance, synthetic hair care by BeautiMark and high-quality commercial hair 
collections from Ellen Wille, Diamond, Latisha, Mona Lisa and Vanessa.

100 Women Strong is a nonprofit organization, founded in 
1998, that provides modest, one-time financial assistance to wom-
en in Berrien County who are ineligible for other community or 
state resources but find themselves in need of emergency help. 
Thanks to 100 Women Strong, these women do not have to quit a 
job, drop out of school, or let their health or their children’s’ health 
deteriorate because no assistance was available. Individual Berrien 
County women who have an emergency financial need and meet 
the fund’s qualifications may receive one-time financial assistance 
for an amount up to $500 from 100 Women Strong. Over the past 
two decades, 100 Women Strong has helped hundreds of women in 
meeting tens of thousands of dollars’ worth of emergency needs. 

Throughout Berrien County, there are women who are work-
ing hard to improve their lives and the lives of their families. 100 
Women Strong works by helping these women get past unexpected 
financial obstacles that threaten their efforts to remain or become 
self-sufficient.

100 Women Strong bridges a variety of needs:
New Eye Glasses
Automobile Repairs
Emergency Dental Care

College Tuition
Utility Bills (water, gas, and electric) 
Rent and Mortgage Payments 
And much more
100 Women Strong also offers a scholarship in partnership 

with Lake Michigan College open to all women attending class-
es. We firmly believe that self-sufficiency cannot be reached and 
maintained without our community women being given every op-
portunity to grow and thrive in their educational, professional, and 
personal lives. 

Nothing we say demonstrates the difference this emergency 
financial need can make for a woman and her family quite as well 
as their own words:

In April 2021, things became challenging for “K”. She re-
ported that her friend initially tested positive for COVID and 
because she was a close contact, it was recommended that she 
quarantine as well. During that quarantine period, “K” developed 
symptoms - lingering bad cough, fever, and congestion. Due to 
her symptoms she could not return to her place of employment 
because it would endanger the people she worked for and with. 

Her symptoms continued on well past the quarantine recom-
mended period of 14 days and “K” had to repeatedly visit the hos-
pital and walk in clinics. This period of time ended up lasting ap-
proximately six weeks and during this time, “K’s” bills continued 
to accumulate. She was still responsible for rent, utilities and food 
for her family (she was not receiving food assistance at that time). 

“K” decided to contact 100 Women Strong and was a re-
cipient of $500 which covered the majority of her rent. She was 
relieved that for that month she was behind on rent, she was sup-
ported by 100 Women Strong in covering a major household ex-
pense. This allowed her to make payment arrangements for her 
utilities and be able to safely remain housed with her three chil-
dren. “K” says “100 Women Strong was a real blessing”

For further information on how you may qualify for assis-
tance, or wish to become a donor or join us on our Board, please 
call our Hotline (maintained though our strong partnership with an-
other Community organization: Mosaic CCDA) at 269-332-1890, 
visit our website: www.100womenstrongberrien.com, or “Like” our 
Facebook page: www.facebook.com/100womenstrong.

Women helping Women - One woman at a time.

mailto:email@salesfinaletouch.com
mailto:email@salesfinaletouch.com
http://www.100womenstrongberrien.com
http://www.facebook.com/100womenstrong
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• 3687 S. Lakeshore Dr.

• 517 Pleasant St.

St. Joseph, MI 49085

cressyeverett.com/phyllispalmer

Phyllis Palmer 
REALTOR® 

MBA, ABR, RSPS

CALL/TEXT: 

269-985-3180 
To GET MOVING.

“I have clients READY to 
   buy your home TODAY!”

St. Joseph & Lansing | 269-985-0045

Linda A. Cooper  CPA

lcooper@cooper-cpas.com

Welcoming new clients for Business,
Individual and Trust tax prep

UnitedFCU.com
smurphy@UnitedFCU.com

150 Hilltop Rd.
St. Joseph, MI 49085
C: (269) 208-2288

Mortgage Sales Manager
NMLS #419776

Shannon Murphy

UnitedFCU.com
smurphy@UnitedFCU.com

150 Hilltop Rd.
St. Joseph, MI 49085
C: (269) 208-2288

Mortgage Sales Manager
NMLS #419776

Shannon Murphy

UnitedFCU.com
smurphy@UnitedFCU.com

150 Hilltop Rd.
St. Joseph, MI 49085
C: (269) 208-2288

Mortgage Sales Manager
NMLS #419776

Shannon Murphy

UnitedFCU.com
smurphy@UnitedFCU.com

150 Hilltop Rd.
St. Joseph, MI 49085
C: (269) 208-2288

Mortgage Sales Manager
NMLS #419776

Shannon Murphy
Inside Mortgage Sales Manager

NetDesignsOnline.com
Wendy Bedell, Owner

269.428.5016

Website Design

Make a
splash

on the web!

Far Ahead Advertising, Inc.
                                  publishers of  purpose-driven media

Kate@mailmaxonline.com
www.MailMaxOnline.com 

2202 Plaza Drive, Benton Harbor, MI 49022

Kate Marie
Handling All Your Advertising Needs!

269.369.3930

Your Good News Paper

CBT Certified 
by the Beck Institute 

specializing in anxiety 
and panic disorder

2816 Willa Drive, St. Joseph, MI 49085

Email: nrf@hoperebornc.com • Web: HopeRebornCounseling.com

Nadine Fish
LMSW, CAADC

Certified 
CBT Therapist 

269-359-1065

Dual-income families became the new normal in re-
cent decades. According to data from the U.S. Bureau of 
Labor Statistics, 63 percent of married-couple families had 
both parents employed in 2018. The same trend emerged 
in Canada, where the Labour Force Survey from Statistics 
Canada found that the number of Canadian families with 
two employed parents nearly doubled between 1976 and 
2015.

