
WOMEN in BUSINESS
Lake County Chamber leaders: Talk is about networking, start-ups

Pay disparity: Gap is closing
Career change: Tips to consider
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Staff report

Leaders of local organi-
zations steeped in startups
and networking say now is a
great time for hardworking
women to own a business.
And no career field is off

limits.
Christine Weber-Bresky,

president and chief execu-
tive officer of Mentor Area
Chamber of Commerce, said
watching women emerge as
leaders in nontraditional
career fields proved a sur-
prise late in her 23-year ten-
ure at the chamber.
“I didn’t expect the man-

ufacturing,” Weber-Bresky
said. “I didn’t think we
would see that, and we are.
I think it’s fantastic.”
Weber-Bresky was ap-

pointed president in No-
vember, she said, but she
has been involved with
business startups through-

out her career.
“I’m seeing more and

more women take chances
and open up their own busi-
nesses,” Weber-Bresky said.
And the types of businesses
don’t necessarily fit precon-
ceived notions.
“We have one woman at

Olive and the Grape who
has different oils and lit-
tle things in her shop,” We-
ber-Bresky said. “It’s not
only bigger business, but
it’s unique businesses. And
we’re seeingmore andmore
women in manufacturing.
“We have a woman who

runs No Limit Swiss with
her husband,” Weber-
Bresky said.
“It’s a manufacturing

company. They manufac-
ture small parts for ma-
chinery.”
With broader opportuni-

ties, a greater need devel-
oped for finding others in

similar fields.
Networking of women at

Willoughby Western Lake
County Chamber of Com-
merce is robust, according
to Karen Tercek, the cham-
ber’s president and chief ex-
ecutive officer.
“We have a lot of women

when it comes tomeetings,”
Tercek said. “We just had a
luncheon. It’s 50-50 men
and women. They’re not all
owners. Some of them are
managing. I don’t know
the number, but it’s pretty
strong.
“There are female net-

working groups, but those
are in larger geographic ar-
eas, like downtown Cleve-
land. But for our area, a lot
of people don’t care. They
want to grow their business.
They don’t care if you’re a
male or female.”
The characteristics that

help women manage many
tasks and schedules at the
same time translate into
business strengths, she

said.
“I think there is a strong

connection with females
and the way they do busi-
ness,” Tercek said.
“A lot of women are col-

laborators. They look to
see opportunities in differ-
ent places, and I think men
feel the same way. I think
women feel they have to
work harder. I think there
is still disparity between
the sexes in the workforce.
That’s just my own opinion.
I think women work harder

to get their businesses go-
ing. But all of our small-
business owners work re-
ally hard. And I think it’s
different for the type of in-
dustry. Some industries
have tougher barriers to get
through. These aren’t solid
statistics. They’re just gen-
eral observations.”
Regardless, Tercek said

the climate is right for busi-
ness.
“Absolutely, the econ-

omy is good,” Tercek said.
“Whether you’re a male or

female, it’s a good time.”
Thinking of needs and

opportunities, some Lake
County career fields could
usemore female leadership,
Weber-Bresky said.
“I’d love to see a fewmore

women restaurant owners,”
Weber-Bresky said.
“I think that would be

fantastic. We’re really lucky
to have so many women
business owners in Lake
County, and it’s paving the
way for the next genera-
tion.”

Great time to start a business, localwomen say

Area women stepping up
More opportunities abound for those
who create them “A lot ofwomen are collaborators.

They look to see opportunities in
different places, and I thinkmen
feel the sameway.”

Karen Tercek, President of the Willoughby Western Lake County
Chamber of Commerce
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Fans of the CBS hit tele-
vision show “The Big Bang
Theory” may have learned
that, in 2014, the five origi-
nal cast members renegoti-
ated their salaries to earn
$1 million per episode. The
original cast — largelymale
— includes Johnny Galecki,
Jim Parsons, Simon Hel-
berg, Kunal Nayyar, and
Kaley Cuoco. Two actresses
later joined the show, be-
coming mainstays of the
comedy. However, newcom-

ers Mayim Bialik and Me-
lissa Rauch haven’t earned
nearly as much as their
costars for years. Recently,
the original actors agreed
to a pay cut so that Bialik
andRauch could earnmore.
Unfortunately, the sce-

nario that played out with
“The Big Bang Theory” cast
is not an anomaly.
Whether in Hollywood

or elsewhere, many women
still earn less than their
male counterparts.
Although the gender

pay gap has been getting
steadily smaller, women

still earn roughly $.80 to
every $1 earned by men in
both the United States and
Canada, according to the
Bureau of Labor Statistics
and Statistics Canada, re-
spectively. Women’s Policy
Research says that, if cur-
rent trends continue, fe-
males will not matchmales
in pay until 2059.
Race and age also play

a role in the disparity in
pay between males and fe-
males, with Asian Ameri-
can women earning around
90 percent of what white
men do, andHispanic or La-

tina women earning about
54 percent of what white
men earn, according to a
2016 report fromThe Amer-
ican Association of Univer-
sity Women.
The biggest wage gap

by industry in the United
States is in the financial
and insurance sector.
Even though women ac-

count for more than half of
all employees in these in-
dustries, the BLS in 2015 re-
ported that they earn only
about $.60 for every $1 men
earn.

COMPENSATION

At this rate, pay gap will close in 2059, group says

METRO CREATIVE CONNECTION

Female workers still earn on average $.80to every $1that
a man earns. PAY»PAGE7
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5528 Mayfield Rd.
Lyndhurst

(440) 449-2650Service, Savings and Selection
for Over 95 Years

MON, TUE & THU: 10AM-8PM •WED, FRI & SAT: 10AM-6PM • SUNDAY: CLOSED

Update Your Kitchen.
Change your life.

