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• Monday-Friday • Hourly Wage is $20 and UP for Experienced Candidates
• Offering Paid Holidays, Paid Time Off,  Company Matching 401K

APPLY TODAY!     Bates Construction
3514 Hwy 71 S, Spirit Lake, IA 51360 • 712-336-1173 • offi ce@BatesConstruction.com

Looking For Skilled Carpenters to Build and Remodel 
Custom Homes in the Okoboji Area.

JOIN OUR TEAM TODAY! 
Bates Construction, an industry leader for over 40 years, is seeking skilled carpenters for full-time employment. 

CARPENTER 
HELP WANTED:
CARPENTER 
HELP WANTED:

JOIN US! IOWA LAKES CORRIDOR is seeking a 
dynamic team member to serve as 
PART-TIME
OFFICE COORDINATOR
This individual will assist in:
• O�  ce Management
• Administrative Support
• Event Planning
• Marketing
Strong candidates are passionate about the Corridor Region and our 
mission to foster, encourage, promote, aid, or otherwise assist in 
the economic growth and development of the four-county region.

OFFICE LOCATION: Spencer
COMPENSATION: $18-20/hour
TO APPLY: Send resume and cover letter 
to info@lakescorridor.com

mailto:ce@BatesConstruction.com
mailto:info@lakescorridor.com
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Many adults nearing retirement age count down the 
days until they can bid adieu to the daily tasks of com-
muting and working so they can enjoy much more time 
for recreation, travel or whatever it is they aspire to do.
As enticing as unending free time may seem, some 
retirees find it is not ideal to be entirely free from the 
responsibility of working. As current seniors can attest, 
inflation can drive up the costs of living, meaning that 
seniors who were once able to afford a certain retirement 
lifestyle may no longer enjoy that hard-earned luxury. 
Others may miss the daily opportunities to socialize 
that working provides, or the way problem-solving on 
the job stimulates the brain. But even retirees who miss 
working may not be ready to return to the workforce 
full-time. That can make part-time employment an ideal 
fit for mature workers.
Here’s a look at some part-time positions that could 
be a good fit for older adults reentering the workforce.
Retail sales associate
Working in retail opens seniors up to a wide array of 
responsibilities and scenarios. Jobs may include greet-
ing customers, making sales, putting out inventory, and 
helping customers select merchandise. Being personable 
and having good customer service skills are necessary 
traits to have when working in retail. Many stores offer 
part-time employees flexible hours so schedules can 
be customized.
Consultant
Retirees who loved their job but wanted to spend less 
time doing it can return as consultants. According to The 
Balance: Money, individuals often find they earn more 

per hour working as consultants than they did as full-time 
staff members. Consulting is a way to share expertise 
and experience without making a full-time commitment.
Customer service representative
A customer service representative is tasked with helping 
customers solve problems and ensuring customer satisfac-
tion. He or she may work in a traditional office or store 
location, or answer calls and resolve issues from home.
School positions
Retirees may want to consider jobs working in schools 
or in related capacities. Driving a school bus is an op-
tion if people are willing to undergo the proper training 
and licensing to operate this type of vehicle. Seniors 
also may consider working as lunchroom aides or lunch 
service providers, crossing guards, substitute teachers, 
and paraprofessionals. School employees will only work 
a few hours during the day. They’ll also enjoy many 
holidays off as well as summer vacations.
Receptionist
Receptionists greet patients or customers in office set-
tings. According to AARP, they are the welcoming faces 
of organizations. Answering phones and light clerical 
work also may be required of receptionists. Those 
who want to work off-peak hours can think about 
working nights and weekends in hospitals or skilled 
nursing facilities.
Seniors have many different options if they decide 
they want to return to the workforce in a part-time 
capacity. 
©metrocreativeconnection

Great
Part-Time 
Jobs for 
Retirees

YEAR ROUND OPENINGS FOR:
• Grocery Department 

• Cashiers
• NO SEASONAL LAYOFFS!

• Starting pay $10-$16 depending on experience. 
• MUST be available weekends and evenings.

Sunshine offers flexible scheduling, 
employee discounts on groceries, 
and a fun teamwork atmosphere. 

All Sunshine 
Employees get

 a 10% discount 
on groceries!

