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Michigan Dental Association Members
ALL MAJOR CREDIT CARDS ACCEPTED
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Crowns, Bridges, Dentures & Partials

COMPREHENSIVE DENTAL CARE
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macomb.edu/discovermacomb
Questions? 586.445.7999, select Admissions

Come to:
Discover Macomb

Meet our teamandhear about:

Saturday, Nov. 11 | 9:30AM–NoonCenter Campus

Apprenticeship programs Short-term certificates
Career pathways Transfer programs
High-demand jobs AND MUCH MORE!

Students discover newways of looking at themselves and their world
There are no limits to what a student
can discover at Macomb. It may be
a new career or talent. It may be
friendships, scholarships or internships
in their field. It may even be a new way
of looking at themselves or the world.

“Great classmates. Great faculty. I love
them all,” said Ivan Thomas, who joined
his culinary arts family on a study
abroad trip to Italy last May. “I never
knew going to school would open up
so many opportunities. I’ve learned you
shouldn’t be scared to try new things.”

Thomas travelled through Milan,
Bologna and Florence, sampling
gorgonzola cheese and“OMG”gelato.
He took part in a pasta-making
workshop, visited a vineyard and
learned to make fresh cheese on a
dairy farm. Chefs at all levels work long
hours and he hopes he will spend his in
a fine-dining kitchen. But with travel in
his heart, it will always be a priority.

“I want to go to Japan next,” said
Thomas, “and stay for a month or two
at least.”

While Thomas had never been outside
Michigan before the trip to Italy, Elena
Nicko is a native of Greece who moved
to Michigan with her family. She
studied singing and dance, sketched
clothing designs on paper and painted
on canvas, certain her future was in
the fine arts. After a class in Python
computer programming language at
Macomb, however, she realized it was
an interesting pastime but not a career.

“I don’t know if it was the teacher that
inspired me or the actual class,” related
Nicko, nowmajoring in computer
science at Oakland University, “but I
found it very interesting and continued
taking more coding classes and ended
up liking it a lot.”

BrendanWallace knew he wanted
a career in business but thought he
would start and finish his degree at
University of Detroit Mercy (UDM).
He decided to take the first two years
at Macomb instead and received a
full-ride transfer scholarship to UDM
because of it.

“I never would have known about the
scholarship if my professors at Macomb
hadn’t told me about it,” saidWallace.
“I knewMacomb was a great school,
both of my brothers went there, but
it was basically a financial decision at
first. But Macomb’s accounting courses
changed mymind (about a general
business degree). Now, earning a CPA
is my goal.”

After that and a master’s degree, he
hopes to return to Macomb.

“I would like to go back as a professor,”

saidWallace. “I’ve always been

interested in helping people and

Macomb’s excellent faculty had a big

influence on what I’ve accomplished.”

Elena Nicko discovered she had a knack for computer
programming while a student at Macomb. She’s now
majoring in computer science at Oakland University.
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Earning a four-year de-
gree is one path toward a 
rewarding career. However, 
that path is the only one 
available to aspiring profes-
sionals. Enrolling in a voca-
tional program can provide 
students with the skills nec-
essary to engage in high-de-
mand and well-paying jobs.

Vocational school, of-
ten referred to as “trade 
school,” can be an advanta-
geous route for many peo-
ple who are looking for an 
alternative to college.

In 2020, the National 
Center for Education Statis-
tics said a four-year private 
college cost around $50,300 
for a student living on cam-
pus, while a four-year pub-
lic college was roughly 
$24,300 annually.

A 2018 poll from The 
Learning House, a skills 
training and coursework 
company, found 35% of 
students said tuition and 
other fees were their pri-
mary concerns when choos-
ing college programs. Trade 
schools can cost three times 
less than other schooling, 
making them more palat-
able to young people con-
cerned about the high costs 
of college.

Career and Technical Ed-
ucation programs number 
around 1,200 in the United 
States alone. Many stu-
dents begin vocational ca-
reer tracks in high school, 
according to American Ed-
ucation Services.

Here are some benefits 
to pursuing an education 
in the trades.

• Lower cost: Accord-
ing to NCES, trade schools 
cost significantly less than 
four-year institutions. Data 
from the U.S. Department 
of Education says programs 
may run between $3,600 to 
$16,000 per year. Most vo-
cational programs last two 
years, meaning that stu-
dents graduate with far less 
debt than they might ac-

crue when pursuing a four-
year college program.

• Individualized atten-
tion: Many trade programs 
offer instruction in very in-
timate settings, with expe-
rienced practitioners serv-
ing as mentors and trainers. 
While each program is dif-
ferent, vocational training 
schools tend to have lower 
faculty-to-student ratios 
than traditional colleges.