Couples in dual income households have difficult de-
cisions to make when starting families. Women who want 
to take time away from their careers to raise children no 
doubt recognize the long-term effects that such a decision 
may have on their careers. Researchers behind the “Gold-
man Sachs Global Investment Research” report released in 
October 2018 found that women who leave the workforce 
at age 31 and do no reenter it for five years can expect to 
earn 20 percent less over their lifetimes than male coun-
terparts who never left the workforce. That’s a significant 
loss in earning potential, but one that millions of women 
accept each year.

Reentering the workforce after a long period of not 
working is a challenge, but it’s one that women can over-
come with the help of a handful of strategies.

• Get a head start. Fair or not and intentionally or not, 
prospective employers may attach a stigma to applicants 
who have not worked in several years. There’s no guaran-
teed way to clear that hurdle, but volunteering or interning 
in your field and/or taking a course at a local college before 
you begin your job search can serve as something of a head 
start. This can be a great way to dust off old skills and 
learn about any changes within the industry that took place 
during your hiatus.

• Deemphasize chronology on your résumé. The on-
line job bank Monster.com recommends using your ré-
sumé to highlight your skills and accomplishments instead 
of your dates of employment. This shifts the focus away 
from your time out of the field and toward your experience 
and previous successes.

• Get in touch with your network. Many professionals 
advance their careers with the help of a strong network of 
fellow professionals. So it makes sense to contact this net-
work when you’re reentering the workforce. Former col-
leagues can be great sources regarding job openings and 
changes in the industry that might have taken place while 
you were out of the loop. Reach out to them and let them 
know you’re ready to reenter the workforce.

• Consider part-time work. If a full-time offer is not 
materializing, consider part-time work. Part-time work 
will bring some money into the household, let you ease 
back into working and give you a chance to add some re-
cent experience to your résumé. And part-time jobs may 
ultimately lead to offers for full-time work.
Reentering the workforce after time away is a challenge, 
but it’s one women can overcome with perseverance and 
some savvy strategies.

How women can handle reentering the workforce

Cynthia Deitemeyer
Owner and Designer
(269) 769-6802
Elitehomestaging@hotmail.com

Adding a Touch of Elegance to Your Home.Adding a Touch of Elegance to Your Home.
- Homeowners - Realtors - Builders- Homeowners - Realtors - Builders

mailto:nrf@hoperebornc.com
mailto:Kate@mailmaxonline.com
http://www.MailMaxOnline.com
mailto:smurphy@UnitedFCU.com
mailto:smurphy@UnitedFCU.com
mailto:smurphy@UnitedFCU.com
mailto:lcooper@cooper-cpas.com
mailto:Elitehomestaging@hotmail.com
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Cheryl Clark
Independent Sr. Sales Director
(269) 921-2130

caclark427@gmail.com
www.marykay.com/cclark6

Your Way to Beautiful TM

TheGallerySalon_BLANK_BusCards_8-13.indd   1 9/3/2013   11:44:42 AM

Owner Cynthia Orlaske
Specializing in Color and Cutting
GK Hair Keratin Taming System

Eyelash Extensions
667 West Main Street • Suite B • Benton Harbor, MI 49022

(269) 934-1800

Charlene X. Jiang
DIPL AC, LAC
MD in China

Great Lakes Acupuncture  
Charlene X.  Jiang  

DIPL AC,  RAC  

             MD in China
Over 20 Years Experience

 

5920 Cleveland Avenue 
Stevensville, MI  49127 

2 6 9  -  4 2 9  -  5 1 8 9 
www.greatlakesacupuncture.com  

FREE CONSULTATION 
 

Great Lakes 
Acupuncture

5920 Cleveland Avenue • Stevensville, MI 49127
2 6 9 - 4 2 9 - 5 1 8 9

www.greatlakesacupuncture.com

Over 20 Years Experience
FREE CONSULTATION

Joy CluffJoy Cluff
Area Manager-Licensed

Committed to providing mortgage options 
in Michigan and Indiana communities

19 Years of Experience
joy.cluff@rate.com

www.guaranteedrate.com/joycluff
O: (269) 932-9379
C: (269) 363-6953

Your Local Mortgage Lender ExpertYour Local Mortgage Lender Expert

717 Ship Street , Saint Joseph , MI717 Ship Street , Saint Joseph , MI

NMLS# 115518

Celebrating 57 years in business!
Specializing in

Wedding Portraits • Family • Seniors
Commercial Photography

Owner/Author
Amie Witkowski

5684 St. Joseph Avenue • Downtown Stevensville • 269-429-9988
meisterwitkowski@sbcglobal.net • www.meisterwitkowskiphoto.com

4063 Hollywood Road, St.Joseph4063 Hollywood Road, St.Joseph
Located adjacent to Roger’s FoodlandLocated adjacent to Roger’s Foodland

(269) 588-3129(269) 588-3129
Michelle StaneartMichelle Staneart

OwnerOwner

Delicious  & Healthy Delicious  & Healthy 
Smoothies, Teas, & More!Smoothies, Teas, & More!

Committed to providing friendly, 
professional service with confidentiality, 

reliability and trustworthiness.
You will always be greeted with a courteous 

demeanor and a warm smile!

Contact Me Today!

Debbie Smidler
(937)609-2274

2724-2 Niles Avenue,
St Joseph, MI 49085

Women’s Service League is a not-for-profit organization of 
talented local women committed to promoting volunteerism and 
improving the community through positive action and leadership. 
They strive to bring awareness, funding and growth to other char-
ities, organizations and community events that address and high-
light the underserved of Southwest Michigan.  

Since 1931 the dedicated members of Women’s Service 
League have given generously and volunteered their time and 
talents to establishing many well-known events in Southwestern 
Michigan. From the former Naschair spring event to the annu-
al Charity Ball and Operation Coats, each effort by WSL helps 
brings other civic and charitable organizations one step closer to 
attaining their goals. Over the years, numerous groups have bene-
fited from the support of Women’s Service League.  Additionally, 
WSL promotes volunteerism and service in the next generation 
of leaders through their annual Athena Scholarship: awarded to 
an area high school senior with outstanding community service.

