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Nancy A. Berryhill, act-
ing commissioner of So-
cial Security, invites every-
one to celebrate the first 
National Social Security 
Month in April by taking 
five steps toward financial 
security at www.socialse-
curity.gov/5-steps-toward-

your-financial-security.
During the month, So-

cial Security will provide 
educational articles and 
video messages on its web-
site featuring personal fi-
nance expert Suze Orman. 
Each message will pro-
vide the public with prac-
tical tips for developing a 
sound financial plan that 
includes Social Security as 
a foundation.

“With retirement, dis-
ability and survivors ben-
efits, Social Security helps 
secure today and tomor-
row for millions of peo-
ple throughout life’s jour-
ney,” Berryhill said. “By 
hosting National Social Se-
curity Month, we hope to 
help the public understand 
their Social Security pro-
tections and promote fi-
nancial education.”

On average, Social Se-
curity replaces approxi-
mately 40 percent of pre-

retirement earnings. To 
enjoy a comfortable re-
tirement, most people will 
also need income from 
other sources — like pen-
sions, savings and invest-
ments. Yet nearly a third 
of America’s workers have 
no money set aside specifi-
cally for retirement.

The National Social Se-
curity Month campaign 
emphasizes the agency’s 
five key steps toward fi-
nancial security:

1. Get to know your So-
cial Security

2. Verify your lifetime
earnings with a my Social 
Security account

3. Estimate your future
Social Security benefits at 
my Social Security

4. Apply online for re-
tirement, disability or 
Medicare benefits

5. Manage your Social
Security benefits

SOCIAL SECURITY

Social Security launches 
first National Social 
Security Month

Nancy A. Berryhill, acting 
commissioner of Social 
Security

By Jim Borland
Acting Deputy Commis-
sioner for Communications

We’re always looking for 
ways to provide you with 
innovative, quality ser-
vices, and with our new-
est online enhancement, 
we’re proud to be doing 
just that. Now, if you meet 

certain requirements, you 
can file Supplemental Se-
curity Income (SSI) and 
disability applications on-
line at the same time.

You can apply online if 
you:

• Are between the ages
of 18 and 65;

• Have never been mar-
ried;

• Aren’t blind;
• Are a U.S. citizen re-

siding in one of the 50 
states, District of Colum-
bia or the Northern Mar-
iana Islands; and

• Haven’t applied for or
received disability or SSI 
benefits in the past.

If you started another 
application online before 

April 1, but haven’t submit-
ted it, you can take advan-
tage of this new service op-
tion and submit a disabil-
ity and SSI application 
together.

With this update, we are 
expanding service to cus-
tomers with limited Eng-
lish proficiency by allow-
ing them to request an ap-

pointment online for an 
in-person claim or tele-
claim in the language of 
their choice. As we provide 
this new service in many 
languages, including 
Spanish, we are discontin-
uing the separate Spanish 
language iClaim option. 
Applicants who started 
and saved an iClaim in 

Spanish can still enter the 
portal and complete it for 
up to six months after the 
claim start date.

With disability, and 
now SSI, benefit applica-
tions online, we’re provid-
ing easier and more con-
venient services to support 
you through life’s journey.

SOCIAL SECURITY

Supplemental Security income 
applications now online

By Suze Orman
Personal Finance Expert

That’s easy to answer: 
Not having a plan!

Building a financially 
secure retirement doesn’t 
happen by itself. You need 
to make a commitment to 
smart financial decisions 
long before retirement — 
starting in your 20s would 
have been ideal — and then 
keep carrying through on 
your retirement plan.

Here are some other big 
retirement-planning mis-
takes I want you to avoid:

1. Not maximizing your
Social Security retirement 
benefit. I strongly encour-
age you to wait until your 
Full Retirement Age (FRA) 
to start receiving your So-
cial Security benefit. That’s 
between age 66 and age 67, 
depending on the year you 
were born. The payout will 
be 25 to 30 percent higher 
than what you are eligible 
for if you start at age 62, 
which is the earliest you 
can claim. And ideally, if 
you are in good health and 
there is longevity in your 

family, I encourage you to 
devise a financial plan that 
allows you (or your spouse 
— whomever is the highest 
earner) to delay starting un-
til age 70. Every year past 
your FRA through age 70 
entitles you to a payout that 
will grow by a guaranteed 
8 percent. You can’t get 8 
percent guaranteed invest-
ing these days!

2. Not saving on your
own. Yes, Social Secu-
rity will be an important 
source of income in retire-
ment. But chances are it 
won’t cover all of your basic 
needs, to say nothing of a 
few wants. You don’t have a 
workplace retirement plan? 
Then, I want you to save up 
in a Roth IRA. If you are 
over 50, this year you can 
contribute $6,500. That’s 
$125 a week. Please take a 
hard look at all your spend-
ing and see if you can free 
up more money to build a 
strong retirement fund.

3. Not accounting for
medical costs in retirement. 
It’s so important to under-
stand that Medicare doesn’t 
cover everything, and not 

many people have retire-
ment health benefits from 
an old employer. On aver-
age, retirees end up needing 
to cover about 30 percent of 
their health care costs.

4. Not planning for a very 
long life. There is a 50 per-
cent chance a 65-year-old 
woman today will still be 
alive at age 88. And for a 
65-year-old male, there is
a 50 percent chance he will
still be alive at age 85. Given 
the possibility of living a
long time, you need to make 
sure your savings will last
longer than you! One smart
way to stretch your savings
is to keep working in your
60s, even if it is part-time
work. Delaying your Social
Security start date and re-
ducing your withdrawal
needs from IRAs and other
accounts in your 60s will
provide you more income
for what I hope is a won-
derful and long retirement.

SSA does not endorse 
any particular financial 
advisory product or 
service.

SOCIAL SECURITY

What is the biggest retirement 
planning mistake?
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By Paul Millinghausen
District Manager, Social Secu-
rity Administration, Norris-
town, Pa.

One of the greatest gifts 
you can give a grandchild is 
the gift of financial literacy. 
Helping them save money 
early in life and showing 
them how to make wise 
spending decisions goes a 
long way toward a bright 
financial future. As they 
get older, they may want to 
save for special purchases 
or their college education. 
You can encourage them 
when they get their first job 
to begin saving for the fu-
ture, including their retire-
ment.

Planning for the 
Future with my Social 
Security

When you celebrate 
their graduation from high 
school, you can also remind 
them to set up a my Social 
Security account. They need 
to be age 18 or older, have a 
U.S. mailing address and 
a valid email address and 

have a Social Security num-
ber. And while their retire-
ment is many years away, 
you can explain the impor-
tance of reviewing their 
earnings record each year 
since Social Security uses 
the record of earnings to 
compute their future bene-
fits. As they start their first 
major job and begin sav-
ing, they’ll be able to mon-
itor the growth of the esti-
mates of benefits available 
to them. You can access my 
Social Security at www.so-
cialsecurity.gov/myaccount.

Saving For Retirement 
with myRA

The U.S. Treasury re-
cently introduced a retire-
ment savings account for 
a simple, safe and afford-
able way to save for retire-
ment. It’s perfect for peo-
ple whose employer doesn’t 
offer a savings plan. There 
are no costs or fees to open 
and maintain a myRA ac-
count. The account won’t 
lose money and is backed by 
the U.S. Treasury. The indi-
vidual chooses the amount 

to save. The account is por-
table and moves with them 
from job to job. The ac-
count owner can withdraw 
the money they put in with-
out tax or penalty. You can 
learn more about myRA at 
www.myra.gov.

Share How Social 
Security Works

You can share your 
knowledge about Social Se-
curity with your young sav-
ers by explaining how the 
program works and how it 
has worked for you. About 
96 percent of all Ameri-
cans are covered by Social 
Security. Social Security is 
financed through workers’ 
contributions, which are 
matched by their employ-
ers. We use the contribu-
tions to pay current ben-
efits. Any unused money 
goes into a trust fund. 
Nearly all working people 
pay Social Security taxes 
and about 61 million peo-
ple receive monthly Social 
Security benefits. About 42 
million of those beneficia-
ries are retirees and their 

families. Encourage them 
to watch our Social Secu-
rity 101 video at www.so-
cialsecurity.gov/multime-
dia/webinars/social_secu-
rity_101.html.