• Fewer admission re-
quirements: Trade schools 
may not have the same 
stringent application and 

admissions processes as 
colleges. Course prerequi-
sites and grade point aver-
age requirements also may 
not dictate trade school ad-
missions policies.

• Direct, hands-on train-
ing: Unlike a traditional 
college that marries gen-
eral education courses with 
those specific to a major, 
trade school programs fo-
cus only on skills and train-
ing relevant to each stu-
dent’s chosen career path.

• Less time to complete 
schooling: More direct les-

sons means that students 
can complete their certifica-
tions or degrees in shorter 
times and enter the work-
force much more quickly 
than their counterparts 
at traditional colleges and 
universities.

Vocational training in 
trade schools is a viable op-
tion for students who want 
to spend less money and 
gain valuable skills they can 
utilize to earn a good living.

Story courtesy of Metro 
Creative Connection

CAREER PATHWAYS

The many benefits of vocational training

PHOTO COURTESY OF METRO CREATIVE CONNECTION

Career and Technical Education programs number around 1,200 in the United States alone.

Unlike a traditional 
college that marries 
general education 
courses with those 
specific to a major, 
trade school programs 
focus only on skills and 
training relevant to each 
student’s chosen career 
path.
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By Matthew Fahr
mfahr@medianewsgroup.com

Oakland University is 
among 10 public universi-
ties that will admit any in-
state student with at least 
a 3.0 high school grade 
point average applying to 
enroll next fall.

Beginning next fall, 
Michigan high school grad-
uates who have earned a 
cumulative high school 
grade point average of 3.0 
or above (on a 4.0 scale) 
will be admitted to the 
participating universities.

OU is one of ten Michi-
gan public universities to 
come together to form the 
Michigan Assured Admis-
sion Pact (MAAP), a new 
initiative aimed at stream-
lining the college admis-
sions process and help 
boost enrollment. The new 
enrollment standard looks 
to remove ambiguity from 
the admissions process 
and encourage more high 
schoolers to apply to col-
leges in the state.

“We are saying that 
having this uniform and 
more widely communi-
cated standard helps stu-
dents to hopefully feel em-
powered to go through the 
application and admission 
process,” said Shane Lewis, 
undergraduate admission 
director at OU. “It will re-
move some of the anxiety 
and uncertainty that might 
come with, what is for a lot 
of students, this daunting 
college search journey.”

The universities partic-
ipating in MAAP for the 
Fall 2024 admission cycle 
are:

Central Michigan Uni-
versity, Eastern Michigan 
University, Ferris State 
University, Lake Superior 
State University, North-
ern Michigan University, 
Oakland University, Sag-
inaw Valley State Univer-
sity, University of Michi-
gan-Dearborn, University 

of Michigan-Flint, and 
Wayne State University

The program was devel-
oped after over a year of re-
search by the Michigan As-
sociation of State Universi-
ties, who worked with all 
15 public universities in the 
state.

“From there, it was de-
termined which univer-
sities wanted to partici-
pate based on that grade 
threshold,” said Lewis. 
“The reasons why institu-
tions decided not to par-
ticipate were varying, but 
our hope was to get as 
many involved as possi-
ble and our hope is more 
will decide to join in the  
future.”

Universities opting not 
to participate were the 
University of Michigan — 
Ann Arbor, Michigan State 
University, Michigan Tech-
nological University, West-
ern Michigan University 
and Grand Valley State 
University.

The program mirrors 
the new Guaranteed Ad-
missions Program in Wash-
ington state that was an-
nounced in 2022.

Their program gives 
automatic acceptance to 
Western Washington Uni-
versity, Central Wash-
ington University, Wash-
ington State University, 
Eastern Washington Uni-
versity, and the Evergreen 
State College for students 
who have a 3.0 GPA and 
complete the core require-
ments for college admis-
sion.

“Their process is slightly 
different than ours, where 
they have MOU’s (memo-
randum of understanding) 
or agreements with indi-
vidual school districts and 
communicate directly with 
students via those agree-
ments,” said Lewis. “We 
are attacking this more as 
a promotional opportunity 
to help students see this as 
not such an intimidating 

process.”
Lewis said the program 

is to let students know 
what the standards are be-
fore they begin the appli-
cation process, instead of 
assuming their grades rule 
them out because they do 
not know what the thresh-
old is when they start the 
application process.

“We so often hear from 
students that they did not 
apply to the school they 
really want to go to be-
cause they have this fear 
that they are not going to 

get in,” Lewis said. “Stu-
dents have these precon-
ceived notions about what 
it takes to get into a school 
and these schools have a 
mission to allow access for 
everyone by telling them 
what the standard is.”