WSL’s 2021-2022 theme, “Reconnect and Re-Engage”, was 
an idea that due to the difficulty of the last couple of years, mem-
bership needed to reconnect with each other and re-engage with 
the community.  To achieve this, WSL shifted much of their focus 
to completing more service projects for local partners such as The 
Readiness Center, Curious Kids Museum, United Way, Blanket 
Brigade and Caring Circle.  Whether cutting art projects, painting 
walls, raking yards or making blankets, Women’s Service League 
members came together to have fun and serve others.

They are also committed to fundraising efforts for this year’s 
selected charity, The Cora Lamping Center, which provides shel-
ter and services for victims of domestic violence and sexual as-
sault.  Several activities and give-backs are being planned which 
will not only bring needed funds for the CLC but also awareness 
of the incredible work they do in our area.

Women’s Service League is a sisterhood of support that de-
cade after decade, continues to be impactful in the communities 
of Southwest Michigan through service and fundraising.  For in-
formation about joining please email wslpink@gmail.com.

Women’s Service League
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811 SHIP STREET, SUITE 303  •  ST. JOSEPH, MI 49085

SARAH SPOONHOLTZ
DIRECTOR OF MEMBERSHIP & EVENTS

Office 269.932.4042
Direct Line 269.932.4040
Email sspoonholtz@smrchamber.com

mailto:caclark427@gmail.com
http://www.marykay.com/cclark6
mailto:meisterwitkowski@sbcglobal.net
http://www.meisterwitkowskiphoto.com
mailto:joy.cluff@rate.com
http://www.guaranteedrate.com/joycluff
http://www.greatlakesacupuncture.com
http://www.greatlakesacupuncture.com
mailto:wslpink@gmail.com
mailto:sspoonholtz@smrchamber.com
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Marcy Simpson 
Executive Director
msimpson@swmichigan.org
269.925.6301           SWMICHIGAN.ORG
2300 Pipestone Rd, Benton Harbor MI 49022

IMAGINE YOUR NEW CAREER IMAGINE YOUR NEW CAREER 
AS A 

MASSAGE MASSAGE 
THERAPISTTHERAPIST

CREATIVE THERAPYCREATIVE THERAPY
School of Massage, LLCSchool of Massage, LLC

2907 Division St., Ste. 1102907 Division St., Ste. 110
St. Joseph, MI 49085St. Joseph, MI 49085

269-408-8643269-408-8643

CLINIC OPEN March 13th - April 27th
March 13-16th Donations accepted the first week 

to God’s Hands 4 Kids Foster, Adoption and Vulnerable. 
After March 16th 

ALL MASSAGES $35 HOUR
Mon-Thur 9am, 10:30am, Noon, 5pm, 6:30pm and 8pm

Schedule online at:
creativetherapyschool.massagetherapy.com/student-massages

Tina Latham-Enix, LMTTina Latham-Enix, LMT
Owner/InstructorOwner/Instructor

Olivia Nichols
Community Outreach Liaison

3125 Cleveland Ave., St. Joseph

(269) 861-2627

NMLS# 2135156

onichols@sturgisbank.com

Let’s grow home!™

Women’s History Month is an opportunity to shed light on 
the accomplishments and contributions of women around the 
world. These five women are notable for breaking boundaries.

• Xiomara Castro: Castro was sworn in as Honduras’ pres-
ident in January 2022. She became the first woman to hold the 
position, and campaigned on expanding women’s rights in that 
country.

• Mary Barra: As the CEO of General Motors since 2014, 
Barra is the first woman to lead one of the three big automakers. 
She has invested millions into the development of self-driving 
cars, electric vehicles and a ride-share service called Maven.

• Giorgia Meloni: Meloni took office in October 2022 as 
Italy’s prime minister, becoming the first woman in history to 
hold the position. 

• Tsai Ing-wen: Tsai took office as president of the Republic 
of China (Taiwan) in 2016, becoming the first woman leader (and 
the first unmarried president) of the country. 

• Catherine MacGregor: This French businesswoman be-
came the CEO of the French energy company Engie in 2021. She 
is the only woman CEO in France’s CAC-40 stock index.

Influential women breaking 
boundaries in the world today

TANNING SALON

5794 Cleveland Ave • Stevensville Mi 491275794 Cleveland Ave • Stevensville Mi 49127

Serving the Area for 19 YearsServing the Area for 19 Years
Call today for your appointmentCall today for your appointment

269-429-6959269-429-6959
Large Selection of Lotions & Tanning AccessoriesLarge Selection of Lotions & Tanning Accessories

Denise Gmitter, Owner

HomeLove - Single Business Card ad size is $83. The dimensions are: 3.25”w by 1.75”h.

JB_Realtor - “6” Card size - dimensions are: 6.75”w by 3.75”h.

Sandra Kay’s
Bakery & Cafe
120 West John Beers Road
Stevensville
269-429-5237 • 269-429-5254

Sandra Schlutt
Owner

“Over 30 Years in Business”

715 Broad St., St. Joseph, MI 

(269) 408-8444
Owner, 

Marydawn Taggart

mailto:msimpson@swmichigan.org
mailto:onichols@sturgisbank.com
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1100 MAIN ST., ST. JOSEPH
269-982-8544 • INFO@PIER-REALTY.COM

MICHELLE ALGERMICHELLE ALGER
269-876-2713269-876-2713

ANNE ODDENANNE ODDEN
269-930-0257269-930-0257

CAROLEE DALRYMPLECAROLEE DALRYMPLE
616-634-2358616-634-2358

CONNIE GALLCONNIE GALL
269-506-6510269-506-6510

KAREN SNYDERKAREN SNYDER
269-449-1888269-449-1888

KAREN BARNESKAREN BARNES
269-921-5740269-921-5740

KELLY ARELLANOKELLY ARELLANO
269-921-6683269-921-6683

KATHY LANEKATHY LANE
269-921-9644269-921-9644

SHARON STRAWSHARON STRAW
269-325-4663269-325-4663

MICHELLE HUMESMICHELLE HUMES
269-208-2680269-208-2680

DAWN LAMASDAWN LAMAS
269-588-2287269-588-2287

pier

Saluting Saluting 
Pier Pier 

Women in Women in 
BusinessBusiness

Far Ahead Advertising, Inc.
                                  publishers of  purpose-driven media

Shelly Head
Accountant

269.208.7358
www.MailMaxOnline.com 

2202 Plaza Drive, Benton Harbor, MI 49022

Your Good News Paper

PREMIUM INDUSTRIAL E-COATING & POWDER COATING

Phone: (269) 925-3733
Fax: (269) 925-0244

gloria@freedomfinishing.com
2755 Meadowbrook Rd. 