FREE DELIVERY! www.snowappliance.com

Combine beauty
and function with
one of our kitchen
appliance packages.
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Snow Bros. staff

Sharon Bennett, the
granddaughter of Irving
A. Snow one of the co-
founders of Snow Bros. Ap-
pliance, has been setting
the pace in the appliance
industry in Cleveland for
years.
She first joined the com-

pany in 1992. Sharon and
her brother, Bill Kent, now
run the business after tak-
ing over for their father,
Bob Kent, in 1999. She and
her family have delivered
dependable service to the
Cleveland area and beyond
since 1922.
Over the years Sharon

has worked fervently to

keep expanding the busi-
ness.
As any small business

owner would know, you
must wear many hats.
From outside sales and
marketing, to managing
and educating their grow-
ing sales staff, to orga-
nizing the yearly Relay
for Life golf outing, Sha-
ron stays involved with it
all. She strives to keep the
company involved in the
community.
Snow Bros has made

Relay for Life the focus
in its philanthropic ef-
forts by hosting an annual
golf outing to support the
cause, which due to per-
sonal loss has continued
to be of great personal in-
terest. Sharon has run the
Relay for Life event for
the last 11 years and has

raised over $100,000 for
Relay for Life.
As times and trends

change Sharon aids in
keeping Snow Bros. Ap-
pliance current. She has
headed up showroom up-
dates including individ-
ual kitchen settings with
Monogram, Subzero,
Jenn-Air and more in the
lineup.
Customers can see ap-

pliances in a more home-
like setting plus many of
the appliances are live so
that demonstrations and
learning opportunities are
available.
Snow Bros. Appliance

and its customers continue
to thrive and benefit from
Sharon’s knowledge, ex-
pertise and experience.

— Submitted

Founder’s granddaughter
carries on his tradition
Snow Bros. a
mainstay in
appliance industry
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Work-related stress is
an all too common prob-
lem in workplaces across
the globe. According to
the American Institute of
Stress, 80 percent of work-
ers report feeling stress on
the job.
Perhaps most troubling,

nearly half of those people
admit they need help in
learning how to manage
their stress.
The American Psycho-

logical Association notes
that stressful work envi-
ronments can contribute
to a host of physical prob-

lems, including headache,
sleep disturbances and
short temper.
Chronic stress can pro-

duce more serious conse-
quences such as high blood
pressure while also weak-
ening sufferers’ immune
systems.
Stress at the workplace

also canmake it difficult to
concentrate, which in turn
can compromise workers’
abilities to perform at the
peak of their abilities.
That supports the no-

tion that stress is a prob-
lem for both employees
and employers. As a result,
findingways to reduce that
stress should be a team ef-

fort.
Getting a handle on

stress can be difficult.
Since somany people trace
their stress to the jobs they
need to get by, they might
think it’s impossible to ad-
dress that stress without
derailing their careers.
But there are a handful of
ways for professionals to
get a handle on their stress
without negatively affect-
ing their careers.
• Speak up about your

stress. As noted, stress at
the workplace can affect
workers’ performance,
which employers are look-
ing to optimize.

HEALTH

Getting a handle on
workplace stress

STRESS»PAGE 13

Keep up with the markets. www.News-Heraldcom/business
440-975-1958

www.mentorblinds.com

8920 Mentor Avenue
(In the same plaza as Malley’s Chocolates and Manhattan Deli)

Draperies & Shutters • Blinds
• Hunter Douglas • Graber • Comfortex

• Cordless and Motorized Blinds

Blinds • Draperies • Shutters • Repairs • Misc. Parts

Professional Installation • Free Shop at Home Service

HOURS:
Mon. - Thurs. 10-5

Fri. 10-4 • Sat. 10-2

Est 1991

New

LocatioN!
we’ve

moved!
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The dental team at the
office of Debra S. Lowe,
D.M.D., Inc., prides them-
selves on being gentle pro-
viders, whether it is an
exam and cleaning, a fill-
ing, or another procedure
within the scope of com-
prehensive dentistry.
The team pride them-

selves on the quality of
their work.
An anonymous author

once stated, “Every job is
a self-portrait of the one
who does it. Autograph
your work with excel-
lence.”

That is what the team
strives to do each and ev-
ery day with each and ev-
ery patient. Your com-
fort and treatment is their

greatest concern. They try
to go above and beyond
to help make your visit as
easy, relaxed, helpful, and
informative as possible.
The entire staff is fe-

male. They have that nur-
turing instinct of caring,
which helps to ease your
concerns. “Our hands are
small, and our touch is
gentle,” they say. The office
has a spa-like and relaxing
atmosphere.
Dentistry doesn’t have

to hurt or be scary. You
will be pleasantly sur-
prised. Just imagine be-
ing relaxed and comfort-
able! Call 440-954-8300 to
reserve a time for your ex-
perience.

— Submitted

Looking for a gentle and
quality dental office?
Lowe’s team
takes pride in
both

Dr. Debra S. Lowe
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The average length
of maternity leave var-
ies depending on geogra-
phy, but the vast majority
of new mothers take time
away from work upon giv-
ing birth.
Maternity leave af-

fords women the opportu-
nity to connect with and
provide for their babies,
while hopefully giving new
mothers some time to re-
cover from childbirth as
well.
When maternity leave

ends, the transition back
to work can be difficult.
New mothers often strug-
gle when the time comes
to leave their babies at day-
care, with a nanny or with
a relative.
Adding to that emo-

tional difficulty, women
also face the task of diving
back into their careers and
all the responsibilities that
come with those careers.
While returning to work

after maternity leave can
be difficult, the following
tips might help women
make the transition go
more smoothly.

