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For a full listing, please visit
wwwww.morehousehealthcare.com today.
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Visit us online at 
www.atlantatribune.com 
for a preview of our new online 
edition of the magazine! 

Also don’t forget to like 
us on Facebook and 
follow us on Twitter  
@AtlantaTribune.

Have you seen our new

ONLINE EDITION? 
Frances Williams has spent 

over five years cultivating 
relationships with some of 
the world’s most recognized 
beauty brands. Yet, it has 
been the one-on-one 
interaction with clients 

that helped to reignite her 
dedication to makeup artistry. 

Whether working during the highly 
anticipated Mercedes Benz Fashion 

Week or ESSENCE Music Festival, she merges the 
personable warmth she brings to clients with the 
efficiency, focus, and skill of a well-developed brand 
representative. This combination offers her the ability 
to create the perfect blend of beauty and story-
telling through makeup artistry. She currently serves 
as the business manager for Yves Saint Laurent, and 
is based in Atlanta.

CONTRIBUTORS

Veteran automotive journalist 
Brian Armstead writes 
FastLane for Atlanta 
Tribune, bringing readers 
the best of what's new from 
the auto industry. Got a car 

question? Email him at  
autosense@ comcast.net.

John Stephens is owner of JAS 
Photo LLC, photographer, 

writer, and artist, who uses 
photography to tell stories 
that connect the viewer with 
commercial brands & artistic 
perspectives. Stephens is a 

self-taught professional that 
has been honing his skills in 

photography for more than 11 years. 
Stephens current creative projects 

include JAS Photo Naturals & Death of A Clown 
(DOAC). Visit Stephens online at  
www.jasphotoonline.com.

Dawn M. Richards is the founder 
of the food and lifestyle brand, 

D.M.R. Fine Foods. With her 
food passion leading the way, 
Dawn shares recipes, travel 
stories, fashion, entertainment 
and lifestyle features on 

dmrfinefoods.blogspot.
com and other media outlets, 

while maintaining a career as a 
FORTUNE 500 legal executive.
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We love to hear what you’re thinking! 
Email us, tweet us @atlantatribune or let us know on our 
Facebook fan page. We’re listening. 

What You’re Saying...
TWITTER AND FACEBOOK CHATTER

WOMEN OF COCA COLA, 
FEBRUARY 2016

A year later and I'm just now seeing this 
(reminds me of "Hidden Figures"). Beautiful 
Intelligent Ladies! I applaud you. 
– Jean Barton

Excellent panel. They were insightful and share 
some great knowledge. 
– Tonya Cook

Thank you @atlantatribune for all you do for the 
Business Community of ATL @GeorgiaPower  
@GradyHealth @Bloomingdales @CocaColaCo 
– @socialcapitalGA

Wonderful event Atlanta Tribune team and 
Georgia Power. The panel was amazing. 
– Tiffany Callaway Ferrell

WORKPLACE 
DIVERSITY SUMMIT
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From left: Petrina Hall McDaniel, RaShonda Harris, Tracey Lloyd, Janulyn Lennon, Helena Clemons, Marvonia 
Moore, Shan Cooper, Brenda Reid, Audrey Boone-Tillman, Theia Washington-Smith and Kali Wilson Beyah

Lori Flowers, Keya Grant, Jamila M. Hall, Marva Lewis, Dara Mann, Mercedes Miller, Ann Milner, 
Scarlet Pressley-Brown, Judge Penny Brown Reynolds, Sheri Riley, Theresa Spralling, Brenda Usher and Stephanie White

Join us for a reception to reflect, empower and salute the outstanding 
accomplishments of the phenomenal women we’ve featured in the March 2017 Issue.

*A benefit to support the George A. Lottier Golf Foundation

Superwomen

2017 Superwomen

2017 Recognition Reception

Also featuring:

RSVP » https://sw2017.eventbrite.com

Hosted By:
Steve Alden

General Manager
The Commerce Club

The Commerce Club
191 Peachtree Street NE
49th Floor
Atlanta, GA 30303

March 8, 2017
5 pm - 6:30 pm



THE EDITOR’S VIEW

Katrice L. Mines
EDITOR
kmines@atlantatribune.com

never tire of hearing about what 
happens behind the scenes in 
the lives of women who exemplify 

a spirit of excellence as I’m so often able 
to glean something from their stories, their 
ideologies and the habits they’ve built around 
success. Since I was a girl and began studying 
the women who groomed me — my mother, 
grandmother and women in my church — 
I’ve been trying to embody the qualities and 
mindsets of this sturdy collective. As the only 
girl in my family, I was often in tow as my mother 
attended women’s teas, seminars, and classes, 
and was even treated to days at work with her 
when I was out of school. I remember feeling 
as if I was gaining a sort of jumpstart on my 
own womanhood. I didn’t always prefer to be 
called into the kitchen while all of my brothers 
and male cousins rambled about through the 
neighborhood on stifling Midwest summer days. 
But, I now am in complete agreement with what 
my mom and grandmother was trying to instill in 
those moments. 

They knew … everyone knew I wanted to go 
to college and intended to be a woman of the 
world. It was all I talked about, even in middle 
school. The women around me, though, also 
knew that I needed a foundation first. Both 
my mother and grandmother kept gardens; 
we canned vegetables. In the warm months, 
though we had an electric drier, we hung clothes 
on the line to dry in the breeze. My cousin 
Denise and I dusted every piece of glass on my 
grandparent’s coffee tables every Saturday and 
answered their phones like their administrators 
at 10 and 12 years old: “Matthews residence.” 
It’s funny to think back on how I became who I 

am, in manner and personality today, because my 
family always says they saw the future me even 
back then. I say, I am a culmination of the effort 
and attention, and all of the substance sown into 
me by the women in my village. 

As I’ve grown professionally, I have expanded 
that village to include tutelage of women that 
I’ve never met and who would not even know 
me by name, but whose lives have inspired me 
to keep reaching … to give back and to be my 
most authentic self. Women like those that we’ve 
featured in this issue celebrating Women’s History 
Month. 

When I’m asked who my mentors are, my list is 
longer than expected because it includes women 
whose stories and careers I’ve followed as well 
as those who directly touched my life. And that’s 
what the Superwomen package of stories is about 
each year — access, example and inspiration. AT

I
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HOW FAR HAVE WE COME SINCE KING?
2017 Workforce Diversity Summit @ Georgia Power HQ

A panel of workforce diversity 
practitioners examined existing 
challenges and the progress 
African-American executives have 
made in the wake of Dr. Martin 
Luther King Jr.’s dream of equal 
opportunity.

2017 Workplace Diversity Summit Panelists and Presenter: 
(From left) Conrado Marion-Landais, Georgia Power; Jerome 
Miller, J. Miller & CO.; Todd Gray, Grady Health Systems; 
Tracey Lloyd, Bloomingdale’s; Mark Berry, Georgia Power; 
and Andrew Davis, The Coca-Cola Company

Moderator Jerome Miller

2017 Workplace Diversity Summit moderator and panelists 
discussing the topic “How Far Have We Come Since King?”

Atlanta Tribune: The Magazine publisher, Pat Lottier
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BEHIND THE SCENES

Keith Ivory Millner has joined Invest Atlanta as the agency’s executive 
vice president and chief operating officer. Millner’s corporate 
and entrepreneurial career spans more than three decades and 

includes executive-level experience across a diverse set of industries.

“Keith is uniquely suited to excel in his new leadership role at Invest 
Atlanta,” says Dr. Eloisa Klementich, Invest Atlanta’s CEO. “Throughout 
his career as an executive in the financial services, health care and 
consulting industries, Keith has demonstrated the ability to improve 
efficiency, implement new technologies and motivate his team 
members. He is the right choice to help us continue to raise the level of 
service Invest Atlanta provides and drive operational efficiencies.”

Most recently, Millner was principal, Strategic Relationships, with 
North Highland Consulting responsible for identifying, nurturing and 
monetizing long-term, mutually beneficial partnerships. In an earlier 
role as Georgia Market president for CertusBank, Millner led operations 
for the company’s retail and commercial business units. He is also 
the former president of Nationwide Financial Network and served as 
executive vice president, head of Sales and Account Management at 
ActiveHealth/AETNA.

“I look forward to working daily with a dynamic and passionate group 
of people to make Atlanta more competitive in the 21st-century global 
economy,” Millner says.

Millner holds a bachelor’s degree in economics from Guilford College 
and a Master’s of Business Administration in marketing from the 
University of North Carolina’s Kenan-Flagler School of Business. He 
also completed advanced studies in information technology/business 
strategy at TIAS Business School at the University of Navarra in 
Barcelona, Spain.

Ernestine Garey held the EVP and COO position before retiring from 
Invest Atlanta this year. As an Invest Atlanta executive, she made 
significant contributions to the Atlanta community in the economic and 
community development arena. She also served as interim president 
and CEO of Invest Atlanta and was instrumental in the issuance of over 
$1 billion in housing revenue bonds, creating more than 15,000 units of 
affordable workforce housing in the City of Atlanta.

“Few people have done more for community development in the City 
of Atlanta than Ernestine,” says Dr. Klementich. “Her work on housing 
and neighborhood revitalization has touched the lives of countless 
Atlantans. We wish her the best in all her future endeavors.” AT

Keith Ivory Millner Named Invest Atlanta’s Executive 
Vice President and Chief Operating Officer
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HigherLearning
An Education Series

Sponsored By

Supporting students with more than 
$17 billion to the state of Georgia for 
educational programs since June of 1993.

Clark Atlanta University and Georgia 
Piedmont Technical College have joined 
forces and resources to offer dual 

admissions and joint enrollment for qualified 
students at both institutions.

The partnership program, entitled “Access 4 
Achievement,” will begin in late spring and offer 
students the opportunity to strengthen academic 
rigor, program-specific transfer agreements and 
joint faculty and teaching opportunities for graduate 
students and faculty at both institutions.

GPTC President Jabari Simama actively sought 
a higher education partnership with Clark-
Atlanta University to provide additional transfer 
opportunities for GPTC students who complete 
their technical education requirements, but wish to 
pursue a four-year degree and graduate school.

“Students enrolled in the Access 4 Achievement 
program will graduate prepared for today’s job 
market, as well as ready to adapt to sudden shifts in 
market demands well into the future,” says Simama.

Students who don’t meet CAU’s academic 
admissions standards can take remedial courses 
at GPTC with an eventual goal of enrolling at 
CAU. Also, GPTC students studying a particular 
program can eventually study the same major at 
CAU and graduate with a degree in that subject. 

DUAL ENROLLMENT, 
DOUBLED RESOURCES

CAU students can also study courses and earn a 
specialized certificate in a subject such as project 
management while still earning a four-year degree at 
CAU. 

The partnership complements CAU President Ronald 
A. Johnson’s vision to equip every student with 
stackable credentials and high-demand technical 
and soft skills which will make them more globally 
competitive upon graduation and contribute to long-
term employment success. AT
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V E N T U R E

W hat’s the value of your career? Is it 
growing or shrinking? First, a few 
caveats:

1. Different professions and functional areas 
require different calculations. An account 
executive can’t use the same formula as a 
lab scientist or entrepreneur. 

2. It is much more important to get a sense 
of directional trends rather than an exact 
number. That is, did your professional net 
worth increase, enhance or otherwise 
improve or did it get diluted, devalued, 
or otherwise decrease over the past 12 
months? 

Let’s start with a truth that most people 
ignore: your salary is not your professional net 
worth. If Jim gets paid $100,000 this year, his 
career is not worth $100,000. Compensation 
generally lags changes in your behavior and 
performance. This works in two ways. 

First, if you start to significantly improve 
your performance, it generally takes a while 
before management notices and rewards 
your improvements; sometimes, you have 
to change jobs to reap the rewards of such 
improvements. 

Second, unfortunately, in many organizations, 

RELATIONSHIP 
CURRENCY

David Nour is the author of “Relationship Economics,” which makes the case that relationships are the greatest off-balance sheet asset any 
organization can possess.

by David Nour

you can coast for a while before people notice 
that you are doing so. 

The centerpiece of this approach is that you 
start to track two groups of people: 

•	 2 A.M. relationships are the people you 
could call at 2 a.m. and have them answer, 
“How can I help?” They are your strongest, 
most impactful business relationships that 
have become personal friends. 

•	 Portfolio relationships are true experts in 
your network; they are go-to people with 
whom you share deep mutual respect. 
They are your think tank, sounding board 
and may include current or potential 
clients. 

In both cases, you want to understand whether 
— over the past year — you have added 
more people to this group, strengthened your 
relationships, or allowed them to weaken 
(perhaps by neglect or misstep). 

Keep track of whether you helped — or let 
down — people in these two key groups. 
For example, if a key contact asked you for 
assistance in replacing a critical vendor — and 
you failed to respond to her calls or emails 
— you let that person down. Likewise, if you 
committed to managing a project, but failed to 

see it through, you eroded the value of one 
or more key relationships. 

Finally, this approach asks you to record your 
annual income, simply because over time 
you should start to see a correlation between 
the effort you invest in these relationships 
and your recognized value within your 
business or organization. 

Most professionals say relationships are 
important, but many let relationships go 
idle for months or even years at a time. By 
tracking relationships in this manner, you 
push relationships to the front of your mind 
and develop the habit of nurturing them.

Is the value of your career directly related 
to the value of your relationships?

In my experience, the people who answer 
“yes” to the above question have the most 
valuable careers, and the people who 
answer “no” have the least valuable.

I mean this both in terms of monetary value 
as well as what you are able to achieve.

It is not enough to simply put your head 
down and work. The most successful 
professionals can accomplish more because 
of the strength of their relationships. AT
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TaxSMARTS

Steve Julal is a principal with VAAS 

Professionals. He is a certified public 

accountant and a member of the 

Georgia Society of CPAs as well as the 

American Institute of Certified Public 

Accountants. Julal can be reached at 

404.223.1058, or via e-mail at 

steve.julal@vaasprofessionals.com.

E veryone wants to save money on their taxes, and older Americans 
are no exception. If you’re age 50 or older, here are seven tax tips 
that could help you do just that.

1. Standard Deduction for Seniors. If you and/or your spouse are 
65 years old or older and you do not itemize your deductions, you 
can take advantage of a higher standard deduction amount. There is 
an additional increase in the standard deduction if either you or your 
spouse is blind.

2. Credit for the Elderly or Disabled. If you and/or your spouse 
are either 65 years or older — or under age 65 years old and are 
permanently and totally disabled — you may be able to take the Credit 
for Elderly or Disabled. The Credit is based on your age, filing status, 
and income and you must file using Form 1040 or Form 1040A to receive 
the Credit for the Elderly or Disabled. You cannot get the Credit for the 
Elderly or Disabled if you file using Form 1040EZ.

You may only take the credit if you meet the following requirements: 
In 2016, your income on Form 1040 line 38 must be less than $17,500 
($20,000 if married filing jointly and only one spouse qualifies), $25,000 
(married filing jointly and both qualify), or $12,500 (married filing 
separately and lived apart from your spouse for the entire year).

The non-taxable part of your Social Security or other nontaxable 
pensions, annuities or disability income is less than $5,000 (single, head 
of household, or qualifying widow/er with dependent child); $5,000 
(married filing jointly and only one spouse qualifies); $7,500 (married 
filing jointly and both qualify); or $3,750 (married filing separately and 
lived apart from your spouse the entire year).

3. Medical and Dental Expenses Deduction. Starting in 2013, the 
amount of allowable medical expenses taxpayers must exceed before 
claiming medical expense deductions is 10 percent of adjusted gross 
income (AGI).

However, for tax years 2013 to 2016, the AGI threshold is still 7.5 
percent of your AGI if you or your spouse is age 65 or older. You can 
only claim your medical and dental expenses if you itemize deductions 
on your federal tax return. You can’t claim these expenses if you take 
the standard deduction. You can include only the expenses you paid 
in 2016. If you are paid by check, the day you mailed or delivered the 
check is usually considered the date of payment.

4. Retirement account limits increase. Once you reach age 50, you 
are eligible to contribute (and defer paying tax on) up to $24,000 in 2017 
(same as 2016). The amount includes the additional $6,000 “catch up” 
contribution for employees aged 50 and over who participate in 401(k), 
403(b), most 457 plans, and the federal government’s Thrift Savings Plan.

5. Early Withdrawal penalty eliminated. If you withdraw money from 
an IRA account before age 59 ½, you generally must pay a 10 percent 
penalty (there are exceptions); however, once you reach age 59 1/2, 
there is no longer a penalty for early withdrawal. Furthermore, if you 
leave or are terminated from your job at age 55 or older (age 50 for 
public safety employees), you may withdraw money from a 401(k) without 
penalty — but you still have to pay taxes on the additional income. To 
complicate matters, money withdrawn from an IRA is not exempt from 
the penalty.

6. Social Security Benefits. Americans can sign up for social security 
benefits as early as age 62 — or wait to receive full benefits at age 66 
or 67 (depending on your full retirement age). For some older Americans 
however, social security benefits may be taxable. How much of your 
income is taxed depends on the amount of your benefits plus any other 
income you receive. Generally, the more income you have coming in, 
the more likely it is that a portion of your social security benefits will 
be taxed. Therefore, when preparing your return, it is advisable to be 
especially careful when calculating the taxable amount of your Social 
Security.

7. Higher Income Tax Filing Threshold. Taxpayers who are 65 and 
older are allowed an income of $1,550 more ($1,250 married filing jointly) 
in 2016 before they need to file an income tax return. In other words, 
older taxpayers age 65 and older with income of $11,850 ($23,100 
married filing jointly) or less may not need to file a tax return. AT

TAX TIPS 
FOR OLDER 
AMERICANS 

BUSINESSAFFAIRS
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There are instances throughout our country of women working full 
time jobs whose compensation is below — sometimes significantly 
— that of their male counterparts working full time, similar jobs. 

The basis for that differential, however, is not always clear. While some 
surmise that decision-makers — either 
at the time of hire and/or throughout a 
woman’s career — make compensation 
decisions using gender-based criteria, 
others assert the differences are based 
on bona fide reasons other than sex, like 
education, training or experience. What is 
clear, however, is that U.S. women working 
full-time receive 78 cents for every $1 
men earn nationally and, in California, the 
differential is 84 cents for every $1 men 
earned. For women of color, the “gap is far 
worse.” 