Benton Harbor, MI 49022
www.Freedomfinishing.com

Gloria Ender
President 

Director
3084 Niles Road

Saint Joseph, MI 49085
269-556-0354

www.greatlakesmontessori.comwww.greatlakesmontessori.com

Marcie O’Connell

574-315-5501

thinktankmedia1@gmail.com

717 St. Joseph Dr., Saint Joseph, MI 49085

Julee
Laurent
owner

Julee Laurent
owner

717 St. Joseph Dr., St. Joseph, MI 49085

thinktankmedia1@gmail.com

574-315-5501574-315-5501

thinktankmedia1@gmail.com

717 St. Joseph Dr., Saint Joseph, MI 49085

Julee
Laurent
owner

574-315-5501

thinktankmedia1@gmail.com

717 St. Joseph Dr., Saint Joseph, MI 49085

Julee
Laurent
owner

574-315-5501

thinktankmedia1@gmail.com

717 St. Joseph Dr., Saint Joseph, MI 49085

Julee
Laurent
owner

Women have played essential roles in the global work-
force for quite some time. Despite their contributions, women 
continue to face professional obstacles that many of their male 
colleagues never experience.

The differences between the professional challenges 
faced by women and those faced by men have been evident 
during the COVID-19 pandemic. A 2020 study published in 
the journal World Development examined general inequality 
during the pandemic, focusing particularly on certain factors, 
including job loss. The pandemic had a devastating impact on 
economies across the globe, and women bore a seemingly dis-
proportionate percentage of that impact. The study found that, 
during the pandemic, women were 24 percent more likely to 
permanently lose their jobs than men. Women also expected 
their labor income to fall by 50 percent more than men during 
the pandemic.

Strategies to keep careers on track can be especially use-
ful in the face of these obstacles and the many more female 
professionals will face even after the pandemic has ended. The 
following are some ways women can keep their careers going 
forward.

• Continue education. The Graduate Management Admis-
sion Test, often referred to as the GMAT, is used to assess 
candidates for admission into graduate level management pro-
grams, such as MBA programs. A recent analysis of GMAT 
test takers found that 47 percent were women, which marked 
an all-time high. The value of education is undeniable, and 
women can continue their educations via the pursuit of ad-
vanced degrees as they look to keep their careers going for-
ward. 

• Emphasize networking. The Association for Talent De-
velopment reports that 57 percent of job openings are filled 
through networking contacts. Networking is more accessi-
ble than ever thanks to social media sites like LinkedIn, and 
women can utilize such resources to build connections with 
mentors and colleagues that can share everything from career 
advice to access to new job openings.

• Define career expectations. Defining career expectations 
early on can be beneficial in various ways. Such expectations 
can guide career choices and provide a road map that wom-
en can utilize to stay the professional course. This can help 
women make decisions about their careers when they come to 
forks in the road. For example, if a path to promotion seems 
blocked, women can examine their established career expecta-
tions to help them decide if it’s time to seek new employment. 
Defining career expectations also can help women effectively 
communicate with mentors about their goals, and mentors can 
then use that information when offering guidance. Expecta-
tions need not be concrete, and it’s likely they will change 
over time. But they can serve as an important foundation for 
anyone from young female professionals to experienced exec-
utives looking to make changes or determine the next step in 
their careers.

Women face professional hurdles many of their male col-
leagues never experience. Various strategies can help women 
clear such hurdles and keep their careers going in the right 
direction

How women can keep 
their careers going forward

Natural Choices, Inc. 
3917 Stonegate Park 
St. Joseph, MI 49085 
269-932-8747 
JOelke33@gmail.com 
www.NaturalChoicesforyou.com 

Jane Oelke, ND, PhD 
Naturopath and Doctor of Homeopathy 

Serving locally for over 30 years  

Low on Energy? Feeling Anxious? 
Chronic Pain?  Digestive Issues? 

 

Get Specialized Natural Solutions  
Individualized for Your Needs  

Services  
- Homeopathy 
- Stress Assessment 
- Energy Balancing 
- Thermography 
- Scalar Rife Therapy 
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A relaxing escape in the heart of Harbor County

Hillary Stifler
Owner/Innkeeper
9549 Union Pier Rd. Union Pier, MI
269.469.6346
www.gardengroveinn.com

ANISSA DESANCTIS, ABR
Property Specialist I Agent

269-325-8077
6501309891

anissakd@hotmail.com

2409 Lake Shore Drive
Saint Joseph, MI 49085

Each office is independently owned and operated

mailto:JOelke33@gmail.com
http://www.NaturalChoicesforyou.com
mailto:thinktankmedia1@gmail.com
mailto:thinktankmedia1@gmail.com
mailto:JOelke33@gmail.com
http://www.NaturalChoicesforyou.com
http://www.MailMaxOnline.com
mailto:JOelke33@gmail.com
http://www.NaturalChoicesforyou.com
mailto:JOelke33@269-gmail.921-9644
mailto:JOelke33@269-gmail.921-9644
mailto:JOelke33@269-gmail.921-9644
mailto:JOelke33@269-gmail.921-9644
http://www.SHARON
mailto:INFO@PIER-REALTY.COM
mailto:anissakd@hotmail.com
http://www.greatlakesmontessori.com
mailto:gloria@freedomfinishing.com
http://www.Freedomfinishing.com
http://www.gardengroveinn.com
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ANNA
GLASSMAN 
REALTOR® 