Share Your Retirement 
Stories

Social Security replaces 
about 40 percent of an av-
erage worker’s income, but 
financial planners suggest 
that most retirees need 
about 70 percent to live 
comfortably in retirement. 
Americans need more than 
Social Security to achieve 
that comfortable retire-
ment. They need private 
pensions, savings and in-
vestments. That means 
starting to save early and 
monitoring your Social Se-
curity record for accuracy. 
You can share lessons from 
your own life about saving 
and planning for retire-
ment. Remember, the best 
place anyone of any age 
can visit for quick, easy in-
formation about Social Se-
curity is www.socialsecu-
rity.gov.

Your personal stories 
about how you prepared 
for retirement and what 
role Social Security plays 
can help them see what is 

needed for a secure finan-
cial future. Give them the 
gift of financial literacy to-
day.

SOCIAL SECURITY

What you can teach your grandchild 
about Social Security

By Jim Borland
Acting Deputy Commissioner for Communica-
tions

April is National Social Security 
Month and a perfect time to think about 
your future.

We’d like to encourage you to take 
five steps toward your financial security. 
Planning for the future may seem intim-
idating to many, but we’ve broken the 
task down into five easy steps:

Step 1: Get to know your Social Secu-
rity — You and Social Security are on a 

journey for life, but there is so much you 
may not know about the benefits and ser-
vices we provide. Social Security delivers 
financial security to millions of children 
and adults before retirement, including 
the chronically ill, children of deceased 
parents and wounded warriors.

Step 2: Verify your earnings — Your 
benefits are calculated using your em-
ployment records. You can use your per-
sonal my Social Security account to ver-
ify that your earnings are recorded accu-
rately.

Step 3: Estimate your benefits — With 

our Retirement Estimator, you can esti-
mate your future retirement or disability 
benefits based on your actual earnings 
record. This can be invaluable as you 
plan for your future.

Step 4: Apply for benefits — You can 
apply for retirement, Medicare or disabil-
ity benefits online through our easy-to-
use, convenient-to-navigate and secure 
online application.

Step 5: Manage your benefits — So-
cial Security puts you in control by offer-
ing convenient and secure services that 
fit your needs. Verify your earnings and 

payment information, change your ad-
dress or phone number, get a benefit ver-
ification letter and even start or change 
direct deposit of your benefits.

A personal my Social Security account 
is the key to helping you plan for your fi-
nancial future. If you don’t have a my So-
cial Security account, open yours today! 
Take five steps toward your financial se-
curity and get to know your Social Secu-
rity and the many ways we help secure 
today and tomorrow for you and your 
family.

SOCIAL SECURITY

Five steps toward your financial security
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By Lisa Bradley
Assistant District Manager, So-
cial Security Administration, 
Norristown, Pa.

On Memorial Day, we 
honor the soldiers and ser-
vice members who have 
given their lives for our 
nation. Social Security re-
spects the heroism and 
courage of our military 
service members, and we 
remember those who have 
given their lives in defense 
of freedom. Part of how we 
honor service members is 
the way we provide Social 
Security benefits.

The unexpected loss of 
a family member is a dif-
ficult experience for any-
one. Social Security helps 
by providing benefits to 
protect service members’ 
dependents. Widows, wid-
owers and their dependent 
children may be eligible 
for Social Security survi-
vor benefits. You can learn 
more about Social Security 
survivor benefits at www.
socialsecurity.gov/survi-
vors.

It is also important to 
recognize those service 
members who are still 

with us, especially those 
who have been wounded. 
Just as they served us, 
we have the obligation to 
serve them. Social Security 
has benefits to assist vet-
erans when an injury pre-
vents them from returning 
to active duty.

Wounded military ser-
vice members can also re-
ceive expedited process-
ing of their Social Security 
disability claims. For ex-
ample, Social Security will 
provide expedited process-
ing of disability claims 
filed by veterans who have 
a U.S. Department of Vet-
erans Affairs (VA) Com-
pensation rating of 100 
percent Permanent & To-
tal (P&T). Depending on 
the situation, some fam-
ily members of military 
personnel, including de-
pendent children and, in 
some cases, spouses, may 
be eligible to receive ben-
efits. You can get answers 
to commonly asked ques-
tions and find useful in-
formation about the ap-
plication process at www.
socialsecurity.gov/wound-
edwarriors.

Service members can 

also receive Social Secu-
rity in addition to mili-
tary retirement benefits. 
The good news is that your 
military retirement ben-
efit does not reduce your 
Social Security retirement 
benefit. Learn more about 
Social Security retirement 
benefits at www.socialse-
curity.gov/retirement. You 
may also want to visit the 
Military Service page of 
our Retirement Planner, 
available at www.socialse-
curity.gov/planners/retire/
veterans.html.

Service members are 
also eligible for Medi-
care at age 65. If you have 
health insurance from the 
VA or under the TRICARE 
or CHAMPVA programs, 
your health benefits may 
change, or end, when you 
become eligible for Medi-
care. Learn more about 
Medicare benefits at www.
socialsecurity.gov/medi-
care.

In acknowledgment of 
those who died for our 
country, those who served 
and those who serve to-
day, we at Social Security 
honor and thank you.

SOCIAL SECURITY

Honoring our heroes  
on Memorial Day

“At PPh, I belong to a community of friends. This will
be my home and family, even as my needs evolve.”

...I belong.

Family means...

Philadelphia Protestant Home
ALL-IN-ONE SENIOR LIVING

MEETOUR FAMILY
Call 215-642-8051 or

visit PPhFamily.org/SeniorLife

6500 Tabor Avenue
Philadelphia, PA 19111
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By Richard Gaudiosi
Public Affairs Specialist, Social 
Security Administration, Phil-
adelphia

Social Security is one of 
the cornerstones of finan-
cial security for the na-
tion. So are small busi-
nesses. Millions of Amer-
icans own and operate 
small businesses, making 
the “mom and pop” shop 
— from retailers to restau-
rants — one of the nation’s 
most valuable resources. 
National Small Business 
Week starts April 30, mak-
ing this a perfect time to 
tell you more about how 
Social Security helps this 
not-so-small industry.

Small businesses can 
take advantage of our 
Business Services Online 
suite of services. These 
services allow organiza-
tions, businesses, indi-
viduals, employers, attor-
neys, non-attorneys rep-
resenting Social Security 
claimants and third-par-
ties to exchange informa-

tion with Social Security 
securely over the internet. 
For small business own-
ers, we have made it espe-
cially easy to file W-2s on-
line to help ensure the pri-
vacy of their employees’ 
personal information. You 
can register and create 
your own password to ac-
cess Business Services On-
line at www.socialsecurity.
gov/bso.

Social Security’s Office 
of Small and Disadvan-
taged Business Utilization 
(OSDBU) was established 
in October 1979 pursu-
ant to Public Law 95-507. 
The law assigned the of-
fice the task of fostering 
the use of small and dis-
advantaged businesses as 
federal contractors. To ac-
complish this, the OSDBU 
develops and implements 
appropriate outreach pro-
grams aimed at heighten-
ing the awareness of the 
small business community 
to the contracting oppor-
tunities available within 
Social Security.

Outreach efforts include 
activities such as sponsor-
ing small business fairs 
and procurement confer-
ences, as well as partici-
pating in trade group sem-
inars, conventions and 
other forums that promote 
the utilization of small 
and disadvantaged busi-
nesses as contractors.

The OSDBU encourages 
buyers and program of-
ficials to consider small 
businesses and to support 
all the socio-economic 
contracting programs in 
place under the Federal 
Acquisition Regulations.

You can learn more 
about the OSDBU at www.
socialsecurity.gov/agency/
osdbu.

Business is booming in 
America, and you might 
be a part of the job-creat-
ing machine that we call 
small businesses. You are 
strengthening everybody’s 
future, for today and to-
morrow.

SOCIAL SECURITY

Social Security helps 
small businesses

By Joanna C Gool
District Manager, Social Secu-
rity Administration, Limer-
ick, Pa.

Social Security is here 
for you when you are trav-
eling, whether it’s just a 
state away or when you are 
abroad. When you open 
a personal and secure my 
Social Security account, 
you can access it on your 
terms. We put you in con-
trol of your finances and 
your future.

With my Social Security, 
you can:

• Request a replacement 
Social Security or Medicare 
card if you meet certain re-
quirements;

• Check the status of your 
application or appea;

• See your lifetime earn-
ings on your Social Security 
Statement;

• Get a benefit verifica-
tion letter stating that:

∙ You receive retirement, 
disability, Supplemental 
Security Income (SSI) or 
Medicare benefits; or

∙ You never received So-
cial Security benefits, Sup-
plemental Security Income 
(SSI) or Medicare; or

∙ You received benefits 
in the past, but do not cur-
rently receive them. (The 
letter will include the date 
your benefits stopped and 
how much you received that 
year.); or

∙ You applied for benefits 
but haven’t received an an-
swer yet.

