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POSITIONS AVAILABLE:
Molding/Casting • Shipping/ Receiving 

Painting • Product Manufacturing
Repackaging

Full Time Positions Available
Matuska Taxidermy Supply Company is growing 
and is looking for individuals who are willing to 

grow with our company. We supply the taxidermy 
industry with top quality products manufactured 

right here in Spirit Lake, Iowa. You must be a self-
starter, detail oriented, reliable, follow directions, 

great communication skills and a team player 
to work in a fast paced environment. We offer 
a fun friendly/family work environment,flexible 

schedule, competitive pay and benefits.

Apply today at Matuska Supply Company, 
3735 Hwy 71, Spirit Lake, IA 51360 

or send resume to matuskataxidermy@gmail.com

Premier Communications, a Smart Rural Community 
designated telecommunications provider located in Sioux Center, 
IA is seeking a Chief Financial Officer (CFO) due to the upcoming 

retirement of their current CFO. Premier is progressive, growth-focused 
and ready for a new member to join the executive team to contribute to, 

and share in, their success.

This key position, reporting directly to the CEO and supported by an 
engaged and well-rounded board of directors, will oversee all financial 
activities including but not limited to; organizational budgets, financial 
statements, regulatory reporting, business and financial planning, audit 

functions, forecasting and grant accounting.

Successful candidates will be strategic and forward looking in nature, a team 
player, and possess strong communication and leadership skills. Ability 
to prioritize and juggle competing priorities is essential to success along 
with a passion for the rural telecommunications industry. Experience with 
federal regulatory requirements and filings is preferred but not required. A 

bachelor’s degree in Finance and 5-10 years in a similar role is ideal. MBA or 
master’s degree a plus but not mandatory for the right candidate. 

This dynamic, fiscally sound, company boasts a close-knit community 
that takes pride in their surroundings. A golf enthusiast? They have a 
championship course! Like splashing around? You’ll love the nearby 

indoor/outdoor water park. If that’s not enough…then travel less than a 
half hour to the ice cream capital of the world, or an hour to one of Iowa’s 

largest tourist destinations, the Iowa Great Lakes! 

To be considered for this exciting opportunity send 
your cover letter, resume and salary requirements to:

Lori Fischetti at lorifischetti@outlook.com
We are an Equal Opportunity Employer

131 County Road 34 East | P.O. Box 179 | Jackson, MN 56143
Apply online at: www.hitchdoc.com Or send resume to: jobs@hitchdoc.com

Pre-employment drug screen required.

For more than 30 years, HitchDoc has been proudly 
manufacturing quality products from American steel for 

industries such as agriculture, construction, and powersports. 
In that time, HitchDoc has grown from a small farm shop to a 

190,000 square foot modern manufacturing facility with cutting edge 
equipment such as flat lasers, plasma tables, robotic welding stations, and a 

variety of machining, forming, and assembly stations. HitchDoc employs more than 
130 professionals in areas such as welding, machining, material handling, engineering, 

sales, and quality. Now is your chance to join a team with a proven track record.

HitchDoc is Looking for Qualified Employees to Join Their Team! 
They invest in training individuals that are eager to learn a new trade! 

Start your career today with a family-owned company! 

$$1818/HR/HR  
STARTING WAGESSTARTING WAGES

OVERTIME? OVERTIME? 
WE PAY WE PAY 

DOUBLE!DOUBLE!
IMMEDIATE IMMEDIATE 
OPENINGS!OPENINGS!

Shift Schedule: Monday-Thursday • 10 hour shifts
Friday • 8 hour shifts (at double-time pay rate) Check Out Career 

Opportunities at www.hitchdoc.comwww.hitchdoc.com 

mailto:matuskataxidermy@gmail.com
mailto:lorifischetti@outlook.com
http://www.hitchdoc.com
http://www.hitchdoc.com
mailto:jobs@hitchdoc.com
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How Mid-Career 
Professionals Can 
Find Their
Next Job