(269) 757-6057(269) 757-6057

6815 E Main Street, Eau Claire, MI 491116815 E Main Street, Eau Claire, MI 49111

www.GlassmanRE.comwww.GlassmanRE.com

annaglassman1@gmail.com

EXPERIENCE
EXCELLENCE

ssteffens@swmichigan.org
269.925.6301           SWMICHIGAN.ORG
2300 Pipestone Rd, Benton Harbor MI 49022

Sarah Steffens 
Group Sales & Marketing Coordinator 

Erica L. Momany
Owner/Registered Principal
5764 James Drive
Stevensville, MI 49127
269.429.0650 Fax 269.429.8011

Financial Planning   Wealth Management   Life InsuranceFinancial Planning   Wealth Management   Life Insurance
Securities offered through Koehler Financial, LLC Member FINRASecurities offered through Koehler Financial, LLC Member FINRA

ACCEPTING NEW CLIENTS
FOR GROOMING!

• Self Serve Doggie Wash
• Lupine Leashes & Collars Guaranteed

4445 Lake Street • Bridgman  • pawstowash.com

Serving The CommunityServing The Community
For 17 Years!For 17 Years!

Beth McNeil - OwnerBeth McNeil - Owner

269-465-4425

After a tumultuous year with many ups and downs, there 
may finally be a light at the end of the tunnel. Growing confi-
dence that the worst of the pandemic may be behind us has led 
many people to take inventory of their careers. 

Women looking to change jobs soon may be exploring 
their options as they look for fulfilling, lucrative careers. The 
following are some profitable, in-demand career options, cour-
tesy of the U.S. Bureau of Labor Statistics and Forbes.com. 

• Chief executive officer: CEOs are instrumental in both 
public- and private-sector industries. They are the top of the 
managerial food chain, and as such, command competitive 
salaries. A female CEO can expect to earn a median income 
of $90,000-$95,000. 

• Civil engineer: The BLS predicts civil engineer jobs 
will grow by 11 percent by 2026. Civil engineers will be re-
sponsible for revamping aging infrastructure, including roads, 
dams and bridges. An average salary is $67,000 per year.

• Nurse practitioner: Health care jobs are booming and in 
demand. Working independently or in collaboration with phy-
sicians, nurse practitioners provide primary care or specialize 
in various concentrations. Nurse practitioners earn a median 
annual income of $98,000.

• Pharmacist: In addition to harboring a passion for pro-
viding quality health care to their communities, pharmacists 
often have a love for the chemistry involved in medications. 
Pharmacists must be licensed and possess a Doctor of Phar-
macy degree. Pharmacists work in retail settings, but also in 
hospitals and clinics. The average annual salary for pharma-
cists is $98,000.

• Computer and system information manager: A growing 
focus on inclusivity within STEM fields means now is a great 
time for women to pursue careers in these lines of work. Com-
puter and information system managers plan, coordinate and 
direct the work of computer professionals while researching 
the latest trends in technology. Opportunities within this pro-
fession are expected to grow by 12 percent by 2026. Individu-
als in this field earn a median salary of $90,000.

• Management analysts: Management analysts are brought 
in to find ways to make an organization more profitable or im-
prove its efficency. Travel and consultation may be likely, so 
those should be considerations. Management analysts earn an 
average annual income of around $75,000.

• Software developer: Keeping up with the technological 
times means having up-to-date equipment and software. Soft-
ware developers help to write code or design applications for 
company use. This is a quickly growing field in which profes-
sionals earn average annual salaries of $85,000.

High-paying, stable jobs are out there for women who 
are in the market for a career change or trying to decide which 
fields to pursue. 

Fast-growing and high-paying 
careers for women

mailto:ssteffens@swmichigan.org
mailto:annaglassman1@gmail.com
http://www.GlassmanRE.com


Every career has its ups and downs. Successful pro-
fessionals often credit certain moments in their careers as 
catalysts that ultimately drove their success. Though such 
catalysts may be positive developments, like a well-earned 
promotion or timely advice from a trusted mentor, many a 
professional also has been motivated by events that were not 
initially welcomed, including layoffs.

Many businesses were forced to lay off employees in 
the economic fallout of the COVID-19 pandemic. A recent 
study published in the journal World Development found 
that, during the pandemic, women were 24 percent more 
likely to permanently lose their jobs than men. 

As the world gradually emerges from the pandemic, 
many women may still be trying to reenter the workforce 
after being laid off. The following strategies can help that 
transition back to work go smoothly.

• Reconsider your career path. People who look at lay-
offs as the catalysts for their success often do so because 
being laid off allowed them to step back and reconsider the 
path their careers were on prior to losing their jobs. Such re-
flection may or may not compel a career change, but women 
can take time to reconsider if their previous field was some-

thing they want to get back into or if they want to pursue 
a different path. Perhaps it’s time to turn a passion into a 
profession? Or maybe the uncertainty of the pandemic has 
underscored the need for a career that’s more stable? Re-
gardless of what they ultimately decide, women can spend 
time reconsidering their career path as they prepare to reen-
ter the workforce.

• Contact your former employer. Though certain work-
ers, such as union members, may have a legal right to be 
recalled after being laid off, many professionals have no 
such right. However, that does not mean employers won’t 
want to bring them back as the economy begins to recov-
er. In fact, many companies may prefer to do just that. The 
Adecco Group’s Compensation and Workforce Trends sur-
vey in October 2020 found that 68 percent of organizations 

that furloughed or laid off employees during the pandemic 
intended to back-fill roles that were eliminated. The cost of 
training new hires and getting them up to speed on proj-
ects is considerable, and employers never truly know if new 
hires will mesh with coworkers. Those concerns do not typ-
ically apply when rehiring former employees. Women who 
liked their jobs and the direction their careers were going 
in prior to being laid off can check in with their previous 
employers about potential opportunities before they begin 
to look elsewhere. 

