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WORK'IN

O KO BOJI! _WHAT'S YOUR WHY?

5 - Love Where You Work!
'ﬁ;'s"'"sm-; 90'2935' GARDENS %
* Job Security * Local Impact
SUMMER CREW « Career Path * Low Turnover
STILL NEEDED! » Competitive Pay + Skill Development
« Life/Work Balance - Affordable Insurance
RETAIL . . '
KITCHEN PREP Dependable Work Stable IPERS Retirement
ARSI DOCKCREW@OBW || ~ =~ "'EARN WHILE YOUI | EARN!
DISHWASHERS .~ — = || | EARN WHILE YOULEARN!
FORKLIFT OPERATORS
COOKS

> Police Officer > 911 Dispatcher
GET HIRED! > Street Maintenance

> Volunteer & Paid Firefighter / EMS

> CDL-A & CDL-B Equipment Operators
> Seasonal Parks & Golf

Future Openings: www.spenceriowacity.com > Careers

DIAMOND CONCRETE
IS GROWING & WE
NEED WORKERS!

NOW HIRING

CONCRETE WORKERS & HEAVY
EQUIPMENT OPERATORS

For more information or to
fill out an application, stop by our
office located at:

3120 18th St.
Spirit Lake, IA 51360

If you have questions, please call
712-336-9062

INTEGRITY MATTERS...

= .. YestErDAY, TopAYy & ToMORROW



http://www.spenceriowacity.com

6 Ways to Tame Nerves

Before a Job Interview

Interviews are an integral component of the
hiring process. According to Zippia, the average
corporate job opening garners 250 résumés. Among
those, only four to six people are likely to be inter-
viewed.

With such competition for jobs,landing an inter-
view is an opportunity to be cherished. Furthermore,
candidates should do their best to ensure interviews
go as smoothly and effectively as possible. Nerves
canderail an interview. Nervous energy is abyprod-
uctof humans’“flight or fight” response in stressful
situations. Adrenaline builds up in the body and that
can make for a nervous interview. The following
anxiety-taming tips can help anyone remain calm,
cool and collected during an interview.

1. Laugh out loud. Humor can diffuse nervous
feelings. Rather than stewing on the upcoming
interview, watch a funny movie or listen to some
stand-up comedy to help you laugh and lighten up.

2. Leave plenty of time for travel. Anxiety can
creep in if you’re running late for an interview.
Leave plenty of time to get there when interviewing
in person. You don’t want to stroll in sweaty and
out of breath because you just ran from the subway

station or parking lot. For remote interviews, ensure
that meeting links are working properly and that you
understand how to use the conferencing application
in advance of the interview.

3. Be prepared. Prepare for the interview and
conduct a trial run with a friend or family member.
Research commonly asked interview questions but
be prepared to answer more job-specific queries as
well. Preparation can help you feel less nervous and
more in control.

4. Clear your mind. Figure out which relaxation
method works for you and employ it. Some find
taking a short stroll outside enjoying nature clears
their mind, while others prefer deep breathing and
meditation. Some people may feel more relaxed after
anexercise session. Build these coping mechanisms
into your schedule on the day of an interview.

5. Change your perception. An interview is a
conversation and not an interrogation. Certainly
you are selling yourself to the recruiter, but the
company also has to sell itself to you. Interviews
are two-way streets to determine if the employer-
employee dynamic is the right fit. Remembering
that you are on somewhat equal footing can make
the interview less nerve-wracking.

6. Make small talk. While waiting to be called
into the interview, speak with others, such as the
receptionist, other employees walking by or even
people in the elevator. Small conversations can
shift your focus from internal thoughts to external
stimuli.

Job interviews can drum up nerves, but there
are strategies to help candidates overcome their
nerves.
emetrocreativeconnection
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LUTHERAN LAKESIDE CAMP
EAST LAKE 0KOBOJI

MAKE A DIFFERENGE

Join our team May-August!
Flexible hours, meaningful work, will train onsite.

KITCHEN ASSISTANTS

Day and Night help needed. $15-S17 per hour 25-30 hours per week
Manage support staff, cooking, baking, meal prep, serving, dishes, and clean up.

PROPERTY ASSISTANTS

Monday-Friday 30-40 hours a week $15-S17 per hour
Assist with maintenance of buildings, grounds and vehilces.