NO PHONE CALLS PLEASE.
 Fill out an application in the store; 

online: www.sunshinefoodstores.com/employment; 
or email resume to: milford@sunshinefoodstores.com 

YEAR ROUND OPENINGS FOR:
Kitchen Staff

• NO SEASONAL LAYOFFS!
• Starting pay $10-$16 depending on experience. 

• 20-30 hours per week
• MUST be available weekends

Sunshine offers flexible scheduling, 
employee discounts on groceries, 
and a fun teamwork atmosphere. 

All Sunshine 
Employees get

 a 10% discount 
on groceries!

NO PHONE CALLS PLEASE.
 Fill out an application in the store; 

online: www.sunshinefoodstores.com/employment; 
or email resume to: milford@sunshinefoodstores.com 

http://www.sunshinefoodstores.com/employment
mailto:milford@sunshinefoodstores.com
http://www.sunshinefoodstores.com/employment
mailto:milford@sunshinefoodstores.com
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EEO/AA:  The Spirit Lake School District and the Board will not discriminate on the basis of race, sec, color, national origin, gender, disability,  age, marital status (for employment), religion, creed, sexual orientation, 
gender identity, or socioeconomic status in its educational  programs and its employment practices, in accordance with all state and federal laws, rules, and regulations. 

Has the Following Openings for the 2025-2026 School Year:
Elementary Special Education Teacher
• Passion for working with students in an inclusive, supportive 
environment
• Strong relationship-building capacity
• Effective instructional strategies for life development
• Focused on fostering personal growth
• Strategist II licensure (preferred but not required)
• Apply at Teach Iowa
District English Language (EL) Instructor
• Dedication to helping all students be successful
• Ability to implement effective EL practices
• Desire to support language development & academic success
• Effectively collaborate with students, staff, and families
• Iowa BOEE licensure (EL certification required or willingness 
to obtain)
• Prefer Spanish speaking ability, but not required
• Apply at Teach Iowa

Special Education Associates
• Passion for working with students
• Strong relationship-building capacity
• Ability to collaborate with teachers to achieve positive outcomes
• Approximately 35 hours per week
• $18.31 starting hourly wage
• Apply at www.spirit-lake.k12.ia.us - Human Resources tab
Activity Sponsors
• HS Wrestling Cheer
• HS Quiz Bowl
• Apply at www.spirit-lake.k12.ia.us - Human Resources tab
Coach Positions (Coaching Certification Required) 
• MS Football
• HS Asst Boys Basketball
• MS Boys Basketball
• HS Asst Boys Soccer
• Apply at www.spirit-lake.k12.ia.us - Human Resources  tab

The job market can be unpredictable. 
Though reports on jobs suggest the market 
is now flooded with openings, working 
professionals looking to change careers or 
switch firms know the reality of modern 
job hunting is no walk in the park. 
Reports indicate that there was an average 
of one opening for every two applicants 
on the professional social networking site 
LinkedIn at the onset of summer 2023. 
Professionals also are contending with 
a job market in which firms that hurried 
to hire applicants during the pandemic 
are now being more deliberate with their 
hiring process, sometimes interviewing 
candidates as many as six times before 
concluding the process. In addition, a 2023 
survey from TIME/Harris Poll found that 
52 percent of applicants with a bachelor’s 
degree or higher completed an interview 
process without receiving a job offer.
There’s no denying the difficulty profes-
sionals seeking new jobs face when they 
begin their search. Though there’s no 
guarantee the right opportunity will come 
along quickly, professionals can update 
their resumes in three notable ways to 
increase the chances their applications 
are seen. 

1. Write a new summary. 
The professional resources experts at 
Indeed recommend individuals write a 
new summary of their work history that 
reflects their qualifications for any job 
they intend to apply for. Consider past 
accomplishments, tasks and responsibili-
ties that are applicable to each opening 
and emphasize those in the summary. For 
example, individuals aspiring to move 
up to management level can emphasize 
past experiences in which they took on 
a supervisory role to complete a project.