• Stay connected. Maintaining connections with col-
leagues and even former clients is a great way to avoid the 
feelings of isolation that can sometimes arise after a layoff. 
Staying connected also may be a great way to learn about 
new opportunities before they become known to the general 
public.
Women were disproportionately affected by pandemic-re-
lated layoffs. Rebounding from such layoffs can be easier 
when women employ various strategies as they look to re-
enter the workforce.
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Mention this 
ad for 

15% OFF 
your visit. 

Offer expires 5-25-23

The LakeviewBeach Comber

• Specializing in Hair Design & Coloring 
Featuring: Susan Burge & Sandra Hopkins 

SINCE 2001
Kaye Gerring-Krieger

Owner

1610 Lakeview • St. Joseph • 269-982-42471610 Lakeview • St. Joseph • 269-982-4247

Salutes All of Our Outstanding
Local Women in Business

Stop in and say “Hi” to Judi,
our Chief Fragrance Officer

408 State St., Downtown St. Joe
(Next to The Buck)

Jenna Podjan
Sales Manager

jenna@buddistributing.com
269-782-3141

52322 M-51 North • Dowagiac, Mi 49047
www.buddistributing.com

Sell It With Sandra
Sandra Petznick Realtor®

269-921-6070
Sandrapetznick@comcast.net

ColdwelL Banker 
Anchor

Call today for a 
free market analysis!

2409 Lakeshore Drive • St. Joseph, MI  49085

A unique women’s clothing and accessory 
shop carrying formal to beach wear lines.

9729-B Red Arrow Hwy • Bridgman, MI • 269-266-7214

Visit Us
on

Facebook

Hummingbird Fashions
Owned and Operated by Debbie Porter

SEASON OPENING THURSDAY, APRIL 6th

How women can rebound from a layoff

mailto:Sandrapetznick@comcast.net
mailto:jenna@buddistributing.com
http://www.buddistributing.com
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LORI MCCRERY
PRESIDENT/CEO

for over 84 years!

4337 RIDGE ROAD, STEVENSVILLE 4337 RIDGE ROAD, STEVENSVILLE 
269.429.3689269.429.3689    ••    WWW.TOSIS.COMWWW.TOSIS.COM
MON, TUES, FRI, SAT AT 5PM - ?MON, TUES, FRI, SAT AT 5PM - ?

2724 Niles Ave., St Joseph 

269-369-0426

JENNJENN
VANDEVENTERVANDEVENTER

Excellence You Can TrustExcellence You Can Trust

From Left to Right: Mallory Richards, Nicole Trux, 
Jennifer Fillwock, Brooke Roberts and Lisa Van Pelt

MEN, WOMEN AND CHILDREN
Haircuts • Color • Highlights • Manicures • Make-Up

204 State Street • Downtown St. Joseph • 269-588-3180

An                  &               Salon

MID-COUNTY
Lawn & Garden

Since 1974

3959 M-139, St. Joseph (at Scottdale) • 269-429-7500

Toro | Briggs & Stratton | Kohler  | STIHL | and More!

midcountylg@gmail.com • MidCountyLawnGarden.com

Locally owned and operated by Barbara Walsh Far Ahead Advertising, Inc.
                                  publishers of  purpose-driven media

Kim Witzak
Classified Specialist

269.934.7522
classifieds@mailmaxonline.com

www.MailMaxOnline.com 
2202 Plaza Drive, Benton Harbor, MI 49022

Your Good News Paper����������������

����
���
��
���

S O U T H W E S T
M I C H I G A N

�����������������������
A LEG R EYA  B O LD
�������������

���
��
���
�
�

���
��
���
��

811 SHIP STREET, SUITE 303  •  ST. JOSEPH, MI 49085

Jasmine Hansen
MEMBERSHIP ENGAGEMENT MANAGER

Direct Line 269.932.4605
Email jhansen@smrchamber.com

mailto:midcountylg@gmail.com
mailto:classifieds@mailmaxonline.com
http://www.MailMaxOnline.com
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FOR YOUR REAL ESTATE NEEDS FOR YOUR REAL ESTATE NEEDS 

“EXPECT THE BEST IN SERVICE, 
GET THE BEST.”

CALL VICTORIA!CALL VICTORIA!

CALL CALL 
VICTORIA VICTORIA 
EBERHARD EBERHARD 

TODAY!TODAY!

269-470-3923269-470-3923

Instant Equity
815 Main Street, St. Joseph, MI 49085

email: veberhard@fisterbhg.com
website: www.victoriaeberhard.com

Leanne Brownfield
Assistant Vice President
Business Development
320 Main Street, St. Joseph
(269) 659-1472 direct
(269) 605-9203 cell
lbrownfield@sturgisbank.com

Let’s grow home!™

SHORELINE BUILDING SERVICES LLCSHORELINE BUILDING SERVICES LLC

COMMERCIAL 
CLEANING

FLOOR CARE

WINDOWS
CRYSTAL MIDDLETON

LOCALLY OWNED AND OPERATED 
FOR OVER 31 YEARS

1240 PIPESTONE RD., #6108, BENTON HARBOR

(269) 926-7095

AMANDA AMANDA 
NIMTZNIMTZ

We raise our own cattle.
Farm Market Store

5976 Old Pipestone Rd, Eau Claire, MI
(269) 262-6887

LOCAL. Natural. MEAT.