• Give yourself a grace
period.
Even if you’re accus-

tomed to going full bore at
the office, the first days or
even weeks after returning
from maternity leave will
be anything but ordinary.
Give yourself a grace

period upon returning to
work, gradually easing
back in rather than expect-
ing to dive right in with
both feet on your first day
back.
Not taking on too much

too quickly can help you
adjust to your new real-
ity and give you time to
cope with any emotions

you might be feeling about
leaving your child with a
caregiver.

• Arrange to work re-
motely one or two days
per week.
Another way to re-

duce the likelihood of be-
ing overwhelmed upon re-
turning from maternity
leave is to attempt to work
remotely one or two days
per week.
Speak with your em-

ployer about making such
an arrangement perma-
nent or temporary, explain-
ing how evenworking from
home just a single day per
week might help you calm
your nerves about drop-
ping a child offwith a care-

giver.
Thanks to the cost sav-

ings and advancements in
technology, many employ-
ers are now more amena-
ble to allowing staffers to
work remotely.
But new moms won’t

know their employers’
point of view on working
fromhome unless they ask.

• Take the full leave.
A 2013 study published

online in the Journal of
Health Politics, Policy and
Law found a direct link be-
tween the length of mater-
nity leave and the risk of
postpartum depression.

HEALTH

Post-maternity leave
Easing transition back to work

METRO CREATIVE CONNECTION

Returning from maternity leave can be hard on new
mothers, but there are ways to make the transition go
smoothly.

LEAVE»PAGE9
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Kurt Law Office offers
skilled and experienced
representation to those
in need of legal help in a
wide range of practice ar-
eas including family law,
criminal law, small busi-
ness, estate planning and
probate.
They are a firm for ev-

eryday people!
With offices in Lake,

Geauga and Ashtabula
counties, they are here to
deliver the legal help peo-
ple need when faced with
challenging issues. They
are fairly priced and offer
free consultations as well
as legal seminars for large
groups.
Pamela Kurt owns the

firm and has since 2009.
She graduated from

Cleveland-Marshall,

Cleveland State College of
Law with a dual degree -
her Master’s in Public Ad-
ministration and her Ju-
ris Doctorate in 2003.
She is a member of the

Lakeland Hall of Fame
and National Association
of Professional Women.

Pamela cares about
families and children
and how to help them
through what can be the
most difficult times in
their lives.
She believes in com-

munity and participates
in many areas and non-
profit events.
For representation

that always puts your
interests first, turn to
Kurt Law Firm.
To schedule an initial

consultation, call 440-
516-1010 in Lake County,
440-285-7750 in Geauga
County, 440-536-4530 in
Ashtabula County or con-
tact us online at www.
kurtlawoffice.com

— Submitted

Woman-owned law firm is
dedicated to everyday people

Pamela Kurt

Metro Creative Connection

Women considering a
career change may expe-
rience mixed emotions.
The excitement elicited
by such a decision may be
tempered by fear.
Such fear is natural

when embarking on a new
path and leaving behind
some security and profes-
sional equity, but that fear
should not be the deciding
factor when women mull
whether or not to change
careers.
The decision to change

careers is something that
requires careful thought
and ample consideration
of a host of factors.
Women facing such a

decision can consider the
following tips to ensure
they make the best choice
for themselves.

• Consider your moti-
vation before pursuing a
change.
The motivation behind

a career change can go a
longway toward determin-
ing if that change is ulti-
mately successful.
Money can be a great

motivator, but if money
is the only thing driving
a change, then women
might be better off pur-
suing new opportunities
within their existing field
rather than changing ca-
reers entirely, as staying
within the field will al-

low women to capitalize
on the professional equity
they have built over their
careers while also provid-
ing a new challenge.
A genuine interest in an-

other profession or a de-
sire to find a better work-
life balance might make
for better motivators to
change careers than sim-
ply switching to make
more money.

• Do your homework.
Career changes require
hard work and, if extra
schooling is necessary, a
potentially sizable finan-
cial investment.

EMPLOYMENT

Are you considering
making a career change?

CHANGE»PAGE 12

Release the stress from your day and relax with
the many options available for the healing and

wellness of mind, body and spirit.

From yoga to healing arts to workshops, our experienced
and dedicated instructors will help you find tranquility in
our inspiring, compassionate and uplifting environment.

Yoga • Massage Therapy
• Reflexology

• Reiki Hypnosis …..
and much more

We offer:
Stop in at our new location in

Eastlake and see what we are
all about!

Blue Sky Yoga & Healing Arts
34578 Lakeshore Blvd.

Eastlake, OH 44095
440.951.YOGA (9642)

blueskyyogaohio.com
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Antiques & Uniques is
proud to count at least 62
women among the dealers
who sell merchandise at
its Wickliffe store.
A&U owners Tom and

Barb Berges rent spaces to
the dealers who paint and
decorate their spaces and
bring in items to sell.
Each of these dealers

is a small business in it-
self. They decide what
merchandise to sell, how

to display and market it,
what their prices and poli-
cies will be.
The eclectic variety of

items available reflects
their likes, styles, inter-
ests, and personalities.