2. Include important keywords. 
The frustration many modern profession-
als feel when looking for new opportuni-
ties may stem from how easy it can be 
to apply for a job but never hear back. 
Indeed notes that many hiring managers 
utilize applicant tracking system (ATS) 
software when considering applica-
tions. Such programs scan resumes for 
predetermined keywords, discarding 
applications that do not include them. 
Reading each listing carefully can shed 
light on which keywords to include, as 
the right terms tend to be right there in 
the job description. Indeed also advises 

3 Tips to Update a Resume 
to Align with the

Modern Job Market

mentioning the company’s name and exact position title in the summary statement 
or career objective section.

3. Don’t forget the person who will read your resume.
Though ATS software plays an integral role in modern hiring, eventually a human 
being will see the resume if it gets past the ATS portion of the vetting process. Before 
submitting a resume, read it several times to ensure it reflects your accomplishments, 
talents and aspirations and not just the keywords that will get the document seen by 
human eyeballs. Numerous resumes will get past the ATS software, so it’s imperative 
that the resume illustrates a candidate’s qualifications and talents.
Modern job seeking is time-consuming and often frustrating. Getting past the vetting 
process involves updating a resume so applicants can use the modern hiring process 
to their advantage.

©metrocreativeconnection

http://www.spirit-lake.k12.ia.us
http://www.spirit-lake.k12.ia.us
http://www.spirit-lake.k12.ia.us
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COMPETITIVE PAY
& BENEFITS
We offer competitive wages, a
generous PTO plan, night premiums, 
Sunday premiums, 401k with company 
match and health, dental, vision and 
life insurance.

IMMEDIATE OPENINGS
• Maintenance Tech
• Office Assistant
• Operator III – Vats Nights 
• Operator III – Whey Nights

Join our Team!
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NOW HIRING:
RETAIL
YARD

KITCHEN
FRONT OF HOUSE LEAD

GRILL MASTER
PART-TIME CUSTODIAL

GET HIRED!

JOIN OUR CREW & HAVE A FUN SUMMER JOB IN

OKOBOJI!

APPLY IN PERSON 
OR ONLINE
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For more information, call 712-336-9062

Diamond Concrete is Looking for a 
Project Estimator

INTEGRITY MATTERS...
YESTERDAY, TODAY
AND TOMORROW.

, 3120 18th St, Spirit Lake, IA 51360

For more information, call 712-336-9062

Diamond Concrete is Looking for a 
Project Estimator

INTEGRITY MATTERS...
YESTERDAY, TODAY
AND TOMORROW.

, 3120 18th St, Spirit Lake, IA 51360
For more information, call 712-336-9062

Career Technical Education (CTE) 
programs offer students access to a 
wide range of career paths. If high 
school students were once advised 
to focus primarily on traditional 
four-year universities as their 
next step after graduation, more 
and more of today’s students are 
considering CTE programs as they 
seek to find rewarding, lucrative 
career paths.
Students considering CTE may be 
intrigued to learn that employment 
prospects figure to be substantial 
in the years to come. In fact, the 
Association for Career & Techni-
cal Education (ACTE) projects 

a deficit of 6.5 million skilled 
workers by 2030, which suggests 
students who enroll in CTE pro-
grams should encounter a thriving 
job market upon graduation. With 
that in mind, students wondering if 
a CTE program could be the next 
step in their academic journeys 
can explore a number of different 
career tracks.
• Agriculture: Farming may come 
to mind when individuals think of 
the agricultural sector, but there 
are many additional pathways 
within the industry as well, and 
various CTE programs can prepare 
individuals for such careers. The 
career resources experts at Indeed 
note that CTE programs may focus 
on agribusiness systems, environ-
mental service systems, food prod-
ucts and processing systems, and 
plant systems, among other paths. 
Aspiring farmers, agricultural 
inspectors, park rangers, wildlife 
administrators, and others can look 
into CTE agricultural programs as 
they consider the next step in their 
academic careers.
• Business: Indeed notes that 
business courses are popular CTE 
courses because they teach stu-
dents the ins and outs of business 
operations. That’s vital knowledge 
for students who ultimately aspire 
to own their own business. In 
addition to the technical training 
students receive in CTE programs, 
the focus on business ensures 
students also are well-trained in 
the everyday tasks necessary to 