Michigan Lifestyle Properties
My # 269-369-8757
Team # 269-921-6229
Go2TeamFulton@gmail.com
Serving ALL of Great  
Southwest Michigan

Valerie Fulton
Your Go2 Realtor® 

Independently owned & operated

Women are vital components of the global workforce. De-
spite the contributions of women, Pew Research Center’s analysis 
of median hourly wages of both full- and part-time workers indi-
cates that women earn less than their male counterparts — even 
when they’re doing the same work and have the same educational 
backgrounds. 
The gender gap has remained relatively stable in the United States 
over the last 15 years, with women earning 84 percent of what 
men earned in 2020. Estimates indicate it would take a woman an 
extra 42 days of work to earn as much as a male colleague. 
Salary negotiations can be intimidating for any employee. But 
for women already at an earnings deficit, such negotiations can 
be even more difficult. Here are some tips to make salary negoti-
ations go more smoothly.
Speak up

It would seem that any promotion would automatically come 
with a pay raise, but this is not always the case. When the time 
comes to consider taking a promotion, it is important to have a 
salary number in mind. Saying nothing may not earn you a raise, 
or your boss may not give you what you believe you deserve.
Do your research

Some jobs come with a standard pay rate across the board. 
These include government and civil service jobs, union jobs, or 
hourly positions. However, you can determine if a job is negotia-
ble by researching data on sites such as Payscale and Glassdoor 
to figure out what positions are worth. Arming yourself with in-
formation makes you ready to present data supporting your salary 
demands.
Don’t be afraid to ask

Even if an offer seems acceptable, it is alright to ask for 
more money, according to The Balance: Careers. A company may 
actually increase the base pay or offer other perks such as larger 
bonuses, stock options or full 401(k) matching.
Avoid “Imposter syndrome”

Thoughts, beliefs and feelings can hold you back, especially 
when it comes to salary negotiations. Most professionals at some 
point in time experience what’s often referred to as “Imposter syn-
drome.” This is a name given by a team of psychologists in 1978 
that referred to people who had difficulty acknowledging their 
achievements, although their peers respected them. Doubting ca-
pabilities, worrying about someone calling your skills “fake” or 
discounting your achievements are symptoms of imposter syn-
drome. Comparing yourself to others — especially those who are 
more advanced — may lead to uneasiness as well. Focus more 
positively on what you do at work and be proud of what you have 
achieved. This will help you sit more confidently in front of em-
ployers negotiating for your benefit.
Workers need to advocate for themselves and ask for salaries they 
believe are commensurate with their skill levels and positions. It 
can be daunting to negotiate for a better salary, but there are many 
ways to simplify such negotiations.

How to navigate a salary negotiation

Barb Antonucci
Owner/Innkeeper

269-921-2452269-921-2452
barb@atvbnb.com
www.atvbnb.com

1950 Plantation Row, Baroda, MI 49101

269.925-2125
www.taylorrentalofmichigan.com

Lois Ashbrook
Owner

Tents, Events, Weddings & More!

btucker@swmichigan.org
269.925.6301           SWMICHIGAN.ORG
2300 Pipestone Rd, Benton Harbor MI 49022

Brandi Tucker 
Office Manager

mailto:lbrownfield@sturgisbank.com
mailto:veberhard@fisterbhg.com
http://www.victoriaeberhard.com
mailto:btucker@swmichigan.org
mailto:Go2TeamFulton@gmail.com
mailto:barb@atvbnb.com
http://www.atvbnb.com
http://www.taylorrentalofmichigan.com


Workers who take in-depth looks at their lifestyles may 
find that traditional nine-to-five jobs may not be as lucra-
tive or preferable as they believe. Individuals who harbor 
a desire to improve both productivity and profitability may 
consider freelancing.
What is freelancing?

According to the job hunting experts at Indeed, free-
lancing is an arrangement in which a self-employed person 
works on different projects for multiple clients. As a free-
lancer, you can determine how involved you will be while 
working, including how many projects or clients you take 
on at one time. 
Making freelancing more profitable

Businesses are seeking talented freelancers to solve 
problems across every industry, skill set and job. That has 
increased demand for freelancers. The online financial 
guide Collecting Cents says freelancers are contributing 
$715 billion in earnings to the economy, so it’s possible to 
do well with a freelance career. And thanks to the global 
pandemic, companies are more open to having partial or en-
tirely remote teams on board, making freelancers even more 
attractive. 

Freelancers are responsible for finding their own clients 
and making earnings goals, and the following are several 
ways to earn more.

• Pick a lucrative niche. Find a niche that offers the best 
chances for competitive rates. A graphic designer, for exam-
ple, may highlight a specific design style. A freelance writer 
may zero in on health and medical writing.

• Conduct an efficiency test. Figure out how much time 
is spent on each client and how you can streamline your 
efforts and/or avoid clients that eat into your time and prof-
its. Identifying weaknesses helps you become more efficient 
and profitable. Also, planning your day and how it will be 
split up among tasks can help.

• Treat your business like a business. As an independent 
contractor, it easily can begin to feel as though work is a 
hobby. But that won’t bring in income or get your career 
moving in the right direction. Schedule regular work hours, 
don’t sell your skills short and know when to say yes or no 
to a project or client. Don’t take on more work if you can’t 
handle it or your results may suffer.

• If you can’t raise rates directly, upsell services. New 
work and increased revenue can come by a simple upsell. 

An interior designer may be able to work on one room, but 
upsell services by offering professionally curated accesso-
ries for another room for a slightly higher “package price.”

• Create and maintain an online presence. Social media 
is key to building your business and maintaining a stable of 
clients. Plan social media content updating into your weekly 
calendar.

Freelance work can be lucrative for those who want to 
explore this expanding sector of the economy. 
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Molly Nicholson
Realtor

269.208.3153

molly.nicholson@c21affiliated.com

830 Pleasant St, Fl 3, St. Joseph, MI 49085

Featured in
Top Agent Magazine

Premium Fence Installation & Custom Design 
When it comes to fencing, we do it all!

269-209-9307
www.fencemastersmi.com
Stephanie@fencemastersmi.com

Stephanie Mead
Office Manager

Trust FENCE MASTERS 
to be THE installation 

company for your 
next project.