A 2022 report from the 
Michigan Association of 
State Universities showed 
the majority of universities 
in the state saw a drop in 
student headcount from 
the 2021-22 school year to 
2022-23.

Only Michigan State 

and Michigan Tech saw 
gains in enrollment of un-
der 1%, while Lake Superior 
State and Eastern Michi-
gan dropped by over 8% and 
Oakland, Western Michigan 
and University Michigan-
Flint fell by just over 6%.

But Lewis said the an-
nouncement was not aimed 
at helping universities re-
cover student losses in the 
wake of the COVID-19 pan-
demic.

“Everyone is losing stu-
dents, but our new student 
enrollment this fall is up 

and was last fall as well,” 
said Lewis. “Our freshman 
class was up about 5% last 
year and will be up again 
around 5% this year. Each 
of us knows the number 
of high school students is 
shrinking, our thought was 
how can we help more stu-
dents understand that this 
might be the pathway for 
them.”

To learn more about 
the Michigan Assured 
Admission Program, visit 
MAAP.org.

STATE

10 Michigan universities to guarantee admission with 3.0 GPA

MATTHEW FAHR — MEDIANEWS GROUP

OU is one of 10 state universities that will admit students with a 3.0 grade point average and part of a new program. The 
new threshold will go into effect in the fall of 2024.
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PHOTO COURTESY OF METRO CREATIVE CONNECTION

Guidance counselors can be invaluable resources for transfer 
students. Parents can come along and discuss the student’s 
interests in a direct conversation with a counselor, who can 
fill the family in on all that’s available on campus. 

It’s not uncommon for all students 
to experience some first-day jitters, 
but that nervous excitement might 
be especially pronounced for trans-
fer students. The transition to a new 
school is made simpler for many stu-
dents because they make it alongside 
classmates they’ve known for years. 
Transfer students have no such se-
curity blanket, but can embrace the 
following strategies as they prepare 
to begin the school year in a whole 
new environment.

Attend student orientation 
sessions

Orientation sessions can benefit 
any student, but may be especially 
useful for transfer students. Ori-
entation sessions typically include 
a campus tour, a rundown of both 
academic and social activities and 
a chance to meet the school staff, 
including teachers and coaches. 
Transfer students who attend these 
sessions also may meet fellow class-

mates, who typically serve as guides 
on campus tours or in other capac-
ities which requires them to inter-
act with session attendees. This can 
be a great opportunity to connect 
with individuals who could serve as 
a familiar face come the first day of 
school.

Schedule a visit with a 
guidance counselor

Guidance counselors can be in-
valuable resources for transfer stu-
dents. Parents can come along and 
discuss the student’s interests in 
a direct conversation with a coun-
selor, who can fill the family in on 
all that’s available on campus. That 
can include academics and extracur-
ricular activities.

Dive in socially
Though it’s not always easy to 

transfer to a new school that already 
has its own social networks, the best 
way to meet new people is to make 

a concerted effort to engage socially. 
Student-athletes may have an advan-
tage because the team atmosphere 
provides a ready-made social net-
work. However, extracurricular clubs 
also provide that benefit and do so 
without the added pressure of com-
peting for a spot on a team.

Don’t go it alone
Students should recognize that 

the transition is not something they 
need to do on their own. If students 
transferred because their family 
moved, then others in the family, in-
cluding parents, are likely to expe-
rience their own ups and downs as 
well. Speak with parents and siblings 
if the transition does not get off to 
a smooth start. Such openness can 
open the door to new strategies and 
help to alleviate some of the stress 
that can accompany a transition to 
a new school.

Story courtesy of Metro Creative 
Connection

TIPS FOR SUCCESS

Strategies to help transfer students adjust to a new school

gvsu.edu

For Grand Valley students, next is opportunity and
innovation. Next is global, connecting and uniting us.
It’s local, shaping the spaces in which we work and live.
It’s a commitment to progress. Next is where minds are
free to imagine what could be. At GVSU, next is now.
And whatever’s next for you, we will help you get there.

WHATEVER IS

NEXT
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WARREN WOODS
PUBLIC SCHOOLS

MAKE I T H A P P EN TOGE TH ER

100% Highly Qualified teaching staff
Award winning Fine Arts program
Elementary Science, Technology, Engineering, and Math program
Cutting edge Career and Technical Education programs
Advanced Placement courses and programs
College Dual Enrollment opportunities
Early Middle College opportunities
Wide variety of Early Childhood programs
Student progress is continually assessed
and individualized instruction is provided

It is the policy of the Warren Woods Public Schools no person shall on the basis of race, color, religion, national origin or ancestry, gender/sex, age, disability, height,
weight, or marital status be excluded from participation in, be denied benefits of, or be subjected to discrimination during any program or activity or employment.
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REGISTER!
www.

misd.net/MacombReads

Pre-K thru Elementary Students & Families

JoAnne PurtAnAndMArkHAckel
kickoff At 10 AM !