run a successful business, includ-
ing general management, human 
resources and operations.
• Construction and architecture: 
According to Indeed, CTE pro-
grams focusing on construction 
and architecture teach students 
about the principles of designing 
and drafting structures. Construc-
tion technician, construction 
inspector and project estimator 
are some of the popular career 
paths among students who enroll 
in construction and architecture 
CTE programs.
• Health science: Careers in health 
science also may appeal to stu-
dents who want to find rewarding 
careers in in-demand fields in the 
years ahead. Health science CTE 
programs are wide-ranging. A 
program that offers instruction 
on biotechnology can prepare 
students for a career as an emer-
gency medical technician. Various 
other specialties can prove equally 
beneficial to students interested in 
working in a health care setting, 
and those jobs figure to be in de-
mand in the decades to come as 
the aging population continues 
to grow.
CTE programs can prepare stu-
dents for careers in various indus-
tries, making this option worthy 
of consideration for students 
pondering their next move after 
high school.

©metrocreativeconnection

Career Paths 
in the Field 
of CTE
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ENTRY LEVEL IT GENERALIST 
ACCOUNTANT
COMPONENT SALES PROFESSIONAL 
ENGINEERING TECH/MATERIALS ESTIMATOR 
RESIDENTIAL ESTIMATOR
CONSTRUCTION SALES/ESTIMATOR 
ENTRY LEVEL ENGINEER
COMMERCIAL PROJECT ESTIMATOR

EXCELLENT HEALTH  
DENTAL & VISION INSURANCE
COMPANY PAYS APPROXIMATELY 
85% OF EMPLOYEE’S PREMIUMS

401(K) WITH A 
6% COMPANY MATCH

EMPLOYEE STOCK 
OWNERSHIP PLAN (ESOP)

FREE VIRTUAL HEALTH 
& PHYSICAL THERAPY 
FOR ALL EMPLOYEES

LIFE INSURANCE

COMPANY PAID SALARY 
CONTINUATION

SHORT TERM, 
LONG TERM, ACCIDENT & 

CRITICAL ILLNESS INSURANCE

9 PAID HOLIDAYS

GENEROUS PTO 

EPSBUILDINGS.COM • 712.859.3219

Email resumes to Matt Starkson at mstarkson@epsbuildings.com

AVAILABLE POSITIONS

EXCELLENT 
BENEFITSJOIN OUR

TEAM OO

Support

The Lakes News Shopper
Advertising Family of Merchants.

Did you know?
	 A well-edited résumé can go a long way toward helping job candidates 
make a strong first impression with hiring managers. A recent survey of hiring 
managers and human resource professionals across companies of various sizes 
and in an assortment of industries conducted on behalf of CareerBuilder found 
that certain mistakes were deal breakers for a large percentage of individuals 
tasked with helping to find new hires. Seventy-seven percent of hiring manag-
ers indicated typos or bad grammar on a résumé were enough to disqualify a 
candidate from consideration. An unprofessional email address (35 percent) and 
a résumé with long paragraphs of text (25 percent) are some additional mistakes 
that hiring managers consider deal breakers. This information can prove useful 
for job seekers, who should know that 39 percent of hiring managers indicated 
they spend less than a minute looking at a résumé. That brief chance to make 
an impression should not be undermined by preventable blunders like typos 
and poor grammar.  ©metrocreativeconnection

mailto:mstarkson@epsbuildings.com
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Now Hiring Concrete LaborersNow Hiring Concrete Laborers
• Experience Preferred

• Must Have Valid Drivers Licence
email application to carneyconcrete@hotmail.com

or call 712-320-5188

Salary is just one component of the 
package that businesses may offer their 
employees. Though salary is important, 
an honest comparison of companies can 
benefit from a look at the larger picture 
— and that includes an analysis of what 
companies offer in addition to financial 
compensation. 
Some people feel that certain perks out-
rank salary on their professional priority 
list. The Society of Human Resource 
Management indicates 92 percent of 
employees feel employment benefits are 
important for overall job satisfaction. 
They’re also a driving factor when can-
didates read job postings.
Certain benefits are standard offerings, 
while others take perks a step further. 
The following are some of the benefits 
job seekers may encounter in job listings 
and during the interview process.