How to make more money as a freelancer

All Natural, Handmade Bath & Body ProductsAll Natural, Handmade Bath & Body Products

2306 S Cleveland Ave., Unit 2, St. Joseph, MI 49085
Lisa Miller | 269-449-0542 | forevercleansoapworks.com

Olivia Starks
Owner/Funeral Director

2650 Niles Road • St. Joseph
Phone 269-556-9450       Fax 269-556-9570

Laura@starksfh.com

Laura Starks
Owner/Funeral Director

mailto:molly.nicholson@c21affiliated.com
http://www.fencemastersmi.com
mailto:Stephanie@fencemastersmi.com
mailto:Laura@starksfh.com
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The COVID-19 pandemic left no aspect of life as the world knew it before 2020 un-
touched. In the wake of the pandemic, students were forced to learn in new ways, individ-
uals were forced to find new ways to maintain relationships with family and friends and 
employers and employees were forced to confront an emerging notion of the workplace.

Since the World Health Organization first declared a global pandemic in March 2020, 
much has been made of “The Great Resignation,” a term adopted in reference to the tens 
of millions of individuals who quit their jobs during the pandemic. Further study is needed 
to determine just how many people quit their jobs since the pandemic began, but there’s 
no denying that attitudes toward work have shifted since early 2020. That shift has made 
many people more willing to change careers. Women pondering a career move can consid-
er these factors as they vet new opportunities.

Hybrid working
A September 2021 Gallup report on workplace trends found that 91 percent of work-

ers in the United States working at least some remote hours each week are hoping the op-
portunity to do that persists after the pandemic. Perhaps surprisingly, more than half of the 
workers surveyed indicated they would ideally like to split their time between working at 
home and in the office. Women vetting new career opportunities can ask if hybrid working 
is a possibility. Hybrid working is beneficial for various reasons, not the least of which is 
affording professionals a chance to get out of the house while still ensuring they can spend 
more time with family, which is an especially enticing benefit for working parents.

Salary
It goes without saying that salary bears significant consideration when vetting a new 

employment opportunity. In the past, professionals might have jumped at the chance to 
earn higher salaries, even if it meant leaving their current employer behind. However, 
many professionals experienced a priority shift during the pandemic, recognizing the val-
ue of spending less time working and more time away from the office. Some spent that 
extra time with family and friends, while others used it to explore new passions. When vet-
ting a new career opportunity with a higher salary, women can do their best to determine 
what that higher salary will require. If it will require more time working and less time with 
family, friends and hobbies, then women must ask themselves if the extra money is worth 
the decrease in personal time.

Stability
Stability is another issue that might not have garnered as much consideration be-

fore the pandemic as it figures to in a post-pandemic world. Many professionals lost their 
jobs, took pay cuts or were furloughed during the pandemic. Such individuals might have 
worked in industries like travel or events that are vulnerable when shutdowns are issued. 
Women who have been through the professional wringer during the pandemic should con-
sider the stability of a given employer before accepting a job offer. Some may find the 
rewards of working in a field they’re passionate about are worth the risk, while others may 
prefer a line of work that offers more stability and security.
The pandemic has changed many aspects of professional life, including how new career 
opportunities should be vetted. 

Factors to consider when vetting 
post-pandemic career opportunities

Women wear many hats every day. That’s especially true for women juggling families 
and careers. Chauffeur, negotiator, advocate, moderator, mom, wife, and employee are just 
some of the titles that apply to modern women. 

Data from the U.S. Department of Labor and the U.S. Census Bureau indicate women 
represent nearly half of the United States workforce, but women still devote more time 
than men to housework and child care. While few are advocating for traditional gender 
roles of the past to be reinstated, a 2012 Pew Research survey found that very few adults 
(16 percent) indicated having a mother who works full-time is the “ideal situation” for the 
family. Nearly 42 percent said a mother who works part-time is ideal. Even among full-
time working mothers, only about 20 percent said that having a full-time working mother 
is ideal for young children.

“Ideal” is not always practical, and since the Pew survey, the workforce has changed 
in many ways, particularly by the number of employers who have adopted family-friendly 
policies or pivoted to remote working during the COVID-19 pandemic. That means work-
ing moms have even greater leverage to find a balance that works for their unique situa-
tions. These tips can help women free up more time for what’s most meaningful to them.

• Employ time-saving strategies. Embrace ways to save time during the day. Order 
groceries online during a lunch break and pick them up curbside after work. Pool resources 
with a neighbor to cover school transportation if busing is not provided. Schedule confer-
ence calls during commutes so they don’t eat into the rest of the day. 

• Define your priorities. Think about what cannot be compromised or negotiated. 
Maybe that is being home at a particular time each day so the family enjoys dinner togeth-
er. Get clear ideas of what you value most so you can build plans around those priorities. 

• Take vacation time. Make it a point to use all vacation time, coordinating days off 
to coincide with family members’ days off. Family vacations offer the best shots at unin-
terrupted, enjoyable time together. They should be ranked highly and scheduled early to 
ensure travel is possible. 

• Use technology to stay connected. There are times when the family may not be able 
to gather in person. This became evident at the start of the pandemic, when social distanc-
ing and isolation became a cautionary tactic to prevent disease proliferation. If the kids are 
missing you or you are missing the kids at any time during the day, a video chat can be just 
what everyone needs to feel better.

• Outsource housework and chores with smart ideas. If the budget is there, hire a 
housekeeper to come in weekly to tame messes around the house. A “mom’s helper” can 
be hired to come in and tend to certain needs. Family calendar apps can serve as personal 
assistants to keep track of family appointments. Clothing subscription boxes save time and 
provide a way to have carefully curated outfits shipped right to your home. A robot vacuum 
can tame dog fur on the rug while you are working in a home office. These ideas can free 
up additional time to spend with the family.

Working mothers can employ strategies to ensure ample time can be devoted to the 
ones they love.

How women professionals 
can make more time for family
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80 W. Main Street, Benton Harbor, MI 49022
info@cstonealliance.org • 269-925-6100

The economy of Berrien County is advancing 
because of these strong women.

Reach out to them for assistance in growing your business. 

Kristen Patzer Director of the WBC
Ashley Butler Director of Community Engagement 

Jackie Yates Manager of the WBC
Christina Frank Vice President of External Affairs 

Missy Holden Director of First Choice
Cathy Tilley Director of Business Development

mailto:info@cstonealliance.org