Author
Carrie Pearson

Author
Johnathan Rand

Literacy Ambassador
JoAnne Purtan
104.3 FM -WOMC

Literacy Ambassador
Mark Hackel

County Executive

MacoMb InterMedIate School dIStrIct
With generous support fromour partners:

MacombCounty School Districts,MacombCounty, All TheWorld’s A Stage, AntonArt Center,
Clinton-MacombPublic Library, Detroit Public TV,

United Shore Professional Baseball League (Jimmy John’s Field)

~ FESTIVAL ACTIVITIES ~
•Authors JohnathanRand&Carrie Pearson
• FREE Children’s Books
• STEM &Art Activities
• DJ&Games
•CostumedCharacters& SchoolMascots
• FREE Cider&Donuts

November 4, 2023
10am - 2pm
OPENINGKICKOFF

10 am

Macomb READS!
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Nursing is a popular career 
choice. With strong job security 
and the potential for growth, it is 
no wonder nursing draws such in-
terest. In 2021, the U.S. Bureau of 
Labor Statistics estimated there 
would be about 203,200 openings 
for registered nurses each year for 
the next decade. And employment 
of registered nurses is expected 
to grow by 6% between 2021 and 
2031.

A strong job outlook and com-
petitive pay (nurses earn median 
salaries of $77,600 as of May 2021) 
appeals to any aspiring profes-
sional, but a career in nursing 
is about more than opportunity 
and compensation. Individuals 
considering nursing need to de-
termine if the field might be the 

right fit for them. It’s not always 
glamorous being a nurse. In fact, 
it can be quite challenging and 
often stressful. However, the re-
wards tend to outshine the trials 
and tribulations. The following 
are some components of nursing 
that can help individuals deter-
mine if the field is right for them.

Training time constraints
There are different levels of 

nursing, each of which requires 
a different amount of training 
and certification, according to 
Nurse Money Talk. A certified 
nursing assistant must complete 
a program at a specific CNA voca-
tional school, and such programs 
run between four and 10 months, 
on average. Licensed vocational 
nurses can expect to study for 12 

to 18 months, and must pass the 
NCLEX-PN licensing exam. Reg-
istered nurses will need two to 
four years of schooling and are ex-
pected to earn an associate’s de-
gree or bachelor’s degree. Aspir-
ing RNs also will need a passing 
grade on the NCLEX-RN licens-
ing exam. Most nurses will have 
to complete clinicals to showcase 
skills in real life situations. Flex-
ibility Nurses need to be adapt-
able and flexible. Shifts may not 
be consistent and the demands of 
the job may differ from day to day, 
even though there may be some 
overlap. If challenging new expe-
riences come easy to you or if you 
have the flexibility to work differ-
ent shifts rather than a set sched-
ule, then nursing could be a good 
option.

Problem-solver and critical 
thinker

Although nurses are part of a 
larger health care team and may 
need to leave certain decisions to 
physicians, there are plenty of crit-
ical decisions and think-on-your-
feet actions that may need to be 
taken to ensure patient health. 
It is essential for nurses to keep 
their emotions in check so they 
can think clearly in stressful sit-
uations.

Good communicator
Nurses must be able to speak 

and interact with doctors and 
others in a clinical setting, but 
also communicate effectively with 
patients who may not fully under-
stand all of the medical jargon 

nor what is happening to them. 
Nursing requires social skills and 
an ability to pivot between many 
different roles — all the while ad-
justing communication tactics de-
pending on the audience.

Organized and diligent
There isn’t too much room for 

mistakes in health care, which 
means nurses will need to main-
tain their attention to detail; oth-
erwise, they could subject pa-
tients to injury or even death.

In addition to these traits, good 
nurses should have compassion 
for patients. A desire to help oth-
ers during difficult times compels 
many people to become a nurse.