• Health insurance: Offering health 
insurance is mandatory in certain areas, 
while in others it is up to the employer. 
Insurance costs may be taken care of by an 
employer, while in most cases employees 
have a portion of those costs deducted 
from their paychecks. Health benefits also 
may be extended to employees’ family 
members. Large organizations may allow 
employees to choose their health insur-
ance provider, while small firms may only 
contract with one company.

• Flexible health spending account: 
A health care spending account, sometimes 
called a health savings account, enables 
employees to set aside a portion of their 
incomes before taxes are deducted. That 
money can be used for qualified health 
purchases. Employees submit receipts for 
these health needs, which can include co-
payments, over-the-counter medications, 
sanitary products, or first aid equipment, 
and then get reimbursed up to the amount 

they had deducted for the year. HSAs are 
one way to reduce tax burden.

• Paid time off: Often referred to as 
“PTO,” this is a benefit that enables 
employees to schedule personal days off 
from work. Typically, PTO accrues each 
pay period by a set number of hours. PTO 
may occur in place of or in conjunction 
with separate vacation time. PTO can 
be a negotiating point with prospective 
employers who do not have wiggle room 
on salary offerings.

• Life insurance: Many employers 
contract with life insurance companies 
to offer their employees discounted rates 
on life insurance premiums. Employees 
typically pay these costs out of pocket, but 
the employer facilitates the relationship 
with the insurance broker.

• Retirement savings: Employers may 
offer pensions or other retirement savings 
plans such as 401(k) and 403(b) accounts. 
Employees contribute a percentage of their 
salaries and employers may make match-
ing or discretionary contributions as well.
 
• Flex scheduling/remote work: 
Many employers recognize the advantage 
of allowing employees to work from home 
all or a portion of the week. An alternate 
work schedule also may be offered to 
help employees. With an alternate work 
schedule, employees may eschew the 
traditional 9 to 5 schedule for an 8 to 4 
or even 11 to 7 schedule. Flexibility is 
something employees covet, as it can help 
them achieve a work/life balance.
These are just some of the benefits pro-
fessionals can consider as they search for 
a new job. Additional benefits include 
bonuses, stock options and tuition reim-
bursement. 
©metrocreativeconnection

Common Workplace 
Benefits

OPEN POSITIONS AVAILABLE
Manufacturing • Painting • Fiberglassing 
Are you looking to grow with a fast growing 

company with unlimited learning? 
Matuska Taxidermy Supply Company is looking for 

individuals who are willing to grow with our company. 
You must be detail oriented, follow directions, self-starter, 
reliable, great communication skills and a team player to 

work in a fast paced environment. 
We offer competitive pay, flexible schedule, benefits 

and fun, family/friendly work environment.
Competitive Pay and Benefits

Apply today at Matuska Supply CompanyApply today at Matuska Supply Company
 3735 Hwy 71 Spirit Lake, IA or 3735 Hwy 71 Spirit Lake, IA or

 send resume to matuskataxidermy@gmail.com send resume to matuskataxidermy@gmail.com

  Growing Business With Full Time Positions 
Available and Flexible Schedule

mailto:carneyconcrete@hotmail.com
mailto:matuskataxidermy@gmail.com
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WWW.LAKESHEALTH.ORG/CAREERS

Make a Difference. 
Have Fun.

Join Our Team!

Up to $ 5,000 Sign-On Bonuses Available!

A Place Where 
		        Matter!