Newly minted college graduates 
often utilize career placement 
services at their colleges and uni-
versities as they seek to land their 
first job in their chosen field. Such 
services typically are not utilized 
by mid-career professionals, who 
are generally those individuals 
with ample experience but who are 
still many years away from retire-
ment. But it’s not necessarily easy 
for anyone to find a new job in the 
digital era, so mid-career profes-
sionals can utilize some strategies 
to increase their chances of finding 

a job that allows them to advance 
to the next step in their careers.
• Identify your priorities. 
Mid-career professionals who 
are working but want to move 
on to a new opportunity have the 
luxury of looking for a position 
that aligns with their priorities 
and should take full advantage 
of that position. Identify what 
you like or don’t like about your 
current job. Variables that merit 
consideration include the job 
itself, but also company size, 
workplace culture and benefits 
and perks. Make a list of these 
priorities and identify which are 
most and least important to you, 
and then allow that list to inform 
your search for a new job.
• Determine if your next 
job will be your last job. 
Many mid-career professionals 
looking for a new job may be 
looking with the intention that 
their next employer will be 
the last company they work 
for. If that’s the case, then it’s 
important to keep that in mind 
as you begin your search. 
Opportunity for professional 
growth and advancement 
should be available within an 
organization that you envision 
being the last firm you work 
for. If you enjoy the challenges 
and excitement that comes 
with switching employers, or 
even careers, then you may not 
need to prioritize advancement 
opportunities over chances to 

beef up your experience.
• Practice interviewing. 
Mid-career professionals may 
not have interviewed for a job 
in many years, and the process 
of interviewing has undoubtedly 
changed since individuals were 
offered their current jobs. For 
example, initial interviews 
are now often conducted over 
conferencing apps like Zoom, 
so mid-career professionals 
may want to study up on how 
to master such interviews. 
Everything from lighting 
to backgrounds to how you 
sit during the call can affect 
interviewers’ impression of you 
as a candidate. So preparing 
for interviews may involve 
more than traditional steps like 
studying up on the company and 
preparing responses to questions 
interviewers may ask. 
• Utilize a recruiter. Mid-
career professionals can benefit 
from the services of a recruiter. 
Recruiters can provide pointers 
on constructing a résumé 
and how to answer interview 
questions with the goal of 
emphasizing your experience 
and accomplishments. Such 
insight can be invaluable for 
established professionals.
Mid-career professionals looking 
for their next job can utilize various 
strategies to ensure they ultimately 
land at a company that values their 
experience and challenges them in 
new and exciting ways.
©metrocreativeconnection
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Apply online today at
www.okobojiymca.com/employment.

Questions? Contact George Wigen at 336-9622.

The Bedell Family YMCA is seeking:
Y-Kids Site Supervisor - $15 to $16/hr 
Provide leadership for the Y-Kids program at the Spirit 
Lake or Okoboji school sites. 

Y-Kids  Staff - $14/hr
Part time during school year, full time during summer.
The Y-Kids programs in Spirit Lake and Okoboji are in 
search of part time and full time help for all shifts before 
and after school daily. 

Child Watch Staff - $13/hr
Child Watch is a fun and engaging environment where 
staff has the ability to interact with kids ages 6 months 
to 6 years.

Lifeguards - $12/hr
Must be certified or willing to become certified. Will train 
if you are not certified.

Swim Instructors - $13 to $20/hr
Must be certified or willing to become certified. Will train 
if you are not certified.

JOIN THE 
YMCA TEAM!

Apply online today at 
www.okobojiymca.com/employment. 

Questions? Contact George Wigen at 336-9622.

The Bedell Family YMCA is seeking:
Y-Kids Staff-$15 to $16/hr
Provide leadership for the Y-Kids programs at the Spirit Lake or
Okoboji school sites.

Y-Kids Staff-$14/hr
Part time during school year, full time during summer. The Y-Kids 
programs in Spirit Lake and Okoboji are in search of part time and 
full time help for all shifts before and after school daily.

Child Watch Staff-$13/hr
Child Watch is a fun engaging environment where staff has the ability 
to interact with kids ages 6 months to 6 years.

Lifeguards-$12/hr
Must be certified or willing to become certified. Will train if you are 
not certified.

Swim Instructors-$13 to $20/hr
Must be certified or willing to become certified. Will train if you are 
not certified.