There is a lot more you 
can do with your my So-
cial Security account. We 
are always adding new 
features and resources to 
make your life easier and 
give you greater control 

over your benefits. Placing 
the “Application Status” fea-
ture behind our my Social 
Security portal provides 
a secure service delivery 
channel that allows us to 
provide detailed status on 
your claim without requir-
ing a confirmation number.

With the new Application 
Status, you can see:

• the re-entry number for 
in-progress applications;

• detailed information 
about the current status of 
the application or appeal;

• the location where your 
claim is being processed; 
and

• scheduled hearing in-
formation for appeals.

Visit my Social Security 
to see what other personal-
ized features are available 
to you at www.socialsecu-
rity.gov/myaccount.

SOCIAL SECURITY

Access Social Security 
online resources 
when you travel
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By Edward Lafferty
Public Affairs Specialist, So-
cial Security Administration, 
Philadelphia

Arthur Wynne, who im-
migrated to the United 
States from Liverpool, 
England, at the age of 19, is 
credited with creating the 
first published crossword 
puzzle, dating back to Dec. 
21, 1913. Did you know that 
crossword puzzles are the 
most popular and wide-
spread word game in the 
world? No wonder every 
year we have three days in 
March (27 to 29) dedicated 
to these tricky grids of elu-
sive answers.

If Social Security created 
a crossword puzzle of ev-
ery question we are asked, 
it might take another hun-
dred years for someone to 

solve. We have collected 
some of them to commem-
orate the Crossword Puzzle. 
Take out your pencil and 
match the blank to one of 
the words in the right col-
umn.

ACROSS
4 — About 43 percent of 

_______ persons rely on 
Social Security for 90 per-
cent or more of their in-
come.

8 — The average age of 
disabled-worker beneficia-
ries in current-payment sta-
tus has _______ substan-
tially since 1960

9 — 67 years old is the 
_____ retirement age of a 
person born after 1960

10 — There were almost 
61 million Social Security 
___________ in 2016

11 — Nine out of 10 in-

dividuals age 65 and older 
receive Social Security 
_______

DOWN
1 — More than 55 percent 

of Social Security beneficia-
ries were _______ in 2016

2 — 171 million _______ 
are covered under Social 
Security

3 — Almost one-fifth of 
all beneficiaries in 2016 
were _______ or the 
spouses and children of re-
tired or disabled workers

5 — Social Security bene-
fits represent about 34 per-
cent of the income of the 
________

6 — Supplemental Secu-
rity __________ (SSI)

7 — Benefits to retired 
workers has ________in 
the past 40 years

SOCIAL SECURITY

103 years of crossword puzzles

answers on Page 9
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By Edward Lafferty
Public Affairs Specialist, Social 
Security Administration, Phil-
adelphia

You are making Amer-
ica stronger through So-
cial Security. Chances are, 
people you know and love 
benefit in some way from 
this social safety net. Re-
tirees, Wounded Warriors, 
the disabled and peo-
ple who are chronically ill 
rely on Social Security for 
monthly benefits. The So-
cial Security taxes you pay 
are helping millions of 
Americans — and finan-
cially securing your today 
and tomorrow.

By law, employers must 
withhold Social Security 
taxes from workers’ pay-
checks. While usually re-
ferred to as “Social Se-

curity taxes” on an em-
ployee’s pay statement, 
sometimes the deduction 
is labeled as “FICA.” This 
stands for Federal Insur-
ance Contributions Act, 
a reference to the origi-
nal Social Security Act. In 
some cases, you will see 
“OASDI,” which stands for 
Old Age Survivors Disabil-
ity Insurance, the official 
name for the Social Secu-
rity Insurance program.

The taxes you pay now 
mean a lifetime of pro-
tection — for a comfort-
able retirement in your se-
nior years or in the event 
of disability. And when 
you die, your family (or fu-
ture family) may be able 
to receive survivors ben-
efits based on your work 
as well.

Social Security is fully 

funded through 2034. At 
that point, we’ll be able to 
fund retirement benefits at 
79 percent unless changes 
are made to the law. Social 
Security has evolved to 
meet the needs of a chang-
ing population — and you 
can count on Social Secu-
rity in the future.

If you’re a long way 
from retirement, you may 
have a tough time seeing 
the value of benefit pay-
ments that could be many 
decades in the future. But 
keep in mind that the So-
cial Security taxes you are 
paying can provide valu-
able disability or survivors 
benefits in the event the 
unexpected happens. Stud-
ies show that of today’s 
20-year-olds, about one in 
four will become disabled, 
and about one in eight will 

die, before reaching retire-
ment.

Check out our webi-
nar, “Social Security 101: 
What’s in it for me?” The 
webinar explains what you 
need to know about Social 
Security. You can find it at 
www.socialsecurity.gov/
multimedia/webinars/so-
cial_security_101.html.

If you would like to 
learn a little more about 
Social Security and ex-
actly what you’re earning 
for yourself by paying So-
cial Security taxes, take a 
look at our online book-
let, How You Earn Credits, 
at www.socialsecurity.gov/
pubs/10072.html.

You can also learn more 
at www.socialsecurity.gov.

SOCIAL SECURITY

Your Social Security tax 
supports millions

By Paul Millinghausen
District Manager, Social Secu-
rity Administration, Norris-
town, Pa.

According to the Census 
Bureau, there are nearly 57 
million people living with 
disabilities in the United 
States. Thirty percent of 
American adults help pro-
vide care for a sick or dis-
abled family member. Care-
givers provide physical and 
emotional support for the 
people in their care. It is 
a demanding job with its 
stresses and rewards, but 
it can also be a labor of love.

Social Security is com-
mitted to you throughout 
life’s journey, helping secure 
today and tomorrow for ev-
ery American. This is espe-
cially true for people who 
need help managing their 
benefits. We work closely 
with caregivers through 
our representative payee 
program. A representative 
payee is someone who re-
ceives and oversees the So-
cial Security or Supplemen-
tal Security Income (SSI) 
benefits for anyone who 
cannot manage their bene-
fits. This can be a child or 
an adult incapable of man-
aging their own funds. You 

can learn more about our 
representative payee pro-
gram at www.socialsecu-
rity.gov/payee.

A representative payee 
is usually a trusted fam-
ily member or friend of 
the beneficiary, but when 
friends or family are not 
able to serve as representa-
tive payees, Social Security 
looks for qualified individu-
als or organizations to rep-
resent the beneficiary. You 
can learn about becom-
ing a representative payee 
by watching our new se-
ries of videos on the duties 
of a representative payee 
at www.socialsecurity.gov/
payee.

We hope these videos 
will not only educate in-
dividuals about the roles 
and responsibilities of be-
ing a representative payee 
but also provide further in-
sight, broaden community 
awareness and provide key 
resources to deal with the 
growing incidents of elder 
abuse, neglect and financial 
exploitation.

Caregivers are valuable 
and irreplaceable assets to 
our great nation. Please join 
us in celebrating them for 
all they do for those who 
cannot do for themselves.

SOCIAL SECURITY

Representative 
payee: help a 
loved one with 
Social Security

By Tim DeFant
Systems Coordinator, Social Se-
curity Administration, Phila-
delphia

Enjoying financial inde-
pendence in retirement is a 
privilege you have earned. 
You have worked hard to 
achieve that independence.

For more than 80 years, 
Social Security has been do-
ing the same – helping you 
achieve your financial goals. 
We are with you through 
life’s journey, from birth 
to retirement and beyond. 
One of the best tools we pro-
vide every American is my 
Social Security, our secure 
online resource customized 
for you.

All your hard work is re-

corded at my Social Secu-
rity. There, you can:

• Keep track of your 
earnings and verify them 
every year;

• Get an estimate of your 
future benefits, if you are 
still working;

• Get a letter with proof 
of your benefits, if you cur-
rently receive them; and

• Manage your benefits:
• Change your address;
• Start or change your di-

rect deposit;
• Request a replacement 

Medicare card; and
• Get a replacement SSA-

1099 or SSA-1042S for tax 
season.

It does not matter if you 
have worked one year or 
40, checking your person-

alized account at www.so-
cialsecurity.gov/myaccount 
gives you control over your 
future.

We understand that you 
might lose things from time 
to time. In some states, you 
can even request a replace-
ment Social Security card 
online using my Social Se-
curity. It is an easy, conve-
nient and secure way to re-
quest a replacement card. 
We are working to add 
more states to this service, 
so we encourage you to 
check www.socialsecurity.
gov/ssnumber to see where 
it is available.