Story courtesy of Metro Creative 
Connection

CAREER PATHWAYS

How to determine if nursing is right for you

PHOTOS COURTESY OF METRO CREATIVE CONNECTION

There are different levels of nursing, each of which requires a different amount of training and certification.
Individuals considering nursing 
need to determine if the field 
might be the right fit for them.
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kettering.edu

From advanced mobility, new energy vehicles, intelligent manufacturing, and artificial
intelligence to sustainability, at Kettering University, quality classes and paid work
experience go hand-in-hand. Our unique classroom and Co-op model prepares you
faster for the workforce with hands-on experiences and real-world problem-solving.
A Kettering degree is consistently ranked as one of the best values in the country.
Whether it’s having the #1 Starting Salaries in Michigan or being among the top schools
providing the “Best Bang for Their Buck,” start future-proofing your career today.
No.1 for graduates’ starting salaries in Michigan in 2023—SmartAsset.
Among 31 top colleges providing the “Best Bang for Their Buck” in 2023—Business Insider

Not all college degrees are worth it. Kettering’s is.
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While women make up 
approximately half of the 
U.S. workforce, they are un-
derrepresented in the tech-
nology sector, making up 
28% of the industry. These 
numbers are even lower for 
women of color seeking op-
portunities in the field, with 
3% of computing-related 
jobs being filled by Afri-
can American women, 6% 
by Asian women and 2% by 
Hispanic women.

Conversations often fo-
cus on empowering di-
verse voices to ensure they 
are represented in soci-
ety. While these conversa-
tions raise awareness, they 
may not result in action 
and shifting the narrative 
surrounding diverse hir-
ing practices. Diversity be-
comes a guide for program 
development to ensure di-
verse and female students 
feel supported in their pur-
suit of tech-related jobs, 
helping to address the gen-
der gap in the industry.

To address the gen-
der and diversity dispari-
ties, women must have ac-
cess to resources and learn-
ing opportunities that give 
them the skill sets and con-
fidence to pursue tech ca-
reers. Higher education in-
stitutions can play a signif-
icant role in bridging the 
gap. Creating greater aware-
ness of job opportunities in 
the tech industry, potential 
career paths and sharing 
how to attain the necessary 
skills provides emerging tal-
ent with a clear trajectory 
for a future career in tech.

Higher education insti-
tutions can design inclu-
sive programming.

In higher education, di-
versity is often thought of 
as the physical makeup of 
the student body. But di-

versity also extends beyond 
demographic data to how 
students learn — taking 
into consideration the tools 
they need to succeed. These 
tools can come in the form 
of academic success teams 
or programming rooted in 
uplifting diverse students 
to help them achieve their 
academic and professional 
goals.

Higher education in-
stitutions are tasked with 
providing the most current 
and industry-relevant edu-
cation to students to aug-
ment a work-ready pool 
of talent. To be successful 
in this mission for all stu-
dents, institutions can use 
adaptive programs to close 
the opportunity gap for fe-
male and diverse students. 
An example of a curriculum 
informed by student need is 
DeVry University’s Women 
+ Tech Scholars Program, 
which was established to 
increase female representa-
tion in the tech field by pro-
viding women with tools, 
support and resources such 
as: access to mentors, early 
access to industry-related 
internships and job oppor-
tunities and industry asso-
ciation memberships.

Providing more women 
with a seat at the table helps 
to advance the tech industry.

Despite increased efforts 
to diversify a traditionally 
homogenous workforce, 
nearly 70% of tech com-
panies report a lack of di-
verse representation in their 
workforce. In 2020, Google 
reported that 5.5% of new 
hires during that year were 
Black. Creating a more di-
verse tech workforce can 
lead to greater opportuni-
ties for collaboration be-
cause new perspectives are 
brought to the forefront 

that were previously unrep-
resented — driving innova-
tion, creativity and produc-
tivity.

“Considering the current 
workforce and the grow-
ing need for tech talent, 
the share of diverse and fe-
male tech employees re-
mains at alarmingly low lev-
els,” said Randi Zuckerberg, 
founder and CEO of Zucker-
berg Media. “Programs like 
DeVry University’s Women 
+ Tech Scholars Program 
help create greater aware-
ness of tech careers and give 
women of all backgrounds 
the tools they need to per-
sist in this academic path 
and obtain the skills they 
need to pursue tech-enabled 

careers.”
Diversity of thought en-

hances problem-solving ex-
ercises because teams are 
mitigating the potential of 
finding themselves in an 
echo chamber of a singular 
thought derived from sim-
ilar opinions. Studies sug-
gest that companies that 
prioritize gender or racial 
and ethnic diversity are 
more likely to see financial 
returns that are above na-
tional industry averages.

Higher education institu-
tions have an opportunity to 
create supportive networks 
and communities.

Seeing someone from a 
similar background suc-
ceeding in a career path 

builds awareness. Higher 
education institutions that 
create opportunities for 
women to network and 
build connections with lead-
ers they can identify with 
increase the chance of suc-
cess in these highly sought-
after, influential industries.