Within this context, the California 
legislature enacted California’s SB 358 
(a.k.a. the Fair Pay Act) which became 
effective on January 1, 2016. For Georgia 
employers with business operations in 
California or who are planning to open 
businesses there, the stakes to ensure 
employees are being paid on the basis of factors “other than sex” just 
got significantly higher.   At its core, the new law appears to have two 
primary goals: (a) to ensure employees performing “substantially similar 
work” receive equal pay — or, at least, that any pay differential can 
be attributed — fully — to factors “other than sex”; and (b) to prohibit 
discrimination, retaliation and discharge against employees asserting 
their rights under the law. Specifically, the law requires employers to 
identify each factor relied upon when making compensation decisions 
presumably in an effort to “ferret out” the basis for any differentials 
and to ensure those factors are not gender-based. It also protects 
employees against discrimination, discharge and retaliation for 
disclosing their pay information, inquiring about others’ pay information, 
or otherwise pursuing their rights or aiding or encouraging others to 
pursue their rights under the law. Importantly, however, the law does 
not require employees or employers to disclose pay information; thus, 
employees can inquire about others’ pay information but no one is 
obligated to provide it. 

What are some other key components of this law? The standard 
for comparing employees performing “similar” work has become 
more relaxed. No longer are employees required to find an opposite 
gender comparator earning more compensation who performs “equal 
work”  requiring “ equal skill, effort and responsibility” within the 
“same establishment” under similar working conditions to establish an 

Dionysia Johnson-Massie is a veteran litigator 
and shareholder at Littler Mendelson, P.C., the 
largest labor and employment law firm in the 
country exclusively representing national and 
international employers. Johnson-Massie may 
be reached at 404.760.3901 or djmassie@littler.
com.

Hurry: California’s Fair Pay Act (SB358) Demands Immediate 
Attention From Georgia Employers with California Operations

(Continued on page 64)

equal pay claim because this law eliminates these “equal” and “same 
establishment” requirements. Rather, employees are now required 
to demonstrate that she (or he) and the opposite gender comparator 
perform “substantially similar work” when such work is “viewed as a 

composite of skill, effort, and responsibility” 
and is performed under similar working 
conditions. These new standards permit an 
employee to compare herself (or himself) 
to a potentially larger pool of comparators 
by focusing on whether employees 
are performing “substantially similar,” 
rather than “equal” work and assessing 
“skill, effort and responsibility” in a more 
fluid manner. Further, the elimination of 
the “same establishment” requirement 
now permits employees to compare 
themselves to other employees who are 
not working at the same work site or in the 
same division, but who may be performing 
“substantially similar” work somewhere 
else within the employer’s business.  

While employers still can assert lawful 
reasons justifying pay differentials 
such as the existence of seniority and 

merit systems, their ability to assert the “bona fide factor other than 
sex” defense has been substantially limited. To assert that defense, 
employers must now, among other things, demonstrate that the factors 
relied upon to justify the pay differential are “applied reasonably” and 
“account for the entire wage differential.” Further, the factor(s) relied 
upon to justify the pay differential cannot be based upon — or derive 
from — a “sex-based differential in compensation” and such factors must 
be “job related to the position in question” and consistent with “business 
necessity.” Business necessity also is defined narrowly as “an overriding 
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Construc)on	Contrac)ng	Opportunity	for	the	ATL	West	Parking	Deck		

Request	 for	 Qualifica)ons –	 Holder-Aus-n-Moody-Bryson, A	 Joint	 Venture	 (HAMB)	 is	 seeking	
qualified	trade	contractors	for	construc-on	of	the	ATL	West	Deck.	 This	parking	facility	in	excess	
of	5,000	spaces	will	be	located	West	of	HJAIA	on	a	vacant	site	between	CONRAC	and	the	Georgia	
Interna-onal	 Conven-on	 Center	 in	 Atlanta, GA.	 This	 scope	 of	 work	 shall	 include	 deep	
founda-ons, sitework, asphalt	paving/curb	and	guTer, striping, hardscape, landscape, concrete	
structure, roadways, bridge work, fencing, masonry, ornamental metals, millwork,
waterproofing, spray	 fireproofing, roofing, doors/frames/hardware, glass/glazing, exterior	 skin	
systems, drywall, flooring, overhead	 doors, special-es, parking	 revenue	 control	 equipment,
signage, conveying	 systems, fire	 protec-on, mechanical, electrical, special	 systems, temporary	
trailers, layout/engineering, tower	 cranes, final	 clean, dumpsters, temporary	 labor, temporary	
toilets	and	construc-on	fencing.

All	interested	firms	are	requested	to	submit	Prequalifica-on	Statements	no	later	than	March	10,	
2017	 for	 sitework,	 deep	 founda)ons	 and	 conveying	 systems.	 To	 access	 the	 Prequalifica-on	
Statement, please	visit	 the	website	at	www.hambjvteam.com and	click	on	 the	Prequalifica-on	
tab.	 The	 statements	 should	 be	 e-mailed	 to	 Doretha	 Smith	 at	 dsmith@hambjv.com.	 Only
prequalified	firms	will	be	eligible	to	respond	to	request	for	proposals	(RFP	release).	 For	specific	
deadlines	 of	 Prequalifica-on	 Statement	 submiTals	 by	 scope, please	 visit	 the	 website.	
(www.hambjvteam.com)	Trade	Subcontractors	who	are	interested	in	the	project	are	encouraged	
to	submit	prequalifica-on	statements	as	soon	as	possible,	regardless	of	trade	deadlines.	

HAMB	is	commiTed	to	maximizing	local	and	equal	business	opportuni-es	in	accordance with	the
City	of	Atlanta’s	Equal	Business	Opportunity	(EBO)	Program.	 The	project	has	a	minimum	goal	of	
30.5%	FBE	/	MBE	par-cipa-on.	 All	minority	and	female	business	enterprises	must	be	cer-fied	
by	 the	 City	 of	 Atlanta’s	 Office	 of	 Contract	 Compliance.	 All	minority/female	 owned	 firms	 are	
encouraged	to	submit	a	Prequalifica-on	Statement, regardless	of	the	firm’s	size.	 Prequalifica-on	
opportuni-es	are	available	for	prime	subcontracts, sub-	-er	trade	contractors	and	subcontractor	
joint	 venture	 partners.	 HAMB	 encourages	 firms	 to	 form	 Joint	 venture	 and	 mentor/protégé	
arrangements	with	firms	cer-fied	in	the	City	of	Atlanta’s	EBO	program.	These	partnerships	will	
be	considered	as	part	of	proposal	evalua-ons.			

Construction Contracting Opportunity for the ATL West Parking Deck 
Request for Qualifications – Holder-Austin-Moody-Bryson, A Joint Venture (HAMB) is seeking qualified trade contractors for construction of the 
ATL West Deck.  This parking facility in excess of 5,000 spaces will be located West of HJAIA on a vacant site between CONRAC and the Georgia 
International Convention Center in Atlanta, GA. This scope of work shall include deep foundations, sitework, asphalt paving/curb and gutter, striping, 
hardscape, landscape, concrete structure, roadways, bridge work, fencing, masonry, ornamental metals, millwork, waterproofing, spray fireproofing, 
roofing, doors/frames/hardware, glass/glazing, exterior skin systems, drywall, flooring, overhead doors, specialties, parking revenue control 
equipment, signage, conveying systems, fire protection, mechanical, electrical, special systems, temporary trailers, layout/engineering, tower cranes, 
final clean, dumpsters, temporary labor, temporary toilets and construction fencing.

All interested firms are requested to submit Prequalification Statements no later than March 10, 2017 for sitework, deep foundations and 
conveying systems. To access the Prequalification Statement, please visit the website at www.hambjvteam.com and click on the Prequalification 
tab. The statements should be e-mailed to Doretha Smith at dsmith@hambjv.com. Only prequalified firms will be eligible to respond to request for 
proposals (RFP release). For specific deadlines of Prequalification Statement submittals by scope, please visit the website. (www.hambjvteam.com) 
Trade Subcontractors who are interested in the project are encouraged to submit prequalification statements as soon as possible, regardless of trade 
deadlines.

HAMB is committed to maximizing local and equal business opportunities in accordance with the City of Atlanta’s Equal Business Opportunity (EBO) 
Program. The project has a minimum goal of 30.5% FBE / MBE participation.  All minority and female business enterprises must be certified by the City 
of Atlanta’s Office of Contract Compliance. All minority/female owned firms are encouraged to submit a Prequalification Statement, regardless of the 
firm’s size. Prequalification opportunities are available for prime subcontracts, sub-tier trade contractors and subcontractor joint venture partners. 
HAMB encourages firms to form Joint venture and mentor/protégé arrangements with firms certified in the City of Atlanta’s EBO program. These 
partnerships will be considered as part of proposal evaluations.

WWW.ATLANTATRIBUNE.COM20



by Judge Terrinee L. Gundy, 
Municipal Court of Atlanta

Favorite word? 
Freedom 

Least favorite word? 
Can’t 

Champagne or Wine? 
Depends on the occasion

Toronto or Trinidad & 
Tobago? Trinidad & Tobago

Apple Walnut Cobbler or Key 
Lime Pie? 

Apple Walnut Cobbler

Fences or Hidden Figures? 
Hidden Figures

Shops of Buckhead or Ponce 
City Market? 

Shops of Buckhead

Chess or Checkers? 
Chess

New Edition or OutKast? 
OutKast

Margaret Mitchell House or 
Historic Oakland Cemetery? 

Oakland Cemetery

QUESTIONS
Judge Me Not

MEET THE JUDGE: 
JADAWNYA C. 
BUTLER, Judge, 
Municipal Court of Atlanta

On March 20, 2015, Judge JaDawnya C. 
Butler was appointed to the Municipal Court 
of Atlanta by Mayor Kasim Reed, making 

her the 9th and one of the youngest judges at the 
Court. Prior to her appointment, Butler served for 
more than four years in the Fulton County District 
Attorney’s Office as a chief senior assistant district 
attorney in the Community Prosecution, Complex 
Trial, Public Integrity and Crimes Against Women & 
Children divisions. Beforehand, Butler started her 
own boutique practice immediately following law 
school and served the greater Atlanta community 
as a solo-practitioner with The Butler Law Group 
L.L.C. for five years. Butler is an honors graduate 
of Spelman College where she earned a Bachelor 
of Arts in English and history. She received a Juris 
Doctorate from the University of Florida, Levin 
College of Law, earning the highest grades in 
several of her classes and spoke at her law school 
graduation. 

Who would you choose as the one person who 
has impacted your life the greatest? I am not 
able to choose just one. Both my maternal and 
paternal grandmothers had a profound impact on 
me. They are both deceased now, but their spirits 
live on inside of me. Ms. Melrose Butler, my paternal 
grandmother was a housekeeper, minister, mother 
of six and a widow who successfully raised and 
sent all of her children to college. Ms. Verna 
Madere, my maternal grandmother was a paralegal 
and a mother of five who similarly ensured that 
her children had the best education and attended 
college. My maternal grandmother passed just 
before I was appointed to the bench, and the idea 
of me becoming a judge brought her to tears. 
Both of my grandmothers imparted the importance 
of faith, family and integrity in me. The only thing 
that I asked for was their personal Bibles when 
they passed, which are amongst my most prized 
possessions. 

What is your life mantra?    
I actually have a few: 
“Always be kinder than necessary.” J.M. Barry

ATTORNEYS' 
CORNER

“Do to others as you would have them do to you.” 
Luke 6:31

“Do not be anxious about anything, but in every 
situation, by prayer and petition, with thanksgiving, 
present your requests to God.” Philippians 4:6

Maya Angelou said it best, in sum, “[m]y mission in 
life is not merely to survive, but to thrive; and to do 
so with some passion, some compassion, some 
humor, and some style.”

When did you decide that you wanted to be a 
Judge?  
I did not grow up with dreams of becoming a 
lawyer or a judge, but I have always loved to help 
others. John Maxwell said “one of the greatest 
values of mentors is the ability to see ahead what 
others cannot see and to help them navigate a 
course to their own destination.” Through the years, 
I had the privilege of having a number of lawyers 
and judges as exceptional mentors. I was inspired 
by their service, selflessness, dedication to the law 
and passion for their communities. As a law student, 
I had the great pleasure of interning for chief justice 
Leah Ward Sears emeritus and former chief judge 
of the Georgia Court of Appeals, Judge Herbert 
E. Phipps. During that time, I met one of my most 
cherished mentors, Justice Robert Benham, who 
since then has taught me so much about service 
and the law. My mentors began to encourage me 
to become a judge, and I listened. 

How has being one of the youngest judges in 
your Court affected you?  
One of my greatest joys and blessings to date 
has been the privilege of serving as a judge. I am 
so grateful for the opportunity to give back to the 
community and profession that I love. I rarely focus 
on my age in this capacity, but I have often been 
told that I was too young and would have to wait 
my turn. However, I choose to follow my heart 
along with the encouragement of my mentors 
and went for it! And I’m so glad I did. What I have 
found since then is that age is not a predictor of 
knowledge, wisdom or compassion; but a life well, 
humbly and fully lived is. I credit my parents for 
this keen insight and exposure. My parents were 
always honest about what was going on around 
me, always encouraged me to think about actions 
and consequences, and ensured that I knew the 
importance of giving, listening, fairness and always 
doing what is right. These are all qualities that I use 
daily on and off of the bench. AT
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Angela Robinson | Executive Producer  
& Host of IN CONTACT
I must admit I never really thought about my “behavior” or “method” to success. Perhaps certain things 
were always front of mind. But what I do know is that every time I think something is challenging my road 
to success I stop, and focus on my faith. Stay in prayer and do what is right.

In my family and village of supporters, you were expected to be a high achiever, expected to excel, 
expected to do your best. There was no half steppin’. It was all about hard work, dedication, commitment 
and integrity. Knowing who you are and whose you are sustains me in my personal and professional life. 
I have a positive, enthusiastic point of view and a lot of energy. Sometimes you sacrifice a lot, but it is 
worth it for positive results.
 
I stay curious, eager to learn, “figure it out”; always believing “of course I can do that”. At least try. I hold 
myself accountable and demand excellence from myself. It is important for me to be able to say, did I learn something that will make me better 
the next time, and did I give back. I am very conscious about my responsibility to my community and my heritage.

I have truly learned that for everything, “there is a season” and when all of these things have a chance to come together, successful outcomes 
can happen. I know the success that is for me, will come to pass. And through it all, I have a good time!

THE HABITS OF SUCCESSFUL WOMEN
Elizabeth Omilami | CEO & President of Hosea Helps, 
Actress and Human Rights Activist
Throughout my life, I’ve learned many lessons. Truth is hard. Life can be sweet and it’s never what you think. 
The only thing that matters is people, loving other people. When you get too big to do the little things, you 
are too little to do the big things. 

Living a life without serving others is meaningless. I thank God for my parents Hosea and Juanita Williams 
who say, “I see so much you do, I can’t hear nothing you say!” So, I am trying to walk the walk of faith and 
we know so very little of who we really are. Dig through, release your hurts and be so very thankful for every 
minute we breathe!

Simone Hylton | Assistant District Attorney, Fulton County
One of the key behaviors that I have adopted that has been successful in my career is starting my day 
off in prayer. That is the first thing that I do when I wake up. I ask God to guide me through the day, so 
that I am doing his will and making sure that all of my actions and decisions are guided by him. Once I’m 
at work, I close my door for 30 minutes and focus on goals for the day. I don’t make the list extensive, 
because I know that without fail, something unexpected will happen. I then execute those goals, whether 
it’s reading a file or meeting with victims and witnesses in preparation for an upcoming trial. AT
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Purpose-driven lives are filled with as many milestones and wins as they are fraught with challenges and 
recalibrations; and never more so than now. That’s why our 2017 Superwomen’s vibrant examples of what it 
looks like to manage consequential projects, run enterprises and thrive authentically are a refreshing thrill — 

cheers to Black Woman Excellence. 
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SUPERWOMEN 2017

Becoming Aflac’s first African-American 
and the first female General Counsel 
was both a pretty big deal, and 

a homecoming, of sorts. Audrey Boone 
Tillman started working at Aflac in 1996 as 
a staff lawyer, and after several promotions 
within the Legal Division, she was asked 
by the CEO to take leadership positions in 
the non-legal, corporate side of Aflac — a 
pivot which would require her to place her 
lawyer mind on standby for 12 years in order 
to learn Aflac’s business operations. As 
executive vice president, Corporate Services, 
she was responsible for driving strategy 
within the company’s corporate functions 
that serve employees, external customers, 
vendors and the Board of Directors. Her 
oversight also encompassed the operations 
of the Facilities and Strategic Sourcing & 
Procurement divisions; Communicorp, Aflac’s 
for-profit printing company; and the Travel & 
Meetings division. So, when the opportunity 
was presented to return to the legal side and 
assume the role of General Counsel in 2015, 
it was a shift she accepted with gravitas and 
grace. “I think that my career at Aflac has been 
all about increasing my capacity. In almost 20 
years at the company I have been involved 
with almost every aspect of what we do, which 
has helped me greatly as GC because it is a 
lot easier to empathize with a business partner 
when you know the challenges that they face 
every day.” As the titles pile up — General 
Counsel, executive vice president, wife and 
a mother of three teenagers — her most 
valuable balancing mechanism has been her 
ability to “take it all in.” “I’m so very busy with 
my personal and professional responsibilities, 
it’s a lot to juggle. But my father died rather 
suddenly 14 years ago and that was a powerful 
lesson to me that life must be lived, and 
cherished. So, at the end of the day, whether it 
is an accomplishment at work or watching my 
kids play sports, I really try to take it all in and 
be “present,” really appreciating everything, 
because none of it is promised.” 

How did your hometown and upbringing 
influence the woman you are today?
I grew up in southwest Atlanta, with parents 
who valued education, ensured that I was 
spiritually grounded, and never allowed 
me, as an African-American girl, to place 

Audrey Boone 
Tillman, Esq. 

Executive Vice President,  
General Counsel
AFLAC

limitations on myself. My parents were such an 
influence on me and any success I have had to 
date. That’s why I consider being a mom as my 
greatest accomplishment. Yes, I have received 
professional accolades, and I am proud of every 
one of them, but my true job is to influence my 
three children to become remarkable adults. 
I do that by trying my best to demonstrate the 
value of self-discipline and hard work, and of 
providing a loving and supportive home that they 
can always count on. And, the beautiful thing 
about my neighborhood (Cascade Heights) was 
that striving for excellence was the norm — what 
you were supposed to do. Everyone around 
expected you to reach your full potential and 
do good things. Now, I try to be that person to 
young people that I have contact with, that same 
“you’re capable of great things” encouragement. 