In addition to using my 
Social Security, there are 
many other things you can 
do online with Social Secu-

rity. For example, you can 
use the Retirement Estima-
tor to plug in different num-
bers, retirement dates and 
scenarios to help you de-
cide the best time for you 
to retire. It is available at 
www.socialsecurity.gov/es-
timator.

We have been with you 
and your loved ones for a 
long time — more than 80 
years. The journey you are 
making to financial inde-
pendence is not one you 
have to make alone. Join 
the millions of people who 
are strengthening their fu-
ture at www.socialsecurity.
gov/myaccount.

SOCIAL SECURITY

A faithful companion with you  
through life’s journey
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From Crossword on page 
7

ANSWERS:
ACROSS
4 — unmarried
8 — declined
9 — full
10 — beneficiaries
11 — benefits

DOWN
1 — women
2 — workers
3 — survivors
5 — elderly

6 — income
7 — increased

That was not too diffi-
cult, was it? Wynne is 
said to have died penni-
less, but if he were alive 
today, he would be one 
of the millions of Social 
Security beneficiaries.
If you are interested in 
more facts about Social 
Security, you can visit 
www.socialsecurity.
gov/news/press/facts-
fig.html.

By Richard Gaudiosi
Public Affairs Specialist, Social 
Security Administration, Phil-
adelphia

How well do you know So-
cial Security’s history? This 
is a good time to test your 
knowledge and learn a few 
things at the same time? With 
that in mind (pun intended), 
tease your brain with these 
bits of Social Security trivia.

Brain Teasers:
1. When was the Social 

Security Act signed into law, 
and who signed it?

2. Who received the very 
first Social Security check? 
(Careful — this may be a trick 
question!)

3. When did Social Secu-
rity begin paying disability 
benefits?

4. Who received the first 
monthly Social Security 
check? (Not the same person 
as in question number two!)

5. When did Social Secu-
rity begin paying Supplemen-

tal Security Income benefits, 
or SSI?

6. Is there any significance 
to the digits in your Social Se-
curity number — or are they 
just random?

Answers:
1. The Social Security Act 

was signed into law on Aug. 
14, 1935, by President Frank-
lin D. Roosevelt. In fact, we 
even have a picture of it at 
www.socialsecurity.gov/his-
tory/fdrsign.html.

2. The first person to re-
ceive a Social Security pay-
ment was Ernest Acker-
man. But he did not receive 
a monthly benefit. During the 
startup period of Social Se-
curity, between January 1937 
and December 1939, people 
who paid into the system re-
ceived a lump-sum payment 
when they retired. Mr. Ack-
erman got a whopping lump-
sum payment of 17 cents. Not 
bad considering he only con-
tributed a nickel.

3. Although there were dis-

cussions about disability ben-
efits between Congress and 
the White House as early as 
1936, Social Security disabil-
ity benefits did not become 
law until 1956. Learn more 
about disability benefits and 
how they can help at www.
socialsecurity.gov/disability.

4. Ida May Fuller was the 
first person to receive a reg-
ular monthly Social Security 
payment. Her monthly pay-
ment was more than Ernest 
Ackerman’s lump sum. Be-
ginning on Jan. 31, 1940, she 
received $22.54 each month. 
She collected benefits (with 
no payment increase for the 
first 10 years) until she passed 
away at the age of 100 in 1975.

5. Social Security be-
gan making SSI payments 
in 1974. SSI pays benefits 
to people who have low in-
come, limited resources and 
who are 65 or older, disabled 
or blind. Learn more about 
how SSI can help at www.so-
cialsecurity.gov/ssi.

6. Whether the digits in 

your Social Security number 
have any meaning depends 
on when it was originally is-
sued to you. Until June 2011, 
the first three digits were 
assigned based on the geo-
graphical region in which 
the person resided. Generally, 
numbers were assigned be-
ginning in the northeast and 
moving westward. So people 
on the East Coast have the 
lowest numbers and those on 
the West Coast have the high-
est numbers. The remaining 
six digits in the number are 
more or less random and fa-
cilitated the manual book-
keeping operations that be-
gan with the creation of So-
cial Security in the 1930s. As 
of June 2011, all numbers are 
randomly assigned without 
regard to region.

Want to learn more about 
Social Security and the agen-
cy’s history? There’s more to 
enjoy on Social Security’s his-
tory page. Tease your brain 
at www.socialsecurity.gov/
history.

Social Security Brain Teasers

John M. Maxwell
Licensed Sales Agent

484-364-2016
johnmaxwell3@gmail.com

www.jm3advisors.com

Let me help you choose
a Medicare plan that fits your needs.

• Medicare Advantage Plans
• Prescription Drug Plans
• Medicare Supplement Insurance Plans

Are you or someone you know
turning 65 or

are over 65 and retiring? At Masonic Village, fill
your days with fun, fitness,
food, family - it’s your
choice! We handle everyday
maintenance, so you can
focus on what’s important to
you. Visit the wellness center
or in-house bowling alley,
take a day trip on our shuttle,
enjoy a delicious meal with
friends, volunteer your time
or just sit back and relax in
your spacious apartment.

Contact us to arrange a personal
visit, and see what awaits you at
Masonic Village!

484-535-3810
movetomasonicvillages.org/mvlh

At Masonic Village, fill

Life is in Bloom

801 Ridge Pike,
Lafayette Hill, PA 19444
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By Richard Gaudiosi
Public Affairs Specialist, Social 
Security Administration, Phil-
adelphia

People with disabilities 
are challenged with both 
overcoming barriers and 
with convincing others 
that those barriers do not 
define them. That is why 
we want to remind you 
that Social Security is an 
earned benefit for millions 
of disabled individuals, 
and we can assist them in 
going back to work.

The Social Security Dis-
ability Insurance program, 
or SSDI, is perhaps the 
most misunderstood pro-
gram of Social Security. 
Some people may think 
that SSDI recipients have 
never worked and are tak-
ing advantage of the sys-
tem by receiving money 

for minor impairments.
Nothing could be fur-

ther from the truth. First, 
anyone who qualifies for 
SSDI must have worked 
enough to pay into the sys-
tem and be “insured.” Sec-
ond, Social Security has 
some of the strictest re-
quirements in the world 
for disability benefits. To 
qualify, a person must not 
only have an impairment 
that will last one year or 
more, or result in death, 
but they must be unable 
to perform any substan-
tial work.

Consequently, Social Se-
curity disability beneficia-
ries are some of the most 
severely impaired people 
in the country, and they 
greatly depend on their 
benefits. You can learn 
more by visiting the Faces 
and Facts website at www.

socialsecurity.gov/disabili-
tyfacts. At the website, you 
will find many personal 
stories of those who have 
benefitted from Social Se-
curity when they needed 
it most.

We also have incentives 
that give beneficiaries 
with disabilities — who 
are able — the opportunity 
to return to work. These 
work incentives include 
continued cash benefits for 
a period of time while you 
work, continued Medicare 
or Medicaid coverage and 
help with education, train-
ing and rehabilitation to 
start a new line of work. 
In some cases, we may 
even be able to deduct cer-
tain impairment-related 
work expenses from your 
countable income, making 
it possible to earn more 
and also remain eligi-

ble to receive benefits. Ex-
amples of these expenses 
are wheelchairs, transpor-
tation costs and special-
ized equipment needed for 
work.

Social Security also of-
fers the Ticket to Work 
program, which gives par-
ticipants a “ticket” to go 
back to work while keep-
ing their disability bene-
fits. This program is free 
and voluntary. Ticket to 
Work gives access to an 
employment network, 
which offers assistance 
with job searches and 
placement, and vocational 
rehabilitation and train-
ing.

Those who enroll find 
the Ticket to Work pro-
gram makes it easier to ex-
plore whether going back 
to work is right for them. 
Some even find that they 
are able to eventually get 
back to work and earn 
far more than the disabil-

ity payments they once re-
ceived.

Visit www.socialsecu-
rity.gov/work for more in-
formation on the Ticket to 

Work program and work 
incentives. You may also 
call 1-866-968-7842 (TDD 
866-833-2967).

SOCIAL SECURITY

Social Security disability helps people who work

By Joanna C Gool
District Manager, Social Secu-
rity Administration, Limer-
ick, Pa.