HOUSEKEEPERS

Friday and Sundays 11am-4pm $17hr
Clean and prep guest spaces. Standard housecleaning and bed making.

COME WORK FOR A COMPANY WITH LONGEVITY

I N E » Ground

'BROS. CORP

» Diesel Mechanics + Material Sorters
s Maintenance * Heavy Equipment Operators

» Tire, Oil, Lube Technician ¢ Parts Runner

RECYCLING FOR GENERATIONS

EXCELLENT

BENEFITS PACKAGE:

* Great Pay

* Health, Dental & Vision Plan

+ Company Paid Life Insurance
* Employee Assistance Program
* 401K - Paid Holidays

* Paid Vacation

All Positions: Must Contact Kristine to apply | hr@shinebros.com
225 10th Ave. SE, Spencer, 1A 51301

www.shinebros.com Phone: 712-262-5579 ext. 153

be 18 Years of Age or
Older to Apply

BROS. CORP.



mailto:hr@shinebros.com
http://www.shinebros.com
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CONSTRUCTIO
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Looking For Skilled Carpenters to Build and Remodel
Custom Homes in the Okohoji Area.

JOIN OUR TEAM TODAY!

Tuesday, April 23,2024 Page 4C

Bates Construction, an industry leader for over 40 years, is seeking skilled carpenters for full-time employment.

+ Monday-Friday - Hourly Wage is $25 and UP for Experienced Candidates
« Offering Paid Holidays, Paid Time Off, Company Matching 401K

APPLY TODAY! Bates Construction

3514 Hwy 71§, Spirit Lake, IR 51360 - 712-336-1173 - Bates2@Mchsi.com

THIS IS A FULL-TIME POSITION WITH
AN OPPORTUNITY FOR ADVANCEMENT.

Experience isn’t necessary, training will be provided by an ISA Certified Arborist.
Starting pay is $18-$25/hr based on experience, with room for advancement!
CODIT Tree Care uses state of the art
equipment which is top in the industry. All
equipment and tools are provided and we only
use professional saws. There is an opportunity
to be a full-time cutter and/or climber if that
would be an interest. CODIT Tree Care offers
safety bonuses, and profit sharing after a year.
Valid driver’s license required.

(712) 339-1895 ° treewhisperer35S@gmail.com

FROM THE ROOTS UP

SPRIRIT LAKE SCHOOLS

HASs THE FOLLOWING OPENINGS
for the 2024-2025 School Year:

High School Business Teacher

¢ excellent interpersonal communication skills

* strong relationship building capacity

« repertoire of instructional strategies to teach business content
¢ ability to integrate 21st Century Skills

High School Special Education

¢ effective teaching strategies for life development

¢ strong relationship building capacity

¢ positive collaboration with students, parents, and staff
e strategist | or Il endorsement

Special Education Associates

¢ passion for working with students

¢ strong relationship building capacity

* ahility to collaborate with teachers to achieve positive results
e approximately 35 hours per week

* $17.78 starting hourly wage

Head Volleyball Goach & Head Wrestling Coach

¢ coordinate and build a program across all levels

¢ huild physical and mental abilities of athletes

 motivate players to become the best athlete and person possible
¢ effectively communicate with athletes and parents

Please apply www.spirit-lake.k12.ia.us - Human Resources

EEQ/AA: The Spirit Lake School District and the Board will not discriminate on the basis of race, sex, color,
national origin, gender, disability, age, marital status (for employment), religion, creed, sexual orientation, gender
identity, or socioeconomic status in its educational programs and its employment practices, in accordance with
all state and federal laws, rules and regulations.

How to Land
a Job After

Graduation

The road to graduation can be long and
winding. Graduation often is an exciting
time in a person’s life. However, it also
may spark some anxiety as newly minted
grads prepare to look for jobs and begin
their careers.

Anunpredictable economic climate coupled
with the rising cost of education can make
soon-to-be graduates curious about what
awaits them after graduation. According to
the market data reporting firm Gitnux, 86
percent of college graduates can expect to
find jobs within six months of graduation.
While the economy can affect how quickly
new grads begin their careers, it’s not the
only variable that affects where grads go
after tossing their caps in the air. Students
on the cusp of graduation can employ vari-
ous strategies to increase their chances of
finding a job.

e Start while in school. It’s never too early
to think about the hiring process and what
can be done to improve your profile as a
candidate. Maintain a grade point average
that will impress employers, suggests In-
deed. Also, part-time jobs and internships
in your field will help you gain valuable
experience and determine if working in a
particular field is a good fit.