Of course, this means
that more than 38 of
the 100+ dealers at A&U
are men. Both men and
women enjoy the “thrill of
the hunt” while looking for
that special “something”

at Antiques & Uniques.
Come in and look

around. You will be
amazed at what you can
find.
Antiques & Uniques is

located at 30200 Euclid
Ave., Wickliffe. It’s open
from 10 a.m. to 6 p.m.
Wednesday through Satur-
day and noon to 6 p.m. on
Sunday.

— Submitted

62 women are small
business owners at A&U

SUBMITTED

The industry closest to
salary parity is construc-

tion, where the difference
in pay is a few cents.
Some states are closing

the gap faster than others.
The AAUW policy ana-

lysts found that the states
with the smallest gaps are
New York, California and

Florida. Oklahoma, Loui-
siana, Alabama, and Utah
are states with substantial
gaps.
The news is similar in

Canada.
Updated figures, com-

piled from Statistics Can-

ada data, show the pay gap
exists in every province and
in everymajor occupational
group.
Furthermore, the dispar-

ity in annual earnings be-
tween men and women has
barely moved over the last

20 years, even as education
levels among women have
surpassed those of men.
STEM-based careers re-

main the best avenue for
women to reach near-par-
ity in pay, as science-backed
careers seem to offer the

closest in comparable pay,
according to the BLS.
Although the gender pay

gap is closing slowly, soci-
ety still has a way to go be-
fore women are earning as
much as their male coun-
terparts.

Pay
FROMPAGE2
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With many years in the
business, Mentor Blinds
and Draperies owner Pat
understands how impor-
tant window treatments
can be to a room.
Whether you’re looking

to buy new window treat-
ments or need to repair
the ones that you own, the
professionals at Mentor
Blinds are here to help.
Mentor Blinds carries a

wide variety of curtains,
shutters, shades, and
other window treatments
in many different styles.
Choose them for qual-

ity products and customer
service.
If you are looking for an

inexpensive way to style
any room in your home,
look no further than your
windows.

Mentor Blinds has ev-
erything you need to
spruce up the interior
of your home. There are
many options to choose
from such as color, pat-
terns, material, and even
motorized options.
You can count on Men-

tor Blinds and Draper-
ies to give your home the
mini-makeover it needs —
with a friendly and help-
ful staff to make sure you
are happy and comfort-
able with your purchase.
Their window treatments
are manufactured by some
of the best brands, includ-
ing Hunter Douglas, Com-
fortex, Blinds Express and
Graber.
Mentor Blinds provides

the custom window treat-
ments for your home in-

cluding vertical blinds, ro-
man shades, roller shades,
honeycomb shades, win-
dow treatment blinds,
drapes and more drapes.
Be sure to check out

the website www.mentor-
blinds.com for sample im-
ages and look at type of
blinds and shutters of-
fered.

Call 440-975-1958 or
visit Mentor Blinds at
8920 Mentor Ave #G
Mentor, OH 44060
440-975-1958

— Submitted

Discover your decorating
options at Mentor Blinds

THE NEWS-HERALD FILE

Diane Swansegar of Mentor Blinds and Draperies demonstrates how technology now
allows window treatments to be opened or closed by remote control or smart phone app in
2015.

Pamela D. Kurt, Esq
Kurt Law Office, LLc
www.KurtLawOffice.com
Email: PKurt@KurtLawOffice.com

• Woman owned!
• A small, community oriented firm

for everyday people!
• Free consultations!
• We ALWAYS put YOU first!
• Let OUR family help YOUR family!
• Areas of law to assist families include: Family

Law, Juvenile Law, Criminal, Small Business,
and Estate Planning…

Lake County Office:
30432 Euclid Ave., Ste. #101

Wickliffe, Ohio 44092
(T) 440 516-1010

Ashtabula Office:
26 S. Chestnut Street
Jefferson, Ohio 44047

(T) 440- 536-4530

Geauga County Office:
401 South St., Ste. 2B-5
Chardon, Ohio 44024

(T) 440 285-7750
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Sometimes a woman’s touch
makes all the difference. That is the
case with Lake County dentist Dr.
Katherine Thokey.
The dentist’s office can be a scary

place for some, especially for those
who haven’t been attentive to regu-
lar dental health.
Even a simple exam and routine

cleaning can be reason to delay a
visit to the dentist. But the gentle
dentistry of Dr. Thokey takes away
that fear for her patients.
Dentistry is more than knowing

how to manage dental health, mit-
igate decay and fit dentures and
braces. It is about knowing how to
enter someone’s personal space and
maintain their trust and confidence.
When looking for good dental

care, seek a dentist that offers pa-
tience, respect and quiet confidence
as part of the package.
Dr. Thokey is available by ap-

pointment on Lake Street in Madi-
son.

— Submitted

Find quality, gentle dental care

Dr. Katherine Thokey

Researchers followed more
than 800 women in their first
year after giving birth and
found that women at six weeks,
12 weeks and six months of ma-
ternity leave had lower post-
partum depression scores than
their peers who returned to
work.

Postpartum depression can
produce a host of unwanted
symptoms, including a lack of
interest in daily tasks and too
little sleep, each of which can
affect a mothers’ performance
at work.
By taking the leave afforded

to them by their employers and/
or local laws, women may re-
duce their risk for postpartum
depression, which can make
their transitions back to work
that much easier.

• Take breaks during the day.
Frequent, short breaks dur-

ing the workday can benefit all
employees, but especially new
mothers returning to work af-
ter maternity leave.
Returning to work can feel

overwhelming, and routine
breaks provide mothers with
chances to catch their breath.
Studies have indicated that
such breaks also can reener-
gize workers, an especially use-
ful benefit for newmothers who
are likely not getting as much
sleep as they were accustomed
to prior to giving birth.