Social Security has a new 
way for you to conduct busi-
ness with us online. You no 
longer need to visit our of-
fices or call us to appeal a 
denial or adverse action re-
lated to your benefits. Be-
ginning in December 2016, 
you can now file an appeal 
online for non-medical is-
sues, even if you live outside 
the United States. Examples 
of non-medical appeals in-
clude those for overpay-
ments and Medicare pre-
mium rates.

The online appeals ap-

plication is simple, conve-
nient and secure; it guides 
you through every step of 
the process. From outlin-
ing your rights to an appeal 
to publications on the ap-
peals process, a fair review 
of your case is right at your 
fingertips. The online appli-
cation also lets you upload 
supporting documentation 
and save your submission.

Submitting your appeal 
and necessary documents 
online will save time and 
can help expedite the deci-
sion. Here are some things 
you will need when you’re 
ready to submit an appeal:

• Notice date or receipt 
from Social Security that 
explains what adverse ac-

tion you wish to appeal; and
• Supporting documenta-

tion you wish to add to your 
request for appeal.

You can learn more about 
our appeals process by read-
ing our publication Your 
Right To Question The De-
cision Made On Your Claim.

Social Security is con-
stantly looking for ways to 
make our services acces-
sible and readily available 
when you need them. It is 
part of our commitment 
to delivering excellent ser-
vice and providing you with 
more options, like an on-
line appeal, to conduct your 
business.

SOCIAL SECURITY

Appeal your non-medical 
decisions online

You Deserve
the best Foot care

An Important Message
About Your FEET

CALL NOW!
610-524-3338

• Bunions • Corns • Hammertoes • Warts
• Ingrown Toenails • Nail Fungus • Broken Bones

142 John Robert Thomas Drive
The Commons At Lincoln Center • Exton

www.AboutFeetPodiatryCenter.com

FREE
INITIAL

CONSULTATION*
ABOUT FEET
PODIATRY CENTER

*The free consultation does not constitute an actual podiatric exam. All diagnostic
and/or therapeutic services will be billed to the patient or the patient’s insurance.
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By Edward Lafferty
Public Affairs Specialist, Social 
Security Administration, Phil-
adelphia

In August, we will be cel-
ebrating the 82nd anniver-
sary of Social Security. Al-
though Social Security’s 
overall structure remains 
the same, it is impossible 
to overlook the changes in 
the economy and advance-
ments in technology that 
made it necessary to trans-
form our programs into 
what they are today.

In 1935, President Roos-
evelt signed the Social Secu-
rity Act, which gave birth to 
Social Security, (almost) as 
we know it today. The pro-
gram was created primarily 
as a response to the grow-
ing rate of poverty within 
the elderly population. Here 
we are in the future, and 
Social Security has come a 
long way from 1940, when 
Ida May Fuller became the 
first person to receive a ben-
efit check. In 2016 alone, al-

most 61 million people re-
ceived Social Security ben-
efits.

The number of beneficia-
ries is growing daily, and 
Social Security is develop-
ing ways to make conduct-
ing business with us easier 
and more secure. With sev-
eral services available on-
line, including my Social 
Security, you might never 
have to visit a field office. 
This is especially beneficial 
for the aging community or 
those living in remote ar-
eas, as traveling to field of-
fices may be difficult.

Choosing when to retire 
is an important decision. At 
www.socialsecurity.gov/es-
timator, you can get an es-
timate of your future ben-
efit amount. You can use 
“what if” scenarios to see 
how your benefit amounts 
will change with different 
retirement dates and future 
earnings estimates.

With 37 percent of the 
American workforce tele-
working and almost 70 per-

cent of Americans doing 
most of their shopping on-
line, we have evolved into a 
society of convenience. Not 
to be outdone, like a hip 
grandma, Social Security 
has adapted to the times. 
Below is a list of a few of 
the services currently avail-
able from the convenience 
of your computer. Online 
you can:

• Request a replacement 
Social Security or Medicare 
card

• Apply for Social Secu-
rity benefits

• Get your Social Security 
Statement

• Appeal a decision
• Find out if you qualify 

for benefits
• Estimate your future 

benefits
• Get your SSI and Medi-

care verification letter
Join us in wishing So-

cial Security a happy 82nd 
birthday and utilize these 
online services by visiting 
www.socialsecurity.gov/my-
account.

SOCIAL SECURITY

Social Security 
turns 82
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By Edward Lafferty
Public Affairs Specialist, Social 
Security Administration, Phil-
adelphia

Over half a million people 
who live outside the United 
States receive some kind of 
Social Security benefit, in-
cluding retired and disabled 
workers, as well as spouses, 
widows, widowers and chil-
dren.

If you are a U.S. citizen, 
you may receive your So-
cial Security payments out-
side the United States as 
long as you are eligible. 
When we say you are “out-
side the United States,” we 
mean you are not in one of 
the 50 states, the District of 
Columbia, Puerto Rico, the 
U.S. Virgin Islands, Guam, 
the Northern Mariana Is-
lands or American Samoa. 
Once you have been outside 
the United States for at least 

30 days in a row, we consider 
you to be outside the coun-
try.

If you are traveling out-
side the U.S. for an extended 
amount of time, it is impor-
tant that you tell Social Se-
curity the date you plan to 
leave and the date you plan 
to come back, no matter how 
long you expect your travel 
to last. Then we can let you 
know whether your Sup-
plemental Security Income 
(SSI) will be affected.

You can use this online 
tool to find out if you can 
continue to receive your So-
cial Security benefits if you 
are outside the United States 
or are planning to go outside 
the United States at www.
socialsecurity.gov/interna-
tional/payments_outsideUS.
html.

This tool will help you 
find out if your retirement, 
disability or survivor’s pay-

ments will continue as long 
as you are eligible, stop af-
ter six consecutive calendar 
months or if certain country 
specific restrictions apply.

When you live outside 
the United States, period-
ically we will send you a 
questionnaire. Your answers 
will help us figure out if you 
still are eligible for benefits. 
Return the questionnaire to 
the office that sent it as soon 
as possible. If you do not, 
your payments will stop. In 
addition to responding to 
the questionnaire, notify us 
promptly about changes that 
could affect your payments.

You can also read the pub-
lication titled Your Payments 
While You Are Outside the 
United States at www.so-
cialsecurity.gov/pubs.

Social Security is with you 
through life’s journey, even 
if that journey takes you out-
side the United States.

SOCIAL SECURITY

Social Security benefits U.S. citizens 
outside the United States

By Katrina Krause
Area Work Incentive Coordinator, Philadelphia

The Ticket to Work and Work Incen-
tives Improvement Act of 1999 (P.L. 106-
170) was signed into law to increase the 
options for individuals with disabilities 
who wished to return to work.

The Social Security Administration 
pays disability benefits under two na-
tional programs authorized in the So-
cial Security Act: Social Security Disabil-
ity Insurance (SSDI - Title II) and Supple-
mental Security Income (SSI - Title XVI). 
Individuals receiving both SSDI and SSI 
benefits are called concurrent beneficia-
ries.

The SSDI program provides cash ben-
efits to individuals who are disabled or 
blind and are “insured” by workers’ con-

tributions to the Social Security Trust 
Fund. These contributions are based on 
a worker’s earnings (or those of the work-
er’s spouse or parents). The SSI program 
provides cash assistance to individuals 
who are elderly, blind and/or disabled 
who have limited income and resources. 
Funding for SSDI comes from the So-
cial Security Trust Fund; funding for SSI 
comes from Federal tax revenues.

In the 1990s, a number of people, in-
cluding the Committee on Ways and 
Means in the U.S. House of Representa-
tives, expressed concern that only half 
of 1 percent of Social Security disabil-
ity beneficiaries were leaving the disabil-
ity rolls due to work and earnings. People 
also expressed concern that beneficiaries 
interested in pursuing work only had one 
option, namely to seek assistance from 

a State Vocational Rehabilitation (VR) 
agency. These concerns were coupled 
with the interest many community-based 
service providers had in getting involved 
in assisting beneficiaries with their re-
turn-to-work efforts. This resulted in 
new support for expanding the options 
available to beneficiaries for obtaining 
employment services and supports.

The resulting Ticket to Work and Work 
Incentives Improvement Act of 1999 (P.L. 
106-170) include:

• Two programs to address the fear 
many Social Security disability benefi-
ciaries have of losing critical health care 
coverage. The “Continuation of Medicare 
Coverage” extended premium-free Part A 
Medicare coverage for a total of 93 con-
secutive months for SSDI beneficiaries 
who work. A State Medicaid buy-in op-

tion allowed some states to increase their 
flexibility for covering workers with dis-
abilities. Contact your State Medical As-
sistance Office to see if your state has a 
Medicaid buy-in. Call 1.800.MEDICARE 
or 1.877.486.2048 (TTY) to get the num-
ber for your state office.