Please apply www.spirit-lake.k12.ia.us - human resources 
or online at www.teachiowa.gov

Positions open until filled. EEO/AA

HAS THE FOLLOWING OPENINGS 
for the 2023-2024 School Year:

High School English Teacher (full or part-time)
Must have:
• excellent interpersonal communication skills
• strong relationship building capacity
• repertoire of instructional strategies to teach English content
• ability to integrate 21st Century Skills

High School Special Education
Must have:
• effective teaching strategies for life development
• strong relationship building capacity
• positive collaboration with students, parents, and staff
• Strategist I or II endorsement

Special Education Associates
Must have:
• passion for working with students
• strong relationship building capacity
• ability to collaborate with teachers to achieve positive results
Approximately 35 hours per week.
$17.10 starting hourly wage.

www.pub19barandgrill.com
712-337-8142
Hwy. 86
West Lake Okoboji
712-337-3372
www.okobojiview.net

NOW HIRING
• Cooks and Prep Cooks (Full or Part-Time, Will Train)

BENEFITS
• Play Golf for FREE at Okoboji View GC • FREE Use of Driving Range
• Meals at Pub 19 • Work with Great People in a Fun Environment

How-To Establish A Well-
Rounded School Résumé
 A quality education is priceless. Lessons learned in the classroom are vital to students’ long-term 
success, serving as a foundation as young adults transition from the role of student to professional.
 An academic résumé is a great vehicle for young people to illustrate how well-rounded their 
educational experiences have been. Such résumés also give college admissions departments a 
snapshot of students’ accomplishments, hobbies and extracurricular activities. In fact, the National 
Society of High School Scholars says there are certain criteria that colleges and trade schools look 
for in students — and things graduate schools may look for in university students who hope to 
do postgraduate work. Recognizing these attributes can help students better prioritize their time 
as they look to build strong résumés.
 • Grade point average: The NSHSS says some colleges will recalculate students’ GPAs 
based  only on core subjects, such as math, language arts, social studies, science, and foreign 
languages. It is essential to do well in these core subjects.
 • Advanced placement classes: Many schools weigh honors or AP classes more heavily toward 
GPA or acceptance requirements due to their rigor. AP courses often translate directly into college 
credits, which can make them even more valuable to high school students.
 • Extracurricular activities: Schools and even future employers look at more than just test 
scores and GPAs. In a competitive admissions climate, colleges will weigh the entire picture of 
a student. Someone who was heavily involved in sports, clubs and peer-run groups like scouting 
organizations may find that such participation is what sets them apart from other applicants. Pick 
extracurricular activities that align with passions rather than just ones that will look good on a 
résumé. According to Christine Chu, a premier college counselor at IvyWise, a New York-based 
education consulting company, students who demonstrate grit, authenticity and integrity stand 
out.
 • Well-crafted essay writing: Essays give students an opportunity to tell their unique stories 
in ways a résumé cannot. An essay should be highly personal and thoughtful, and also present 
students as a real person. Students should write essays even when they are optional, as the essay 
can be a window into what makes applicants tick. It is important for students to continually hone 
their essay-writing skills, which they can ultimately utilize to make a strong impression with 
university admissions departments.
 • Depth, not breadth, of experience: Students should focus their passions on a few select activi-
ties over widespread participation in many different ones. Activities that carry over into academic 
focus and a future major may be especially valuable.
 It’s never too early for students to start building their school résumés. Achievements in and 
out of the classroom can lay the groundwork for both short- and long-term success. 
©metrocreativeconnection

Visit www.spenceriowacity.com > Careers

http://www.be
http://www.be
http://www.okobojiymca.com/employment
http://www.spirit-lake.k12.ia.us
http://www.teachiowa.gov
http://www.spenceriowacity.com
http://www.pub19barandgrill.com
http://www.okobojiview.net
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IMMEDIATE OPENINGS
• General Production*

• Production Supervisor 
  (days)

• Bulk Milk Hauler

• Maintenance Technician

COMPETITIVE PAY
& BENEFITS
We offer competitive wages, a
generous PTO plan, night premiums, 
Sunday premiums, 401k with company 
match and health, dental, vision and 
life insurance.

BONUS POTENTIAL
*Qualified positions only

$500 immediate sign-on bonus for 
full-time production positions and 
an additional $1,500 within the 
first 6 months. AMPI also offers 
$500 referral bonuses.