Leave
FROMPAGE5

Newmothers often
strugglewhen
the time comes to
leave their babies
at daycare, with
a nanny orwith a
relative.

WePride Ourselves in our Quality Workmanship andCustomer Service for over 30 years!

Klemenc Construction Co. proudly supports
and salutes the women that are "trailblazers,
innovators, explorers and disrupters who

encourage, motivate and push us to reach new
heights -- in business and in life."

Susanne Klemenc, President
Klemenc Construction Co., Inc.

THURSDAY, FEBRUARY 22, 2018 NEWS-HERALD.COM | Business | 9T



Are you turning 65 and going on Medicare
this year? Will you be ready to make the choices
you’ll need to make when the time comes to sign
up? Or, is Medicare still a big mystery to you.
Here’s your chance to ask questions and learn

all about Medicare now, before the time comes
for you to sign up. Join Laura Mutsko of Mutsko
Insurance Services for her class, Getting Started
with Medicare, being offered at libraries, com-
munity centers and local colleges. Laura is a Cer-
tified Senior Advisor and Licensed Insurance
Agent. She will cover all the basics about Medi-
care, Medicare Advantage Plans, Medicare Part
D Prescription Plans and Medicare Supplements.
Classes are scheduled for the following dates

and times. Preregistration is required. Please
register by calling the phone number listed for
the class you wish to attend.
For a complete list of upcoming classes visit

www.mutskoinsurance.com/seminars. These
events are only for educational purposes and no
plan specific benefits or details will be shared.
Some venues may charge a nominal fee. Classes
are presented by Laura Mutsko of Mutsko In-
surance Services, 6982 Spinach Drive in Mentor.
Call 440-255-5700 for additional information.

— Submitted

Time to learn about Medicare?
UPCOMING CLASSES
Monday, March 12, 2018
Eastlake Library
6– 8p.m.
36706Lake Shore Blvd., Eastlake,
44069
440-942-7880
Thursday, March 22, 2018
Concord Community Center
6:30– 8p.m.
7671Auburn Rd., Concord, 44077
440-639-4650
Monday, April 9, 2018
Willoughby Hills Library
6– 7:30p.m.
35400Chardon Rd., Willoughby,
Hills, 44094
440-942-3362
Monday, May 21, 2018
Morley Library
6– 8p.m.
184Phelps St.
Painesville, 44077
440-255-5700

Metro Creative Connection

Internships provide
great opportunities for
young women to get their
professional feet wet.
While classroom lessons
provide theoretical senses
of what a profession might
be like, an internship gives
an actual sense, shedding
light on how a business or
industry operates.
In a Student Survey, the

National Association of
Colleges and Employers
found that women (65.8
percent) were slightlymore
likely to have had an in-
ternship than men (64.6
percent). Competition for
internships can be steep,
and young women who
want to set themselves
apart from the field can
employ various strategies
as they search for intern-
ships.
• Learn the recruiting

schedule. Some profes-
sions may recruit interns
year-round, while others

may only look for interns
during particular times of
the year. Speak with your
academic advisor or some-
one in your college or uni-
versity’s career placement
department to determine
when opportunities in your
field are most likely to be
available, and make sure
your materials are ready
when that recruiting sea-
son begins.
• Don’t limit yourself.

Cast a wide net when
searching for an intern-
ship. If you want to be an
investment banker, land-
ing an internship that al-
lows you to work alongside
investment bankers may
be ideal. However, limit-
ing yourself to only those
opportunities may be pro-
hibitive, and you may end
up with nothing. Maintain
an openmind when pursu-
ing internships. Even if you
don’t land your dream in-
ternship, another oppor-
tunity may provide lots of
hands-on experience while

also allowing you to get
your foot in the door.
• Tell the truth. Em-

bellishing your resume
might help you get an in-
terview, but chances are
the interviewer will learn
pretty quickly if your pur-
ported skills are authen-
tic. Internship programs
are designed for students
with little or no experi-
ence who might one day
turn into valued employ-
ees. If a company suspects
an internship candidate of
embellishing her skills and
experience now, that can-
didate might never get her
foot back in the door.
• Don’t accept just any

internship. Not every in-
ternship is worth the ef-
fort. While interns may
be asked to perform some
menial tasks during their
internships, the right op-
portunities afford interns
the chance to get profes-
sional experience and in-
teract with working pro-
fessionals.

EMPLOYMENT

How young women can
land the right internship

METRO CREATIVE CONNECTION

to all our past & present clients who contributed to our
being one of the TOP VOLUME producers in our
office again this year. Our unique concept proves that
your success is shared with our success. Here’s to a
Healthy and Happy 2018. Contact us to directly take
care of ALL of your
real estate needs.

Our method
works!!!!