• Enhancements to existing work in-
centive programs. Work incentives are 
special Social Security rules that make 
it easier for beneficiaries with disabili-
ties to work and still receive health care 
and disability benefits from Social Secu-
rity while initially exploring work. The 
Ticket to Work program (Ticket pro-
gram) is one example of a Social Security 
work incentives program. Learn more 
about work incentives in the Social Secu-
rity Red Book.

SOCIAL SECURITY

History of the Ticket to Work program
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Various insurance plans protect 
individuals from financial calam-
ity. Insurance works by requiring 
policy holders to pay a premium. 
In the event of an accident or inci-
dent, a claim can be filed and the 
insurance company will reimburse 
the person for expenses, minus the 
deductible.

Health insurance is one type 
of insurance that people have to 
manage their health and well-be-
ing. There’s also another, perhaps 
lesser-known insurance that can 
prove invaluable. It is called long-
term care insurance.

Long-term care insurance, or 
LTCI, is an insurance product that 
is found primarily in the United 
States, Canada and the United 
Kingdom. LTCI generally covers 
assisted living needs, home care, 
hospice care, adult daycare and 
other requirements of senior living 
and/or health management. Peo-
ple who invest in LTCI are plan-
ning ahead for the times when 

they may no longer be able to care 
for themselves without assistance. 
LTCI will help offset the ever-ris-
ing costs associated with special-
ized senior housing and nursing 
facilities.

Traditional health care insur-
ance and government-sponsored 
plans (i.e., Medicare in the United 
States) will not pay for daily, ex-
tended care services. The AARP 
notes that these other plans may 
only cover a short stay in a sub-
acute rehabilitation center or 
nursing home or pay for a lim-
ited amount of at-home care. LTCI 
can help families finance the cost 
of medical care when all other op-
tions will not.

LTCI should be looked into early 
in life, as policies often cost less 
if purchased when one is younger 
and in good health. People in poor 
health or already receiving long-
term care services may not qual-
ify for LTCI outright. But there are 
some workarounds, including buy-

ing a limited amount of coverage 
or coverage at a higher “nonstan-
dard” rate. Some policies do not 
require medical underwriting, and 
these may be advantageous to peo-
ple with preexisting health condi-
tions.

When shopping for policies, 
look into how long LTCI will pay. 
Some policies include limits on 
how long or how much providers 
will pay for care, with some plans 
maxing out at two to five years. 
Other policies may not implement 
a term limit.

Speak with a tax specialist as 
well, as premiums paid on a long-
term care insurance products may 
be tax deductible.

Long-term care insurance is a 
way for individuals to finance the 
often expensive costs for medical 
services that may be required as 
one ages.

Article courtesy of Metro Creative
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The basics on long-term care insurance
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Make the costs of various eldercare services more affordable 
through the purchase of long-term care insurance.

Are You Retirement Ready?
First 100 callers to mention this ad

can pre-order a FREE signed copy of
this must read book!

“Building Wealth, Protecting Dreams provides a clear plan to identify the goals needed to achieve financial
success. It’s a great read no matter what stage you have reached in your financial planning.”
- Joe Lowe, CPA, Lowe & Associates

“... a useful book that should be on every investor’s bookshelf. It provides the reader with concise yet thorough
information on current investment theories while also addressing everyone’s major concerns regarding the risks
and rewards of investing.
- Charles Rick, Managing Partner, Rick Linn, LLC.

“The insight that Tom provides in Building Wealth, Protecting Dreams is spot on.You can tell that he truly cares...”
- Patrick Kelly, Owner, Kelly Insurance

Do you have over $500,000 in your
portfolio and worry “Will it last?”

Author,Thomas A. Kalejta, helps inspire readers to achieve their retirement readiness goals.
Contact Tom to pre-order his book at 610-831-2196 or at thomasakalejta@gmail.com.
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Many parents feel involv-
ing their children in volun-
teering at an early age can 
have a profound, long-last-
ing impact on their kids. But 
youngsters are not the only 
ones who can reap great re-
wards from volunteering, as 
studies show that men and 
women at, beyond or ap-
proaching retirement age 
also benefit greatly from 
volunteer work.

Research from the Cor-
poration for National and 
Community Service found 
that more than 20 million 
older adults contributed 
in excess of three billion 
hours of community service 
time each year from 2011 to 
2013. The reasons why older 
adults volunteer are varied, 
but in its 2014 survey, the 
AARP’s Experience Corps 
found that 97 percent of its 
volunteers indicated that 
their volunteer work with 
the organization gave them 
a sense of purpose.

Older adults who want to 

volunteer but have little or 
no history with volunteer-
ing might not know where 
to begin with regard to 
finding the right opportu-
nity. The right fit can make 
all the difference for volun-
teers and the people they 
help, and the following tips 
might help older adults as 
they look for an opportunity 
that best utilizes their skills 
and experience.

• Know your schedule. 
Older adults who are still 
working but want to volun-
teer may have a firm grasp 
on their schedules, but even 
retirees should not overes-
timate how much time they 
have to volunteer. Before 
you begin to look for an op-
portunity, write down your 
commitments and daily 
schedule, using this list to 
determine how much free 
time you have to volunteer. 
Some opportunities require 
greater time commitments 
than others, so make sure 
you know just how much 

time you can devote to an 
opportunity before sign-
ing up.

• Give due consideration 
to your experience. Older 
adults who have retired or 
are on the cusp of retire-
ment have a lifetime of ex-
perience they can use to 

help others. Imparting wis-
dom learned in your pro-
fessional life can provide a 
sense of purpose and even 
make you feel as though you 
are still actively involved 
in the industry where you 
built your professional rep-
utation. But life experience 

can also prove invaluable 
in volunteering opportuni-
ties. Mentoring programs 
give volunteers the chance 
to help young people, and 
such opportunities can in-
volve more than just offer-
ing professional advice.

• Don’t downplay the sig-
nificance of certain oppor-
tunities. Volunteering op-
portunities come in many 
variations, and each is sig-
nificant in its own right. 
Coaching a grandchild’s 
soccer team can have as 
significant an impact on 
the people you help as other 
volunteering opportunities. 
Volunteers offer their time 
because they have a passion 
to help others, and that help 
can be given in a myriad of 
ways.

• Leave time for the rest 
of your life. Volunteering is 
a selfless act, and volunteers 
are the backbone of many 
successful charitable orga-
nizations. But older men 
and women should leave 
time for the rest of their 
lives as well. Retirement 
should be fulfilling but also 
include time for recreation, 
so don’t downplay how im-
portant hobbies are to you 
in an attempt to find more 
time to volunteer. No re-
tiree wants to grow resent-
ful of his or her volunteer 
work because it leaves lit-
tle time for other pursuits, 
so do your best to balance 
your charitable endeavors 
with the other things in life 
that matter to you.

Finding the right volun-
teer opportunity can make 
all the difference for older 
men and women who want 
to give back to their com-
munities.

Article courtesy of Metro 
Creative
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Volunteering as an older adult: 
How to find the right fit for your new lifestyle
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DO YOU WANT TO GET
HEALTHIER, FEEL AND LOOK
BETTER and LOSE FAT?
IMAGINE..in just 40 days!!!
No drugs, hormones, or surgery. Reduce your
risk of diabetes and heart disease by eating
real food and following a sound Dr. supervised
program. Call for a Body Composition Analysis
to see if it's a fit for you.

20% OFF
New Clients,
30% OFF
returning Clients
with this add only!
NUTRIMOST
MONTGOMERY
COUNTY
610-275-3355

www.DrBenFatLoss.com
507 W. GERMANTOWN PK.
E. NORRITON, PA 19403

15 E  |  SOCIAL SECURITY GUIDE  | 



April 2017

Today’s young profes-
sionals hear about the im-
portance of saving for re-
tirement seemingly from 
the moment they are hired. 
In addition to discussions 
with human resources per-
sonnel about employer-
sponsored retirement plans, 
young professionals are 
learning about the impor-
tance of saving for retire-
ment thanks to the abun-
dance of financial-planning 
advertisements on televi-
sion, the radio and the in-
ternet.

Older workers may not 
have been so lucky, and 
many may find themselves 
trying to play catch up as 
retirement age draws closer. 
While it’s important to be-
gin saving for retirement 
as early as possible, late 
bloomers whose retirement 
dates are nearing can still 
take steps to secure their fi-
nancial futures.