$2,000

How to account for a 

rising cost of living 

 Cost of living is a significant 
component of financial planning. 
The cost of living may dictate where 
people live and work, and a high cost 
of living can influence how individu-
als spend their free time. 
 Data from Statistics Canada indi-
cates that consumer prices rose 4.1 
percent and 5.3 percent in August 
2021 in Canada and the United 
States, respectively. As Canadians 
headed to the polls in late September, 
a survey from Abacus Data found that 
38 percent felt reducing their cost of 
living was a key factor affecting their 
vote. Similarly, a 2020 survey from 
TD Ameritrade found that 47 percent 
of Americans feel that cost of living 
is the biggest threat to their financial 
security and long-term investments. 
It’s worth noting that the survey was 
conducted prior to the pandemic. 
Since the onset of the pandemic, cost 
of living has increased considerably.
 Though the fight against a rising 
cost of living can feel like an uphill 
battle, individuals can take steps to 
prepare for such increases.
 • Apply lessons learned during the 
pandemic. A recent Pew Research 
Center analysis of U.S. govern-
ment and Eurostat data found that 
roughly 9.6 million workers in the 
United States lost their jobs in the 
first three quarters of 2020. That 
period coincides with the onset of the 
COVID-19 pandemic. When forced 
to confront sudden and unexpected 
job losses, millions of individuals 
learned how to get by on less income. 
Cost-saving measures adopted dur-
ing the pandemic can be continued or 
reimplemented, helping individuals 
to combat higher energy costs and 
other rising expenses.
 • Look for a new job or fresh 
income streams. A rising cost of 
living is a concern for people from 

all walks of life, but it may be es-
pecially concerning for retirees or 
individuals with costs like childcare 
that can be hard to pare back. In such 
instances, individuals can look for 
new a job or fresh income streams. 
According to the Q3 2021 CNBC | 
Momentive Small Business Survey, 
50 percent of small business owners 
say it’s gotten harder to find qualified 
people to hire compared to a year 
ago. And nearly one-third of survey 
respondents indicate they have open 
roles they have not been able to fill 
for at least three months. Individu-
als can explore local employment 
opportunities in an effort to find a 
new, more lucrative job that can help 
them combat a rising cost of living. 
Others who want to remain in their 
jobs can look for part-time work to 
supplement their existing income.
 • Consider relocating. The pan-
demic forced many companies to 
transition from in office working to 
remote working overnight. That trial 
by fire could have lasting results. A 
2020 survey of 317 Chief Financial 
Officers and leaders in the finance 
industry found that 74 percent will 
move at least 5 percent of their 
previously on-site workforce to 
permanently remote positions after 
the pandemic ends. The survey, 
conducted by Gartner, Inc., also 
found that nearly one-quarter of 
respondents will move at least 20 
percent of their on-site workers to 
permanently remote positions. That 
could make it possible for millions 
of working professionals to relocate 
to regions with a lower cost of living 
than their current towns or cities.
 The cost of living might be on the 
rise. But individuals can combat that 
increase in various ways.
©metrocreativeconnection



THE LAKES NEWS SHOPPER "We're Hiring" Tuesday, April 25, 2023  Page  6C

 Retirement is something 
millions of professionals 
aspire to. Retirement isn’t 
necessarily when a person 
stops working forever. In 
fact, many retirees con-
tinue working as part-time 
volunteers and consultants.
 Individuals have tradi-
tionally retired at the age 
of 65. However, the United 
States Social Security 
Administration indicates 
the normal retirement 
age (NRA) is the age at 

which retirement benefits 
are equal to the primary 
insurance amount. Primary 
insurance amount is based 
on a certain formula that 
includes year of birth. 
For most people born in 
1960 and later, NRA is 
67. Choosing to retire ear-
lier may result in reduced 
benefits. But people who 
have financially planned 
for an early retirement may 
not view a decline in SSA 
benefits as a deterrent. If 

early retirement is a goal, 
these strategies could make 
it happen.
 • Use a retirement for-
mula. The retirement plan-
ning resource New Retire-
ment says that the basic 
formula for retirement is 
to accumulate 25 times 
your annual expenses and 
then plan to draw down 
no more than 4 percent 
of that value every year. 
For example, if you spend 
$50,000 per year, then you 
need to have $1,250,000 in 
savings to be able to retire. 
Budget to realize that sav-
ings goal. For those who 
have trouble calculating 
retirement figures, utilize 
this planner: www.newre-
tirement.com/retirement/
planner-signup/, which 
offers various retirement 
strategies.
 • Trim extra expenses. 
Reduce your spending 
to put more cash toward 
your future. Comb through 
credit card statements and 
look at various bills to see 
where you can save. 
 • Reduce your biggest 
expenses. Food, transpor-
tation and housing com-

prise most people’s larg-
est expenditures. Instead 
of routinely buying new 
cars, look for certified pre-
owned models, which are 
equally reliable. Carpool to 
save money on commutes. 
Reduce food expenses by 
shopping sales and making 
eating out a luxury and not 
a regular thing. Downsize 
your home, or rent out a 
room (or apartment if it 
is a two-family) to offset 
mortgage costs.
 • Consider a government 
gig or another pension-
backed job. Pensions used 
to be part of many compa-
nies’ benefit packages, but 
now they’re harder to come 
by. Focus employment on 
companies or careers that 
offer retirement perks that 
go beyond what a 401(k) 
offers. A pension waiting 
for you may mean you 
don’t have to do as much 
personal scrimping and 
saving for an early retire-
ment.
 With the right savings 
strategies, early retirement 
can be a reality.
©metrocreativeconnection