Healthy and Happy 2018. Contact us to directly take 

Lori Pecjak
440-667-4877 & Barb Saba

216-215-2100
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Carpet isn’t the only
floor covering to choose
from at Carpet One in
Mentor.
Some are surprised

when they walk in to find
all the hard surface op-
tions available and the
selections they have to
choose from. Located at
7625 Mentor Avenue next
to Wendy’s, Carpet One is
known by many for its full
service and truly custom
flooring options. What
many don’t realize is that
they took on pallets of
Coretec,½” thick 6” wide
hand scraped hardwood,

thousands of square feet of
ceramic and porcelain tile,
bound rugs and hundreds
of name brand remnants
to help save their custom-
ers time and money!
Stacey Rakes and Laura

Rosborough, who re-
cently took over own-
ership of Carpet One in
Mentor, strive to offer a
unique and large selection
to those who need to pur-
chase for value as well as
those who are buying for
looks.
They offer free mea-

sures, free estimates
and they have an amaz-
ing sales team that will
work with you to help de-
sign anything from your
kitchen backsplash to
your tile shower. If just
getting some answers to
your questions is what you

need, they are happy to
help there as well.
Both Laura and Sta-

cey started out at Carpet
One over 20 years ago and
are excited to continue to
grow their business and
take it to the next level.
They are part of one of the
largest co-ops which en-
ables them to help their lo-
cal community and gives
you just another reason to
buy at Carpet One in Men-
tor.
Visit the website at

www.carpetonementor.
com and feel comfortable
in your decision to come
to us with our A+ rating
with the BBB. Call 440-
975-0097 to schedule your
free consultation.

— Submitted

Find more than carpet for
your home at Carpet One
Women recently
took ownership of
Mentor business

SUBMITTED

Metro Creative Connection

Parents with respon-
sibilities at work and at
home commonly struggle
to find balance between
these two often conflicting
sets of obligations. Surveys
have indicated that work-
ing professionals whowork
less are more likely to be
happy with their work-life
balance than those who
burn the midnight oil at
work, but for many adults,
working less is not always
an option.
A 2012 report from New

Zealand’s Ministry of So-
cial Development found
that the percentage of
working professionals who

were very satisfied or sat-
isfied with their work-life
balance declined as their
hours worked increased.
Canada’s General Social
Survey discovered simi-
lar results, noting that,
while themajority of work-
ing parents were satisfied
with their work-life bal-
ance, those who were not
most frequently cited their
dissatisfaction at not hav-
ing enough time for family
life as the main culprit be-
hind their discontent.
Creating a better work-

life balance is an ongoing
commitment, and even
working parents who em-
ploy the following strat-
egies may find they need
to periodically tweak their

routines so they can fulfill
their obligations at home
and at the office.

• Schedule family time.
Since working profession-
als unhappy with their
work-life balance often
cite lack of family time as
the reason for that dissat-
isfaction, finding time for
family may be the key to
changing that outlook.
Schedule time for fam-

ily just as you schedule the
rest of your daily commit-
ments. Listing family din-
ners or activities in your
daily schedule will en-
sure you don’t mistakenly
schedule other activities
during family time.

EMPLOYMENT

Strategies to help you create
a better work-life balance

Share your good news
Email editor@News-Herald.com with information on your business’ expansion,
anniversary or leadership change

BALANCE»PAGE 14

FREE* dental exam (must bring this ad).
Join our “Whitening for Life” program.
* If no insurance. Cleaning and x-rays excluded.
New patients only.
Call today! Expires 3/31/2018.

SPA-LIKE
• Relaxing colors, aromas,

music
• Pillows and warming

blankets
• We cater to your comfort

and fears

• Gentle Dental Care with Excellence in Mind!

(440) 954-8300
Providers for

Major Insurance
Companies

Doctor of Dental Medicine

34900 Lakeshore Blvd., Ste. 101
Eastlake, OH 44095 Next to Dubrovnik Garden /
American Croatian Home
www.beyondyoursmile.com

IMAGINE BEING RELAXED
AND COMFORTABLE!
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Kristina Turk,
shown at left, is the
owner of The Goddard
School located in Con-
cord Township, Ohio.
She brings 13 years

of elementary teaching
experience, 10 years of
administrative experi-
ence and four years of
college teaching expe-
rience.
Kristina has ob-

tained her Bachelor
of Arts in Elementary
Education, Master of
Arts in Elementary
Administration and
PhD in Early Child-
hood Curriculum and
Instruction.

— Submitted

Goddard School is woman-owned

Women should thor-
oughly research any fields
they might pursue before
making a change so they
can fully understand the
commitment they will need
to make.
Once they get an idea of

what they will need to do
make a successful career
change, women should
speak with their family to
discuss the effects that their
pursuit may have on family
members. Such a discussion
can make the transition to
a new career easier, and the
support a woman’s family
provides along the way can
serve as something to lean
on if or when things start to
feel overwhelming.

• Don’t be afraid to ask
for help. Many people are
dissatisfied with their ca-
reers, and those who aren’t
might have been once.
When mulling a career

change, don’t be afraid to
seek help. Help might come
from family or friends, but
women shouldn’t limit
themselves with regard to
whose help they will accept.
If a woman wants to be-

come a college professor,
she shouldn’t hesitate to
contact a professor at a lo-
cal college, explaining her
situation and asking for any
advice.

Women have nothing to
lose by reaching out and
such help can prove invalu-
able. And women might
be surprised to learn just
how willing even strangers
might be to lend a hand.

• Give yourself time. Ca-
reer changes are rarely an
overnight process. Suc-

cessfully switching careers
takes time, so don’t give
yourself a quick deadline
to make a change.
Such pressure likely

won’t increase your chances
of making a successful
switch, and you won’t en-
joy the process nearly as
much if you bury yourself
in pressure.

Change
FROMPAGE6
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Metro Creative Connection

Many working profes-
sionals aspire to be as pro-
ductive as possible. In work-
ing environments where
employees are forced to
wear many hats, efficiency
can help workersmeet their
deadlines and get tasks ac-
complished.
Organization can help

professionals keep track of
their work assignments and
stay on schedule.
Staying organized does

not come naturally to ev-
eryone, and those finding
it difficult to juggle various
assignments at once can try
the following strategies to
stay organized and increase
their productivity.
• Stop multitasking.