What new skillsets are you adding to your 
arsenal in your role and what are you actively 
looking forward to learning?
In addition to being the General Counsel, I 
am also in charge of other divisions such as 
Corporate Communications, Compliance, 
Government Affairs and more. I also have 
responsibilities for teams in Japan because 
most of Aflac’s business is generated in Japan, 
not the U.S. So my days are all about adding to 
my arsenal in areas that aren’t necessarily new 
to me, but that involve nuance that often lead 
me to ask questions and learn more and more 
— like, “this may be something that might work 
effectively here in the United States, but how 
should this be presented in Japan, where this 
won’t translate well culturally?” I enjoy the new 
challenges and I know that there will be much, 
much more to absorb, especially as laws and 
regulations are constantly changing.

Talk about the value of longevity and working 
with a single company for an extended span 
of time. How has that impacted you personally 
and professionally? What lessons/insights 
have time and tenure brought you?
Loyalty begets loyalty. I have been at Aflac for 
most of my career because Aflac has always 
been good to me. Whether because of work-life 

balance, advancement opportunities, or working 
for the best CEO in America, I have been very 
fortunate and I like to repay that good fortune 
through my own personal loyalty. Having been 
at Aflac for many years I am also now at a stage 
where there is little that we do that I haven’t 
experienced and as a lawyer, that helps me 
make the right decisions — the ethical decisions. 
And I stress “ethical” because that is core to our 
reputation. We do the right thing simply because 
it is the right thing to do and if you have been at 
Aflac long enough, that cultural truth becomes a 
part of your fabric, which makes me very proud.

What is the last book that impacted you 
deeply?
I just finished a book by Mikal Gilmore, “Shot 
in the Heart.” The author was the brother of a 
notorious killer, Gary Gilmore, who was famous 
for selecting a firing squad as his means of 
execution while on death row in the ‘70s. It 
presented the incredibly dysfunctional dynamic 
of the Gilmore family, and how that tragically 
impacted every child in the family, including the 
author. It was a case study in how family and 
environment are extremely difficult to overcome. 
For me, it was a reminder to be the very best 
parent that I can be. You don’t get but one 
chance to raise your children, and after that you 
release them into the world with everything you 
have (or haven’t) taught them. 

You were once an associate professor at North 
Carolina Central University School of Law. Any 
plans to incorporate teaching into your life 
again?
That is a great question. I really, really loved 
being a professor. There is nothing better than 
when you feel that a bell has gone off in the 
mind of a student who “gets it” after struggling 
a bit. I don’t teach in the classroom anymore, 
but I do consider myself a teacher in the office. I 
love to mentor young people, especially young 
women, who come to work every day wondering 
where their place might be at the company. I 
won’t rule out being in the classroom at some 
point later, but right now my hands are pretty 
full. AT
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Live in the moment and enjoy life today. That’s 
how Brenda Reid maintains balance and 
personal wellness. The executive, wife and 

mother of two juggles many hats, and has learned that 
to get the most out of life one must take it as it comes. 
Do-overs? None of that but, instead, insightful living. 
“I believe that everything happens for a reason and 
that includes the mistakes we make,” says the Media 
and Community Relations manager for Publix Super 
Markets’ Atlanta Division. “I wouldn’t change anything 
because it could possibly change who I am today. 
And, today, I’m very happy. I’m surrounded by those 
who care about me and I work for a great company 
that cares about its associates and is passionate 
about serving its customers and the community.” In 
her post with Publix, Reid handles media relations, 
crisis communications, brand publicity, corporate 
philanthropy and community partnerships. With the 
company since 2000, she oversees North and Middle 
Georgia, Alabama and Tennessee; she formerly 
served as Public Relations and Communications 
manager for the Atlanta Journal-Constitution. The 
Clark Atlanta University alumna is a member of the 
DeKalb Chamber of Commerce Board of Directors; 
Atlanta Chamber of Commerce, Education Committee; 
Birmingham Business Alliance, Board of Trustees; and 
the Leadership Atlanta Class of 2003. What she is 
most proud of, however, are the hearty relationships 
she’s cultivated. “I’m proud of my sons Curry and 
Brendan, first and foremost. They are turning into two 
awesome young men and their dad and I are very 
proud of them. I’m also proud of the relationships that 
I have built over the years. My friends, co-workers 
and community partners have helped me grow and 
become stronger being my sounding boards and 
confidants.”
 
Would you rather be a jack of many trades or a 
master of one? 
I would like to be a jack of many trades and a master 
of a few. As women we have to be able to juggle 
many projects at work and home. We can’t just be 
good at one thing. For example, I work for a company 
that has almost doubled in size since I started working 
here 16 years ago. I have played a role by helping 
our store associates connect to the communities we 
serve. I have been the one to tell our story to the 
media in three, sometimes four, states. While I was 
traveling and connecting with government officials, 
non-profit organizations and city leaders I was raising 
two children, picking them up and dropping them 
off at soccer, swim and baseball practice; attending 
parent teacher conferences, helping with homework 
and class projects and preparing meals. As a result, I 
have built a reputation of being an excellent company 
liaison with media groups throughout nine metro 
areas, I have been recognized for being a great 

Brenda Reid
Media and Community Relations Manager
Publix Super Markets, Atlanta Division

community servant and I’m a darn good cook!

What do you find most rewarding about your 
career?
I enjoy helping others. My position at Publix 
gives me the opportunity to meet so many 
people who work in the nonprofit arena. The 
work that they do inspires me to continue to 
help them make our communities a better 
place to live and work. The funny thing is you 
never know what type of impact you will have. 
For example, more than 10 years ago I met 
with a representative from the Georgia Tennis 
Foundation, Nell Long. Nell was looking for 
a way to impact youth in the metro Atlanta 
area through tennis. We came up with the 
Georgia Youth Tennis Program sponsored by 
Publix Charities. The program was designed 
to expose inner city kids to the game. Today, 
The Georgia Tennis Foundation, USTA and the 
YMCA have partnered to make this program 
even bigger. Because of that one meeting more 
than 100,000 children have gone through the 
program. Just WOW!
 
How would colleagues and others who’ve 
worked with you describe you?
My co-workers would say that I’m passionate 
as well as compassionate. I care about the 
work that I do and I always want my company 
to shine because of it. I’m told that I’m a natural 
leader because I share ideas and encourage 

others to rise to the occasion. People come to 
me for advice often and I’m humbled by that. I’m 
always honest with them and I try to help them 
find logical solutions. To quote my director, “If you 
don’t want to know the truth don’t ask Bren.”

What would you tell a young woman executive 
who hoped to have a similar career path?
1. Approach your career with purpose and 
determination. Set goals and when you achieve 
them set some more. 2. Treat people with dignity 
and respect and 9 times out of 10 they will do 
the same for you. 3. Don’t be afraid of hard work 
because it only helps to build character. When 
you achieve strong character the sky is the limit.  

Who is your personal hero? Why?
I have two personal heroes, my mom Ann 
Freeman and my mentor Booker Izell. My mom 
taught me about determination and a good work 
ethic. She worked two jobs at times to make ends 
meet and she went to school at night so that she 
could get more opportunities in her career. She is 
and always will be the epitome of a super woman 
to me. Booker taught me that relationships were 
extremely important no matter what title you 
hold. He also taught me that people are just 
people regardless of their race, religion or sexual 
preference. As a result, I’m not afraid to approach 
anyone. I have that confidence because of 
Booker T. Izell, former vice president of Diversity 
for the Atlanta Journal-Constitution. AT
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Nine months after Jan Lennon 
completed her Master of Science 
degree from Coppin State University 

in Criminal Justice/Security Administration 
she was eager to jump-start her career in 
corrections, but she knew to advance quickly 
and receive extensive hands-on experience 
rapidly in all phases of the field, she needed 
to be a part of a new jail that had not yet been 
established. Research led her to Riverside 
Regional Jail, which had recently broken 
ground and was seeking an activation team 
to oversee its construction and opening. “I 
applied for a team position and relocated to 
the Richmond, Virginia, area without any signs 
that I would be hired, and I didn’t know anyone. 
I commuted to my then-existing job two hours 
away for two months before I interviewed and 
was eventually hired at the new jail.” It was one 
of the best decisions Lennon ever made and 
the gateway to her security career.  

Lennon is now the director of security for 
Hartsfield-Jackson Atlanta International 
Airport where she leads the team responsible 
for protecting and managing the Airport 
security program — a comprehensive security 
approach that includes risk-based security, 
compliance and enforcement, inspections, 
access control, security services, physical 
security, contract management, surveillance 
and risk-mitigation solutions. Under her 
leadership, the Airport has executed 
numerous security initiatives, including 
enhanced background investigations, 
perimeter protection and, most recently, a 
comprehensive employee screening program.

The Baltimore native represents Hartsfield-
Jackson on the Transportation Security 
Administration’s Aviation Security Advisory 
Sub-Committee, and she is active in the 
security practice areas of the American 
Association of Airport Executives and Airports 
Council International. She joined the Hartsfield-
Jackson team in 2002 following a successful 
career in corrections, which included a tour of 
duty as a deputy warden at a regional jail in 
Hanover, Va.

The title director of security for the world’s 
busiest airport sounds like such as an 
awesome task. What is a day like in your 
role?
I am honored to serve as the director of 
security at the world’s busiest and most 

Janulyn “Jan” Lennon
Director of Security
Hartsfield-Jackson Atlanta International Airport

efficient airport since 2011. Hartsfield-Jackson 
Atlanta International Airport accommodated 
over 104 million passengers in 2016, and is 
the employer for 63,000 employees. My job is 
fascinating, challenging, rewarding and diverse. 
Every day is totally different from the next. Each 
day when I park my car and enter the brick 
and mortar of the airport, it feels like my first 
day. There is never a dull moment at the airport 
and there is always much meaningful work 
to be done. In December 2016, I received an 
International Airport Professional Certification 
after successfully completing the Global Airport 
Management Professional Accreditation 
Programme certification, which promotes 
professional excellence in airport management, 
globally.

How did it feel to know that you were 
breaking a glass ceiling when you assumed 
the post?
I felt that my accomplishment opened the door 
of opportunity for other females who had the 
desire to enter the field of corporate security 
management. I could envision little girls who 
watched their fathers go off to work in large 
corporations where security management 
was the main focus but could only dream of 
following in the footsteps of their fathers. I’ve 
been the ‘first’ in a lot of things. I don’t set out 
to be first but I do seek greatness and to make 
a difference, whether in a position or things 
that I could do in the role to further enhance 
security programs. It seems like ‘the first’ falls in 
line with it. It’s a great feeling to break the glass 
ceiling in a male-dominated arena. Did I ever 
feel intimidated? No. Of course, you have your 
battles. But I’m going to find a solution and I’m 
going to check myself too if there is something I 
need to work on. My motto is: Push through it.

What is your superpower?
Naysayers are my superpowers. They fuel me into 
greatness with vengeance. As I progressed in this 
male-dominated field, any time I heard, ‘You can’t…,’ 
I draped myself with a protective covering and 
set out to do the impossible. When I was told that 
something had never been done before, I simply 
replied, “Not until now.” When it was said, “What 
happened?” I would eagerly reply, “I happened.” 
I refuse to allow any unforeseen situation or 
obstacle to stand in the way of my destiny ... An 
invitation just won’t be extended. I’m a firm believer 
that the best way you can get back at someone 
who failed to believe in you is to be great.    

What is the best piece of advice you’ve 
received?
Never compromise your integrity under any 
circumstances. There are so many brands, but the 
first brand you’re introduced to is your own. My 
brand — which is my integrity and my character 
— is very important to me. I don’t make decisions 
for the minute, I make decisions that I can live with 
90 years from now. What I receive is based on my 
experience, education, talents and not anything 
else.

Who or what has shaped who you are as a 
professional?
I greatly admire my mother. She played a vital role 
in my development, including work ethic, integrity, 
being a lady, being smart, achieving goals in spite 
of challenges or lack. I also have had numerous 
professionals who shaped me;   among the most 
memorable ones were two male bosses. During 
my career, I have interacted with professionals 
at all levels of government, both within and 
outside of the United States and I made an effort 
to glean something positive from them all. What 
also shaped me were exposure, education and 
experiences. AT
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Kali Wilson Beyah goes about self-
care in three specific ways: First, 
she tries to take time each day for 

meditation, prayer, and/or general reflection. 
“I find it’s best for me to take this time at 
the top of the day and outdoors whenever 
possible. Second, I exercise regularly. And 
third, spending time with my loved ones 
brings me joy and energy, so I have a lunch 
scheduled with my husband once a week, 
and regularly connect with friends.” And then, 
the FAMU and Vanderbilt School of Law 
graduate gets to work as assistant general 
counsel at Delta Air Lines Inc., where she 
handles local government affairs, litigation 
and regulatory matters. In this role, she 
manages Delta’s defense in commercial 
disputes, class actions, ERISA, privacy, and 
patent litigation. Beyah also partners with 
Delta leadership and community stakeholders 
to implement the Company’s government 
affairs strategy in Atlanta, home of its largest 
hub. Prior to joining Delta, she was a partner 
with Kilpatrick Stockton LLP (now Kilpatrick 
Townsend), focusing her practice on complex 
commercial litigation and consumer class 
actions before beginning her legal career at 
Powell Goldstein (now Bryan Cave). In the 
community, Beyah serves on the boards of 
the Airport West Community Improvement 
District, the Georgia Natural Resources 

Kali Wilson Beyah 
Assistant General Counsel
Delta Air Lines, Inc.

Foundation, and the Atlanta Aerotropolis 
Alliance. She previously served as vice president 
of Outreach for the Georgia Association of 
Corporate Counsel, leading the organization’s 
law student internship program and community 
outreach efforts; and on the boards of the Airport 
Area Chamber of Commerce, and the Georgia 
Tech Faculty Women’s Club. But nothing has 
taught her grit, resilience and patience like her 
4-year-old son, Devin and 10-year-old daughter, 
Brie. Enough said.

Walk through your thought process when you 
were making the choice to join Delta and leave 
your Partner role at Kilpatrick? 
In leaving the firm as a relatively new partner, I 
considered whether I was leaving behind the 
momentum and excitement that comes with 
growing a book of business and helping multiple 
clients solve problems. I was also leaving 
behind dear friends and a pretty amazing view 
of the Atlanta skyline — those creature comforts 
matter when you work such long days. I knew 
the risk wasn’t unreasonable, though, because 
I was headed to a tremendous company to do 
sophisticated work with another set of really 
sharp people. Plus, I was optimistic that my 
story still had many chapters to be written and I 
could make this next chapter a good one. That’s 
certainly been true.

What was the last intentional challenge you 
undertook?  
I’m currently challenging myself to read 
documents in French for a case I’ve got in 
Paris, so that we can refresh and develop my 
language skills. This will be quite a journey, 
but fun. When I expanded my work to include 
local government affairs, I undertook the 
intentional challenge of moving beyond my 
comfort zone and growing my skillset.  It 
began with having a leader and sponsor who 
saw potential and provided opportunity — I’m 
glad he did.

Give an example of a government affairs 
strategy initiative that you’ve worked on.  
I especially enjoyed being a part of the team 
that worked on the lease between Delta and 
the City of Atlanta, and ensuring its approval 
by City Council. This represents a win for 
Delta, the City, the region and the tens of 
thousands of Georgians who are able to 
provide for their families and stimulate our 
economy because of the economic engine 
that Delta and the airport fuel.

What is the last current event that impacted 
you deeply and why?  
Raising children — African-American children 
and a boy — in a time like this, I have been 
deeply affected by the killing of innocent 
African Americans, and the xenophobic and 
divisive rhetoric and policy-making in recent 
days and months. It has revealed the tinder 
box on which we’ve been resting for years 
— and in some ways explains the institutional 
challenges that have persisted for decades. 
We have a lot of work to do.

What would you tell a young woman 
executive who hoped to have a similar 
career path?  
Work hard. Build relationships. Have a diverse 
board of advisors. Take risks. Refuse to be 
unhappy. Look for ways to grow — even if 
you have to grow in place. Stay true to your 
compass. AT
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When Shan Cooper opted to leave 
her would-be relocated role as vice 
president and general manager 

of Lockheed Martin Aeronautics Company, 
WestRock, the tech-inclined packaging 
company that would receive her talents was 
less than a year-old — and that was precisely 
the draw. “Though I had several opportunities, I 
chose to join the WestRock team. The exciting 
opportunity to build on the great foundation 
and the vision that had been established 
by our CEO, Steve Voorhees, made my 
decision easy. This was an opportunity for me 
to contribute and leverage my experience 
while at the same time continuing to learn 
a new industry.” Together, Cooper and 
Voorhees carefully crafted her role as chief 
transformation officer to bring together the 
information technology, global procurement, 
enterprise logistics and recycling organizations 
— powerful organizations that can significantly 
impact the customer experience. As they set 
that trajectory, they wanted to pay attention 
to the operational side by aligning people, 
process and technology. “Transformation 
requires capable people who can respond 
to customer needs, understand market 
trends, create new markets and develop 
new capabilities. It also requires simple 
and repeatable processes that allow us to 
respond with agility across the organization 
to change and to the competition,” she says. 
And since technology accelerates both 
innovation and efficiencies aligning those 
elements will drive transformation to better 
help the customers and grow the company for 
WestRock’s shareholders. As for Cooper — she 
is expanding the depths of her knowledge in 
information technology, as well as familiarity 
with the expanding capabilities of design in the 
digital era. Win-win. 

What are some “life hacks” that you’ve put 
into action recently and why? 
I learned years ago about managing my 
life hacks. Faith, family and then career 
have always been my order of priority and 
my life hacks have had to align with these 
cornerstones. But transitioning to a fast-paced, 
innovative company like WestRock, and to 
a new and changing industry required that I 
spend lots of time learning, asking questions, 
and engaging with my teammates across the 
globe. So I had to define and establish new 
boundaries and stick to them. I recognized that 
I could not learn 39,000 new teammates or a 

Shan Cooper 

Chief Transformation Officer
WestRock

$15B company in one week … though I wanted 
to do so. So first, I had to trust and depend on 
my teammates and leverage their expertise. 
Next, I had to carefully manage my calendar 
and my time — saying ‘No’ when I need to do 
so — allowing me to invest and focus where 
it’s needed. I also block out “Shan time” on 
my calendar for a few hours per week. This is 
time for me to focus on key strategic projects 
or engage with the team. Finally, I focus on 
being in the moment. When I’m with my family, 
they have my undivided attention. When I’m 
working, I’m fully committed. And, then there’s 
a need to take care of me, so that I can be 
there for my family and my team.  