How to 
Make Early 
Retirement a 

Reality

New
Management!

Now Hiring:
CNAs  •  LPNs  •  RNs

Join Our Team at Aspire Today!
FOR MORE INFORMATION 

call Human Resources 515-259-1485. 
Apply online or in person!

Competitive Wages  •  Benefits
Shift Differentials  •  Sign-On Bonuses

of Lake Park

Join the Rosenboom Team!

New Pay Rates! | ¡Nuevos Salarios!

Earning Potential of $50,000 or 
MORE in your first year!

1530 Western Ave | Sheldon, IA 51201 | Ph: 712.324.4854
1301 Lundberg Dr. | Spirit Lake, IA 51360 | Ph: 712.324.4854
EOE-Veteran’s & Disabilities

Apply Today! | ¡Aplique Hoy Mismo!

¡Potencial de Ganancias de $50,000 
o MÁS en tu primer año!

http://www.newre-tirement.com/retirement/
http://www.newre-tirement.com/retirement/
http://www.newre-tirement.com/retirement/
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JOIN THE 
PIONEER FAMILY

THE OKOBOJI SCHOOL DISTRICT 
SEEKS TO FILL AN ELEMENTARY 

CUSTODIAN POSITION

Apply in person at the
Okoboji Community School, 

Administration Building, 
1205 7th Street, Milford, IA 51351    EOE

QUALIFICATIONS
• High school diploma or GED  •  Valid driver’s license

• Thoroughness in accomplishing a task 
- Attention to detail

• Must support District mission, vision, expectations,
 and philosophy

• Must possess excellent customer service skills
• Maintain a positive rapport with students, staff, 

parents, and community members
• Maintain confidentiality in the school operation

WAGES & BENEFITS

Join an amazing team as we work to fulfill our 
mission of Pioneering Pathways for Every Student!

$1,500 SIGNING BONUS

Hours: 1:00-9:00pm

$18/hour
IPERS retirement pension
Paid single full insurance
Vacation and sick days

 +

EOE

andand

Join Our Team!Join Our Team!

Apply online at https://arrowwoodokoboji.com/employment or 
pick up an application at Arrowwood Resort front desk

NOW HIRING FOR SEASONAL
SUMMER POSITIONS

at Arrowwood Resort & Minervas Restaurant

We are looking for
positive, hardworking

people for the
following positions:

• Banquet Staff + Bartender
• Continental Breakfast Attendant
• Dining Room Bartenders
• Dining Room Waitstaff
• Host     • Busperson
• Cooks   • Dishwashers
• Maintenance   • Front Desk Attendant

1405 Hwy. 71 • Okoboji, IA 51355 • (712)332-2161

The Bojihomes.com Team at RE/MAX Lakes Realty
is currently looking for a

 REAL ESTATE TEAM ASSISTANT 
Duties include Social Media Marketing, General Marketing, 

transaction coordination.  Must have experience in
 marketing & technology.  

Real Estate license preferred.  Pay is DOQ.  

Also looking for EXPERIENCED AGENTS
 to join our team.  ALL EXPENSES PAID!  

TALENT WANTED:

Email Aaron Jones at aaron@bojihomes.com
272 N Hwy 71, Arnolds Park, IA  51331

https://arrowwoodokoboji.com/employment
mailto:aaron@bojihomes.com
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is Hiring for the Following Areas:

No experience necessary, we will train. Need to be detail 
oriented and self motivated, able to work with and 

without supervision. Part-time or full time, Monday - 
Friday hours, competitive pay and paid holidays. 