While it can seem counter-
intuitive for people with a
lot on their plates to stop
multitasking, researchers
at the University of Utah
found that performance
suffers when people try to
do more than one thing at
a time.

EMPLOYMENT

Get organized on the job

ORGANIZED»PAGE 14

• Bachelors Degree in Communications
• Lifelong Resident of Lake County
• Licensed since 1998
• Commitment to lifelong learning
• Extensive background in new
construction

• Representing Buyers and Sellers
• First-time Buyer Specialist
• Senior Citizen Real Estate Specialist

AWARDS
• #2 Individual Sales Award Winner
• OAR Presidential Achievement
• Consistent Mega Million Dollar
Producer

• Consistent Leader in Sales and
Listings

• Ohio RPAC Lifetime Award
Real Estate • Mortgage

• Title • Insurance

Meet
ShARon FlyteR

Contact Me For All Your Real Estate Needs
(440) 477-2676 • sharonflyter@howardhanna.com

Individual Attention with a Team Support System

| Business | NEWS-HERALD.COM THURSDAY, FEBRUARY 22, 201812 T

mailto:sharonflyter@howardhanna.com


If you are tired, have back aches,
tight joints or maybe those New Year’s
resolutions are starting to fade already,
try checking out a yoga class at Blue Sky
Yoga and Healing Arts.
Research shows that yoga offers

many benefits for most age-related de-
terioration in body structure and func-
tions, including osteoporosis.
Yoga also helps to lower blood pres-

sure and supports you in numerous
ways to deal with stress and anxiety.
Discover how to reset your body from

stress to “rest and digest”
The staff at Blue Sky will help em-

power you to make lasting changes—
physically and mentally, and keep you
motivated to go after your dreams.
They have a wonderful and experi-

enced teaching staff who will support
you on your path to well-being.
Visit the website at www.BlueSky-

YogaOhio.com and try out 7 days for $7.
34578 Lakeshore Blvd. Eastlake
440-951-9642

— Submitted

Try relieving stress at
Eastlake’s Blue Sky Yoga

SUBMITTED

Workers can speak to
their employers if they feel
their work environments
are conducive to stress.
Work in tandem with an
employer to develop time-
saving strategies that make
it easier to get work done
on time.
Supervisors may encour-

age employees to delegate
more often, freeing up time
to get their work done.
Employers may also di-

rect employees to wellness
resources that can help
them more effectively com-
bat stress.
The outcomes of such

discussions may never be
known if workers never take
the initiative and speak up
about their stress.
• Take more time off.

According to the “State of
American Vacation 2016”

report from Project: Time
Off, American workers
failed to use 658million va-
cation days in 2015.
Vacation is not just a

time to get away, but a valu-
able, effective way for work-
ers to recharge.
The APA notes that

avoiding the negative ef-
fects of chronic stress and
burnout requires workers
to take time away to replen-
ish and return to their pre-
stress level of functioning.
Taking time off to discon-

nect from work and avoid
thinking about work can
be just what workers need
to overcome their work-re-
lated stress.
And plenty of workers

have the time to take off;
they just need to take it.
• Embrace relaxation

methods.
The APA recommends

professionals coping with
workplace stress embrace
techniques that can effec-
tively alleviate stress.
Such techniques include

meditation and deep-
breathing exercises and can
help workers develop their
ability to focus purposefully
on a single activity.
That improved focusmay

help workers better nav-
igate hectic working en-
vironments without suc-
cumbing to the stress such
environments can produce.
Work-related stress is a

significant issue for many
professionals.
But working in tandem

with their employers can
help professionals effec-
tively cope with that stress.

Stress
FROMPAGE4

Vacation is not just a time to get
away, but a valuable, effectiveway
forworkers to recharge.

For an appointment or more information:

call 440-974-8577
Mentor, Ohio 44060

Monday 9am-5pm • Tuesday 11am-7pm
Wednesday 9am-5pm • Friday 9am-4pm

Get the look
you want

for sprinG!

Jennifer A. Greer,
M.D., M.A.

www.greerplastics.com
office.manager@doctor.com

6990 Lindsay Drive Suite 5 Mentor,
OH 44060

(440) 974-8577

save on breast augmentation!
Buy one

Breast implant,
Get the second free!

Get more for less at Gps!
choose from saline or silicone gel.

Expires 3/31/18
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As a mother of two young children, Dr.
Jenn Greer understands the demands on
her patients’ time and energy.
“We moms are notoriously bad about

putting ourselves last. But you’ve got to
take care of yourself first, so that you
have the energy to take care of everyone
else.”
She also understands what having cos-

metic surgery can do to restore self-con-
fidence.
“I had liposuction on my stomach to

treat that mommy tummy I couldn’t
seem to lose. Now I can wear hip-hugger
jeans without the muffin top, and I feel
great about myself. I love seeing my pa-
tients experience that same feeling when
they look in the mirror.”
Dr. Greer is Board Certified by the