What do you love or value most about 
yourself?
Maintaining my commitment to my faith. I 
don’t allow others or circumstances to change 
me. I understand who I am and never fail to 
forget my foundation and to acknowledge the 
sacrifices made for me by my parents. Having a 
dad as a pastor gives you great perspective for 
who and what’s important in life.

What is teaching you resilience?
Being a minority female executive in now two 
male-dominated industries has strengthened 
my resilience to support the development, 
education and coaching of girls, early career 
professionals and experienced women who 
aspire to be leaders. Women have proven 
repeatedly that they can be creative problem 
solvers, lead during times of uncertainty and 
successfully balance multiple demands of their 
time. Organizations cannot afford to miss the 

opportunity to leverage this important talent 
pool.  

What was your internal dialogue and some of 
the critical factors you were considering when 
making the move from Lockheed Martin to 
WestRock?
I spent 15 years in a great company that was 
good to me and where I knew and understood 
the culture, the people and the work. Now, I 
was considering transitioning to a whole new 
industry in paper and packaging solutions. So, 
I had many questions. How would I fit in this 
new culture? Would I be challenged by the 
assignment? Could I make a difference? Often, 
it’s the internal thoughts in our minds that can 
keep us stagnant or cause us to miss what 
could be a great opportunity. I choose not to 
listen! Instead, I would encourage others to have 
faith in their abilities, focus on their strengths 
and their prior successes.  

Which phase of your life and career yielded 
the most growth for you and how so?
My first management job after college yielded 
the most growth for me. I had never managed 
a group of people and certainly had no idea 
what it meant to be a leader. So, I thought the 
organization chart gave me power and that this 
team should just do what I say without question. 
I quickly learned this was not the right approach 
and that I had to learn how to engage my team 
to discover where we needed to go and how 
best to get there. It was in this role that I learned 
how to effectively listen as well as how influence 
and persuade. These were foundational skills 
that I leverage even today. AT
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Aside from family, Helena Clemons’ 
career is the joy of her life. It’s a reality 
and fulfillment that most professionals 

can only hope to experience. And Clemons 
is well aware of that. It was the driving force 
in her decision 16 years ago to transition from 
one field to another — not just for herself but 
also for the people she believed she could 
help. While in college, the Brooklyn native 
decided to pursue a career in the medical field 
as a way of having an expansive impact on 
her community. She started off as a medical 
assistant but soon pivoted in her focus. “I 
decided to expand and explore additional 
ways to serve humanity,” she says. “I always 
desired to be of service to my community so I 
became a counselor for HIV/AIDS and sexually 
transmitted diseases.” In 2001, however, 
Clemons began to crave a change of pace 
and a shift in the way she reached out to the 
community around her. “I decided to make a 
tremendous change ... a change so drastic and 
so societal relevant that I totally left the medical 
field and began my career in the financial 
services field.” Clemons was interested in 
learning about investing, insurance and 
financial literacy beyond what anyone in her 
circle had knowledge of. So she consulted 
with a manager in Primerica who sat down 
with her and answered all of her questions 
while also providing financial coaching. “He 
saw the eagerness in me to learn the field 
and offer me the opportunity to start part-time.  

Helena Clemons
Regional Vice President Partner
Primerica

The company provided her with training and 
the education and opportunity for licensing. 
Clemons had found her passion, and it wasn’t 
long before she would transition into a full-time 
role. Working her way up the ranks, she is now 
a regional vice president partner with Primerica 
which allows her the credentials and support 
to personally coach and mentor families 
and business owners on the nuances of the 
financial industry. With her husband, Labarron 
Edwards, Clemons teaches clients how to plan 
for a comfortable retirement, plan for college 
funding for their children, eliminate debt, and 
ensure they preserve and protect their wealth 
as well as insure their income with insurance.

If you had a chance for a “do-over” in life, 
what would you do differently?
I would have told my younger self to break 
out of being introverted and build more 
relationships, and kept stronger connections 
with those few people I did have a bond with. 
Even in this world of technology, it doesn’t beat 
having close bonds and people you can count 
on. 

What was the last intentional challenge you 
undertook? Why and how did it increase 
your capacity?
I had an amazing idea to do a huge event 
to bring in the New Year. It was called “New 
Year, New You.” The budget was set at only 
$200 and we were having about 50 clients 
in attendance and pampering them with 
massages, facials, fitness and self defense 
techniques. Well, I called in a friend and 

colleague and asked her to help me pull this 
off as she is a relational guru. We had to utilize 
our relationships to have these professional 
business men/women spend four hours at 
our event with no pay. [With] only the promise 
of exposure, they pampered our clients for 
just tips. We were scheduled to have live 
entertainment that bailed on us 30 minutes 
before they were set to go on stage, so we 
pulled four people from our team that could 
sing to perform live because we promised live 
entertainment. Our business vendors were 
so gracious that they raffled off for free, future 
services with them. My children, husband 
and one team member and I cooked all the 
food and decorated, to save money and 
people enjoyed themselves so much that 
now everyone thinks I’m an event planner and 
keeps asking me when my next event is. I’m a 
structured person by nature, so when things 
started to go a little haywire, I had to tell myself 
that this is when your leadership abilities must 
kick in. There is a solution to everything.
 
What do you do to encourage or motivate 
yourself?
I’m the type of person that tries my best not 
to have pity parties. I’m constantly saying my 
affirmations and reading my goals and books 
to expand my mindset. If that doesn’t work, 
I ask my husband and children to tell me 
something good about me.
 
In all of your advising on finances, what do 
you find is the most common misconception?
Surprisingly, people settle and get comfortable 
and don’t allow their options to be open. 
We live in a “knee jerk” world of “no,” “not 
interested.” I always tell people “knowledge 
never hurt anyone.” So what happens is people 
never truly learn how to transfer wealth multi-
generationally utilizing term life insurance and 
people are still not educated about the stock 
market and how investing truly works, because 
they get paralyzed by fear propagated by the 
media.
 
If you could master one skill you don’t have 
right now, what would it be?
I love this question. I would want to know how 
to get under the hood of my car and repair it 
myself.
 
This is your second Act, professionally … Is 
there a third? What’s next?
This is my life’s passion. My company gives us 
the chance to have ownership, where we can 
pass on our business interests to our children. 
My business partner and I are working on 
putting things in place to qualify for ownership. 
AT
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A recent Harvard Business Review article 
on the topic of Marketing Myopia 
literally changed how Marvonia “Marvy” 

Moore, vice president and general manager 
for AT&T’s Georgia and South Carolina market, 
approaches business development — the 
article cautions readers about complacency 
and defining an industry too narrowly. It’s 
fitting that the article is where Moore derived 
her inspiration — if she would have continued 
down the path that her journalism studies 
designed for her, her life’s work would be in 
the realm of bylines and word counts. But 
the life of STEM beckoned — making Moore 
responsible for a multi-billion dollar technology 
business serving millions of business and 
consumers. With more than 1,000 retail sales 
professionals in roughly 250 retail locations, 
Moore leads the sale of AT&T’s Entertainment 
services (Advanced TV & High Speed 
Internet) and wireless products. Her primary 
consideration: To make sure “consumers 
benefit from continuous innovation.” Moore 
has consistently built new teams with creative 
spark, as highlighted in her former role as 
associate vice president, where she led the 
creation of a Market Development team based 
in Orlando. Her charter was to innovatively 
grow relationships with the Walt Disney 

Marvonia 
“Marvy” Moore 

Vice President and General Manager 
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Company, while working on technology 
projects to help Disney deliver its commitment 
to guests that frequent its worldwide parks and 
resorts. At her best, whether on the STEM or 
liberal arts side of life, Moore finds a peaceful 
convergence and her “element” in her “faith, 
family and my servant leadership at the core 
of my character. I love to have fun and see the 
glass as half full.” 

Share your thoughts on the Liberal Arts to 
STEM evolution as well as some of your 
internal dialogue that occurred early on.
My confidence in pursuing a career was 
instilled early on by my mother in non-
traditional roles, not the least of which was a 
“Shade Tree” mechanic. My work ethic was 
shaped by my mother, and my father who was 
an accomplished brick mason. Even though 
I was a Liberal Arts major, I didn’t have any 
programming about what women should or 
shouldn’t do, allowing my intellectual curiosity 
to guide me to a technology career. I think 
we shouldn’t “stereotype” career choices, but 
encourage aspiring professionals to explore 
broadly and develop a passion for their craft. 
Having a Liberal Arts and STEM combination of 
skills is a competitive advantage.

What did you initially envision for yourself 
before your career became STEM-focused?
My goal was to become a journalist. In fact, my 
first job after graduating from North Carolina 
State University was executive assistant 
for the CFO and Tax Auditors of Columbia 
Newspapers in South Carolina. When I was 
offered a Marketing Support position with 
AT&T, the newspaper counter-offered me the 
position of writing and editing the business 
column for the statewide newspaper. It was 
tough to turn down, but the technology was 
too intriguing to pass up!

What was the last intentional challenge you 
undertook. Why and how did it increase your 
capacity?
In 2013, I was challenged with moving to 
Florida and developing an innovative and 
programmatic approach to our partnership with 
Disney Parks and Resorts. This approach had 
never been deployed elsewhere, so building a 
team, creating the strategy and implementation 
plan and executing the initiative were daunting 
tasks. Three years later, the model that was 
created has provided me with a framework 
on how to approach start-up organizations or 
capabilities. 

What have you learned about yourself 
through your work as a mentor?
As a mentor for so many years, I have gained 
invaluable insights on many different situations 
and outcomes, providing me with credibility 
and reference points that resonate with my 
audience of mentees. I have learned how 
critical it is to provide undivided attention 
and engagement when you are working with 
mentor circles or 1:1 sessions. Over the years, 
the most common area of need is how to 
engage in relevant networking. To provide a 
compelling solution for this recurring theme, 
I created a 90-minute “Maximizing Your 
Network” workshop, an interactive session 
designed for small groups. After the workshop, 
participants evolve from being anxious 
about networking to excited about creating 
a customized plan. This allowed me to be 
extremely efficient in providing insights to 
professionals from various industries.

What taught you or is teaching you 
patience? 
Learning to play golf was the most significant 
teacher of patience for me. Fortunately, I 
learned golf before I had children, which was 
another great teacher of patience. The game 
of golf reinforces the need to forget about 
what happened before, don’t fret about the 
next thing and stay totally focused in the 
current moment. AT
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Whether her clients are facing business-
threatening litigation or navigating 
the constantly shifting landscape of 

regulatory enforcement, Petrina McDaniel partners 
with her clients to find real-world solutions 
to their most pressing business problems.  A 
partner in Dentons’ Litigation and Dispute 
Resolution practice and member of the Firm’s 
U.S. Privacy and Data Security team, McDaniel is 
a commercial litigator and Certified Information 
Privacy Professional (CIPP/US) whose practice 
uniquely blends complex litigation, regulatory 
compliance, and privacy counseling. Outside 
of litigation, the Super Lawyers “Rising Star” 
whom clients refer to as an “extremely energetic 
and engaged advocate” works with clients to 
protect the privacy and security of consumer 
information through the development and 
implementation of privacy compliance policies, 
information security programs, and data breach 
response protocols. She frequently speaks and 
writes on the Telephone Consumer Protection 
Act and consumer privacy issues, is pro bono 
counsel for CARE USA, and has consulted on the 
development of a law school’s privacy and data 
security curriculum. A supporter and advocate of 
education, she is a co-founder of the R.E.A.C.H. 
Scholarship Award; and has received widespread 
recognition for her professional and charitable 
leadership. She has participated in numerous 
leadership programs, including LEAD Atlanta. 
One half of the dynamic duo with her husband 
James, McDaniel balances family (mothering 
two children James III and Payton) and work with 
volunteering with the Pro Bono Partnership of 
Atlanta, the Atlanta Volunteer Lawyers Foundation, 
Atlanta Legal Aid, and is a member of the Georgia 
Association of Black Women Attorneys.

Petrina 
McDaniel
Partner in Litigation and Dispute 
Resolution Practice, member of the U.S. 
Privacy and Data Security Team
Dentons Law Firm

What, in your life, are you most proud of?
My kids. And not because I deserve an award 
for giving birth to them, but because they are 
becoming such vibrant, resolute little people 
with sharp personalities. I can see all of this in 
them at ages 1 and 4. These kids are going to do 
some good in the world and kick butt (in a good 
way). It’s a privilege to have such an awesome 
responsibility.

Would you rather be a jack of many trades or 
a master of one?
I’m going to answer this question like a lawyer: 
it depends. In some instances, I prefer to 
be known as the “go-to” for certain thought 
leadership issues, and in other circumstances, I 
want to be a resource for wide-ranging matters. 
Someone once told me that it’s good to have 
at least three “tricks” in your professional quiver 
so that you can exhibit diversity of skill, depth, 
and expertise. My three “tricks” have evolved 
over time, and will continue to do so as I grow 
personally and professionally. So, my answer is 
somewhere in between being a master of one 
and a jack of all trades.

What drew you into the specialty of privacy 
counseling?
I am a business litigator by training. I cut my 
teeth as a young attorney in consumer class 
action defense, and from this experience grew 
my interest in consumer privacy. In addition 
to litigation, I began counseling clients on 
regulatory issues related to federal consumer 
privacy statutes, such as the Telephone 
Consumer Protection Act, and found myself 
fascinated by the legal and business implications 
of what “privacy” means across industry and 
how these considerations could affect my 
clients. I then decided to pursue a designation 
as a Certified Information Privacy Professional 
conferred by the International Association 
of Privacy Professionals, which is the world’s 
first broad-based global privacy credentialing 
organization. Data has become the most 

valuable currency in the information economy, 
and I enjoy partnering with my clients in 
navigating wide-ranging and cutting-edge issues 
that are critical to their ability to manage risk and 
compliance. In my opinion, privacy is the most 
dynamic area of the law, and at its core, all about 
people.

What would you tell a young woman executive 
who hoped to have a similar career path?
Over the years, I have learned three lessons 
that I believe have contributed to my success: (1) 
work hard to become an excellent practitioner 
in your field; this may mean going the additional 
mile and engaging in the “extras” to distinguish 
yourself; (2) establish a strong reputation so 
that people know that you are reliable and 
trustworthy; and (3) treat people right because 
it’s the right thing to do. And know this: you 
are just as good. Period. I credit my dearest 
mentor, coach, and friend, Kali Wilson Beyah, for 
teaching me early in my career that I, too, could 
achieve success, that I had what it took to create 
a successful legal career and that only I could 
define success for myself. I thought I believed all 
of this, but sometimes people see things in you 
that you can’t quite see for yourself. Kali was (and 
is) that person for me. Become a person worthy 
of investment, and then pay it forward with what 
you learn.

Who is your personal hero? Why?
My heroes are superheroes. Walter M. Hall, III 
and Celia Payton Hall are my parents who lead 
seemingly innocuous, simple lives. But the magic 
of their superpowers manifested in the everyday 
examples they set for me and my sister day-
in and day-out when we were children. My 
mom put her education on hold when she 
married and had my sister and me. When we 
became older, she picked up her educational 
pursuits and completed her associates degree, 
bachelor’s degree, and teaching certification 
before I graduated high school, and then earned 
a Master’s degree the same year I graduated 
law school. All of this after capping a 20+ year 
career in healthcare administration. My mom’s 
superpowers? Ambition, Grit, “Get-it-done” 
attitude. My dad was a trailblazer. He was the 
first African-American hired by United Parcel 
Services in Albany, Georgia in 1969; he worked 
tirelessly until he retired after 30 years. My dad’s 
superpowers? Industriousness, hard work, 
diligence. These virtues were wrapped in an 
abiding faith in God and rooted in a strong moral 
compass. Batman and Wonder Woman pale in 
comparison. Because of their superpowers and 
sacrifice, my parents gave me the chance to do 
things that they never imagined for themselves. 
They taught me to be ambitious, gritty, and 
industrious so that I can blaze my own trail in the 
absence of a path. They live their superpowers, 
and most importantly, they make everyone 
around them believe, including me, that they 
have them too. AT
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“We’re the sum of all our experiences,” 
RaShonda Harris responds to the 
question of what she would do 

over in her life, if given the chance. She began 
her pondering with a firm “nothing.” “While there 
are things I regret, and might wish for a ‘do-over’, I 
wouldn’t risk changing the trajectory of my life and 
possibly the opportunity to be the mother of two 
wonderful daughters. Experience is the hardest 
teacher because it gives the test first! As it is, we 
only have one opportunity at living our lives. This 
heightens the importance of every decision we 
make, and every path we take. Sometimes, the 
little mistakes give you the wisdom to make better 
choices. Changing your mistakes, isn’t as important 
as learning from them.” Solid introspection.

Harris is a key contributor to Nissan’s management 
team in its largest and most successful region 
— the Southeast as controller. She has bottom 
line responsibility for the region’s financial 
performance, which generates over $5 billion 
in sales annually. In addition to having a hand in 
every aspect of financial operations, she works 
closely with individual dealerships, all multi-million 

dollar operations, focused on improving their 
profitability and customer satisfaction. As well, 
she leads the region’s diversity initiatives as a 
volunteer — one of the cornerstones of who 
she is fundamentally.

“Volunteering and mentoring others has 
become my motivation. It keeps me grounded 
and a reminder to make the most out of 
your life. There is a quote that says, ‘I was 
thinking one day and I realized that if I just had 
somebody behind me all the way to motivate 
me, I could make a difference. Nobody came 
along like that so I just became that person for 
myself.’ Not only did I decide to become that 
person for myself, I also decided I can become 
that person for others.”

A certified management accountant, Harris 
began her automotive career with General 
Motors as a product development financial 
analyst monitoring the profitability of vehicle 
programs and managing $900 million in 
capital projects at two assembly plants, and 
she worked as a manager in Supply Chain for 
Kellogg’s Food.