Apply in person at: GJERDE COLLISION CENTERGJERDE COLLISION CENTER
2507 15th Street - Spirit Lake, IA

PARTS PREP
FINISH SAND • PAINTED PARTS PREP

SHIPPING & QUALITY CONTROL
WASHER FOR PLASTIC PARTS

GGjjeerrddeeProduction Painting JOIN THE 
PIONEER FAMILY

OKOBOJI COMMUNITY SCHOOLS IS LOOKING FOR THE FOLLOWING POSITION. 
THE SUCCESSFUL CANDIDATE WILL WORK IN A TEAM-BASED ENVIRONMENT. 

PART-TIME COOK POSITION

Apply in person at the
Okoboji Community School, Administration Building, 

1205 7th Street, Milford, IA 51351    EOE

QUALIFICATIONS
• High school diploma or GED • Valid driver’s license

• Thoroughness in accomplishing a task - Attention to detail
• Must support District mission, vision, expectations, and philosophy

• Must possess excellent customer service skills
• Maintain a positive rapport with students, staff, parents, and community members

• Maintain confidentiality in the school operation

Join an amazing team as we work to fulfill our mission of Pioneering Pathways for Every Student!

$1,000 SIGNING BONUS

WAGES & BENEFITS
$14/hour IPERS retirement pension

Apply online @ olmfoods.com/careers

Quality Ingredients. 
Handcrafted Food.

(712) 320-1040
careers.olmfoods.com

TOGETHER, 
WE ARE OLM 
FOOD SOLUTIONS

Over 35 years of experience in foodservice
Work with food brands in a variety of industries
Our people are passionate about food

Contact
Information

2084 220th St.
Milford, IA 51351

Quality Products Through Quality People.

Apply online @ olmfoods.com/careers

Quality Ingredients. 
Handcrafted Food.

Apply online @ olmfoods.com/careers

Quality Ingredients. 
Handcrafted Food.

Apply online @
olmfoods.com/creers

Warehouse
Material Handler
   1st shift starting at $21/hr
   2nd shift starting at $22/hr

We're HiringWe're Hiring

Shipping Coordinators
   starting at $25/hr
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EXCELLENT BENEFITS PACKAGE:
• Great Pay
• Health, Dental & Vision Plan
• Company Paid Life Insurance
• Employee Assistance Program
• 401K • Paid Holidays • Paid Vacation

JOIN THE TEAM
AT SHINE BROS. CORP!

225 10th Ave. SE, Spencer, IA 51301

Contact Kristine to apply 
or through Indeed.com   |   hr@shinebros.com

www.shinebros.com Phone: 712-262-5579 ext. 153

All Positions: Must Be 18 Years of Age or Older to Apply

• Recycling Production/General Labor
• Tire, Oil, Lube Technician
• Heavy Equipment Operators (Excavator/Front End Loader/Backhoe)

• Night Maintenance Technician
• Diesel/Heavy Equipment Mechanic
• Grounds/Building Maintenance - Full Time Summer Only
• Auto Dismantler

Earning a four-year degree is 
one path toward a rewarding 
career. However, that path is 
the only one available to aspir-
ing professionals. Enrolling 
in a vocational program can 
provide students with the skills 
necessary to engage in high-
demand and well-paying jobs.
Vocational school, often re-
ferred to as “trade school,” can 
be an advantageous route for 
many people who are looking 
for an alternative to college. 
In 2020, the National Center 
for Education Statistics said a 
four-year private college cost 
around $50,300 for a student 

living on campus, while a 
four-year public college was 
roughly $24,300 annually. A 
2018 poll from The Learning 
House, a skills training and 
coursework company, found 
35 percent of students said 
tuition and other fees were 
their primary concerns when 
choosing college programs. 
Trade schools can cost three 
times less than other school-
ing, making them more pal-
atable to young people con-
cerned about the high costs 
of college. 
Career and Technical Educa-
tion programs number around 
1,200 in the United States 
alone. Many students begin 
vocational career tracks in 
high school, according to 
American Education Ser-
vices. Here are some benefits 
to pursuing an education in 
the trades.
• Lower cost: According 

to NCES, trade schools cost 
significantly less than four-year 
institutions. Data from the U.S. 
Department of Education says 
programs may run between 
$3,600 to $16,000 per year. 
Most vocational programs 
last two years, meaning that 
students graduate with far less 
debt than they might accrue 
when pursuing a four-year 
college program.
• Individualized attention: 
Many trade programs offer 
instruction in very intimate 
settings, with experienced 