WWW.LAKESHEALTH.ORG/CAREERS
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LIQUOR STORE
MANAGER
3PM- 12AM

•	5 NIGHT WORK WEEK
•	OVERTIME AVAILABLE
•	BENEFITS AVAILABLE

SPRING & SUMMER
HELP NEEDED

• VARIOUS POSITIONS AVAILABLE •

OVERNIGHT CLERK
11PM- 8AM

DAY CLERK
7AM - 4PM

EVENING CLERK
3PM - 12AM

COOK
5AM - 1PM

Hwys. 9 & 71
C O N V E N I E NC E  ST O R E

Apply in Person at Jiffy  
 Hwy. 9 & 71 • Spirit Lake

Nurses are invaluable professionals within 
the medical community. Whether they 
work in hospital settings, nursing homes, 
assisted living facilities, doctor’s offices, 
or elsewhere, nurses provide vital services 
to individuals in need every day.
Nurses wear many hats, and that’s evi-
denced by the different types of nurses 
making a difference each day. Individuals 
considering a career in nursing should 
know that talented nurses are in high de-
mand and career opportunities in the field 
are expected to grow in the years to come. 
For example, the U.S. Bureau of Labor 
Statistics estimates that employment of 
registered nurses will grow by 6 percent 
between 2022 and 2032. That growth 
rate exceeds the average expected rate 
for all occupations. Whether individuals 
want to become a nurse or gain a greater 
understanding of the many ways nurses 
contribute each day, this rundown of the 
various types of nurses can shed light 
on these unsung heroes of the medical 
community.

• Pediatric nurse: Pediatric nurses make 
a strong impression because they are the 
first nursing professionals many people 
recall interacting with, and those inter-
actions may last from early childhood 
through adolescence. Pediatric nurses 
perform a range of tasks, including the 
administration of medication; monitoring 
of vitals like temperature, pulse and blood 
pressure; health evaluations to identify 
symptoms; and even speak with parents 
to calm any nerves or anxieties they may 
have. Pediatric nurses typically work in 
doctor’s offices or hospital settings.

• Geriatric nurse: Geriatric nurses figure 
to be in especially high demand in the 
coming years, as an analysis from the 
Bipartisan Policy Center indicates more 
than four million individuals in the United 
States will turn 65 in 2024. AARP has 
characterized that surge in the over-65 
population as a “silver tsunami,” and 
geriatric nurses will play pivotal roles in 
ensuring the aging population gets the care 
it needs in the decades to come. 

• Family nurse practitioner: The American 
Association of Nurse Practitioners® notes 
family nurse practitioners (FNPs) provide 
a wide range of family-focused health 
care services to patients of all ages. FNPs 
perform physical exams; order or perform 
diagnostic tests; prescribe medications; 
develop treatment plans; and treat acute 
and chronic illnesses. If that sounds like a 
role played by physicians, it’s not far off, 
making this among the most challenging 
jobs within the nursing profession.
• Emergency room nurse: Individuals who 
think a fast-paced work environment is 
for them may want to consider a career 
as an emergency room nurse. ER nurses 
treat patients of all ages from all walks 
of life. No two emergency room patients 
are the same, so ER nurses will rarely, if 
ever, have the same day on the job more 
than once. Accurate assessment skills 
are vital for ER nurses, who also must 
be skilled communicators, as emergency 
room patients are often in distress.

Nursing is an expansive profession with a 
host of opportunities for aspiring profes-
sionals who want to work in the medical 
community.
©metrocreativeconnection

Nurses Serve in a 
Variety of Roles
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Fick’s 
HARDWARE

is now hiring

Applications may be picked up at the store:
3401 Bergquist Avenue, Spirit Lake

CASHIERS
• Part-Time

• Weekends and/or Afternoons
We are seeking candidates who 
demonstrate strong initiative, 
reliability, and a commitment 

to providing exceptional 
customer service.

Join OurJoin Our
Team!Team!
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Enjoy Enjoy GREATGREAT

Apply at
Hy-Vee.com/careers

1500 18th St., Spirit Lake
712-336-4900

“Like” us on Facebook
for upcoming deals
and great savings!

• 10% Discount       • 401(K)
• Flexible Schedules
• Employee Assistance Program
• Free Meal on Weekends
• Full And Part Time Health Benefits
• Premium Holiday Pay!

BENEFITS INCLUDE:

NOW HIRING
HELPFUL
SMILES

EQUAL OPPORTUNITY EMPLOYER

• Starbucks Manager

FULL-TIME POSITION
(40+ hours per week)

• Market Grille Clerk        
• Delicatessen Clerk 
• Bakery Donut Finisher
• Bakery Clerk/Wrapper
• Starbucks Barista

PART-TIME POSITIONS
(less than 28 hours per week)

• Meat Clerk
• Produce Trim Room
• Produce Clerk
• Cashiers

REGULAR TIME POSITIONS
(30+ hours per week)

• Starbucks Barista    • Baker        
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