“Access to education 
alone is not enough. Stu-
dents, particularly those 
from underrepresented 
communities, need support, 
opportunities and resources 
throughout their education 
journey,” added Veronica 
Calderón, DeVry Universi-
ty’s chief inclusion, belong-
ing and equity officer.

Carving out unique, de-
fined spaces in which di-

verse and female commu-
nities can feel a sense of 
belonging helps increase 
overall academic perfor-
mance, persistence and ac-
ademic success, which can 
translate into professional 
success post-graduation.

As diversity in tech re-
mains a topic of critical im-
portance, comprehensive 
and agile programming that 
focuses on female learners 
allows women, particularly 
women from diverse back-
grounds, to break down bar-
riers that have persisted in 
the tech industry for de-
cades.

Story courtesy of 
Brandpoint

CAREER PATHWAYS

Why access, education and support are 
vital to close the gender gap in tech careers

PHOTO COURTESY OF BRANDPOINT

Providing more women with a seat at the table helps to advance the tech industry.
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For more information, visit us at
www.mtcps.org or call (586) 469-6100

Our students, staff, and families come first.
Read what our parents and students have to say

and join us in educating our future.

« I am a second grade student at Seminole Academy. I have learned so much. My teacher
has helped me write, read, and learn new things in math. I am getting ready for third grade
and I am so thankful from my head to my heart.

« I appreciate Mount Clemens schools more than ever. With the pandemic, things were hard for
me and my family. The school put the kids in front of themselves and I will be forever grateful.

«My daughter’s teacher genuinely loves her students and wants to see each of them reach
their full potential. As a special needs parent, having my voice heard and being a valued
member of my daughter’s team is as important to me as her education. I need to know that
my daughter’s IEP will be followed, that she will be safe, and that I will be kept in the loop.
In my experience, it is the kind and caring people at Seminole that make it a great school.

MOUNT CLEMENS
C O M M U N I T Y S C H O O L S

MOUNT CLEMENS
HIGH SCHOOL

Grades 9-12
(586) 461-3400

MOUNTCLEMENS
MIDDLE SCHOOL

Grades 6-8
(586) 461-3300

SEMINOLE ACADEMY
Grade DK/K-5

Early Childhood Programs,
Great Start Readiness

Program, Early Childhood
Special Education

(586) 461.3900

A NEW STANDARD OF EXCELLENCE
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Occupational therapists 
are important allies for in-
dividuals with a chronic ill-
ness or those who are try-
ing to live independently af-
ter an accident. According 
to The Balance: Careers, oc-
cupational therapy involves 
assisting people of various 
ages build or restore their 
ability to live daily life by 
modifying or changing 
daily activities that a per-
son wants to do.

There are three main 
types of practitioners who 
work in the field of occu-
pational therapy. These in-
clude occupational thera-
pists, occupational therapy 
assistants and occupational 
therapy aides. Salaries, du-
ties and educational and li-
censing requirements differ 
between the three roles.

Individuals who want to 
become occupational thera-
pists must complete a four-
year bachelor’s degree and 
a two- to three-year mas-
ter’s degree. Individuals 
will then have to go through 
the local licensing process. 
Many people begin working 
in OT in positions of less re-
sponsibility to gain relevant 
experience once they have 
completed the associate’s 
level program, and then 
gain experience and build 
their résumés from there.

• OT therapy aide: This 
person has the fewest edu-
cational requirements and 
will earn the lowest salary 
on an OT team. However, 
OT therapy aides are essen-
tial. The aide sets up treat-
ment rooms and prepares 
equipment. He or she also 
may perform clerical duties.

• OT assistant: This per-
son falls between an occu-
pational therapist and an 
OT aide on the spectrum 
of responsibility. This can 
be a good option for some-
one who is uncertain about 
an OT career, but wants to 
try it on for size. Assistants 
work under an OT’s super-

vision and make sure pa-
tients are correctly per-
forming exercises spelled 
out in treatment plans.

• Occupation therapist: 
OTs oversee the operations 
and have the most respon-
sibility by setting goals and 
developing treatment plans. 
An OT will do a home or 

work assessment to analyze 
a patient’s environments 
and make accommodations. 
He or she also will suggest 
equipment to use in a work-
place to help that patient do 
his or her job comfortably. 
To become an OT, one will 
need to go through a mas-
ter’s program accredited by 

the Accreditation Council 
for Occupational Therapy 
Education. Occupational 
therapists have many ways 
to specialize their careers.