practitioners serving as 
mentors and trainers. While 
each program is different, 
vocational training schools 
tend to have lower faculty-to-
student ratios than traditional 
colleges.
•  Fewer  admiss ion 
requirements: Trade schools 
may not have the same stringent 
application and admissions 
processes as colleges. Course 
prerequisites and grade point 
average requirements also 
may not dictate trade school 
admissions policies. 
• Direct, hands-on training: 
Unlike a traditional college that 
marries general education 
courses with those specific 
to a major,  trade school 
programs focus only on skills 
and training relevant to each 
student’s chosen career path. 
• Less time to complete 
schooling: More direct 
lessons means that students can 
complete their certifications or 
degrees in shorter times and 
enter the workforce much more 
quickly than their counterparts 
at traditional colleges and 
universities. 
Vocational training in trade 
schools is a viable option for 
students who want to spend 
less money and gain valuable 
skills they can utilize to earn 
a good living.
©metrocreativeconnection

The Many Many 
BenefitsBenefits Of 
Vocational 

Training

mailto:hr@shinebros.com
http://www.shinebros.com
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Join Our

Full or flexible Part Time
positions available
Health, Dental + Vision
Paid Time Off
IPERS Retirement Plan
Wage Incentives

On-site Gym, Cafeteria,
Coffee Shop + more!

In-House Education

Enjoy GREAT
Benefits Including:
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TEAM!

We’re looking for the following positions:We’re looking for the following positions:
Housekeeping/Room Attendant 

FT, PT, Weekends (start time of 10am)

Weekend Breakfast Attendant (7am-11am)

Evening Guest Services (3pm-9pm)
Contact Jon at jon@crescentbeachresort.com 

 call 712-337-3351 with questions.

Seasonal Employee:
Temporary Position Available At

Milford Municipal Utilities
 MMU is seeking a seasonal employee to assist with the operations of the Electric and Water 

Departments. Qualifications include a high school diploma, possession of a Class A CDL with air 
brakes is preferred but not expected, and residency requirements within 30 minutes of Milford.

Send resume/application to: Milford Municipal Utilities Attn. Brad Willemssen
806 N Ave. Suite III, P.O Box 124, Milford, IA 51351

Or Email to: bwillemssen@milford.ia.us
Resumes and applications will be accepted until position is filled. 

EOE
Pre-employment drug screen required

MMU

mailto:jon@crescentbeachresort.com
mailto:bwillemssen@milford.ia.us
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Please apply to: 
Superintendent Harris-Lake Park CSD

PO Box 8, 905 South Market St. Lake Park, IA 51347 712-832-3809
 EOE/AA

IMMEDIATE OPENING

Custodian
$16/hr plus benefits, vacation & holiday pay

HAS THE FOLLOWING OPENINGS

Harris-Lake Park
Community School

2023-24 OPENING

Bus Driver
$29/HR

2023-24 OPENING

Head of Building & 
Operations/Transportation

$50,000 Annually Plus Benefits

How to Navigate 
Salary Inquiries 

During the Interview 
Process

Navigating a job search can be exciting. 
As professionals look to take the next, or 
even the first, step in their careers, they 
may encounter numerous opportunities 
that will allow them to make the most 
of their talents and fulfill their potential. 
The excitement of a job search is 
sometimes accompanied by nerves. 
Nervousness often fluctuates during the 
hiring process, and salary is one area that 
can cause some anxiety. As candidates 
progress through the interview process, 
salary can seem like the elephant in the 
room. No matter how great an opportu-
nity may be, professionals still want to 
ensure their salaries are commensurate 
with their experience and reflective of 
their talent. 
In an ideal situation, hiring managers 
will discuss salary early in the process. 
In fact, many job postings list salary 
range in the job description. However, 
that information may not be as readily 
available when professionals earn in-
terviews through networking. That’s a 
significant distinction, as surveys have 
indicated that networking is how many 
experienced professionals find new jobs. 
In fact, a 2012 analysis of data from 
sources such as the U.S. Bureau of Labor 
Statistics and Glassdoor conducted by 
Interview Success Formula concluded 
that as many as 80 percent of job open-
ings are never advertised. So it’s often 
not as simple as scouring a job listing 
to determine salary range.
Candidates should not interpret a failure 
to broach the topic of salary as a firm 
having something to hide. A lack of sal-
ary information in a job posting might 
be related to potential legal concerns. In 
an effort to combat pay discrimination, 
a growing number of state and local 