What type of diversity initiatives do you lead 
at Nissan?
Diversity is a cornerstone of Nissan’s culture, 
and I consider it a privilege to coordinate our 
local efforts. This allows me the latitude to 
focus on initiatives that are close to my heart. 
The Summer Engineering Experience for Kids 
and the Youth about Business are two that 
expose minority youth to the business world 
through an experiential learning model. For 
the past year, it’s been my honor to serve as 
a member of their local advisory board. Most 
recently, I worked with the 100 Black Men of 
Atlanta, conducting practice interviews with 
their young mentees, as s part of their Resume 
Challenge.

Further, to support our sponsorship of the 
National Association of Black Accountants, 
I’ve been instrumental in developing company 
plans for recruitment of minority accounting 
and finance students. This has given me 
an opportunity to mentor young adults and 
provide counsel on the opportunities afforded 
by the auto industry. I’ve also served on 
Nissan’s internal teams’ developing strategy for 
diversity, women’s business, and multicultural 

engagement.

What, in your life, are you most proud of?
I’ve always been told that your children are 
a reflection of you. As I watch my daughters 
grow into thoughtful, compassionate young 
women, I’m elated to think that in some 
small way I’ve influenced them to embrace 
helping others. Their selfless desire to serve 
the greater good, and belief in something 
greater than themselves is what all parents 
hope for.

What was the last intentional challenge 
you undertook? Why and how did it 
increase your capacity?
Relocating my family to Atlanta to accept 
my current position was a leap of faith. The 
role of regional controller was newly created 
when I accepted the position. The Southeast 
region is the largest volume, most successful 
region in North America, and eclipses many 
nations. This was an opportunity to stretch 
myself by supporting the Sales Organization. 
We don’t only reach our capacity when we 
expand our experience and continue to 
grow; this role provides that opportunity.

How would colleagues and others who’ve 
worked with you describe you?
I hope I’m well regarded as both a friend and 
a co-worker. I always want to be thought of 
someone who contributes, and pulls their 
own weight. I’ve always tried to exemplify 
the concept “team first”, and I strive to lead 
by example with my work ethic. When 
you’re the controller, managing budgets and 
balancing relationships can be challenging, 
but I believe the positive culture in Nissan’s 
Southeast region makes my task easier. 
We all embrace the mantra — “Work Hard! 
Play Hard! Exceed Expectations!” We’re 
comfortable developing close friendships, 
while maintaining focus on our task. I hope 
I’m viewed as someone who can maintain 
this balance. Everyone knows I love a good 
laugh so there’s a lot of comedy in my office.

If you could give your daughters one point 
of direction that you hoped would guide 
them holistically, what would it be?
Life is shorter than you’d like, live it with 
purpose. AT

RaShonda 
Harris
Regional Controller 
Nissan
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The process of launching the City of 
Atlanta’s Women’s Entrepreneurship 
Initiative fundamentally changed 

Theia Washington Smith. It was the first city-
led initiative of its kind, and it has allowed her 
to push her personal limits and dissect her 
boundaries of fear. “When you are the first 
at something, it affords you the incredible 
privilege of setting your own standards and 
boundaries, which ultimately causes you to 
assess whether you are dreaming, building 
and executing at the highest vision you can 
achieve. It caused me to confront my comfort 
level with fear, the uncomfortable and the 
unknown — I’m now friends with all three.” 
Smith was appointed by Atlanta Mayor Kasim 
Reed to conceptualize, design and execute a 
rigorous solution to equalizing opportunities 
for entrepreneurial advancement for women 
business owners in Atlanta. Within the first six 
months of Smith’s leadership, WEI’s cumulative 
effect included attracting resource support from 
Goldman Sachs’ 10K Small Business initiative, 
equity involvement from Atlanta-based Access 
to Capital for Entrepreneurs, technology 
sponsorship from Microsoft and the convening 
of an advisory board comprised of some of the 
nation’s leading business influencers, including 
Carol Tome’, CFO of The Home Depot, as the 
board’s chairperson. Smith oversees the totality 
of services WEI offers including its incubator 
competition — a community-wide campaign 
to provide company-building, early stage 
women entrepreneurs with designated office 
space in a technologically-advanced incubator, 
designed to invigorate them with the resources, 

Theia Washington 
Smith
Founder, Executive Director 
Women’s Entrepreneurship Initiative

mentorship engagement and collaborative 
work space critical to growing their businesses, 
at no cost to them, for a 15-month period. “The 
greatest gift this opportunity has given me, is 
allowing me to bring to life, the work I know 
within my soul I am meant to do — serving the 
population I am most confident I can serve — 
women and girls.” 

What do you value most about yourself?
I believe empathy is the shortest distance 
between two people. Connecting with someone 
as a human being — recognizing their diversity 
and different perspectives, but still being able 
to see them, first, as another human being, is 
a strength I value in myself. I believe many of 
the societal challenges we are experiencing 
in real time, directly correlate to our dwindling 
ability to connect to other human beings in an 
empathetic way. Our compassion can become 
polluted by our inability to serve our humanity 
first, instead of our racial, socioeconomic, 
religious, etc., differences. I try to live with 
empathy, and value the characteristic in myself 
and in others. 

What area of your life do you feel you need 
the most affirmation?
I think I struggle with the same feelings of guilt 
many working moms struggle with — wondering 
if I am fairly balancing the incredible amount 
of bandwidth required in my professional life, 
with quality, substantive time with my child. 
One of the ways I counteract those feelings 
is by spending time with women who inspire 
me, in the way they interpret the duality of 

being a working professional and a mother. It’s 
validating and affirming to witness other women 
unapologetically charting their professional journey 
of success, while still relishing their role as a 
mother and caretaker. 

What are some leadership characteristics that 
you embody and what are some that you are 
looking to cultivate within yourself?
I believe a unique leadership character I have, is 
an incessant love of learning. I think it began with 
my mother instilling in me a thirst for reading — I’m 
a voracious reader — and I am just constantly 
seeking new opportunities to learn and absorb 
new information. For example, I’m getting ready to 
begin advanced Spanish classes — I can speak it 
conversationally, but want to continue perfecting 
my use of it. After that, I’ve decided to start Italian 
— Italy is one of my favorite places to visit, and 
I’m determined the next time I visit, to be able to 
converse with people there. Many of the leaders 
I admire, too, have become the best at who they 
are, because they never stop learning. Constantly 
remaining open and eager to education, is a 
leadership quality I am proud of, and knowledge 
is something that can never be taken away, nor 
restricted.

What has been the highlight of the first class of 
WEI?
We’re still in the first cohort, with seven months 
to go, for our first group of entrepreneurs, so the 
highlights are still rolling in! I am tremendously 
proud, however of the number of our 
entrepreneurs who have become job-creators 
since joining WEI — nine out of the 15 have either 
created their first, or an additional employment 
opportunity, since we began in June 2016. I walked 
out of my office the other day, to find one of our 
entrepreneurs standing at the copy machine, 
holding documents in her hand, with tears in her 
eyes. She’d just finished printing for the first time, 
the tax forms she needed to complete for the 
employees she’s hired since she began at WEI. 
It was an emotional moment for her, to hold the 
proof in her hands, that she’d created a business 
capable of employing people. Those are the 
moments that define the purpose of our initiative 
and embody the spirit of empowering women.

What is something that people would be 
surprised to know about you? 
Building and overseeing a sustainable 
entrepreneurship program, is a fairly novel 
professional skill. I’ve undergone the educational 
training and certification process, to become 
one of very few people certified to do the 
work, here in Atlanta. I’m certified as a business 
incubation manager with the International Business 
Innovation Association — the largest and leading 
entrepreneurial support organization in the world. 
AT
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It would likely be surprising to most to know that the general manager 
of Bloomingdale’s Lenox Mall had been an Army Captain and Bronze 
star recipient. Also of note, that she graduated from United States 

Military Academy at West Point with a bachelor’s degree in general 
engineering. With more than a decade of senior-level career experience 
in Profit & Loss Management, Change Management, Strategic Planning 
and Training & Development, Atlanta-based Tracey Lloyd has become an 
innovator and leadership trailblazer within the retail sector; first Walmart’s 
corporate pantheon and now Bloomingdale’s. Prior to her career in retail, 
she has a lofty record of service with the United States Military. While on 
active duty in the United States Army, she served as an IT communications 
officer with The 3rd infantry division, charged with planning and executing 
communication support for a 3,500-person combat aviation brigade 
during Operation Iraqi Freedom. As an Army CPT, she was deployed to 
Iraq, where she was not only charged with a network serving some 3,500 
troops, but also built the first tactical fiber optic ring in Baghdad. Within 
three months, Lloyd was promoted from battalion to brigade level, and she 
also served as a U.S. army reserves Company Commander. Impressive? 
She was just getting started. Lloyd joined Walmart in 2008 and was 
promoted four times in seven years. She was a general manager, director 
of Innovations, director of HR, senior director of Leadership Academy, and 
her final role as district manager of Field Operations for the retailer’s Atlanta 
and Columbus stores, where she’s managed several stores, with P&L 
oversight for 3,000-plus associates and up to a half-billion dollars in annual 
revenues.

Tracey Lloyd
Operating Vice President & General Manager
Bloomingdale’s Lenox Mall

In 2010, Lloyd was featured on the cover of FORTUNE Magazine in 
a story about the new face of business leadership. Bloomingdale’s 
recognized her charismatic and visionary leadership style, her ability 
to turn around businesses, and create/leverage innovation, and 
she was recruited in early 2016 as the operating vice president and 
general manager of the Lenox location. She is married to Miguel 
Lloyd and is the mother of three daughters Saran, Michelle and Laila.

What is one leadership tenet that has never failed you? 
Build trust and invest in your team’s development — [it’s a] 
guaranteed return on investment.

What’s one thing that you can always count on to reinvigorate 
you? 
Vacation!!!

What is your favorite part of the day and why? 
My absolute favorite part of the day is walking through the door after 
work and hearing my girls say with excitement “mommy is home.” 
They come running to greet me with the biggest hug and kiss and 
ready to share with me their day. The cherry on the sundae is my 
husband’s embrace — I melt every time. 

What inspired you to join the military?  
My love for this country is what inspires me to join. Even with all of our 
issues we are still the greatest country. I wanted to serve and protect 
her. 911 occurred during my junior year and only intensified my desire 
to defend our great nation — which of course meant fighting in Iraq. 

What would be title of your autobiography? 
Sweat Equity.

Who in your life has influenced you the most? How did they do it?  
My father raised my two siblings and I alone. From the age of 8 until 
months shy of 18, I witnessed my father work countless hours to 
ensure we were fed, clothed and had a roof over our heads. Through 
it all my father never once complained, he figured out how to make 
every single one of my basketball games, and he instilled in me 
the importance of integrity, self-respect and failure is not an option 
attitude. My father would always say — only you can limit yourself. If 
you can see it, you can have it. My father represents love, loyalty, grit, 
resilience and tenacity; all things I sought to emulate. AT
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S U N D AY  M I R R O R

S TA R R I N G

ON SALE NOW!
MARCH 28–APRIL 2

FoxTheatre.org/Bodyguard • 855-285-8499
The role of Rachel Marron will be played by Jasmin Richardson for the 

Saturday matinee and Sunday evening performances.

Construction Contracting Opportunity for the GA Dome Site Re-Development 
Request for Qualifications – Holder-Hunt-Russell-Moody, A Joint Venture (HHRM) is seeking qualified trade contractors for construction of the GA Dome Site Re-Development 
(Green Lot).  The Green Lot project is a hardscaping, landscaping & connectivity project on the 14-acre site where the GA Dome currently sits in Atlanta, GA. This scope of work shall 
include sitework, earth retention, ground improvements, asphalt paving/curb and gutter, striping, hardscape, landscape, cast-in place concrete work, concrete retaining walls, 
architectural precast concrete, pedestrian bridges, structural steel, bollards & fencing, masonry, ornamental metals, waterproofing, doors/frames/hardware, composite metal 
panels, drywall, flooring, overhead doors, specialties, canopies, signage, escalators, fire protection, mechanical, electrical, special systems, temporary trailers, layout/engineering, 
final clean, dumpsters, temporary labor, temporary toilets and construction fencing.

All interested firms are requested to submit Prequalification Statements no later than March 15, 2017 for all trades. To access the Prequalification Statement, please visit the 
website at www.hhrmjv.com and click on the Prequalification tab. The statements should be e-mailed to Doretha Smith at dsmith@hhrmjv.com.  Only pre-qualified firms will be 
eligible to respond to request for proposals (RFP release).  For specific deadlines of Prequalification Statement submittals by scope, please visit the website. (www.hhrmjv.com) 
Trade Subcontractors who are interested in the project are encouraged to submit prequalification statements as soon as possible, regardless of trade deadlines.

HHRM is committed to maximizing local and equal business opportunities in accordance with the City of Atlanta’s Equal Business Opportunity (EBO) Program.  The project has a 
minimum goal of 31% FBE / MBE participation.  All minority and female business enterprises must be certified by the City of Atlanta’s Office of Contract Compliance.  All minority/
female owned firms are encouraged to submit a Prequalification Statement, regardless of the firm’s size.  Prequalification opportunities are available for prime subcontracts, sub-
tier trade contractors and subcontractor joint venture partners.  HHRM encourages firms to form Joint venture and mentor/protégé arrangements with firms certified in the City of 
Atlanta’s EBO program. These partnerships will be considered as part of proposal evaluations.  
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Coach.me
If you’re sort of in need of a life coach or at 
least a bit of daily prodding to move on the 
goals you’ve set, Coach.me may be all that’s 
missing in your life. Set weekly targets for 
staying on top of your personal growth, fitness, 
relationships, skills, productivity or several 
other options, and on the days you’ve selected 
— the app will remind you to stay on track. 
If you need more motivation, chat with other 
users who have the same goal areas as you 
or hire a live coach through your dashboard. 
(Free)

Getting in shape and staying in shape 
can seem like a chore, especially if your 
schedule is as busy as we suspect. But, 
a healthier lifestyle and wellness isn’t 
solely about days in the gym (though 

exercise is top of the list). You can also 
improve your overall wellbeing through 
your habits. When was the last time you 
got seven to eight good hours of sleep? 

Need we say more?

Day One
Day One is a journaling app that allows you to record life as you 
live it. Use it to make notes, capture memorable moments, record 
thoughts, work on the go, document fitness activity and to chronicle 
every other thing you want to get off your mind throughout your 
day. Think of it as taking a moment, periodically, to clear your mind. 
($4.99)
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Girltrek
The largest public health nonprofit for African-American women and girls in the 
United States and nearly 100,000 neighborhood walkers, GirlTrek encourages 
women to use walking as a practical first step to inspire healthy living, families, 
and communities. As women organize walking teams, they mobilize community 
members to support monthly advocacy efforts. Beyond walking, the organization’s 
active members support local and national policy to increase physical activity 
through walking, improve access to safe places to walk, protect and reclaim green 
spaces, and improve the walkability and built environments of 50 high-need 
communities across the United States.

Fooducate
More than your typical calorie counting app, 
Fooducate can help you lose weight by giving 
you a handy tool to analyze information found 
in product nutrition panels and ingredient lists. 
Scan a product barcode to see a personalized 
nutrition grade; learn about a product’s pros 
and cons to choose healthier alternatives; track 
your food intake and exercise (seamlessly 
integrated with Apple’s HEALTH App) as well 
as the quality of calories, not just quantity; add 
your own foods to track; and ask questions 
and get feedback from the community. (Free)  
AT

Terra’s Kitchen
Cook a nourishing, healthy meal without the hassle of a 
grocery list and long lines. Terra’s Kitchen sources clean, 
sustainable ingredients that are antibiotic- and hormone-
free, as well as non-GMO and organic, when possible to 
provide fresh food delivery to support healthy lifestyles, 
including Paleo, gluten-free, and vegetarian. All you have 
to do to get started is choose from the recipes created 
by Terra’s Kitchen’s culinary team every week or they will 
choose the ones they think you’ll enjoy. Once they’ve 
diced, chopped, and portioned, your package will be 
delivered to your door in a climate-controlled vessel with 
step-by-step recipes. The bonus: With prep work, dinner 
will be ready in 30 minutes or less.

Fitnet
One app reviewer called this tool “perfect 
for people with no time.” A personal trainer 
for everyone, Fitnet offers 250 free 5- to 
7-minute workouts from strength training 
to cardio to yoga. The comprehensive 
fitness solution is accessible, easy-to-use 
and fun for all ages and skill levels. Exercise 
by yourself or add a boost to your goal by 
connecting with a live certified personal 
trainer. (Free)

Sleep Cycle (alarm clock)
While you sleep, you go through cycles of 
sleep states. The first state in a sleep cycle 
is light sleep, followed by deep sleep and a 
dream state referred to as REM-sleep, and 
each is generally repeated several times a 
night. Waking up easy is all about timing. Sleep 
Cycle alarm clock tracks your sleep patterns, 
through your phone’s placement on the bed, 
and wakes you up during light sleep. Waking 
up during light sleep feels like waking up 
naturally rested without an alarm clock. (Free)

WWW.ATLANTATRIBUNE.COM 39



WOMEN TO WATCH
Radio One Atlanta’s marketing director Lori 
Flowers is a seasoned executive with nearly 
two decades of experience working in radio. 
Her current role places her at the helm of 
marketing and promotional efforts for the 
Atlanta radio stations on a career path that has 
afforded her the opportunity to work around the 
country in cities including Phoenix, West Palm 
Beach, Miami, Washington, D.C., and Atlanta.  

Flowers attended Fisk University in Nashville, 
Tenn., where she received a Bachelor 
of Arts degree in English with a minor in 
communications. Additionally, she also earned 
a master’s degree in mass communication from 
the Walter Cronkite School of Journalism and 
Telecommunications at Arizona State University. 

Flowers is also active in several professional 
organizations and has successfully completed 

course work with the National Association of 
Broadcasters such as leadership development, 
executive leadership development and 
business leadership training. She also founded 
a mentorship program, Radio Chicks, to 
answer her passion for development young 
women professionals. Through Radio Chicks, 
participants gain firsthand insight on the ins 
and outs of the industry and how to grow 
effectively while not compromising their values.  