American Board of Plastic Surgery.
She practices in the Lake Health Hos-

pital System. She currently serves as the
chair of the Ethics Committee for the
Lake Hospital System.
Board Certification – Plastic and Re-

constructive surgery
Education
• University of Chicago, BA Bio-

logical Sciences
• Case Western Reserve Univer-

sity, Master’s Degree in Bioethics
• Case Western Reserve Univer-

sity, Medical Degree
• Saint Louis University, Resi-

dency in Plastic Surgery

— Submitted

Mom understands what
cosmetic surgery can do

Dr. Jenn Greer

• Employ technology where possible.
Some working parents may feel as though
technology has made it harder than ever
to leave work at the office.
But while smartphones, tablets and

other devices may mean you’re never too
far away fromwork, technology also can be
used to create more time with loved ones.
Employ an app such as FaceTime to eat
lunch with your spouse or chat with your
children each day. Such interactions may
not be as enjoyable as face-to-face inter-
actions, but building them into your day
can help you stay in touch with family and
provide a welcome respite from busy work-
days.
• Use your vacation days. A recent study

from Project: Time Off, a national move-
ment aimed at highlighting the impor-
tant role that time off from work can play
in the lives of professionals, 55 percent of
Americans did not use their full allotment
of vacation days in 2015. That translated

to 658 million unused vacation days, 222
million of which could not be carried over
into 2016.
Professionals who want to create a bet-

ter work-life balance can examine their va-
cation day usage and resolve to use them
all if they are not already.

Balance
FROMPAGE 11
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While researchers dis-
covered that a small per-
centage of people they
dubbed “supertaskers”
were capable of multitask-
ing without adversely af-
fecting their performance,
the vast majority of peo-
ple should avoid trying to
tackle more than one task
at a time.
Professionals can work

on different projects
throughout the day, but
allot time for each project
rather than trying to work
on several at once.

• Schedule each day. Es-
tablishing a schedule and
making it as accessible as
possible is another way
to stay organized and in-
crease productivity.
Professionals can make

use of scheduling apps
on their tablets or smart-
phones, even setting alerts
so they do not forget about
projects or meetings. Rou-
tinely check the schedule
throughout the day, mark-
ing off tasks as they’re
completed.
• Cut back on time spent

in meetings. A 2014 survey
from AtTask conducted by
Harris Poll reported that
American workers at com-
panies with 1,000 employ-
ees or more spend just 45
percent of their workdays
tending to their primary
job duties.
Survey participants re-

ported spending 40 per-
cent of their time in meet-
ings, tending to adminis-
trative tasks and dealing
with interruptions.

In lieu of in-person
meetings, professionals
can discuss projects via
mass emails, which can
be a much more efficient
means to organizing and
discussing a project than
sitting in a room several
times per week.
• Take breaks through-

out the workday. Busy
professionals may feel as
though they don’t have
time for breaks during a
typical workday.
But such breaks can

benefit workers in ways
they might be unaware.
For example, the Associ-

ation for Psychological Sci-
ence notes that research
has shown that building
breaks into a workday
helps professionals stay
sharp and productive.
And when workers take

their breaks matters, too.
Researchers at Baylor Uni-
versity discovered that
mid-morning breaks were
more beneficial than late
afternoon breaks.

Organized
FROMPAGE 12

Such
breaks can
benefit
workers in
ways they
might be
unaware.

Whatever your real estate needs, you can count on me for excellent service. Buying
or selling a home is one of the significant decisions a person makes. I will take the
time to understand your real estate needs and guide you through the process with
experience, professionalism and concern.

Professional Qualifications: Dawna has been a licensed REALTOR® for over 30 years.
She has had Extensive Training in Working with and Counseling First Time Buyers, Empty
Nesters and with New Construction as well as seniors.

• Member of Lake County Association of REALTORS®, Ohio Association of REALTORS®,
and National Association of REALTORS®

• Recipient of Ohio Association of REALTORS® President's Sales Club Award

• Consistent Million dollar producer

• Covers Lake, Geauga, and Cuyahoga Counties

• Lake County

• Senior Housing Specialist

• Howard Hanna Relocation Specialist

• Always Service You Can Count On

REALTOR, NOTARY

• Real Estate
• Mortgage
• Title
• Insurance

Dawna Kay Smith-Miheli

(216) 347-9994
Service You Can Count On
Referrals Are Always Welcome!
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We help children explore and discover their
interests through play in a safe environment.
We provide ample opportunities for fun learning
experiences, promoting a lifelong love of learning
in literacy, science, technology, engineering,
arts and mathematics.

GoddardSchool.com

50% OFF FIRST MONTH’S TUITION!*

CONCORD TOWNSHIP • 440-350-1333

INFANT THROUGH PRE-K • JUNIOR KINDERGARTEN • PRIVATE KINDERGARTEN
LEARNING GARDEN • KIDS CLUB: BEFORE- AND AFTER-SCHOOL • OUTDOOR CLASSROOM

*Offer valid for new Goddard families at the above location only. Some program restrictions apply. Not valid with any other offer. The Goddard Schools are operated by independent franchisees
under a license agreement with Goddard Systems, Inc. Programs and ages may vary. Goddard Systems, Inc. program is AdvancED accredited. © Goddard Systems, Inc. 2017
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BUY ONE ROOM
OF CARPET
GET THE SECONDFREE*

18MONTHS
FINANCING
AVAILABLE**

SPECIAL

**on purchases made with your CARPET ONE card between 3/1/18 and 4/8/18.

* Purchase a qualifying BOGO product and get a second room of equal or lesser value for free on materials only. Some restrictions apply. Available only at CARPET ONE MENTOR.
See store for details. Not responsible for typographical errors. Not all products available at all locations. See actual warranties at store for details.

Call for free measure and financing pre-approval or visit carpetonementor.com

7625 Mentor Ave. • Mentor (Next to Wendy's) 975-0097 • CarpetOneMentor.com

CARPET ONE FLOOR &
HOME® PROMISES YOU’LL
LOVE THE WAY YOUR NEW
FLOOR LOOKS, OR WE’LL
REPLACE IT - FREE.†

STRONG ENOUGH to be Soft

ON SELECT
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