governments now forbid employers from 
asking about candidates’ salary histories. 
The human resources experts at HR 
Dive note that 21 states in the United 
States have state-wide bans that prohibit 
employers from asking about salary 
histories. Those bans are not in place in 
Canada, but in 2019 Ontario became the 
first province to pass pay transparency 
legislation that mandated all publicly 
advertised job postings include a salary 
range. Various firms in the United States 
insist they are committed to transpar-
ency and will list salary ranges in job 
listings. But even those that do not list 
salary range in a listing may reference 
it during an initial interview. Candidates 
in the early stages of the hiring process 
can therefore benefit from being patient.
If salary still hasn’t been brought up after 
an initial interview or a second interview, 
candidates can request a range. An initial 
interview is not the appropriate time 
to do that, as it can make candidates 
appear overeager about salary. How-
ever, requesting a range after a first or 
second interview indicates to a firm 
that candidates are still interested in the 
position. And though it can spark some 
nervousness on the part of candidates, 
it’s entirely reasonable to request a salary 
range before committing any additional 
time to the interview process, especially 
since that process may require travel and 
time off from work.
Salary can be the elephant in the room 
during a job interview. A patient and 
delicate approach to salary discussions 
can reflect positively on candidates and 
ensure they get the information they 
need to make the most informed career 
decision. ©metrocreativeconnection

MAKE A DIFFERENCE
L U T H E R A N  L A K E S I D E  C A M P

E A S T  L A K E  O K O B O J I

Join our team!
Help campers have a meaningful experience through meals. 

May 26-August 4
Time off available if needed 
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E A S T  L A K E  O K O B O J I

Join our team!
Help campers have a meaningful experience through meals. 

May 26-August 4
Time off available if needed 

MAKE A DIFFERENCE
L U T H E R A N  L A K E S I D E  C A M P

E A S T  L A K E  O K O B O J I

Join our team!
Help campers have a meaningful experience through meals. 

May 26-August 4
Time off available if needed 

KITCHEN ASSISTANT
Monday-Friday 7am-2pm $14-$16hr (16yrs or older)

Help our lead cook with meal prep, serving, dishes, and clean up

EVENING COOK
Sunday-Thursday 3:30pm-7:30pm $17hr (21yrs or older)

Prepare the evening meal, oversee support staff, and close kitchen for the night

APPLY ONLINE AT LUTHERANLAKESIDE.COM
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Applications may be picked up at the store:
3401 Bergquist Avenue, Spirit Lake

is looking for

Sales Associate
& Cashier

• Part-Time • 
Applicants must be able to 

lift up to 50 pounds and have 
knowledge of basic hardware, 

electrical and plumbing. 

Fick’s 
HARDWARE

Okoboji Classic Cars in the ultimate destination for classic car enthusiasts, gear 
heads, art collectors and families looking for a unique experience!

Tour Guides greet and guide guests through the Okoboji Classic Cars Museum
Must be able to work weekends and holidays

Tour Guides should:
• Be comfortable working and talking with a group of people
• Have ability to multi-task
• Be able to stand and walk for a period of time
• Have some knowledge or desire to learn about classic cars
• Be outgoing and enthusiastic
• Marketing skills and knowledge is a plus!

Pay starting at $15.00/hour
To apply, stop by Okoboji Classic Cars

810 Jeppeson Road, Milford, IA
or for more information, call HR at 712-262-5579 ext. 153

OKOBOJI CLASSIC CARS IN MILFORD, IOWA

IS SEEKING Tour Guides

Apply at Hy-Vee.com/careers
1500 18th St., Spirit Lake

712-336-4900
“Like” us on Facebook
for upcoming deals
and great savings!

• General Merchandise Clerk
• Starbucks Manager
• Pricing & Data Specialist 

FULL-TIME POSITIONS

• 10% Discount   • 401(K)   • Flexible Schedules
• Employee Assistance Program
• Free Meal on Weekends
• Full And Part Time Health Benefits
• Premium Holiday Pay!

BENEFITS INCLUDE:

NOW HIRING
HELPFUL
SMILES

EQUAL OPPORTUNITY EMPLOYER

• Starbucks Barista
• Night Stock (10pm-6am)

FULL-TIME / PART-TIME POSITIONS

• Breakfast Cook        • Deli Clerk
• Courtesy Clerk         • Meat Clerk
• Checker                   • Stockers  
• Produce Clerk
• Wine and Spirit Clerk
• 2nd Service Manager
• Aisles Online Shopper

PART-TIME POSITIONS

4am-9am (seasonal)
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