Outside of work, Flowers is active with and 
president of Pinky Promise, is a member of 
Providence Missionary Baptist Church where 
she serves on the Women’s Ministry and as a 
Deaconess, and Alpha Kappa Alpha Sorority 
Inc. She has also been featured in “Who’s Who 
in Black Atlanta.”   
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As executive director of the state-of-the-art 
Georgia International Convention Center, 
Mercedes Miller oversees combined operating 
and capital budgets totaling more than $17 
million annually, and leads a team of 110 full- 
and part-time employees whose mission is to 
deliver world-class experiences for each one 
of the 750,000 people who annually visit the 
GICC for conferences, meetings and other 
events.    

Under Miller’s direction, convention center 
sales revenues have soared to an all-time 
high, while employee turnover has declined 
50 percent over a three-year period. Adding 
to her repertoire is the recently announced 
partnership between the City of College 
Park and the Atlanta Hawks to construct 
a 3500-seat D-League Arena and Multi-
Purpose Center. Miller will also manage this 
monumental project in the heart of a conducive 
hospitality environment called the Gateway 
Center. Completion is scheduled for 2019. The 
Arena will be amidst upscale Marriott Hotels, 
easy access to rapid rail transportation from 

Hartsfield-Jackson Atlanta International Airport 
via the ATL Skytrain and MARTA. Packaged 
with the GICC, it will transform the area into an 
incredible sports, entertainment and hospitality 
complex.  

Beginning her hospitality career in marketing 
at the Stouffer Waverly Hotel in Cobb County, 
Miller soon became a sales manager. She 
was a part of the opening team for the 
Stouffer Concourse Hotel (now known as the 
Renaissance Concourse Hotel) at Hartsfield 
Jackson Atlanta International Airport. Her 
demonstrated success in these roles led her 
to the GICC, where she served as a National 
Sales Manager. In 1997, the Atlanta Convention 
& Visitors Bureau hired her as national sales 
manager for the airport area. Two years later, 
Miller rejoined the GICC as its director of sales, 
then assistant executive director and later 
took the helm as executive director. She is a 
Certified Mediator for the State of Georgia and 
a graduate of the  International Association 
of Venue Managers’ Graduate Institute. She 
attended Morris Brown College. 
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Jamila Hall is a former federal prosecutor 
who represents businesses and individuals in 
significant government investigations, complex 
civil lawsuits, and at trial. She has experience 
protecting client interests in cases that have 
received national attention. Hall regularly 
conducts internal investigations on behalf of 
public companies or their audit committees, 
often relating to anticorruption and compliance 
inquiries, accounting issues, alleged securities law 
violations, and employee misconduct. She has 
extensive experience working on global matters 
for FORTUNE 500 companies. This work has 
included investigations in Asia, Latin America, and 
Europe.

While serving as an Assistant United States 
Attorney, Hall successfully prosecuted more 
than 100 criminal cases and was lead counsel in 
numerous jury trials including nationwide, multi-
defendant white-collar crime cases. She managed 

parallel and multi-agency investigations 
involving the Federal Bureau of Investigations, 
Internal Revenue Service, Federal Trade 
Commission, and the Securities and Exchange 
Commission.

Hall is a member of the Criminal Justice Act 
panel for the Northern District of Georgia and 
is routinely appointed by the district court 
to represent indigent defendants in federal 
fraud matters. She is co-founder/city lead of 
the Atlanta Chapter of the Women’s White 
Collar Defense Association and has served 
two terms as the chair of the Criminal Law 
Section of the Atlanta Bar Association; serves 
on the board of trustees for the Atlanta Ballet; 
is national sponsors chair and board member 
for the Leadership Institute of Women of Color 
Attorneys; and a member of the Women’s 
Solidarity Society of the National Center for Civil 
and Human Rights.

Marva Lewis is vice president of Human 
Resources for Cousins Properties 
and is responsible for developing 
and implementing all human capital 
strategies aligned to supporting the 
growth of the Cousins organization. She 
has direct accountability for leading the 
implementation of a comprehensive HR 
strategy to include HR transformation, talent 
management, employee relations, change 
management, effective compensation and 
total rewards programs.

Lewis is an energetic and results-driven 
business and community leaderwho 
demonstrates exemplary qualifications in 
human capital management, community 
engagement and relationship building. 
She repeatedly delivers operational results 
within organizations that value and prioritize 

human capital as their most potential laden 
asset.

Lewis received a Bachelor of Science 
degree in Political Science from Francis 
Marion University and holds a Master of 
Science degree in Human Resources from 
Central Michigan University. She is currently 
participating in the Class of 2017 Leadership 
Atlanta program and recently chaired the 
2016 Cheer for Children annual fundraiser 
for Georgia Center for Child Advocacy. Her 
hunger for philanthropy drives her desire 
to improve the lives of others and ensure 
everyone has a chance to live a life of 
enrichment, regardless of how much or how 
little you start with in life. Lewis resides in 
Atlanta with her husband, Pascal Lewis and 
their three sons Justin, Jacob and Joshua.  

WWW.ATLANTATRIBUNE.COM 41



2017 WOMEN TO WATCH

Stephanie Gaillard White is vice president 
human resources of WestRock. She has HR 
strategic leadership responsibilities for the 
company’s corporate functions, recycling 
business and the Asia-Pacific region.

Prior to her current role, Gaillard White 
was vice president, talent management & 
diversity.   

She has held several leadership positions in 
human resources, diversity & inclusion and 
information technology for the company.

Gaillard White is a member of The Executive 
Leadership Council and a member of 
the Board of Trustees of Virginia Union 
University. She serves as vice-chair of the 
KaBOOM! Board, is a member of Delta 
Sigma Theta Sorority Inc. and a member 
of The Links Inc. She earned a bachelor’s 
degree in business administration from the 
University of South Carolina with a double 
major in management information systems 
and finance.  AT 

Keya Grant is the Supplier Diversity lead at 
the Atlanta-based WestRock, charged with 
supplier diversity strategic planning, diversity 
sourcing and procurement, education and 
outreach to WestRock’s internal stakeholders, 
diversity councils and community groups.

Supplier development and empowerment 
are Grant’s passion, and her lifework ensures 
that buyer companies leverage diverse 
suppliers which not only helps them become 
stronger performers in their marketplace but 
also reduce barriers for entry and inclusion. 
This work is important because it not only 
benefits the community — it also improves 
the economy overall. Grant has received 
numerous industry awards of distinction. 

After 10 years of leading diverse supplier 
utilization initiatives for Randstad, the second 
largest staffing company in the world, she 
joined Verizon/Frontier Communications 

to lead the development 
and implementation of the 
company’s West Coast and 
enterprise-wide diversity and 
inclusion strategy. 

Grant holds active advisory, 
committee, and board 
memberships in numerous 
national, regional, and local 
organizations including the 
National Minority Supplier 
Development Council, the 
Women’s Business Enterprise 
National Council, and Delta 
Sigma Theta Sorority Inc. And 
she is a sought-after small business and 
entrepreneur mentor and speaker and has 
more than 15 years of experience leading 
diversity and inclusion, supplier diversity 
and managing cross functional programs. 
Grant received a bachelor’s degree from 

The College of New Rochelle and 
is certified as a supplier diversity 
professional from Rutgers University (in 
partnership with the National Minority 
Supplier Development Council). She 
also completed the Kellogg School of 
Management’s The Soul of Leadership 
program.
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Ann Milner is an accomplished corporate 
executive, fashion designer, youth mentor, 
community volunteer and small business advisor.

As sales associate vice president of Nationwide 
Insurance in the Southeastern Region, her team is 
responsible for over $300 million in sales within 
states of North Carolina, South Carolina, Alabama, 
Georgia, Mississippi and Arkansas. Milner joined 
Nationwide in 1989 after graduating from Kent 
State University and was promoted throughout 
her career and held several key roles including 
associate vice president of Sales Administration, 
associate vice president of Corporate Strategy, 
finance director, sales manager and insurance 
agent.  

She is active in her community and volunteered 
with the United Way of Atlanta, served on the 
advisory board for the Atlanta Community 
Foodbank and is a mentor to aspiring 
entrepreneurs in Atlanta.

Milner is also a fashion designer and men’s tailor 
— using her design talents to mentor aspiring 
designers on fashion design, sewing, tailoring 
and dressmaking. She works with high school 
and college students with an interest in fashion 
to create designs and implement marketing 
plans to promote their fashion lines. Her designs 
are featured on the fashion runway to create 
awareness of autism, the Go Red for Women 
campaign, breast cancer and Dress for Success.

The Honorable Judge Penny Brown 
Reynolds is dedicated to the fundamental 
principles of justice, equality, civic 
engagement and social justice advocacy. Her 
historic tenure as a legal maven includes a 
distinguished position in Georgia’s history as 
the first African American to hold the position 
of executive counsel — the first black lawyer 
to serve in that capacity for a governor in the 
Southeast. 

She is a former prosecutor, state assistant 
attorney general, first African-American 
chief of staff and legal counsel to Georgia’s 
lieutenant governor. Judge Brown Reynolds 
has an impressive track record as an 
entrepreneur where she touches millions of 
people with her internationally syndicated 
daytime television court series, Family Court 
with Judge Penny, receiving an Emmy award 
nomination for her work on the series. 

Judge Brown Reynolds is president and CEO 
of Divine Destiny Enterprises LLC and the 
founder of a 501(c) (3) non-profit organization 
dedicated to strengthening families, women, 
youth and children and providing a voice for 
the poor. She is the founder and executive 
producer of the annual Judge Penny’s 
SisterTalk: A Women’s Empowerment 
Conference with more than 5,000 attendees 
from around the country. 

The author of several books is also an 
ordained minister, providing a unique and 
inspiring prophetic preaching and speaking 
style where she unapologetically confronts 
today’s challenging issues often ignored. 
She and her husband Reverend Edward S. 
Reynolds are the proud parents of two grown 
sons and one granddaughter. 

Sheri Riley is a wife, mother, daughter, and 
entrepreneur, and she has figured out how 
to make it simple. As a trendsetter in the 
entertainment industry, she spent 20 years 
creating innovative marketing strategies for
some of the world’s biggest celebrities and 
corporations — including Usher, TLC, Toni 
Braxton, Converse, NBA, TNT, and many 
more.

Now, as an empowerment speaker, life 
strategist, and author, she works with 
celebrities, athletes, entrepreneurs, corporate 
executives, to make choices that lead to less 
stress, better clarity, and more fulfilling lives. 
She speaks around the world, sharing her 
message that “Peace is the New Success”.

Her book, “Exponential Living® - Stop 
Spending 100% of Your Time on 10% of Who 
You Are,” published by Penguin Random 
House, is a guide to helping high achievers 
integrate their personal desires into their 
lives without detriment to their professional 
achievement. Riley has been a keynote 
speaker at Steve Harvey’s Act Like A Success 
Conference, The Steve Harvey Mentoring 
Camp for young men, NBA Wives Behind 
the Bench Conference, Prudential’s Black 
Leadership Forum, and CVS Health. She’s a 
founding member of the global John Maxwell 
Team and a member of Delta Sigma Theta 
Sorority Inc.
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Brenda Usher works as a strategic account 
manager for AT&T and she also serves 
as president and CEO for both local and 
regional chapters of Women of AT&T – a 
platform that allows her to inspire members 
to grow and achieve while also serving the 
community. Usher is currently serving as the 
interim SE Regional President where she is 
the primary point of contact for Southeast 
chapters and members within the Women 
of AT&T national organization. This includes 
serving as the primary interface between 
the Board of Directors, the chapters, the 

Members-at-Large, and the Associate 
Members-at-Large, proactively providing 
leadership development for board members 
and chapter leaders. Usher has been a 
mentor with the Steve & Marjorie Harvey 
Foundation Girls Who Rule the World for the 
last four years. The Rochester, N.Y., native 
has been married to Michael Usher for 13 
years. In her spare time, she enjoys reading, 
strength training, building church ministries 
and selling real estate – all activities that 
fortify her personal foundation of faith, family 
and follow-through.  

With a career that spans beyond two 
decades, Theresa Spralling’s expertise 
lies within the areas of Human Resources, 
Engineering, Technology Engagement, 
Sales Support, Sales Management, 
Leadership Development and Conflict 
Transformation. As corporate lead 
consultant, Diversity & Inclusion Human 
Resources for AT&T Inc. in Atlanta, her 
successful track record is flanked by a 
number of impressive accomplishments to 
include spearheading exceptional growth, 
exceeding sales quotas to the tune of 
$100M-plus, building high performance and 
winning teams, and creating and supporting 
strategic alliances. 

Spralling began her tenure with AT&T as 
an engineering manager, wherein she 
managed a high performance team of 
equipment engineers. Her admirable 
business acumen was the catalyst for 

continued upward mobility with the 
company. Of particular merit is her role 
with the Business Sales Leadership 
Development program, a highly coveted 
initiative focused on enhancing leadership 
skills of young professionals, building high 
performance sales teams and creating a 
bench for future leaders within AT&T. 
  
In her current role with AT&T, Spralling 
is responsible for ensuring Corporate 
Diversity and Inclusion Strategy, 
Affirmative Action and Equal Employment 
Opportunity Programs are in compliance 
with legislation and company policies. As 
such, she is responsible for partnering 
with senior executives, business leaders 
and Human Resources professionals to 
promote an inclusive work environment. 
She also leads initiatives and programs 
to enhance the company’s brand, 
communications, training and stakeholder 

relations. Additionally, Spralling directs, 
develops and conducts diversity data analysis 
and awareness programs to ensure policies 
and impacts are properly communicated and 
implemented. 
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Scarlet Pressley-Brown is the director of 
diversity for Dentons, the largest law firm in 
the world. In this capacity, Pressley-Brown 
is responsible for advancing the Firm’s 
commitment to diversity and inclusion, and 
establishing Dentons as a diversity leader 
among law firms. With a focus on initiatives 
that bolster inclusivity, she creates an all-

encompassing environment where 
attorneys, professionals and staff can 
comfortably engage authenticity and 
reach their full potential. Since the 
passing of Civil Rights Activist, Dr. 
Evelyn Gibson Lowery, wife of Rev. Dr. 
Joseph Lowery, Pressley-Brown has 
served as the interim chair of SCLC/
Women embracing the organizational 
mission to empower women, 
strengthen families, and provide 
leadership and guidance for our youth. 

She also served as the vice president 
of Marketing and Strategic Partnerships 
for the Center for Civil & Human Rights, 
playing an integral role in the grand 

opening of this new Atlanta landmark. Prior 
to that, Pressley-Brown served 13 years as 
director of Community Affairs for Delta Air 
Lines & vice president of the Delta Air Lines 
Foundation. She is also CEO of Sincerely 
Scarlet LLC, providing unique public speaking 

savvy and live video narration.

Pressley-Brown has received the Executive 
Leadership Award from Atlanta Medical 
Association, the Outstanding Georgia 
Citizen Award, Drum Major for Justice 
Award, named one of Atlanta’s Top Black 
Women of Influenc by the Atlanta Business 
League; High Heels in High Places Award 
by the Trumpet Awards Foundation; 
Transportation Achievement Award from 
Atlanta Urban League Guild; Pinnacle 
Award from Delta Sigma Theta, Outstanding 
Community Leader Award by the Atlanta 
Hawks; Diversity in Leadership Award 
from the 100 Black Men/New York and the 
Excellence in Business Award from ITC. 
Pressley-Brown received a Bachelor of 
Arts in Communication from Oglethorpe 
University, MBA from University of Phoenix, 
Lean Six Sigma/Green Belt-Georgia State 
University, International Leadership Training–
Manchester College/Oxford, England.

Dara Mann is a partner in the Litigation and 
Dispute Resolution practice and leads the 
Product Liability and Complex Torts group in 
the United States. She functions as national, 
strategic or coordinating counsel for various 
FORTUNE 200 corporations in a broad array of 
complex litigation with a focus on class action, 
product liability and environmental litigation. 
Her experience includes product liability 
litigation involving automobiles, airplanes and 
machinery, as well as mass tort and consumer 
fraud actions involving pesticides, asbestos, 
pharmaceuticals, medical devices and tobacco 
products.

Mann has a reputation for developing 
innovative and effective strategies in high-
stakes litigation. She has litigated cases venued 
in federal and state courts throughout the 
country including Alabama, Arkansas, California, 

Florida, Georgia, Illinois, Kansas, Louisiana, 
Maine, Michigan, Minnesota, Mississippi, New 
Jersey, Ohio, Oklahoma, Pennsylvania, South 
Carolina, Texas and West Virginia. 

Named a Georgia “Litigation Star” by 
Benchmark Litigation for the past two years, 
Mann is an active member of the Product 
Liability Advisory Council, including serving 
on the PLAC board of directors from 2011-
2016. She is also a member of the Toxic Tort 
Committee of the Defense Research Institute.

Prior to its merger with Dentons, Mann was a 
member of the board of directors of McKenna 
Long & Aldridge LLP. She is a current member 
and former co-chair of Dentons Women LEAD 
and a past member of Dentons’ Global Diversity 
& Inclusion Committee.
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About the Author:

Brent Leary is a partner 

of CRM Essentials. He is 

co-author of "Barack 2.0: 

Social Media Lessons for 

Small Business." You can 

follow him on Twitter at 

twitter.com/brentleary

C
ustomers leave reviews and recommendations 
on every kind of purchase today from 
buying pizzas to million-dollar machines. 

Reviews are playing a vital role in the buying process. 
I recently spoke with Yelp’s director of local business 
development Darnell Holloway to get his perspective on 
the importance of having a great reputation on sites like 
Yelp. Below are a few takeaways from that conversation.

What’s the Feedback Economy?
Darnell Holloway: It’s a concept that we now live in a 
world where consumers are relying on online reviews 
for every type of purchasing decision. When it comes to 
Yelp specifically, we know that reviews play a big part in 
where people are going to spend their money.

Nielsen did a study and found 82 percent of Yelp users 
are on the site because they intend to buy a product or a 
service, and of course they’re going to look at a business’ 
reviews. It’s important for businesses to pay attention to 
their reviews.

Yelp is a platform that allows businesses to engage when 
they are getting reviews. Every business out there should 
get in the habit of responding to their reviews, whether 
they’re positive or negative, within 24 hours.

What’s the best way for a company to recruit customers 
to write reviews on their behalf? 
Darnell Holloway: We recommend that you don’t ask for 
reviews. That might seem counter-intuitive, but instead, 
what you want to do is focus on good customer service, 
first and foremost, in the offline world. There is a direct 
correlation between customer service and reviews on Yelp. 
Our data science team found that if somebody mentions 
good customer service in a review, that review is five times 
as likely to be five star versus one star.