» Select an off-peak time to search for a job.
Many people start searching and applying
for jobs at the same time, typically after

graduation ceremonies in December and
May. That floods the market with applicants.
Increase the chances your résumé is read
by staggering when you apply for jobs and
sending out inquiries before you graduate.
e Streamline your résumé. Many companies
receive thousands of applications per posi-
tion, so it is essential to cater your résumé
to the specific job to which you are apply-
ing. Include key words that match those in
the job listing and will attract the attention
of hiring managers. If you do not yet have
experience, replace that section on the ré-
sumé with your accomplishments or special
projects you have worked on.

» Network as much as possible. Many job
openings are learned about through personal
relationships. Employers may not advertise
widely and hope that word of mouth will
bring applicants to their doors, or through
recommendations from other employees.
Reach out to academic advisors, former
professors and colleagues in your academic
department. Be sure to maintain these net-
working relationships.

e Consider growth-stage companies. The
University of Missouri Career Center says
growth-stage companies tend to hire entry
level professionals who do not necessarily
have a lot of experience. These are fast-
growing companies looking to expand their
operations and build company culture.

» Utilize networking social media apps. In-
deed and LinkedIn enable people to network
and make it easy to apply for jobs directly
through their sites or apps. There’s even the
option to passively apply for jobs by having
a résumé uploaded where companies can
search and find you if yourskills are amatch.
Finding a job after graduation is a priority
for graduates anxious to begin their careers.
Various strategies can help new grads find
work sooner rather than later.
ometrocreativeconnection

NOW HIRING

PROJECT MANAGER

e Ability for quick advancement ¢ $20-25/hr
e Guaranteed 40 hours per week with OT Available
*$1/HR RAISE ater 6 months
e Will train the right person - no previous experience required
¢ Must have valid drivers license

Benefits:
¢ Health Insurance ¢ Paid Holidays ¢ Paid Time Off
¢ Profit Sharing * 401K Match ¢ Uniforms

erViCeMASTER

Apply by contacting Ben at 712-887-0046
or benb@smbyrice.com



mailto:Bates2@Mchsi.com
mailto:treewhisperer35@gmail.com
http://www.spirit-lake.k12.ia.us
mailto:benb@smbyrice.com

Tips To Build
a Nest EggIn a
Time Marked
by a High Cost
of Living

We Are Hiring

A rise in the cost of living has
presented challenges to millions
of households across the globe. As
the cost of everything from food to
natural gas to fuel for vehicles has
risen, many people have struggled
to find ways to save money, espe-
cially for their long-term goals like
retirement.

The term “nest egg” has long been
associated with long-term financial
goals like retirement savings or col-
lege tuition. But what are individu-
als to do if short-term costs get in
the way of their long-term goals?
There’s nomagic formula for build-

Discover & Explore Your Passion at Spencer Hospital

Full-Time Nursivg
Positions Available:

(o]

A
b

Inpatient Services
LIwutensive Care (it
Emergency Department
Operating Room
Same Pay -Recovery
Behavioral Health
Owcology
Home Health + Hospice
Labor + Delivery
Education

Spencer Hospital

Healthier Together.

Contact Us

THE LAKESNEWS SHOPPER  “Where the Jobs Are”

ing anestegg,butthese tips can help
anyone grow their savings despite
the high cost of living.

e Identify a specific, achievable
goal. Simply resolving to save
“more” without attaching a figure
that defines what “more” is can
make it hard to build a substantial
nest egg. Examine your finances,
including what’s coming in each
month (i.e., take-home wages)
and what has to go out each month
(i.e, housing and automotive costs,
etc.). Document these expenses and
then identify an achievable goal to
build your nest egg. If necessary,
trim some fat related to monthly
expenses that are not necessities
so you can redirect funds to your
nestegg.Cancel streaming services
or cut back on dining out so those
funds can be redirected to building
anest egg.