• Pay down debts. Elimi-
nating debt is good for men 
and women of all ages, but 
especially so for those near-
ing retirement. Substantial 
debt may delay your retire-
ment and can greatly re-
duce your quality of life 
during retirement. If you 
still have substantial debt, 
eliminate that debt before 
you start saving additional 
money for retirement. Once 
your debt slate has been 

wiped clean, you can then 
increase your retirement 
contributions.

• Eliminate unnecessary 
expenses. If your retirement 
savings are low (many fi-
nancial advisers now advise 
men and women that they 
will need at least 60 per-
cent of their pre-retirement 
income each year they are 
retired), start cutting back 
on unnecessary expenses 
and reallocate that money 
toward retirement saving. 
Cutting out luxury items, 
such as vacations to ex-
otic locales or country club 
memberships, is one way to 
save money. But don’t over-
look the simpler ways to 
save, such as canceling your 
cable subscription or dining 
at home more often.

• Downsize your home. 
Many empty nesters down-
size their homes as retire-
ment nears, and doing so 
can help you save a sub-
stantial amount of money. 
If the kids no longer live 
at home or if you simply 
have more space than you 
will need after retirement, 
downsize to a smaller, less 
expensive home. Monitor 
the real estate market be-
fore you decide to downsize 
so you can be sure to get the 
best deal on your current 
home. Downsizing saves on 
monthly utility bills, prop-
erty taxes and a host of ad-

ditional expenses. Downsiz-
ing also means less main-
tenance, which gives you 
more time to pursue your 
hobbies upon retiring.

• Take on some addi-
tional work. While you may 
have long felt you would 
slowly wind down in the 
years immediately preced-
ing retirement, taking on 
some additional work out-
side of your current job is 
a great way to save more 
for retirement and perhaps 
even lay the foundation 
for a post-retirement ca-
reer. Workers over the age 
of 50 can be invaluable re-
sources to startups or other 
businesses looking for exec-
utives who have been there, 
done that. Look for part-
time jobs that seek such ex-
perience. Even if the initial 
jobs don’t bowl you over fi-
nancially, part-time consul-
tant work in retirement can 
make up for lost retirement 
savings and may even make 
your retirement years more 
fulfilling.

Men and women on the 
verge of retirement can take 
many steps to grow their re-
tirement savings and make 
their golden years that 
much more enjoyable.

Article courtesy of Metro 
Creative
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Retirement saving for late bloomers

PHOTO COURTESY OF METRO CREATIVE

(610) 558-5000 www.WhiteHorseVillage.org

A nonprofit accredited
lifecare community

Embrace
What Is
Important

When you retire at

White Horse Village

you become part of a

friendly, hometown

neighborhood surrounded

by natural beauty.

Pets Welcome

Health&Wellness
CULINARY DELIGHTS

One-level Living
ARTS & CULTURE
Nature’s Beauty
PEACE OF MIND
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Life is full of the unex-
pected. But just because 
the future is unpredictable 
does not mean adults can-
not prepare for what lies 
ahead. Estate planning is 
important, and establishing 
power of attorney can be es-
sential for men and women 
looking to protect their fi-
nancial resources and other 
assets.

What is power of 
attorney?

A power of attorney, or 
POA, is a document that 
enables an individual to ap-
point a person or organiza-
tion to manage his or her 
affairs should this individ-
ual become unable to do so. 
According to the National 
Caregivers Library, POA is 
granted to an “attorney-in-
fact” or “agent” to give a 
person the legal authority 
to make decisions for an in-
capacitated “principal.” The 
laws for creating a power 
of attorney vary depending 
on where a person lives, but 
there are some general sim-
ilarities regardless of geog-
raphy.

Why is power of 
attorney needed?

Many people believe their 
families will be able to step 
in if an event occurs that 
leaves them incapacitated 
and unable to make deci-
sions for themselves. Un-
fortunately, this is not al-
ways true. If a person is 
not named as an agent or 
granted legal access to fi-
nancial, medical and other 
pertinent information, fam-
ily members’ hands may be 
tied. In addition, the gov-
ernment may appoint some-
one to make certain deci-
sions for an individual if 
no POA is named.

Just about everyone can 
benefit from establishing 

an attorney-in-fact. Doing 
so does not mean men and 
women cannot live indepen-
dently, but it will remove 
the legal barriers involved 
should a person no longer 
be physically or mentally 
capable of managing cer-
tain tasks.

Power of attorney 
varies

Power of attorney is 
a broad term that cov-
ers various aspects of de-
cision-making. According 
to the legal resource Lec-
tric Law Library, the main 
types of POA include gen-
eral power of attorney, 
health care power of attor-
ney, durable power of attor-
ney and special power of at-
torney. Many of the respon-
sibilities overlap, but there 
are some subtle legal differ-
ences. Durable power of at-
torney, for example, relates 
to all the appointments in-
volved in general, special 
and health care powers of 
attorney being made “dura-
ble.” This means the docu-
ment will remain in effect 
or take effect if a person 
becomes mentally incom-

petent. Certain powers of 
attorney may fall within a 
certain time period.

What is covered?
An agent appointed 

through POA may be able 
to handle the following, or 
more, depending on the ver-
biage of the document:

• banking transactions
• buying/selling property
• settling claims
• filing tax returns
• managing government-

supplied benefits
• maintaining business 

interests
• making estate-plan-

ning decisions
• deciding on medical 

treatments
• selling personal prop-

erty
• fulfilling advanced 

health care directives
Although a power of at-

torney document can be 
filled out and an agent ap-
pointed on one’s own, work-
ing with an estate planning 
attorney to better under-
stand the intricacies of this 
vital document is advised.

Article courtesy of Metro 
Creative
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Power of attorney 
protects loved ones
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Power of attorney is a key document to have in an estate 
plan.
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Aging has its side ef-
fects, as it’s inevitable that 
individuals’ bodies and 
minds will change as they 
approach their golden 
years. Illnesses, disabili-
ties and other conditions 
may speed up the changes 
in certain individuals.

While many seniors 
continue to live inde-
pendently well into their 
golden years, some require 
long-term care. The deci-
sion to move an elderly rel-
ative into a long-term care 
facility can be difficult. 
In addition to the emo-
tional effects of such a de-
cision, families must deal 
with the financial reper-
cussions. 

Long-term care services 
can be costly, and many 
general health care insur-
ance plans do not cover 
long-term care. The U.S. 

Department of Health 
and Human Services of-
fers that an assisted living 
facility may cost roughly 
$3,300 per month for a 
one-bedroom unit, while a 
nursing home may cost be-
tween $6,200 and $6,900. 
Seniors or families who 
have enough income and 
savings may be able to pay 
for long-term care services 
without assistance. But 
those who cannot afford 
to do so may need to uti-
lize different programs or 
resources to pay for long-
term care.

• Long-term care in-
surance: According to 
WebMD, commercial in-
surers offer private pol-
icies referred to as long-
term care insurance. 
These policies may cover 
services such as care at 
home, adult day care, as-

sisted living facilities and 
nursing homes. However, 
plans vary widely. In ad-
dition, the cost for care 
and eligibility require-
ments may change as a 
person ages, so it’s best to 
purchase this insurance 
while young and relatively 
healthy.

• Government assis-
tance: Government health 
programs may pay for a 
portion of certain care but 
not all of the services of-
fered by long-term care fa-
cilities. For example, the 
Canadian Life and Health 
Insurance Association says 
government health care 
programs may cover only 
a small percentage of the 
costs for nursing homes or 
other specialized residen-
tial care facilities or per-
haps none at all depending 
on the circumstances. In 

the United States, Medi-
care is the federal health 
insurance program for 
people age 65 and older 
and for some people 
younger than 65 who are 
disabled. Medicare gener-
ally does not pay for long-
term help with daily ac-
tivities. Medicare pays for 
very limited skilled nurs-
ing home care after a hos-
pital stay but not for many 
assisted living facilities. 

Medicaid is another op-
tion that pays for health 
services and long-term 
care for low-income peo-
ple of any age. First, ap-
plicants must determine 
their eligibility for Med-
icaid. Medicaid is typi-
cally only available af-
ter most personal assets 
have been depleted. Even 
with Medicaid, a resident 
of a long-term care facility 

may need to pay a portion 
of the care out of pocket. 
What’s more, as part of 
the application for Medic-
aid, a “look back” at assets 
is required to deter gifting 
assets in order to qualify.