The second thing is you do want to engage with your 
profile as well. You want to do things like adding photos, 
adding content. Why? Because the more content you 
have, the more traffic that you’re going to get on Yelp, and 
then you’re going to get more reviews as well.

You also want to let people know that you have a 
presence on Yelp, so while you don’t want to go out and 

Winning in the Feedback Economy Means Responding 
to Customer Reviews Quickly and Personally

solicit reviews, you do want to let people know that you’re 
on there. You can do that by putting html badges on your 
website. You can put signage in your storefront. We give 
stickers away that say, “Find us on Yelp, at Yelp.com/brand”.

Responding to reviews is incredibly important. One 
interesting bit of information that our data science recently 
surfaced is that if a business responds to a negative review 
within 24 hours, if they send a personalized message that 
reviewer is 33 percent more likely to upgrade the rating 
and the review.

Any other factoids you could share?
Darnell Holloway: Most of our searches are happening 
on mobile. Most of our content is being added via mobile 
devices. Also, people are transacting directly from Yelp. It’s 
a transactions platform. 

We developed a tool called Request A Quote, that allows 
service-based businesses to take quotes directly from 
people on the Yelp app. I could use the Yelp app and find 
a plumber, and I can request a quote right there from the 
app. I can also take pictures of the pipe underneath my 
sink. At the same time, I can also request quotes from 
multiple plumbers to make sure that I’m finding the person 
who’s available, who would come to my place within an 
hour or so to get the work done.

And I’d highly recommend that you respond to your 
reviews within 24 hours. AT
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Bridge Builder Awards sponsorship and ticket information is available at 
www.atlantatech.edu/about/bridge-builder-awards.php. Proceeds from the 
event support scholarships, emergency assistance loans, and student grants. 
For additional information, contact Dr. Jamar Jeffers at 404.225.4650 
or jjeffers@atlantatech.edu. 

Billye and Hank Aaron 
and 

Carolyn and Ambassador Andrew Young

Honorary Co-chairs

Presented by the Atlanta Technical College Foundation

Thursday, April 20, 2017 • 6pm
Delta Flight Museum, 1060 Delta Boulevard, Building B, Atlanta, GA 30354

Mark your calendar for the 16th Annual 

Bridge Builder Awards

Individual Golden Tickets $150

The 
GOLD 

Standard

A t l a n t a  T e c h n i c a l  C o l l e g e  •  5 0  y e a r s  s t r o n g    1 9 6 7 - 2 0 1 7
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David & Young Floral Baseball Cap
$14.95
DSW

H&M Floral  
Embroidered Jeans

$49.99
Online exclusive

Floral printed maxi dress
$479

HouseofFraser.com

M&S
Per Una Floral  
Ruffle Blouse
$49
Marksandspencer.com
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Much about The Condado 
Plaza Hilton has been delivered 
with an ostensibly organic ease. From its 
location, as the only hotel overlooking 
the Condado Lagoon and the Atlantic 
Ocean – complete with ocean breezes, 
beautiful sunsets and striking water views 
to its proximity a mere five minutes from 
historic Old San Juan, prepare to set 
this destination atop of your list of ideal 
weekend jaunts and winding getaways. 

On the drive in, I glanced over just in time 
to catch a glimpse of a couple paddle 
boarding through the lagoon … on the 
other side beach bums; I was already 
thinking about how I could extend my 
stay. It was a balmy 82-degree day in 
November … the norm. The climate is as 
close to perfect as it can get in San Juan, 

Puerto Rico, averaging 83 degrees in the 
winter and 85 degrees in the summer. 
I intended two and a half days of doing 
nothing but sunning and lounging, and 
maybe a poolside massage, but the stream 
of foot traffic around the 572-room, 4-star 
resort piqued my curiosity. There was an 
immediate change of plans because I was 
sure I’d regret not taking full advantage 
of this tropical weather once back at 
home. I had to at least walk a few blocks, 
and I imagine this was the response of 
every traveler arriving from a chilly winter 
elsewhere. As always on quick escapes, 
my expectations were simple – mostly 
revolving around food, scenery and quality 
relaxation; All relaxation is not equal. As 
for where to begin here, other travelers in 
the entryway of Condado Plaza gave me a 
hint: first, lighter fabrics. 

EASY GOING | THE CONDADO PLAZA HILTON
San Juan, Puerto Rico
By Katrice L. Mines
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In my room, I always open the 
patio door while in a tropical locale. The 
sound of crashing waves signifies the beginning 
of everything. And so often, I’m tempted to settle 
into whatever space I have overlooking the water 
to soak up the setting and allow the salty air to 
wash off the residue of getting there. The right 
view – in this case lushly achieved inside as well 
as outdoors – can do that. But this time I resisted 
and hit the city’s streets – wandering briefly, 
mostly for the absorption of place as I was saving 
my exploration of the historic district for an early 
morning walking tour the next day. You do need 
to be on foot to get a more intimate exposure to 
the city. Condado is central to popular sites like 
San Juan Cathedral, San Juan Gate, Castillo de 
San Cristobal and La Fortaleza - Palacio de Santa 
Catalina. 

A short time later, back on property, the lobby was 
a magnet in the vibrant and modern entrance to 
the hotel; being here was altering all of my plans. 
The sleek design of the hotel makes it the ideal 
urban retreat for business or leisure travel, with 
cosmopolitan sophistication that compliments 
San Juan’s colonial tradition. Open and airy is the 
theme awash in white, oranges and reds. At any 
given time of the day, you may have to hover to 
claim a seat or you could post up in the centrally 
stationed 360-degree Moon Bar for drinks at noon 
and beyond. Food-wise, Pikayo, the flagship of 
acclaimed Puerto Rican Chef Wilo Benet, is a San 
Juan institution that has been enticing diners for 
over two decades. Featuring Wilo’s Nu + Global 
Mix, Pikayo’s menu is a combination of new 
and classic dishes from Puerto Rico and around 
the world. However, sushi at Eight Noodle Bar, 
Condado’s most popular Asian restaurant, my first 
night on property ruined me for all other options. 
But, among the five restaurants and Starbucks, 
there is something for every palate. 

Like other guests, I canvassed the 
property, entertaining myself between one of 
the hotel’s four outdoor pools — one with saltwater 
and three with fresh, and on the secluded beach 
where snorkeling gear could be rented. The 
was also the option of a game of tennis on the 
resort’s outdoor court as well as laying back in the 
whirlpool spa overlooking the ocean. I did, in fact, 
book a massage on look-out point that fittingly 
capped the entire experience of The Condado 
Plaza Hilton. Why leave? AT

Going Native
THE NARROW STREETS OF OLD SAN JUAN MAKE A PRIVATE WALKING TOUR 

AN EXCELLENT WAY TO DISCOVER 500 YEARS OF FASCINATING HISTORY. 

BEGINNING AT SAN CRISTOBAL FORTRESS, WHICH IN COLONIAL TIMES 

PROTECTED THE ISLAND FROM ENEMY ATTACKS, YOU’LL WALK THROUGH 

THE REMARKABLE FORTRESS ALONG WITH A GUIDE FOR 45-60 MINUTES. 

FROM THAT POINT THE WALKING NARRATED TOUR BEGINS DOWN THE 

PROMONTORY OF THE OLD CITY. WALK THE BLUE, GRAYISH COBBLESTONE 

STREETS AND FEEL THE MAGIC OF THE SAN JOSE CHURCH, PLAZA DEL 

QUINTO CENTENARIO, PLAZA SAN JOSÉ, AND MORE.
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Stand Up To Cancer is a program of the Entertainment Industry Foundation, a 501(c)(3) charitable organization. Please talk to your healthcare provider about appropriate screenings for your age, 
sex, family history and risk factors; and about clinical trials that may be right for you. Photo by Nigel Perry

Be the breakthrough.
Breakthroughs are the patients 
participating in clinical trials, the 
scientists and doctors working 
together to advance the fi ght 
against cancer, and the brave 
survivors like Tonya who never 
give up. Let’s be the breakthrough. 
To learn about appropriate 
screenings and clinical trials 
or to help someone with cancer, 
go to su2c.org/breakthrough.
#cancerbreakthrough

Tonya Peat 
Cancer Survivor   

Morgan Freeman 
SU2C Ambassador        
Executive Producer 
of the documentary, 
The C Word

 TheCWordMovie.com

S:7”
S:10”

T:7.625”
T:10.5”
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LendingTree Can Help You Refinance

-

Call now: 800-908-3056

NMLS #1136

Refinancing now could 
save you thousands

Just as you would shop around for your home, it's 
equally as important to shop around for your home 
loan – whether you're a first-time buyer or are look-
ing to refinance your existing loan. At LendingTree, 
we make it easy by doing the shopping for you. By 
comparing lenders and having them compete for 
your business, you're certain to get the best rate 
possible on your mortgage refinance. The better 
your rate, the lower your payment will be and the 
more money you will save over the life of your loan.

Benefits of Refinancing

     Lower your interest rate
     Lower your monthly     
     payment
     Adjust your loan term
     Convert a variable rate 
     to a fixed rate
     Take cash (equity) out of     
     your home

Call LendingTree 
at 800-908-3056 to 
get multiple offers, 
and speak with our 
network of top 
lenders today 
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 MAY 26-28, 2017 | MEMORIAL DAY WEEKEND  | PIEDMONT PARK 
ATLANTAFESTIVALS.COM

Do you have a    
parent with        

Alzheimer’s?  

African-American 
over 45?  

Call 404-712-7085                   
or click to learn more 
about an Alzheimer’s     

prevention clinical trial 
using an FDA-approved 

medication  
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The Best in Beauty
2.

1.

3.

5.

4.

6.

7.

8.

9.

10.

1.  Shea Butter Lip Balm
 $12
 L’Occitane

2.  Deborah Lippmann
 Born This Way
 $18
 Nordstrom

3.  Derek Lam Drunk On 
Youth Eau de Parfum

 $95, 1.7 oz.
 Nordstrom

4.  Little Black Primer
 $25
 Estee Lauder

5.  Shea Moisture Daily 
Hydration Milk Mask

 $14.99
 CVS

6.  IMAN Cosmetics Luxury 
Concealing Foundation

 $16
 Walgreens

7.  MAKE UP FOR EVER
 Artist Acrylip
 $25
 Sephora

8.  Matrix Biolage Sugar 
Shine System

 $17
 Ulta

9.  WHOOSH Shower Jelly
 $12.95, 8.5 oz.

 Lush

10.  SEPHORA COLLECTION
 Black Magic Set of 2 

Makeup Remover Cloths
 $12
 Sephora

11.  Oyin Handmade Body 
Butter Bar  

 $11.99
 Sally Beauty

11.

10.
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Nina Simone’s whole life was as 
unrestrained and multifaceted as 

her music. On stage, she would sing, 
play the piano, monologue, whisper, 
shout, gesture, breathe, converse with 
her audience, or sit in silence. She was 
trained to play classical music, grew 
up hearing gospel, and was constantly 
labeled “jazz” by the industry, but her 
influences were even broader than that. 
Opera, blues, folk music, African chants, 
show tunes — these styles all influence a 
catalog that extends nearly five decades. 
Like Simone’s art, her life is impossible to 
depict one-dimensionally. From March 
23rd to April 15th, Simply Simone: the 
Music of Nina Simone, a musical memoir 
illustrating the phases of Simone’s life 
through four actresses who embody each 
phase of the artist’s life and career, will 
open as the fifth production in Theatrical 
Outfit’s inspiring 2016-17 Season of 
Hope. Simply Simone is written by Robert 
Neblett and David Grapes with musical 
arrangements by Vince DiMura and is 
directed and choreographed by Patdro 
Harris with musical direction by Chika 
Kaba Ma’atunde.

In Tryon, North Carolina, a town of little 
over 1,500, a bronze statue of Simone 
commemorates her birth there in 1933. 
She was born Eunice Kathleen Waymon, 
the daughter of a Methodist minister 
and a handyman. Showing incredible 
promise at the piano but with a lack of 
family funds, her piano teacher organized 
a fund explicitly to advance Simone’s 
musical education. After a crushing 
rejection by the Curtis Institute of Music 
in Philadelphia (who later granted her 
an honorary doctorate), she played 
piano and sang at a bar in Atlantic City. 
It was at this point that Eunice Waymon 
became Nina Simone, so she could work 
undetected by her mother who would 
never approve of secular music. 

Nina Simone recorded her first hit “I 
Loves You, Porgy” as a favor to a friend, 
but the song’s success would launch the 
career of one of the first great American 
divas. Throughout her career, Simone had 
little interest in performing pop music — 
to her this was simply a means to support 
her classical training. But after the wild 
success of her albums and singles and 
concerts, Simone had secured a name 
for herself among the icons of popular 
music. 

At this point, as the Civil Rights 
Movement was totally changing 
American culture and politics, Simone’s 
message and art was altered as well. She 
responded to the bombing of the 16th 
Street Baptist Church in Birmingham, 
Alabama with the song “Mississippi 
Goddam,” her first open address of racial 
inequality, and the record was boycotted 
by Southern radio stations and record 
stores, and even smashed in protest. 
During this time she would speak and 
perform at many civil rights meetings 
like the Selma to Montgomery marches. 
At this point her career, Simone became 
immersed in the Civil Rights Movement, 
but she had always fought for justice and 
stood up for what was right. Her activism 
in this period echoed a period of time 
when she was a young girl and refused 
to perform at her own recitals unless her 
parents were allowed to sit in the front 
row.

Simone’s later career was frustrated 
by friction with her record labels and 
management. This, coupled with anger 
over the state of U.S. politics, led Simone 
to move to Barbados in protest, then 
to Liberia, then to Switzerland and the 
Netherlands before settling in France. 
After a brief hiatus, Simone returned with 
her album Baltimore, which achieved 
critical success and marked another 

artistic re-invention of Simone. 

Nina Simone has had an earth-shaking 
legacy and impact on American music. 
She received three honorary degrees, 
was inducted into the Grammy Hall of 
Fame, has streets named after her in 
North Carolina and the Netherlands, and 
has inspired many of pop music’s icons — 
artists like Elton John, Beyoncé,  Adele, 
John Lennon, Kanye West, David Bowie, 
and more. She continues to inspire today, 
with regular biopics and documentaries 
about her life telling her story to global 
audiences again and again. She created 
the mold of the artist/activist and 
showed the revolutionary power of her 
position as a celebrity and artistic genius.

All of this, of course, is just a brief 
synopsis of genius’s life. To get a sense of 
the artist who has inspired generations 
and is responsible for some of the most 
essential songs in the American canon 
— like “I Put A Spell On You,” “Here 
Comes The Sun” “Feeling Good,” and 
“Strange Fruit” — one has to see her 
work performed. This March, you can at 
Theatrical Outfit. Simply Simone brings 
Nina Simone to life at four different 
stages of her career and tells her story 
by capturing her musical power and 
impressive stage presence. Learn about 
the prodigy, superstar, activist, exile, and 
everything in between from March 23rd 
to April 15th. For tickets and information 
about Simply Simone, go to www.
theatricaloutfit.org, call (678)-528-1500, 
or visit Theatrical Outfit in person at 
84 Luckie Street NW, Atlanta, Georgia, 
30303. Mention “LEGENDTribune” or use 
online for special pricing. And be sure 
to follow Theatrical Outfit on Facebook, 
Twitter, and Instagram!

Enjoy the show!

ADVERTORIAL

The Many Faces of Nina Simone
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FASTLANE

By Brian Armstead

2017 HONDA CIVIC HATCHBACK: 
Standard Bearer?

Take a look at the all-new 2017 Honda Civic 
Hatchback, and if you’re old enough, you might 
fondly flashback to the 1970s, when the Civic CVCC 

first debuted in America. It was a tiny affair — dependable 
transportation for four normal sized adults, and chock full of 
the latest fuel saving technology that saw the Civic earn 40 
mpg on the highway.  

Travel through the decades that followed the ‘70s, and the 
Civic grew in popularity and in size. What has remained true 
over the years is the fact that when you buy a Honda Civic, 
you are purchasing a vehicle that will transport a young 
couple or young family in style and economy.

So, what does Honda offer Civic-wise for 2017?

The 2017 Civic Hatchback joins the 2016 Civic Sedan 
and Coupe as the third body style in the Civic lineup. It 
offers five-door hatchback versatility with superior driving 
dynamics and Honda’s super efficient direct-injected turbo 
engine technology. 

The Civic Hatchback is available in five trims: LX, Sport, EX, 
EX-L Navi and Sport Touring. All models are equipped with 
a 1.5-liter turbocharged in-line 4-cylinder engine outputting 
174 horsepower in LX, EX and EX-L Navi trims, and 180 
horsepower in the Sport and Sport Touring trims. 

On the road, the Civic Hatchback really excels. Think of 
it as a Japanese BMW, which is quite a compliment. It 
looks great, has awesome road dynamics, has an endless 
supply of go-fast and handle-well goodies available in 
the aftermarket, and is a Honda, which means you can 
purchase this tunable platform without giving up birthrights 
to your first born.

Step inside, and the Civic Hatchback offers as standard or 
optional all of the latest in-vehicle connectivity technologies 
(most trim levels). Available features include a seven-
inch capacitive touchscreen Display Audio interface with 
Android operating system, and an all-new Honda Satellite-
Linked Navigation System developed in cooperation with 
Garmin. The Civic Hatchback’s Display Audio system is 
compatible with the Apple CarPlay and Android Auto 
platforms, and provides integration of key smartphone 
features and functions, including smartphone-powered 
GPS navigation and voice-controlled search capabilities. 
Streaming Bluetooth audio, HD Radio, Pandora and 
available SiriusXM are among entertainment options.

The 2017 Honda Civic Hatchback is a complete, very 
competitive vehicle at a very competitive price point. Prices 
start at $19,700 for the LX with manual transmission, up to 
$28,300 for the Sport Touring model with CVT. AT
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Sweet Honey in the Rock®

Sat, Feb 18 • 8 pm

Sweet Honey in the Rock®

Sat, Feb 18 • 8 pm

Dianne Reeves, Sat, Mar 4 • 8 pm

Malpaso Dance Company
Sat, Feb 11 • 8 pm

Eddie Palmieri
Sat, Apr 1 • 8 pm

Shaolin Warriors, Sat, Mar 25 • 8 pm

Randy Brecker
Thu, Apr 6 • 8 pm

WHERE ATLANTA MEETS THE WORLD!