*Take advantage of pre-tax opportu-
nities to save. Pre-tax opportunities
to build a nest include retirement
vehicles like a 401(k). With these
plans, money is deducted from a
paycheck before taxes, thus lower-
ing workers’immediate tax burdens
(taxes are paid when funds are with-
drawn) and enabling them to save
more now. Some employers even
match contributions up to a prede-
termined percentage, so enrolling
in plans that offer employer match
contributions can be an especially
effective way to build a nest egg.
e Begin living on a budget, and
stick to it. The idea of living on

To Learn More

Simply ewmail or call...

hr@spencerhospital.org

(712) 264-6205

Full Job Listing Onlive:

SpencerHospital.org

S

[=]*fx[u]

HEAZ
\% L;&

TOP

20

RURAL &
COMMUNITY
HOSPITAL
2024
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a budget may seem simple, but
it’s less common than some may
recognize. A 2023 survey from the
online financial resource Nerd Wal-
let found that 83 percent of the more
than 2,000 adults 18 and over who
participated acknowledged they
overspend. Perhaps more telling
is that 84 percent of respondents
indicate they have amonthly budget
but exceed it anyway. Individuals
who wantto build asizable nestegg
are urged to work with a financial
advisor to devise a monthly budget
and then stick to it.

e Save for emergencies. A lack
of emergency funds can quickly
jeopardize a nest egg. Without a
somewhat sizable savings account,
individuals could be forced to bor-
row from their retirement accounts
in emergency situations. That strat-
egy hurts in more ways than one,
as it both reduces the amount in the
nest egg and also affects how much
the nest egg can grow, as gains are
greater when balances are higher.
The NerdWallet survey found that
48 percent of respondents want to
prioritize emergency savings, and
that strategy can be vital to building
a nest egg.

A sizable nest egg can help anyone
live comfortably in retirement, and
various strategies can help people
grow their nest egg even as the cost

of living remains high.
eometrocreativeconnection
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I?,QQRE. Reel
el In A
New Career

15t and 2"< Shifts Available

NEW PAY RATES
4-DAY WORK WEEKS

15T SHIFT- S11.71/HR
20 SHIFT - $20. 21&[!!:
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HltchDoc is Lookmé for Quallfled Emplo eés to Join Thelr TeamI

.~ > \ They invest in training individuals that are eager to learn a new trade! -
o _ Start your career today with a family-owned company! /2 -

Opportunities at WWW.hitChﬂﬂﬂ.ﬂﬂm

131 County Road 34 East | P.O. Box 179 | Jackson, MN 56143
Apply online at: www.hitchdoc.com Or send resume to: jobs@hitchdoc.com
Pre-employment drug screen required.


http://www.hitchdoc.com
http://www.hitchdoc.com
mailto:jobs@hitchdoc.com
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Make a Difference.
Have Fun.
Join Our Team!

el M1E| gkes Regional
#II—HeaIthca?e

An Avera Partner

Up to $ 5,000 Sign-On Bonuses Available!

WWW.LAKESHEALTH.ORG/CAREERS

We're Growing Our Flock

at our Estherville, Graettinger and Spencer Locations

» Now Hiring For
£ &, The Following Positions
= Mill Truck Driver - Must Have A CDL

» Maintenance Techs
« Production Leads Animal Caretakers

~— )
> « Lineworkers
( « Manure Tech's
2 » = Pest Control
N ‘i.x-.___ O - Bio Security Attendant

» Feed Mill Tech

Full-Time With Benefits
New Pay Rates
Sign On Bonuses

APPLY ON-LINE AT
WWW.DAYBREAKFOODS.COM

We are an equal opportunity employer M/V/F/D

Daybreak

Foods, Inc.
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YAventure ATUSKA

TAXIDERMY

We Are Hiring Full Time Positions!
- Matuska Taxidermy Supply Company supplies the taxidermy industry with
- top quality products manufactured right in Spirit Lake - and they're growing! '
- Matuska Supply Company is looking for reliable, detail-oriented, self-starters |
' with great communication skills who follow directions and are team players
¢ toworkin a fast paced environment. Competitive pay, benefits, flexible ™
¢ 8 schedule fun fam|Iy/fr|endIy work enwronment is offered!

Apply today @ Matuska Taxmermy Supply company
3735 Hwy 71TSp|r|t Lake,‘IA or send resume to'a
matuskataxmermy@gmall com M*

b

Employers in Spencer, Spirit Lake, _ T
Milford, Estherville, Graettinger & More! B AW A

$16-S24/hr

Openings include Welders, Material Handlers, Production,
Machinists, Heavy Equipment Operators, Tire Oil and Lube Q
Technician, Service Technicians, Warehouse, Assembly,

Office Assistant, Administrative Assistant, Team Lead, L] . . . .
Retail Sales Associate, Car Mechanic, Store Manager, Great beneflts, will traln’ flexible hours’ free

Diesel Engine Mechanic, Paralegal Assistant and more! golfing at Okoboji View, competitive wages.