ExploreHealthCareers.
org says OTs may work with 
premature babies, assist 
children with cerebral palsy 
or Down syndrome, work in 

schools with students who 
have learning disabilities, 
or may work with older peo-
ple in nursing homes or pri-
vate residences. There are 
new specialties, too, such as 
training workers to use the 
correct ergonomics or help-
ing people with low vision 
issues maintain their inde-

pendence.
Occupational therapy is 

a great carer for individu-
als who want to help oth-
ers maintain their indepen-
dence and live life to the 
fullest.

Story courtesy of Metro 
Creative Connection

CAREER PATHWAYS

Exploring a career in occupational therapy

PHOTO COURTESY OF METRO CREATIVE CONNECTION

Occupational therapy involves assisting people of various ages build or restore their ability to live daily life by modifying or changing daily activities that 
a person wants to do.
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Perhaps even more nerve-wracking than 
waiting for your child’s college acceptance 
letters is learning whether they’ve been 
awarded financial aid. This is the piece of 
the puzzle that tells you how much it will 
really cost, and ultimately, whether a par-
ticular school is within your budget.

“Decoding award letters and comparing 
their terms can be a challenge,” says An-
gela Colatriano, chief marketing officer of 
College Ave Student Loans. “Just be patient 
and take the time to understand each offer.”

In a recent College Ave Student Loans 
parent survey conducted by Barnes & No-
ble College Insights, 42% of parents who re-
ceived an aid offer letter found aspects of it 
confusing, and 68% agreed that terms and 
layout of these letters varied from school to 
school, making it hard to compare them.

To make better sense of financial aid 
award letters, follow these steps:

1 . Look for free money. The award letter 
will list whether your student is eligi-

ble for scholarships and grants (sometimes 
called Merit or Gift Aid). This is money 
you typically don’t need to pay back. Some 
merit aid is tied to how your child per-
formed in high school. They worked hard 
for this recognition; congrats!

2 . Look for Federal Work-Study. Your 
child might be eligible for Federal 

Work-Study jobs. While jobs aren’t guar-
anteed, they can be a good opportunity 
to help cover educational expenses.

3 . Spot the loans. Schools will list 
any federal loans your child is eli-

gible to receive. Helpful hint: They may 
be grouped with scholarship and grants. 
You should also take note of whether a 
Federal loan is subsidized or unsubsi-
dized. Subsidized loans are more desir-
able, as they don’t accrue interest while 
your student is still enrolled, or during 
deferment periods.

4 . Calculate your net cost. To get an 
apples-to-apples look at the offers, 

determine the net direct cost of each 
particular school. This is calculated by 
subtracting offered scholarships and 
grants from the cost of attendance (the 

total cost of tuition, room, board, text-
books and fees). If applicable, you can 
subtract work-study aid too. It’s impor-
tant to do this math, as the biggest schol-
arship doesn’t always amount to the low-
est out-of-pocket cost.

5 . Play the field. Some parents have 
found success in appealing the fi-

nancial aid package offered, especially 
if their financial circumstances have 
changed. Contact your top schools of in-
terest and share the awards your stu-
dent has been offered. Some schools will 
match other schools’ award packages or 
will offer additional funds. You should 

also ask about additional scholarships or 
grants that might be available.

6 . Consider other factors. Check if 
awards being offered are for all four 

years and understand what your child 
will need to do to continue being eligible 
for them, year-to-year. You should also 
factor in expected increases in tuition, 
room, board and other fees.

7 . Fill the gaps. If after doing the 
math, you find you have a financial 

gap to cover, you may also consider a pri-
vate student loan or parent loan. Look 
for a lender with great rates, flexible re-

payment terms, and the opportunity to 
customize the loan to fit your family’s 
budget. For example, College Ave Stu-
dent Loans offers tools and resources to 
help you along your financial road to col-
lege, along with a pre-qualification tool 
that offers quick answers without affect-
ing your credit score. To learn more, visit 
CollegeAve.com.

While awaiting financial aid award let-
ters and deciphering them can be confus-
ing and stressful, the good news is that 
once these letters are in-hand, your family 
will have the tools needed to move ahead.

Story courtesy of StatePoint Media

COLLEGE PREP

7 steps to take after receiving 
college financial aid award letters

PHOTO COURTESY OF HIGHWAYSTARZ-PHOTOGRAPHY — ISTOCK VIA GETTY IMAGES PLUS

This is the piece of the puzzle that tells you how much it will really cost, and ultimately, whether a particular school is within your budget.

SUNDAY, OCTOBER 22, 2023 THE MACOMB DAILY  |  SPECIAL SECTION  | 17 



More American families are 
borrowing for college. At the same 
time, merit aid and the use of per-
sonal income and savings is fall-
ing.