2016-17 
SERIES

The Rialto Center is 
celebrating 100 years as an 

arts anchor in downtown Atlanta and 
20 years with Georgia State University! This 

Rialto Series anniversary season is not to be missed!

FREE PARKING for Rialto Series shows in the 100 Peachtree Deck (formerly Equitable Deck) on Fairlie Street.

Want to see them all? Select 4-5 
Shows and Save 15%. Single 
tickets are also available.

For the full Rialto Series schedule, 
visit rialto.gsu.edu or call 404-413-9849

Check us out on    
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CELEBRATE ATLANTA 
TRIBUNE’S 2017 
SUPERWOMEN 

MARCH 8, 2017 
COMMERCE CLUB

In celebration of Women’s History Month, Atlanta Tribune 
will salute the “super women” from the past and present 
who are impacting American life, culture and business; 

and who continuously improve the world in which we live. 
atlantatribune.com

SUPERWOMEN: 
EXPLORING YOUR 

PASSIONS, CREATING 
YOUR CAREER  

MARCH 25, 2017 
CENTER FOR CIVIL AND HUMAN RIGHTS

Join Atlanta Tribune’s superwomen for a mid-morning 
session of micro-mentoring and inspiration-building. 

atlantatribune.com 

EMORY CELEBRATES 
WOMEN’S HISTORY 

MONTH 

MARCH 23, 2017, 5-8 PM,  
OXFORD PRESENTATION ROOM

Listen to the annual Women’s History Month Keynote with 
a room full of history makers. 

emory.edu

toDo
MARCH 2017
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by Regina Lynch-Hudson
Photography by Courtland C. Bivens III 

ENGADINE INN & CABINS 
CANDLER, NC

BLISSBEHAVIN'  AT 

Situated a mere 15 minutes from downtown Asheville, 
Engadine Inn and Cabins provides the best spot in the 
southeast to prop up your feet and sit a spell. The five-room 

historic inn (built in 1885) and six adjacent log cabins (some pet-
friendly) offer wide-ranging rolling hills and endless vistas of green 
meadows and blue peaks. Locals claim that you can see all the way 
to the “Promised Land.”

From my meticulously-equipped cabin’s sprawling porch I kicked 
back like a bump on a log, whilst my cares melted into thin air. The 
quaint mountainside hideaway stirred up nostalgic memories of 
growing up in Western North Carolina – and I soon found myself 
racing the knolls, jumping fences, and frolicking through the woods, 
before collapsing in the cabin’s super-sized Jacuzzi tub. 

Visiting with fun-loving proprietors Rick and Tom in the luxurious 
inn yielded a storied tour and intriguing conversation that could 
have gone on for hours. Inside their private back-to-nature retreat, 
the duo serves up an ambience of neighborliness and a haven 
of balance between outdoorsy activity and meditative inactivity. 
Engadine Inn and Cabins is the ideal escape for couples, families, 
wedding parties or groups of up to 35 friends or executives 
traveling together.

Guests dread leaving after tasting the sumptuous multi-course breakfast, running 
barefoot in the grass and sharing a symphony of belly laughs with Rick and Tom. 

www.engadineinnandcabins.com

Regina with Innkeepers Rick and Tom

Panoramic views
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Blissbehavin’ In covers top bliss destinations where busy executives indulge in leisure activities. Publicist/travel writer Regina 
Lynch-Hudson has developed articles, and destination marketing concepts for countless airlines, venues and tourism boards. 
www.thewritepublicist.com

The Perfect Picnic: Nothing shouts “carefree” any 
louder than a banquet on a blanket in what feels 
like the middle of nowhere. Rick played the role of 
private butler, insuring that the accoutrements were 
picture-perfect. Sprawled across a carpet of greenery, 
hubby and I toasted mugs of sassafras tea and other 
chilled libations.  Southern classic platters of garden-
fresh strawberries, grapes, tomato and cucumber 
sandwiches, and tasty childhood treat – s’mores (melted 
dark chocolate and singed marshmallows sandwiched 
between graham crackers) took us back to our youth. 
As we reconnected with pleasures of the past, a gentle 
breeze perfumed the air with the earthy scent of pine, 
magnolia and wildflowers. 

Dining Nearby: After days of casual, quick, impromptu 
cabin grub, make a fast dash into Asheville for a night of 

fine dining at Red Stag Grill. Located inside the chic Grand Bohemian Hotel in the Historic Biltmore 
neighborhood, Red Stag Grill features contemporary comfort food prepared from local ingredients 
of nearby farms. The concept of utilizing seasonal ingredients of area growers yields an ever-
changing variety of fare. In a setting that mimics an ultra-swank hunting lodge, you’ll experience 
palate-teasing dishes that could leave you in a bit of a food coma. The menu features inventive 
signature appetizers such as Local Rabbit Tart. Starters like Carolina She-Carb Soup are about 
as frou-frou as it gets, spiked with flavorful herbs and sherry. Sunburst Mountain Trout tasted as 
if it wiggled right off the hook onto the skillet and onto my plate. The fried brussel sprouts were 
irresistibly good.  After dinner, you’ll enjoy the bluesy jazz notes of homespun musicians.
www.bohemianhotelasheville.com

Cabin jacuzzi

Picnic on the grounds

Engadine Inn
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Join us for a roast of Board Chair Don M. Roman, Sr.'s 
retirement and a fun look back at his 40-year career in 
law, business and financial services. 

Colleagues from Vale, Harvard Law School, Memphis 
and Atlanta will share their fondest recollections of Don's 
illustrious career. 

Entertainment will be provided by Atlanta jazz greats 
Kathleen Bertrand and Kenny Banks. 
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Judge 
Glenda Hatchett 

John W. Daniels, Jr., Esq 
Chairman Emeritus 

Quarles & Brady, LLP
Milwaukee WI 
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WEEKENDER

Arden’s Garden
Down a series of four potent shots made up of one ounce each 
of four juices: wheatgrass, ginger, lemon and cranberry – and 
continue your day invigorated. 
Ardensgarden.com

Icebox Cryotherapy
This chilly therapy lowers your skin surface temperature to 30 
degrees Fahrenheit in 30 seconds or less, then maintains that 
temperature for two to three minutes. Why? To aid in recovery, 
ease pain, reduce inflammation, jumpstart circulation and improve 
overall health and wellness. 
Iceboxtherapy.com

RAPID RECOVERY

While celebrating women’s history month, try out these micro-
therapies designed to give you a boost of vitality.

Vida-Flo: The Hydration 
Station
Licensed medical professionals will customize a treatment 
especially for you then hook you up to an IV in a spa-like 
environment to cure you of ailments such as nausea or 
heartburn or give your immunity a boost. 
Vida-flo.com

Oxygen Bar
Tokes of O2 from the Oxygen Bar provide clarity, alertness 
and relief from migraines and will help breakdown lactic acid in 
muscles, combat viruses, and re-energize you.  
chillout-oxygen.com
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Zendure Wall 
Charger
Scrap the many USB adapters you have plugged in around your home and 
office for Zendure’s A-Series 4-Port Desktop/Wall Charger. The charger 
with four ZEN+ Ports (4.2A 21W Max) is specially designed for people who 
travel with their electronics. It can charge most 5V USB chargeable devices, 
including external batteries, phones, tablets, music players, cameras, 
e-readers, smart watches and more. With expert engineering and advanced 
technology, the High-Speed Charger is designed to withstand high impact 
and crushing forces, while maintaining a small and lightweight form. It’s an 
ideal charger for travel or home use. Equipped with a multifaceted protection 
system, reducing the risk of over-power, overheating and short-circuit, the 
charger includes three regional power connectors and compatibility with an 
extension cord for maximum versatility.

$26, Amazon.com

(Continued from page 19)

legitimate business purpose such that the factor relied upon 
effectively fulfills the business purpose it is supposed to serve.” 
Employers are precluded from asserting the business necessity 
defense, however, if an “employee demonstrates that an 
alternative business practice exists that would serve the same 
business purpose without producing the wage differential.” 
In short, employers must be prepared to identify each factor 
relied upon to support their pay decisions for each employee, 
to ensure the factors relied upon are being applied in a 
reasonable manner, and to demonstrate that such factors justify 
the entire wage differential existing between the employee and 
other opposite gender comparators. Moreover, an employer’s 
business necessity defense is vulnerable to attack from 
employees asserting the existence of alternative approaches – 
meeting the employer’s business objectives – that do not result 
in pay differentials.  

This law also creates significant record-keeping obligations for 
employers. For example, employers are required to maintain 
records related to wages and wage rates, job classifications 
and other terms and conditions of employment. Presumably 
records supporting the reasons particular compensation 
decisions are made should be maintained. All such records 
must be kept for a minimum of three years.

What can employers do to comply with this new law? There are 
several steps employers can take, including: 

Engaging external counsel to review all compensation-related 
policies and procedures, including assessing pay equity 
information, to ensure compliance with this new law;

Reviewing and editing, if necessary, employee handbooks and 
other Company policies and procedures related to discharge, 
discrimination and retaliation, including complaint procedures; 

Updating internal record retention requirements to reflect the 
new three-year retention period for records of the wages and 
wage rates, job classifications, and other terms and conditions 
of employment of the persons employed by the employer; and

Training decision-makers on all of these new requirements. 
Remind decision-makers that employees cannot be 
discharged, discriminated or retaliated against for engaging in 
certain conduct, including disclosing compensation information 
about themselves or others or inquiring about others’ pay data, 
because such inquiries are protected under this law. Also, 
remind decision-makers that they cannot use any gender-
based factors when making compensation decisions. AT

techbyte
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Try a little 
TENDERNESS®

and save 77% on world-famous Omaha Steaks

©2016 OCG | 608B120 | Omaha Steaks, Inc.

Perfect Gifts
GUARANTEED

1-800-951-2139 ask for 44240VEB  |  www.OmahaSteaks.com/enjoy39

Limit 2 pkgs. at this price. Your 4 free sausages will be sent to each shipping address that 
includes the Family Gourmet Feast 44240. Standard S&H will be added per address. Not 
valid with other o� ers. All product, prices and sales are subject to Omaha Steaks, Inc. 
Terms of Use and Pricing Policy. Visit omahasteaks.com/terms-of-useOSI  Expires 1/31/17. .

The Family Gourmet Feast
2 (5 oz.) Filet Mignons
2 (5 oz.) Top Sirloins
2 (4 oz.) Boneless Pork Chops
4 Boneless Chicken Breasts (1 lb. pkg.)
4 (3 oz.) Kielbasa Sausages
4 (4 oz.) Omaha Steaks Burgers
12 oz. pkg. All-Beef Meatballs
4 (3 oz.) Potatoes au Gratin
4 (4 oz.) Caramel Apple Tartlets
Omaha Steaks Seasoning Packet (.33 oz.)
44240VEB

Reg. $215.90 | Now Only $4999

PLUS, 4 more 

Kielbasa 
Sausages

FREE!

The Family Gourmet FeastFeastF

Get our world-famous, exquisitely tender Omaha Steaks® Filet Mignons, Top 
Sirloins, and more. 100% guaranteed and delivered right to their door, save 
77% when you order the Family Gourmet Feast.
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“Growing Businesses,
Growing Wealth:

The $10 Billion Opportunity”

THE 10TH ANNUAL
CONGRESS ON THE STATE OF BLACK BUSINESS

IN METRO ATLANTA

THE OBJECTIVE of this year’s Congress is to understand the $10 Billion
opportunity that is available in 2017 and beyond. This is an opportunity unlike any 
other that we have seen since the 1996 Olympics.

WHAT’S IN IT FOR ME?
•  Meet key decision makers at organizations who will 

create billions of dollars in economic activity
•  Meet bankers and other funders to learn how to fund 

and grow your business
•  Network with potential partners, customers or employers
•  Learn from successful business owners who will 

share tips on how they succeeded

WHEN
Tuesday, March 14, 2017, 8:30 a.m.-4:00 p.m.
WHERE
The Shirley A. Massey Executive Conference Center
at Morehouse College
830 Westview Drive, S.W. • Atlanta, GA 30314

Visit atlantabusinessleague.org for more information and to register online, or call us at 404-584-8126.

MEET TOP EXECUTIVES FROM MAJOR ORGANIZATIONS WHO 
WILL SHARE PROCUREMENT OPPORTUNITIES

Keith T. Parker
CEO MARTA

Luncheon Keynote Speaker

Dr. Thomas “Danny” Boston
CEO, EuQuant

2017 Economic Outlook
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for the LOVE of  FOOD

Dawn M. Richards is the founder of the food and lifestyle 

brand, D.M.R. Fine Foods. With her food passion leading 

the way, Dawn shares recipes, travel stories, fashion, 

entertainment and lifestyle features on dmrfinefoods.

blogspot.com and other media outlets, while maintaining 

a career as a FORTUNE 500 legal executive.

WARM GOAT CHEESE SALAD
 
Ingredients: 
4 oz. herbed goat cheese 
4-6 slices of sourdough bread 
Mixed salad greens 
Cherry tomatoes, halved  
Vinaigrette dressing 
Kosher salt 
Extra virgin olive oil 
Freshly ground black pepper 
Honey, for drizzling 
Fresh thyme, for garnish  
 

Easy and Elegant: 

WARM GOAT CHEESE SALAD

Not long removed from my winter getaway, 
the memories are still quite vibrant. So 
much so, it feels like I can reach out 

and touch them. And my travels are as much a 
food diary, as they are cultural and recreational 
indulgences. 
 
Paris happens to be one of my most favorite 
cities in the world. And spending time there 
again in January only cemented this sentiment 
further. It was the last leg of an amazing mini 
European tour of sorts, beginning in Rome, 
followed by Florence, and finally culminating 
in the City of Lights. The holiday spirit was still 
very much alive in each city making for an extra 
special bonus aura. 
 
My last full day in Paris found me in the well-regarded Saint-
Germain-des-Pres of the 6th arrondissement (how Paris classifies its 
neighborhoods). Emerging from the Metro, I walked the short block 
to settle in at the famous Café de Flore for some lunch vittles. Sips 
of warm cappuccino, friendly banter, a few obligatory photo 
opportunities, and a scrumptious warm goat cheese salad later, I was 
satiated and ready to take on a quick stroll along the cobblestone 
streets. 

Method: 
Preheat the oven to 450 degrees F. 
 
Slice the goat cheese log into individual rounds. Place the 
bread on a baking sheet and season lightly with a drizzle 
of olive oil and sprinkle of salt. Place a slice of goat cheese 
on each piece of bread and bake for 8-10 minutes, until 
the cheese is warm, soft and gooey to the touch. 
 
To serve, toss the salad greens with some of the 
vinaigrette to moisten. Divide the greens among lunch 
plates and place the goat cheese toasts on each. Finish 
with freshly ground black pepper, a drizzle of honey, and 
sprig of thyme. Enjoy! AT

The salad was a simple, yet elegant, bite that makes for French food at 
its best. Almost immediately upon my return home, I took to my kitchen to 
recreate it with my own twist.

I was introduced to warm goat cheese salad many years ago, and it 
instantly became a favorite of mine. I’ve even served it at dinner parties to 
wow friends and guests. It will forever remain a staple in my cooking and 
entertaining repertoires — and a cherished taste of Paris. 
 
Happy Eating!
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ONE MORE THING

Sharon Davies will assume the role of provost and vice 
president of academic affairs at Spelman College in 
June. 

As chief academic officer, Davies will serve as a key member 
of Spelman’s senior leadership team with a pivotal role in 
assuring the execution of the College’s new strategic plan 
and the implementation of the plan’s initiatives. She will also 
work closely with the College’s deans, department chairs, 
and program directors ─ providing oversight for maintaining 
academic excellence and assuring strong support for student 
success in the Office of Academic Affairs. 

“Ms. Davies joins Spelman at an exciting time in the College’s 
history as we are formulating a strategic plan that will 
profoundly impact Spelman’s academic future and assesses 
the 21st century skills and knowledge our students require to 
be leaders in the global community,” says Spelman President 
Mary Schmidt Campbell, Ph.D. “Ms. Davies’ distinguished 
record of scholarship and leadership in higher education 
and beyond will further advance the College. As we seek 
to heighten the intellectual experience, global impact of 
Spelman women, and career horizons for our students, her 
experiences will allow her to effectively lead the College’s 
academic functions with insight, creativity, and innovation 
in the dynamic and rapidly changing higher education 
environment.”

She joins Spelman from The Ohio State University where 
she is currently vice provost for Diversity and Inclusion and 
chief diversity officer, Davies’ career experiences span both 
academic and non-academic fields. For the past 22 years, she 
has been a member of OSU’s Moritz College of Law faculty, 
currently serving as the Gregory H. Williams Chair in Civil 
Rights and Civil Liberties. As well, she directs the university’s 
Kirwan Institute for the Study of Race & Ethnicity, an 
interdisciplinary engaged research institute known nationally 
for its work in social justice, equity and inclusion.

Davies was a Harlan Fiske Stone Scholar and a Notes and 
Comments editor of the Columbia Law Review while in law 
school at Columbia University. After graduation, she worked 
as an attorney for Steptoe and Johnson in Washington, D.C., 
Lord, Day & Lord Barrett Smith in New York City, and served 
for five years as an assistant United States attorney in the 
U.S. Attorney’s Office in the Southern District of New York. 
She currently holds a four-year appointment to the Ohio 
Advisory Committee to the United States Commission on 

Spelman College Appoints New 
Provost/Vice President of Academic Affairs

Civil Rights, and has received numerous accolades for her 
contributions to fostering legal education, ensuring access 
to justice, and preserving individual rights and the rule of 
law. She is recognized as a national authority and frequent 
speaker on diversity in higher education, the implications of 
implicit bias research and structural barriers to educational 
opportunity.

“Spelman College is acclaimed for the premier role that 
it plays in the education of women of African descent,” 
Davies says. “I am overjoyed to join Dr. Campbell and 
Spelman’s Board of Trustees, its world-class faculty, 
outstanding staff, and network of devoted alumnae in their 
determination to give every Spelman student the education 
and support she needs to grow into the critical thinker, 
engaged citizen and leader that our world demands. The 
work that happens at Spelman advances knowledge, 
reveres truth, promotes justice and improves lives. That 
work has never been more important than it is right now, 
and I am humbled to be part of it.” AT
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