Why Apply With Aventure? With one easy application you have access -
to all job opportunities. Many of our jobs are exclusive and are never A I - t

advertised. The best part? Our services are entirely free to job seekers. pp y In person a

Pub19 Bar and Grill /\

Spirit Lake, IA %Bo»*\@

712-262-5990 - Spencer, IA - 511 Grand Ave. O

B \VENTURE.COM

A NEW STORE IS OPENING IN
MmiFoRrD/
HIRIG LEADERSHIP. KITCHEN AND CUSTOMER SERVIE

$46+/HR
CUSTOMER/FO0D
SERVICE COWORKERY

based on experience

Do9e®

40% Profit Sharing Free Coffee, Next Day Pay Health Care for Recognltlon
and 401(k) Cappuccino & Soda Full and Part-time Programs
While Working

; HIRING AND TRAINING el
apply @ kwnkcareerS-JobS IMMEDIATELY! careers

Food Discounts



mailto:matuskataxidermy@gmail.com
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JOI
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ENGINEERING
DRAFTING

INSIDE SALES

PRODUCTION

PURCHASING
MANAGER

Employee-Owned - Competitive Wages - Health,
Dental, Vision Insurance - Disability & Life Insurance
401K with 6% Company Match - Paid Holidays
Employee Stock Ownership Plan (ESOP)

EPSBUILDINGS.COM

Young Workers and
Retirement Savings

#‘-—-—n .

Young adults newly introduced to the
professional arena may not immediately
be thinking of the future when their ca-
reers will come to a close. Retirement
may seem like a distant goal when it’s 50
years or more away. However, pushing
off retirement savings because it is not
viewed as a necessity could turn out to
be a significant mistake.

According to Mass Mutual, the economic
disruption caused by the global pandemic
pushed retirement to the bottom of many
workers’lists of financial priorities. That
was especially so among young profes-
sionals. A 2019 survey found roughly
half of millennial and Generation Z
professionals believe they are not sav-
ing enough for retirement. Student loan
burdens are another reason why certain
people may delay saving for retirement
until they are older.

Young workers need to get the facts about
retirement. Forexample, The U.S.Social
Security Administration says that Social
Security taxes that people now pay into
the Social Security Trust funds that used
to pay benefits to current beneficiaries,
not future ones. The Board of Trustees
estimates that, in 2041, and based on
current law, the Trust Funds will be
depleted since people are living longer
and the birth rate is low. The taxes be-
ing paid now will not be enough to pay
the full benefit amounts scheduled for
future retirees.

Young people canno longerrely on Social
Security benefits to finance their retire-
ments in the United States. Rather, young
workers need to be proactive and take
control of their own retirement savings.

* Experts advise following the general
rule of saving 10 percent to 12 percent of
your salary when you are in your 20s, in-
cluding factoring in any employer match.

* Working for companies that offer
defined-contribution plans like a 401(k)

or 403(b) can make it easier for young
professionals to begin saving for retire-
ment.

e Setting aside a portion of your income
early on in retirement savings ensures
more years of savings and investments
will benefit from decades of compound-
ing.

* Those who contribute to a retirement
plan may receive animmediate tax break
because the contributions come out of
paychecks before taxes are withheld.
Many of these plans also offer the advan-
tage of tax-deferred growth. This trans-
lates to not being required to pay taxes
each year on capital gains, dividends or
other yield distributions if the money is
not withdrawn before age 591/2. Speak
with a financial advisor to learn more
about tax-advantaged accounts.

e T. Rowe Price says there are certain
benchmarks that can help people save
enough money for retirement. By age
30, you should have .5 times the amount
of your salary. At age 35, that amount
should increase to 1.5 times your salary.
These numbers are based on an assumed
retirement age of 65 and with ahousehold
income growth of 5 percent until age 45
and 3 percent thereafter.

¢ According to research from Qualtrics,
young workers don’t plan on working
until they can receive full benefits from
Social Security. Twenty-four percent plan
to retire early, and 41 percent want to do
so by the time they turn 50. That could
spark more ambition among younger
generations to save for retirement and
to save more aggressively.