That’s according to an annual 
College Ave Student Loans sur-
vey of college students at four-
year universities, conducted with 
Barnes & Noble College Insights. 
The survey also found college af-
fordability is top-of-mind for the 
majority of students (57%). De-
spite financial concerns, 81% of 
students report that a college de-
gree is crucial for their future.

“The mix of methods that fam-
ilies use to pay for college has 
shifted; however, one thing re-
mains consistent: students and 
families value the investment in 
higher education,” says Angela 
Colatriano, chief marketing offi-
cer of College Ave.

To borrow smart for college 
this fall, consider these tips and 
insights:

Exhaust all options
Before turning to private stu-

dent loans, first exhaust other 
sources of financial aid. Complete 
and submit the Free Application 
for Federal Student Aid to be con-
sidered for grants, scholarships, 
work-study programs and fed-
eral student loans. If your selected 
school is one of the 400 institu-
tions that requires the CSS pro-
file, submit that too to qualify for 
institutional aid. Finally, search 
for private scholarships offered by 
companies and non-profit organi-
zations. One easy one to apply for 
is the College Ave $1,000 monthly 
scholarship sweepstakes.

If you do need to borrow, turn 
to federal student loans in the stu-
dent’s name first, which generally 
offer the lowest rates and come 
with additional benefits. They 
don’t depend on credit scores, and 
offer longer deferments and for-
bearances, income-driven repay-
ment plans and student loan for-
giveness.

Private student loans
Federal student loans have an-

nual and aggregate loan limits. If 
you find yourself needing to bor-

row parent or private loans to 
cover remaining costs, consider 
these factors:

• Compare costs of different 
loans by looking at the actual in-
terest rate you’ll be charged, not 
the lowest advertised rate. Under-
stand the difference between vari-
able and fixed interest rates, and 
be aware of any fees and available 
discounts, such as those offered 
for using autopay.

• A creditworthy cosigner 
doesn’t just increase the odds 
of loan approval, even if the stu-

dent can qualify on their own, co-
signing may yield a lower inter-
est rate, reducing the overall cost 
of the loan.

• Borrow only what you need. 
With private loans, you can usu-
ally borrow up to the total cost 
of attendance. However, borrow-
ing less than the maximum can 
help you save over time. A sim-
ple rule of thumb you can use 
to determine how much student 
loan debt you can afford: If to-
tal student loan debt at gradua-
tion, including federal and pri-

vate loans, is less than the stu-
dent’s annual starting salary, 
you can likely repay the loans in 
10 years or less.

• Look for repayment flexi-
bility to match your needs. For 
example, College Ave Student 
Loans offers 5-, 8-, 10- and 15-
year repayment options, along 
with the choice of deferring pay-
ments until after graduation or 
beginning payments right away. 
No matter what option you se-
lect, understand the terms.

For more resources, including 

an online student loan calculator, 
and to learn more about paying 
for college, visit CollegeAve.com.

Private loans for college can 
play an important role in financ-
ing your education. By research-
ing your financial aid options, 
applying for scholarships and 
comparing private student loan 
options, you can minimize college 
costs, so you can better manage 
your finances after you graduate.

Story courtesy of StatePoint 
Media

MONEY MATTERS

Everything you need to know about student loans

FABIO CAMANDONA / ISTOCK VIA GETTY IMAGES PLUS

If you do need to borrow, turn to federal student loans in the student’s name first, which generally offer the lowest rates and come with 
additional benefits.
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Come asYou Are.
Become MoreYou.
Eastern Michigan University
is dedicated to nurturing your
individualityand empowering you
to be the best version of yourself.

Situated in the vibrant heart of Southeast
Michigan, you will have unparalleled access to
internships, job prospects, cultural events, and
entertainment.

Picture yourself in newly renovated housing,
complete with air conditioning and enhanced
Wi-Fi, surrounded by individuals who are
passionate about learning, growing, and making
lasting connections.

Readyto experience the unique
advantages of EMU? Visit our
website or contact our admissions
team to learn more.

emich.edu
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GET READY TO GO BLUE!
YOUR PATH TO A MICHIGAN DEGREE STARTS TODAY.

NEW DEGREE
PATHWAYS
Tailored for an evolving career
marketplace. UM-Flint offers
in-demand degree options in
health sciences, sustainable
energy, cybersecurity and so
much more!

ACADEMIC
EXCELLENCE
UM-Flint is recognized by U.S.
News & World Report for its
outstanding online degree
programs in the fields of
business, health sciences
and nursing.

LEARN MORE
umflint.edu

| SPECIAL SECTION  |  THE MACOMB DAILY SUNDAY, OCTOBER 22, 202320 