Paying for long-term 

care requires planning 
well in advance of when 
such services may be 
needed.

Article courtesy of Metro 
Creative
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Options when paying for long-term care

Though a transient life-
style is something few peo-
ple aspire to during much 
of their lives, come retire-
ment, the idea of staying 
in a place for only a short 
time has more appeal.

According to a 2014 
study from the Transam-

erica Center for Retire-
ment Studies, 36 percent 
of baby boomers want to 
spend their retirements 
traveling. Many are suc-
ceeding in doing just that, 
as a study from the lux-
ury travel network Virtu-
oso found that today’s se-

niors spent an average of 
just over $11,000 per year 
on travel. That was more 
than any other genera-
tion, highlighting just how 
much older adults like to 
get out and explore the 
world.

Retirees who fear they 
cannot afford to travel can 
explore the various ways 
for seniors to cut costs and 
still satisfy their wander-
lust during retirement.

1. Take advantage of 
age-related discounts.

Some adults prefer to 
hide their ages, but when 
it comes time to travel 
during retirement, honesty 
is the best policy. Many 
businesses that cater to 
travelers offer discounts to 
seniors. Car rental agen-
cies, hotels, travel agencies 
and cruise lines may of-
fer direct discounts to cus-
tomers 65 and older, while 

membership in organi-
zations such as AAA and 
AARP may make seniors 
eligible for additional dis-
counts. Discounts on lodg-
ing and airfare might net 
the biggest savings, but 
even discounts on various 
smaller expenses can add 
up to big savings.

2. Don’t overlook travel 
agencies.

While many prospective 
travelers’ first instincts 
are now to visit various 
travel websites in an effort 
to find the most afford-
able trips, it’s important 
that travelers not overlook 
travel agencies when plan-
ning trips. Travel web-
sites, though a valuable re-
source, only list the hotels 
and airlines that agree to 
be included on their sites. 
While many participate, 
some do not, and those 
that do not may instead 

work independent of travel 
websites or partner with 
travel agencies. Travel 
agencies have access to 
the latest information, and 
many specialize in cer-
tain countries, knowing 
all the attractions visitors 
to their countries want to 
see. Travel agencies may 
offer packages that include 
admissions to popular at-
tractions, which can be 
more affordable than plan-
ning a trip a la carte.

3. Travel as part of a 
group.

Group travel may not 
appeal to everyone, but 
it should appeal to older, 
budget-conscious travel-
ers. Retirees who are un-
comfortable driving at 
home will likely be even 
less comfortable driv-
ing in foreign countries 
where the rules of the road 
are not the same. Travel-

ing in groups, whether it’s 
with a retirement commu-
nity, religious organization 
or another program, can 
save travelers substantial 
amounts of money. Many 
hotels and tourist attrac-
tions offer steep discounts 
for group tours, which can 
even be arranged through 
travel agencies. A hidden 
benefit of signing up for a 
group tour is the chance to 
meet new people and de-
velop new relationships 
with fellow globetrotters.

Many working profes-
sionals hope to spend the 
bulk of their retirement 
traveling the globe. While 
such a goal is potentially 
costly, there are various 
ways to save and still see 
the world.

Article courtesy of Metro 
Creative

FINANCIAL PLANNING

Three money-saving travel tips for retirees
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Few people want to face 
their own mortality when 
they are in the prime of 
their lives. However, think-
ing ahead and making ad-
vanced plans can save fam-
ily members considerable 
heartache.

Life insurance policies 
can help men and women 
make things easier for their 
spouses, children or sib-
lings. Life insurance pro-
vides financial security 
in the event of a person’s 
death. Such insurance is a 
key element of estate plan-
ning and something all 
adults must consider.

It’s smart to purchase 
life insurance at a relatively 
young age because the cost 
can be lower. Some people 
put off the process because 
it can be overwhelming. But 
Forbes magazine advises 
that once a person does a 

little research and learns 
the terminology associated 
with life insurance, choos-
ing a policy is not so diffi-
cult.

• Determine the amount 
of insurance you will need. 
Make a list of expected ex-
penses after you pass away. 
These may include any re-
sidual mortgage payments, 
school tuitions, automotive 
payments or funeral ex-
penses. In addition, approx-
imate how much your fam-
ily will need to live comfort-
ably in your absence. Online 
calculators can help deter-
mine life insurance cover-
age needs. The New York 
Life Insurance Co. says 
a quick way to figure out 
how much coverage you 
may need is to take your 
annual salary and multiply 
it by eight.

• Decide on the type of 

policy. Life insurance poli-
cies come in two broad cate-
gories: term and whole life. 
Term life insurance may be 
less expensive upfront, as 
it only provides coverage 
for a set number of years. 
It will only pay out if the 
policy holder dies during 
this “term.” Whole life in-
surance, also called “cash 
value,” usually costs more, 
but accumulates a cash 
value that can be borrowed 
against, and it pays out 
whenever a person passes 
away.

• Choose among reputa-
ble companies. You want to 
ensure the life insurance 
company you pick will be 
around for years and has a 
strong reputation, so give 
ample consideration to each 
company you explore before 
making a final decision.

• Know the waiting pe-

riod. Many policies estab-
lish a period of time on pol-
icies wherein there is very 
little cash-out value and the 
company will not pay out 
the full death benefit. This 
may be a year or two after 

opening the policy. Discuss 
this information with the 
insurance agent.

Life insurance can be 
a smart financial choice, 
helping men and women 
rest easy that their families 

will want for nothing in the 
wake of their deaths.

Article courtesy of Metro 
Creative

FINANCIAL PLANNING

Get the facts on life insurance policies
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47553-FV Brandywine-Ads 1 1 SW

brookdale.com | Bringing New Life to Senior Living®

©2017 Brookdale Senior Living Inc. All rights reserved. BROOKDALE SENIOR LIVING and
BRINGING NEW LIFE TO SENIOR LIVING are the registered trademarks of Brookdale Senior Living Inc.

A Life Care* Community
15 Freedom Boulevard

West Brandywine, Pennsylvania 19320
*Life Care plan/guarantee is subject
to the terms of the Residency Contract.

Call 1-888-409-8669 today
to schedule your personal visit.

Imagine a community where “friendly” isn’t a word but a
way of life. That’s Freedom Village Brandywine. Located in
historic Chester County, it’s close to local shopping, dining
and even golf. Join us! Your family’s waiting right here.

EVERY FAMILY HAS A STORY.

Come be a part of ours.
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114ChalfontRd
Kennett SquarePa 19348
bob@revermortgage.com

610-247-1400www.ReverMortgage.com
CallMyDirect Personal LineToday!

Rever Mortgage LLC is Licensed in Pennsylvania and Delaware -Pennsylvania-Pennsylvania Department of Banking and Securities, License No. 55709. Delaware- Delaware State Bank Commissioner, License No.023043 Robert S. Hansen NMLS#175814
is licensed by the Pennsylvania Department of Banking and securities License #50278. And by the Delaware State Bank Commissioner License MLO-175814.

• AHECMdoes not require you to make
Monthly payments, Saving you
THOUSANDS per year.

• AHECM is SAFE, They are insured by the
Federal Housing Administration (FHA)

•Money can be taken as a lump sum, a line of
credit or a combination of both.

• HECM's do not adversely affect your
Medicare orMedicaid Benefits

• Are you facing Foreclosure, with no place to
turn?AHECM could save your home from
Foreclosure.

Your LOCALHECM specialist.

You have worked
hard to make your
house aHome. Now
it’s time to learn how
to let yourHouse
work for you!

A (HECM) can improve the quality of your
life and give you peace ofmind!

HOMEOWNERS 62 AND OLDER

BobHansen

Education First!

AtReverMortgage.We do things theOld Fashionedway.
We come to your home andmeet with you in person face
to face.Webelieve in “EducationFirst”Wewant you to fully
understand the process andmake sure ALL of your
questions are answered.

*Savings is based upon a $100,000 HECM 4.96% rate 5.19APR. You are not required to pay monthly Principal and Interest. You are responsible to Pay Taxes, Insurance and Maintenance.

Could you use anEXTRA$1,000 aMonth?

•What is Heck is a HECM? AHECM
converts the Unused Equity in your home
intoCASH that you can use for whatever
you need/want/desire.

• AHECM can give you the EXTRA
cash you need to Retire Comfortably.

•You can use a HECM to pay off your
existingMortgage.

• Have you been turned down for a
Line of Credit? Get a HECM instead.

• Themoney received fromaHECMis tax
free.

Please visit my website to find out howmuchmoney you can get from your home.
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