Even if retirement is many years in the
future, young workers need to start sav-
ing for retirement early on to be able to
retire comfortably.

emetrocreativeconnection
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ROSENBOOM

Custom. Crafted. Cylinders.

Celebrating 50 Years
of Excellence!

Join the LEGACY. Craft your CAREER.

Apply online at rosenboom.com

Looking for summer
employment?
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We're looking for the following positions:

Evening Resort Office
Bartender- Wednesday to Saturday evenings
Housekeeping- Full and Part-Time available
Evening Guest Services
Weekend Breakfast Attendant

Contact Jon at jon@crescentbeachresort.com
or call 712-337-3351 with questions.

OPPORTUNITIES FOR
ADVANCED DUTIES:

« Office Employee « Water Aerobics Leader

« Arts & Crafts Leader (Must be lifeguard certified)

.  Laundry Operator
Pool Attendant (Must be 13'8)

» Dock Attendant

« Advanced Maintenance
(Must be 18 for most tasks)

*Must be 18 and have boat experience

« Sail Boat Crew

« Head Housekeeper
« Fishing Clinic Crew
« Kids Games Leader

« Chocolate Tasting or
Kiddie Punch Server

« Beach Party Photographer

(Does not require certification)
« Server on Boat Rides (Must be 18)

« Cocktail Party, Champagne, Wine
or Beer Tasting Server (Must be 18)

.« Ski Boat Driver*

L « Million Dollar Home Cruise or
History Cruise Driver*

/4)

——

DIVE IN!

CONTACT US TODAY
FOR AN APPLICATION

AT 712-332-5646 OR
EMAIL US AT
INFO@FILLENWARTHBEACH.COM

R SUMMERS'HERE THI
HEIR LIVES.”

DUTIES AND
RESPONSIBILITIES:

« Cleaning and checking units
« Basic maintenance

» Grounds maintenance
» Customer interactions

PERKS

« Competitive wages
with weekly pay

» Scheduled pay increases

+ 40 hours per week guaranteed, if desired

« Daily or weekly bonus opportunity
beginning in August

« Driving bonus opportunity in late season

« Flexible schedule (willing to schedule
around sports or activities)

« Weekly catered staff meals

« Bi-weekly staff treats

» Annual staff cruise on our 49’ boat
« Staff t-shirt

» Networking opportunities with fellow
associates and/or customers

« Opportunity to learn customer service
and lifetime living skills

« Fun environment where you can work on
or next to West Lake Okoboji

« Annual holiday party


mailto:jon@crescentbeachresort.com
mailto:INFO@FILLENWARTHBEACH.COM
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NOW HIRING
HELPFUL

SMILES
iyVee.

EMPLOYEE OWNED

EQUAL OPPORTUNITY EMPLOYER

FULL-TIME POSITIONS

e Breakfast Gook
* Assistant Overnight Manager

PART-TIME POSITIONS

e Delicatessen Clerk
* Stocker

e Overnight Stocker
e Cashier

e Courtesy

e Starbucks Baristas
e Meat Clerk

BENEFITS INCLUDE:
* 10% Discount e« 401(K)
* Flexible Schedules
e Employee Assistance Program
e Free Meal on Weekends
e Full And Part Time Health Benefits
e Premium Holiday Pay!

Apply at
Hy-Vee.com/careers

“ ll I’o @ 150018t st, spirit Lake [1] for upcoming desls.

and great savings!

712-336-4900

Fick’s ACE
HARDWARE

is now hiring for a

Sales Associate
& Cashier

e Part-Time ¢
Applicants must be able to
lift up to 50 pounds and have

basic knowledge of hardware,
electrical and plumbing.

Applications may he picked up at the store:
3401 Bergquist Avenue, Spirit Lake

NOW HIRING:

Brownmed, Inc, located in Spirit Lake, IA,
is hiring for the following role:

* Sewing & Packaging ¢
Don't know how to sew? We provide on-the-job training
Monday - Friday (7am - 3:30pm)
Climate Controlled Environment All Year
Competitive Pay and Benefits

INTERESTED?

Stop by the front lobby at 1300 Lundberg Drive West —
Spirit Lake for an application or submit your resume to
HR Manager nicole.cain@brownmed.com
or if you have questions, call 712-336-7731

» Brownmed

Improving life is our passion
Equal Opportunity Employer



mailto:nicole.cain@brownmed.com
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